
  

MONTREAL, QUEBEC

Truck platooning has been successfully demonstrated 
on Canadian public highways for the first time. 

The tests took place between Oct. 29 and Nov. 2, and 
were conducted by PIT Group, Transport Canada, Auburn 
University, and Minimax Express Transportation. High-
ways around Montreal, La Tuque, Trois-Rivieres, and Bla-
inville, Que., were used for the demonstration.

The trucks were driven in a convoy, linked by a com-
puter system that maintained the desired following dis-
tance between the trucks. The computer also controlled 
braking and acceleration, allowing the trucks to travel 
closely together to reduce fuel consumption. 

‘’PIT Group is a leader in the testing and integra-
tion of new technologies and this test is another 
example of that. We’re very pleased with the pre-
liminary results and we’re convinced they will lead 
to other breakthroughs in this field in the near 
future,” said Edouard Proust, a PIT Group engineer.  
The platooning technology used was developed by 
Auburn University’s mechanical engineering depart-
ment. A minimum following distance of 20 meters was 
maintained. The platoon disassembled at highway inter-
changes and covered a total of about 1,000 kms with 
regular traffic.

“We’ve driven the trucks under different weather con-
ditions before but this was a first for us driving in a com-
bination of rain, ice and snow,” said James Johnson, a 
research engineer at Auburn University. “The automated 
braking and acceleration worked well in the weather 

conditions and we’re pleased with how the trucks per-
formed throughout the testing.” 

Escort vehicles were used to ensure safety with the 
motoring public. The platooning system was engaged 
for most of the trip, Proust said. 

“This is a great achievement. It’s a little soon to make 
a conclusion on the data that was gathered but the sys-
tem reacted properly to vehicle cut-ins and to road con-
ditions,” he noted.

PIT Group indicated eventually the following trucks 
may be entirely autonomous, but that eventuality is still 
some time away. The hope is that platooning can some-
day not only save fuel, but also assist with the driver 
shortage, or even attract younger tech-savvy individu-
als to the profession.

“We’ve been in business for the past 28 years and the 
issue of recruiting drivers has never been so real,” added 
Yves Poirier, president of Minimax Express Transpor-
tation. “We’ve had to refuse business opportunities due 
to a lack of drivers. Our industry needs to find a way to 
attract new workers.’’ 

Meanwhile on Nov. 1, the same group demonstrated 
the technology on forest resource roads in Southern Que-
bec. The day-long test used logging trailers and was con-
ducted in Riviere-aux-Rats, Que., along resource roads 
between a Resolute Forest Products logging site and its 
sawmill 75 kms away.

“These forestry platooning tests are an accomplish-
ment for FPInnovations, regardless of their outcomes,” 
says FPInnovations lead forestry engineering scientist, 
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By Harry Rudolfs

OSHAWA, ONTARIO

When General Motors announced on 
Nov. 26 that it was shutting down the 
last Oshawa, Ont., assembly plant at 
the end of 2019, most of us were gob-
smacked. GM has been an integral 
part of that community for more than 
100 years. About 2,500 jobs will be 
lost, and they won’t be coming back. 
But Dean Mackie, president of Mackie 
Transportation in Oshawa, admits he 
wasn’t completely taken aback.

“We were not totally surprised to 
hear of the closure and it still is con-
cerning,” he said. “GM accounts for 
approximately 20% of our current rev-
enue. But we had already been look-
ing at new work to replace the GM 
automotive work when it expires. 
General Motors has been a large part 
of our company’s business for over 50 
years, but we have diversified.” 

He even suggests the plant closure 
may be a boon of sorts, freeing up 
some capacity and creating some 
new opportunities. 

“We are confident that this GM 
business will be replaced as soon 
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Experience the Bison gold rush! 
Visit BisonGoldRush.com to apply.

Bison Transport is committed to Employment Equity & Diversity

Gold isn’t just a standard... 
It’s a lifestyle!

Bison is seeking experienced 
cross-border Drivers.
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Inside the Numbers with Lou Smyrlis

Introducing the Next Generation of Heavy Duty Diesel Engine Oil 

Delo
®

 400 with ISOSYN
®

 Advanced Technology

#DeloDrives 
PERFORMANCE

© 2017 Chevron Canada limited. All rights reserved. All trademarks are property owned by Chevron Intellectual Property LLC or their respective owners.

*As compared to previous generation HDMO product test limits.

Up to 35% Better 

Oxidation Control*

Up to 68% Better 

Wear Protection*

Up to 46% Better 

Piston Deposit Control*

Up to 60% Better 

Component Durability*

ChevronDelo.com

Follow Lou on Twitter @LouSmyrlis.

Power Play
With buoyant freight volumes expected to continue into next year and equipment 

capacity remaining tight, Canadian shippers are bracing for continued upward 

pressure on transportation, particularly in truck transportation. Truckload and 

LTL are expected to hold the greatest pricing power, according to our annual 

Transportation Buying Trends Survey. 

Canadian shippers resigned to continuing rate increases in 2019

Canadian shipper views on  
competitive activity between modes

Well above normal levels 8%

Above normal levels 21%

Around normal levels 42%

Below normal levels 9%

Well below normal levels 3%

NA 17%

Rail 10%

TL 35%

LTL 23%

Air Freight 5%

Marine 8%

Intermodal 11%

Flat Up 2% Up 2-5% Up 5%+

TL 10% 14% 40% 20%

LTL 14% 19% 38% 19%

Intermodal 17% 13% 28% 16%

Rail 20% 12% 27% 6%

Rail 26%

TL 36%

LTL 34%

Private fleet 16%

Courier 22%

Marine 35%

Air cargo 13%

Intermodal 31%

Down more than 20% 0%

Down 10-20% 2%

Down 5-10% 2%

About the same 35%

Up 5-10% 48%

Up 10-20% 10%

Up more than 20% 2%

Shipment level projections for  
2019 compared to this year

Modes expected to have  
greatest pricing power

Canadian shipper projections for core transportation pricing in 2019 
(excluding fuel surcharge)

Canadian shippers expecting to  
increase use of modes

of respondents
of respondents of respondents

of respondents

of respondents
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“Our Commitment to our Company Drivers and 
Owner Operators is to Reward You For Your Hard Work

Dedication & Commitment to the Industry.”

A/Z OWNER/OPERATORS
and COMPANY DRIVERS!

TORONTO/LONDON, ON.
1-877-989-9994

EXT 177

WINDSOR, ON.
519-300-4114

WE HIRE NEW AZ DRIVERS
CONTACT US FOR MORE INFO.

Call Recruiting 
1-877-989-9994 Ext 177

WE OFFER:

For information, please contact
Autobahn Freight Lines Limited recruiting today!

Terminals In
LONDON, ON • TORONTO, ON • WINDSOR, ON

ROMULUS, MI • INDIANPOLIS, IN • GRAND PRAIRIE, TX

27 Automatic Road,
Brampton, ON. L6S 5N8

info@gntrucksale.com

416-725-6779
Call Julie or Sabrina today for full details.

Toll Free: 
1-844-388-0210

LADY LUCK when you buy from GN TRUCKLADY LUCK when you buy from GN TRUCK

instagram/gntrucksales
twitter/gntrucksales
facebook/gntrucksales

www.gntrucksale.com

SPECIALTY TRAILERS FOR SALE!

2006 & 2003 MANAC 48’ TRI-AXLE 
heavy spec dry van for SALE!

Clean units with added steel reinforcement bars for inside panels
to protect the loads, air ride suspension, barn doors, wood floors,

8.25x22.5 steel rims and 11r22.5 virgin/original tires.

DROP FRAME TRAILERS  for SALE
Several to choose from, barn doors, tandem axles, drum brakes, virgin tires,

air ride suspension, 18" Drop Frame Design/Length: Overall - 53'/Width:
Overall - 102" Inside - 99"/Height: Overall 13'-6" based on 47-1/2" 5th wheel

height/Inside front - 108" Inside rear - 126"/Door opening - 125-3/8" Dock
height - 34-1/2"/Wheels: 17.5 x 6.75 hub piloted steel disc.

LEASE TO OWN

2016 & 2017 Freightliner Cascadia Evolutions!!

2016 Freightliner Cascadia Evolution
DD15, 505 HP,  12 speed automatic w/overdrive trans; F/A: 13300
R/A 40000, 232” Wheelbase: 3.36 Ratio, Fully loaded, cruise con-

trol, power windows, doors & heated power mirrors, AM/FM
stereo-CD player, Bluetooth enabled, Fridge, A/C unit, 125”

sleeper, 2 bunks, CB radio, 11R22.5 Michelin tires front & back,
8.25 x 22.5 Aluminum rims. -1271156

2017 Freightliner Cascadia Evolution
DD15, 475 HP, 12 speed automatic w/overdrive trans;
F/A: 13300 R/A 40000 232” Wheelbase: 3.25 Ratio, 

Fully loaded, cruise control, power windows, doors & heated power
mirrors, AM/FM stereo-CD player, Bluetooth enabled, Fridge, A/C
unit, 125” sleeper, 2 bunks, CB radio, 11R22.5 Michelin tires front

& back, 8.25 x 22.5 Aluminum rims. -1271157

NEW
ARRIVALS!

HIRING SERIOUS RUNNERS ONLY 6 -

NEW 
TANKER 
DIVISION

INTRODUCING OUR

416- 243-3010 ext 176 or 647-980-1384
or stop by our terminal located at

27 Automatic Road, Brampton, ON. L6S 5N8

ASL Global Logistics, The Cooler Carrier invites you to join our organization. 
At ASL we believe we have what it takes to make you successful!

YOUR TIME IS NOW 

A/Z OWNER/OPERATORS
and COMPANY DRIVERS WANTED!

WE OFFER:

NOW HIRING!

CALL TODAY FOR YOUR FUEL CARD,
AND START SAVING TOMORROW!

1-844-388-0210
www.aslfuels.com

fleetcards@aslfuels.com

DRIVING 
MORE MONEY 

INTO YOUR 
WALLET!

DRIVING 
MORE MONEY 

INTO YOUR 
WALLET!

Our Passion is saving you on fuel and giving you Loads
ASL Fuel Cards offer the highest discount on Diesel Fuel

•Over 800 card lock stations-24hr Roadside Assistance 
•0nline account access •Real-time detailed reporting •NO HIDDEN FEES 

•Fuel with participating stations in USA & Canada.

WE PROVIDE COMMERCIAL 
TRUCK TIRE INSTALLATION, 

WHEEL BALANCE
ALIGNMENT, LUBE SERVICE, 

REPAIR, WASH SERVICE & 
24/7 OTR OUT CALLS

(905) 921-1010
27 Automatic Road, Brampton, ON. L6S 5N8

OPEN 7 days a week
Mon - Sun 8am - 7pm

AUTOBAHN GROUP OF COMPANIES
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As we prepare to enjoy the holidays,  
cargo thieves are preparing to take advantage

Editorial

Mark Your Calendar!

OCTOBER 28-31, 2019
Georgia World Congress Center,

Atlanta, Georgia, USA

www.nacvshow.com

NORTH 
AMERICAN
COMMERCIAL 
VEHICLE SHOW

APRIL 11-13, 2019
Place Bonaventure

Montréal, Quebec, Canada

www.expocam.ca

APRIL 6, 2019
International Centre, Mississauga, Ontario, Canada

www.rttnexpo.com
FREE ENTRY • FREE PARKING

SEPTEMBER 14, 2019
International Centre, 

Mississauga, Ontario, Canada

www.rttnexpo.com
FREE ENTRY • FREE PARKING

As the holiday season approaches, 
beware the Grinches that are pre-
paring to pilfer your loads. Holi-
day season is a peak time for cargo 
theft, according to a new report 
from Northbridge Insurance, which  
also sheds new light on the thriving  
illegal business.

Northbridge was able to pre-
pare the report, thanks in part to 
an increasing willingness within 
the industry to report such losses. 
This is partly due to a partnership 
between the Canadian Trucking 
Alliance and the Insurance Bureau 
of Canada, which urges carriers to 
report thefts and creates a central 
database that can be analyzed to 
identify cargo theft trends. 

Some recent findings include that 
grocery and household items are the 
most sought-after by thieves, and 
there’s an increasing focus being put 
on meat products. One such stolen 
load was worth $200,000. Targeting 
meat requires a coordinated effort and 
investment in specialized equipment, 
which leads Northbridge to believe 
cargo thieves are also becoming  
more sophisticated.

Heck, they’re not even always ditch-
ing the trailer. Thieves are increas-
ingly dismantling the trailer, mak-
ing it virtually impossible to recover. 
While Ontario remains the hot spot 
for cargo theft, the western provinces 

are seeing an increase in stolen lum-
ber loads and heavy equipment.

Thieves are also taking advantage 
of the latest technologies to ply their 
trade. They will breach online broker 
sites, select high-value deliveries, and 
then collect those loads fraudulently 
using a fake identity. By the time the 
legitimate carriers shows up to col-
lect the load, it’s long gone.

I spoke to Garry Robertson, leader 
of the Claims Special Investigations 

Unit at Northbridge, who authored 
the report, to find out how fleets 
can fight back. He says it starts 
with knowing who’s working for you. 
Make sure you’re not hiring criminals 
by doing a thorough background 
check. Often, these thefts begin with 
inside information.

Also, instruct drivers not to dis-
cuss what they’re hauling or where 
they’re going. It may seem rude to 
dismiss such questions at the truck 

stop, which usually amount to noth-
ing more nefarious than small talk, 
but thieves will often try to find out 
as much as they can about a load 
and its destination before they risk 
stealing it.

Then there’s the general care that 
needs to be taken around the yard. 
Don’t leave the trailer in an unsecure 
area, ensure only approved individu-
als are allowed access to your facili-
ties, install cameras, and use GPS and 
geofencing to quickly identify stolen 
loads before they disappear for good. 

Next month, I’ll report in more 
detail on the report and what fleets 
can do to eliminate cargo thefts. But 
until then, keep in mind, the holiday 
season, when many of us are relaxing 
with family and trying not to think 
about work, is when the thieves are 
at their busiest. TN

James Menzies can be reached 

by phone at (416) 510-6896 or by 

e-mail at james@newcom.ca. 

You can also follow him on Twitter 

@JamesMenzies.
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When your trailer is down, your business is down. That’s why some 
of Canada’s largest companies count on us for all their trailer rental, 
leasing and maintenance needs. With nationwide locations and an 
exceptional 24/7 customer response service anywhere in North 
America, we’re always there to answer your call. 

Call us at 1-855-ROAD-RPR (762-3777) or visit trailcon.com
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When your trailer is down,  

your business is down.  

That’s why some of Canada’s 

largest companies count on  

us for all their trailer rental, 

leasing and maintenance needs. 

Nationwide, 24/7, we’re always 

there to answer your call. 

1-855-ROAD-RPR (762-3777) 
trailcon.com

24/7 customer response 
doesn’t mean a thing 
until the ice cream’s 
about to melt.

Business

Francis Charette. FPInnovations 
is the parent group to PIT. “To the 
best of our knowledge, no other 
company has tested platooning in 
a forest environment. As a respected 
non-profit forestry R&D organiza-
tion, FPInnovations is ideally posi-
tioned to bring together specialized 
research organizations and com-
mercial industries to further the 
common goal of introducing pla-
tooning on forest roads.”

This test marked the first time 
platooning technology was tested 
under thick forest canopy or used 
to control trucks on gravel roads, 
FPInnovations says. 

“We’re very glad to be a part of 
today’s tests,” says Resolute Forest 
Products director of forestry opera-
tions, Jonathan Perron. “The forestry 
industry has to be innovative to 
compete globally and the concept of 
automated platooned trucks follow-
ing one lead truck driver can help 
us improve our efficiency despite a 
labor shortage that’s affecting our 
industry across the country. We also 
believe that this type of technology 
will help us attract a new generation 
of forestry workers.”

The trucks traveled at 70 km/h at a 
following distance of 20 meters. TN

Minimax Express Transportation donated equipment for the use of 

on-highway platoon tests in Quebec.

Forestry trucks traveled 75 kms in platoon formation on logging roads 

during tests overseen by PIT Group. 

Proving platooning GM to be missed
Continued from page 1 Continued from page 1

as the plant closes. Other custom-
ers have expressed interest in our 
company doing more for them,” he 
reasoned.

The business can be replaced, 
but will be missed. The company’s 
patriarch, 84-year-old Ross Mackie, 
recalls going into GM to solicit some 
work for Mackie the Mover in the 
mid-1950s. 

“I think I was in my 20s. Merle, my 
dad, had gone to them trying to get 
some business moving their exec-
utives and families but hadn’t had 
any luck. He told me to go out and 
buy a suit and see what I could do,” 
he recalled.

The new suit must have worked. 
Mackie managed to get a meeting 
with the traffic manager and a few 
other department heads. “Then I got 
called back for two or three meet-
ings,” he said.  “After that, things 
started happening.”

That was the start of symbiotic 
relationship between the two com-
panies. Besides getting the house-
hold moving work from the execu-
tive transfers, Mackie soon became 
a preferred carrier for coast-to-
coast car shows and prototype 
deliveries. Ross even recalls pick-
ing up the first robot in Detroit and 

“We’ve been in business for the past 28 
years and the issue of recruiting drivers 
has never been so real.” 

– Yves Poirier, Minimax Express Transportation
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Canada & U.S. hotline
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Seasons Greetings!

delivering it to the south assembly 
plant. Next came Mackie Automo-
tive. It was born after the carrier 
was chosen by GM to set up inter-
national sub-assembly plants that 
spread across two continents. 
Eventually there would be 10 of 
these plants located in Canada, 
the U.S., England, and Germany, 
employing 2,000 people worldwide.

But Ross’s connection with GM 
is more intimate than that. The 
1948 “Maple Leaf ” GMC single 
axle tractor in his antique truck 
collection used to belong to GM 
Canada founder Robert Sam (RS) 
McLaughlin. The truck was driven 
by McLaughlin’s personal chauffer, 
Clarence Lowry, who used it to haul 
his boss’s racing horses around 
Ontario and south to Kentucky. 

According to Ross, Lowry always 
felt the unit was under-powered, 
even though a salesman had con-
vinced them it was adequate enough 
to pull the horse wagon. McLaugh-
lin cryptically replied, “What does a 
truck salesman know about driving 
truck anyway?”

“The truck was originally meant 
to go to Smith Transport, and there 
were six of them parked up at the 
Ritson Road facility where RS and 
Clarence went to pick it up,” said 
Ross. “Nothing too fancy, six-cyl-
inder gas engine, vacuum-assisted 
hydraulic brakes.” 

The little tractor had been 
through several incarnations before 
Ross tracked it down, working for a 
time at a ready-mix plant and even-
tually becoming transformed and 
indentured as a tow truck to Char-
lie Foote Towing. 

“My father freaked out when I 
brought it home. ‘What are you going 
to do with that?’ I told him I was going 
to restore it. These days, I take it out 
a couple of times a year and drive it 
around the farm,” he said. 

Ross recalls another occasion 
when he interacted closely with the 
McLaughlin family. Mackie Moving 
had been storing a 1908 McLaugh-

lin Buick at his facility when he got 
the call from General Motors that 
McLaughlin’s daughter, Isabel, was 
having a garden party in Toronto 
and would like to borrow the Buick 
for the afternoon.

Besides being a McLaughlin heir-
ess, Isabel was also a highly-regarded 
modernist painter. Ross reckons that 
he delivered the sedan somewhere 
in Rosedale where she was hosting 
a bit of a wine and cheese party for 
some of her elderly friends.

“She was probably in her 80s at the 
time and quite frail. She was really 
nice to me and wished she could 
sit behind the wheel,” recalls Ross. 

“I said that I would carry her and 
that’s what I did. I still get emotional 
thinking about it. Stew Low, man-
ager of corporate communications, 
came over and told me I shouldn’t 
have done that, she might have been 
injured. But I told him I know how 
to handle valuable things.”  

Ross says he was devastated when 
he heard GM was closing its doors, 
but understands that Oshawa is no 
longer as dependent as it once was 
on the auto giant. Production will 
cease after 2019 but the company 
is keeping its head office in the east 
end of Oshawa, where it currently 
resides beside Hwy. 401 and Lake 
Ontario. GM also announced it will 
be hiring 250 high-tech workers in 
the Greater Toronto Area to aug-
ment its research into autonomous 
vehicles. 

Dean Mackie thinks there is a 
bright side to the situation. “It may 
open up hiring of other drivers who 
were previously employed in some 
capacity working for GM,” he said. 
And that’s not to mention the laid-
off auto workers who may be looking 
for a new career in trucking.

“Hopefully there will be other GM 
opportunities that exist in transpor-
tation,” said Dean. “They have been 
a fantastic customer. We have to 
thank GM for all they have done for 
our family and company. They will 
be missed.” TN

Dean (left) and Ross Mackie say 

GM will be missed, but the  

trucking company has diversified.

Ross Mackie owns this 1948 GMC 

tractor that once belonged to RS 

McLaughlin. 
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TORONTO, ONTARIO

The Ontario Trucking Association 
(OTA) took time at its annual exec-
utive conference Nov. 8 to honor 
some of the best and brightest in 
the industry. 

This year, the coveted Omnitracs/
OTA Service to Industry Award 
went to Mike Ham, who normally 
presents this same award to win-
ners. He is the second OTA Allied 
Trades member to be honored with 
the award.

Ham started with Cancom Track-
ing in 1995, which would eventually 
become Shaw Tracking and, now, 
Omnitracs. He has been a longtime 
OTA Allied Trades member and 
loyal supporter of the organization 
as a whole.

“I will wear this award for the rest 
of my life, as a badge of honor. Thank 
you,” Ham said upon accepting 
the award.

The Volvo Trucks-OTA Truck 
Driver of the Year was Lowell 
Thompson, a driver whose career 
spans more than half a century 
and includes an incredible 7.5 mil-
lion accident-free miles.

Thompson has driven for Don 
Anderson Haulage throughout his 
50-year career. 

He admits there’s been some 
good fortune over the years, but 
reveals the secret to his impecca-
ble safety record comes down to the 
simplest of virtues: “You just need 
to have patience in this job. When 
you’re going down the road with 

100,000 lbs on it, it won’t stop on a 
dime and give you 10 cents change, 
I can guarantee you that.”

And finally, the winner of the 
Truck Hero of the Year Award was 
Connell Transport’s Frank Vieira. 

Vieira was just about to deliver 
his load to a customer in downtown 
Toronto last year when he heard a 
loud crash behind his left shoulder. 
He saw that a passenger car had rear-
ended a roll-off truck in the opposite 
lane and one of the truck’s overhang-
ing steel beams had gone through the 
front windshield. He quickly pulled 
his truck to the side of the two-lane 
road and leapt out to assist.

When he approached the driver’s 
side of the car, Vieira noticed part 
of the broken steering column had 
pierced the driver’s throat.

“He was bleeding profusely,” Vie-
ira recalls. “There was blood all over 

him and in the car. He was in shock 
and it looked like he was losing 
consciousness.”

Vieira pried open the car door and 
applied pressure on the open wound 
to try and stop the flow of blood. 

With his free hand, he dialed 
911. All of a sudden, someone 
approached him from behind. Vie-
ira turned around to see it was 
the driver of the roll-off truck; but 
once the man caught a glimpse of 
the graphic scene inside the car he 
passed out and hit the pavement.

“There was a lot happening at the 
same time,” he said. 

Paramedics arrived soon after 
and took over the scene. They 
thanked Vieira for his efforts and 
asked him to move his truck. He 
got back in his truck and immedi-
ately delivered his load. “I asked my 
customer if I could wash my hands. 

OTA doles out awards
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Load Link users • Same Day Funding • Flexible

Funding Options • 24/7/365 Service

1-877-653-9426
www.liquidcapitalmidwest.com

riacobelli@liquidcapitalcorp.com

Bad Debt Collection Service
Equipment Financing Solutions

Brokers • Ask How Our  
Quick Pay Program

Can Help Your Business!
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Then I ate lunch shortly after and 
went on with my work day.”

Thankfully, because of Vieira’s 
heroic actions, the man in the car 
was taken to hospital and survived. 
The truck driver was treated at the 
scene and quickly released.

“Frank was extraordinary,” says 
Scott Tilley, president of the Tandet 
Group. “What he did was very brave 
and selfless, but it also exemplifies 
what we want to exhibit to the pub-
lic that trucking is more than just 
driving a truck. We are very proud 
of him.” TN

Earning the CCLP® designation is easily the single best thing you 
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New report paves 
way to net-zero  
carbon emissions
WASHINGTON, D.C. 

A new report from the Energy Tran-
sitions Commission (ETC) has sug-
gested the heavy-duty transport 
industry can achieve net-zero car-
bon emissions at minimal costs to 
the global economy, through ambi-
tious policy, accelerated innovation, 
and investment.

The report says it’s technically and 
financially feasible to reach net-zero 
carbon emissions by 2060 – earlier 
in developed countries – at a cost 
of less than 0.5% of global GDP. 
The report was titled Mission Possi-

ble: Reaching net-zero carbon emis-

sions from harder-to-abate sectors by 

mid-century.

More than 200 industry experts 
were involved in its development. It 
concluded that full decarbonation is 
technically possible using technol-
ogies that already exist, although 
some have not yet met commercial 
readiness. Green shipping, the report 
concluded, would only add $1 to the 
price of an imported pair of jeans.

Electric trucks and buses are 
urged, and likely to be cost-compet-
itive by 2020, the report concluded. 

Shipping was one of the most chal-
lenging sectors identified, because 
of the high cost of decarbonization 
and the fragmented structure of the 
industry. The report suggests: tight-
ening carbon-intensity mandates 
on heavy-duty transport; introduc-
ing adequate carbon pricing, using 
internationally agreed on pricing 
systems; and investing in green tech-
nologies through R&D support.

The ETC says it’s committed to 
achieving a net-zero carbon econ-
omy by mid-century.

“This report sets out an optimis-
tic but completely realistic message 
– we can build a zero-carbon econ-
omy with a minor cost to economic 
growth,” said Adair Turner, co-chair-
man of the ETC. “We should now 
commit to achieving this by 2060 at 
the latest, and put in place the pol-
icies and investments required to 
deliver it.” 

The full report can be found at 
www.energy-transitions.org. TN



Endorsed By:

Official Radio Partner:

April 11-13, 2019
Place Bonaventure, Montreal, QC, Canada

www.expocam.ca

NEW 
PRODUCTS
300+ exhibitors

SEE  
MORE THAN

230,000 sq ft 
of new trucks, trailers 

and equipment

The Meeting Place for 
CANADA’S
TRUCKING 
INDUSTRY



January 2019 • Truck News  13  

Business

Tandet, Kriska win Food Sort 
Challenge

TORONTO, ONTARIO

Drivewyze has announced it’s bring-
ing its weigh station bypass plat-
form to Ontario.

It will offer bypasses at 32 Ontario 
scales by the end of the year, the 
company told Truck News at the 
American Trucking Associations’ 
Management Conference & Exhi-
bition in late October. Ontario 
marks the company’s second Cana-
dian province – it currently offers 
bypasses at 31 sites in Alberta. 

It also recently added 21 weigh sta-
tions in Oregon to its network. It is 
also adding more resellers, recently 
including Isaac Instruments and 
Orbcomm. Fleets using the telemat-
ics systems of Drivewyze resellers 
can subscribe through them, or can 
download a standalone Drivewyze 
Android app. There is a Canada-only 
rate, as well as a bundle covering U.S. 
and Canadian weigh stations.

Doug Johnson, vice-president of 
marketing for Drivewyze, said the 
Ontario rollout would begin with a 
pilot project sometime in November 
– barring delays.

“We are working towards a pilot 
in November, and we will definitely 
be active by the end of the year. We 
move as fast as our partner agencies 
will,” he said. 

Johnson said fleets save an aver-
age of US$9.31 when they bypass a 
scale, based on data derived from 
12 million site visits. He also said 
there’s a safety benefit, as drivers get 
warnings of an upcoming scale two 
miles in advance.

“The drivers love it,” Johnson 
said. “A lot of carriers are offering 
this as an incentive, they advertise 
it as a perk.” TN

TORONTO, ONTARIO

Once again, the Daily Bread Food 
Bank hosted its food sort chal-
lenge to get major corporations 
involved in tackling hunger.

Held at Daily Bread’s head office 
in Etobicoke, 20 teams and more 
than 200 people took part in the 
two-day long corporate Food Sort 
Challenge in early November. 

In total, 42,000 lbs of food was 
sorted; food which was then distrib-
uted to food banks all across the city 
of Toronto.

Teams were tasked to sort and 
package donated food within a 
1.5-hour period. Correctly pack-
aging food – while checking for 

crushed or open cans – was part of 
the challenge. Any team who failed 
to do so faced penalties.

Day two featured members of 
Trucks for Change – a not-for-
profit organization that donates 
truck space to charities seeking to 
ship food and goods. All Trucks for 
Change teams gave it their all, but 
Tandet and Kriska Transportation 
tied for first place as the day two 
winners. TN
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For Mexican fleet, Canada and U.S. represents 
opportunity and challenges
By James Menzies

PUERTO VALLARTA, MEXICO 

The demise of NAFTA was a worry-
ing experience for Fernando Paez, 
owner and CEO of Olympic Trans-
port, which has built a successful 
business out of trucking from Mex-
ico to the U.S. and Canada.

But he’s optimistic a new trade 
deal will be ratified and will keep in 
tact cross-border business opportu-
nities. Olympic Transport was the 
first Mexican carrier to be certified 
to haul freight into the U.S. and Can-
ada. Paez seized the opportunity to 
provide a single source solution for 
cross-border shippers, reducing time 
that came with swapping trailers 
with U.S. carriers at the border zone. 

With that opportunity came 
unique challenges, including train-
ing drivers on how to speak English 
and preparing them for what can 
be intimidating encounters with 
enforcement in the U.S and Canada. 
Part of the orientation at the com-
pany involves ensuring drivers have 
adequate English language skills, 
and training them on how to com-
municate with enforcement. This 
includes rehearsals where drivers 
are questioned by company staff, 
posing as enforcement officers. 

“When we have a Mexican driver 
going across the border and there’s 
an inspection, sometimes the police 
officers can be a little bit intim-
idating, because usually they’re 
taller, they’re very well dressed 
with their uniforms, and they may 
be very strict and very rigid,” Paez 
explained during a Freightliner 
press event on the Mexican mar-
ket Nov. 29. “So, if the operator 
is not well prepared and we hav-
en’t given him the right training, 
he is going to feel intimidated. I’m 
talking about any type of author-
ity in Mexico and the U.S. We teach 
them how to answer, to look into 
their eyes and say ‘Yes, sir. I speak 
English.’ The way they introduce 
themselves to the officer and the 
way they talk to him is very import-
ant. We ask them to be kind.”

The training even involves mock 
meetings with enforcement officers.

“We attack him about the load: 
‘where are you going?’ We want him 
to feel that pressure so that tomor-
row when he goes to a real inspec-
tion, he already knows what it feels 
like and they already received the 
right training to be able to respond 
to a real inspection,” Paez explained.

He also dispelled myths about 
the safety of Mexican operators. 
Olympic Transport operates new 
equipment, with an average trac-
tor age of four years. In fact, when 
the cross-border trucking program 
between the U.S. and Mexico was in 

discussion, he sent a truck to Wash-
ington, D.C., where it was placed 
beside a U.S. truck. Enforcement 
officers were unable to identify the 
Mexican truck. 

The company has been in busi-
ness for 29 years, and Paez traveled 
to San Antonio, Texas to make his 
first truck purchase. He visited all 
the local dealers and decided on 
a Freightliner, and has been loyal 
since. Paez said he likes the Detroit 
power and the after-sales support 
he receives. 

“If we face a problem with our 
units, we will have someone we can 
call who will help us and that will 
solve the difficulties that may arise. 
This, for us, is extremely important,” 
he said. 

He also appreciates the spec’ing 
support the company receives from 
the truck maker. 

“It’s very important for us to have 
the best spec’,” he said. “There are 
thousands of combinations you can 
have with a tractor unit.”

Olympic Transport is a progres-
sive f leet, that operates modern 
equipment and uses electronic 
logging devices – even before the 

requirement in the U.S. As in the 
U.S. and Canada, a driver shortage is 
one of the biggest challenges facing 
the industry. Paez tackles it by offer-
ing thorough training, good equip-
ment and attractive pay packages. 
The company has 140 tractors and 
175 employees. The fleet averages 3.5 
kilometers per liter, or 8.2 mpg. 

As a cross-border carrier, Paez also 
looks north of the border for inspira-
tion. He recently made a trip to Little 
Rock, Arkansas to visit a partner car-
rier and was surprised to see how well 
drivers there were doing.

“They’re being paid 60 cents a mile 
– that’s something I’ve never seen 
before. And the company is guaran-
teeing 3,000 miles per week, which 
is a very important number. To see 
there are not enough drivers is a little 
difficult to believe,” he said. 

At Olympic Transport, Paez focuses 
on the treatment of its drivers.

“It’s not always about money,”  
he said. “It’s about how you treat 
the driver, and the value you are 
giving him.” 

The company recently began a 
campaign in which it offers drivers 
special experiences, such as train-

ing meetings in nice locales that 
include entertainment. 

“It takes them out of their routine 
and at the same time we can train 
them and motivate them,” he said. 

As for the trade agreement, Paez 
is grateful a deal was reached and 
for good reason – 95% of its business 
is cross-border. 

“I think it’s an important topic, 
because without an actual free trade 
agreement for the North American 
market, we would have lost compet-
itiveness enormously,” he said, add-
ing he’s confident the new Mexican 
administration will sign the deal. “I 
believe it will help us grow as a com-
pany and a country.” TN
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By James Menzies

PUERTO VALLARTA, MEXICO 

Freightliner strengthened its Mex-
ican market share in a soft market 
and is anticipating a stronger end 
to the year as a new administration 
takes the helm.

“On Dec. 1, we are going to have 
a new president of the Republic and 
we are going to start a new stage,” 
said Flavio Rivera, president and 
CEO of Daimler Commercial Vehi-
cles Mexico, during a media briefing 
here Nov. 29.

The country saw GDP growth 
of about 1.5-2% in 2018, and the 
transportation industry was stable 
but didn’t experience exponential 
growth. Rivera attributed this to 
the election.

“This led us to have a f irst 
semester of 2018 that was very 
calm and after our elections, and 
during the second semester of 
the year, the industry took a new 
dynamic,” he said. In Mexico, the 
transportation industry accounts 
for 5.5% of the nation’s GDP. There 
are 145,000 transport companies 
there, 80% of which are referred 
to as “man trucks” – or small 
operations comprised of one to  
five trucks. 

The total truck population in 
Mexico is 530,000 units with an 
average age of 17 years. The coun-
try in 2019 will adopt EPA10 emis-
sions standards, but challenges 
remain, such as the availability of 
ultra-low sulfur diesel. About 69% 
of the trucks in Mexico don’t yet 
comply with the current EPA04 
emissions standard. 

“So, the challenge we have for our 
transportation services and for our 
country is the truck renovation,” 
said Rivera. “We need to remove 
these trucks and use new ones.”

Daimler’s approach to this is to 
bring technologically advanced 
trucks, such as the new Cascadia, 
to the market. Fuel has increased 
in price by 92% in the past six years, 
and now represents 57% of the total 
cost of operating a truck. Freight-
liner is hopeful rising fuel costs will 
help fleets see the value in buying 
newer, more efficient trucks, which 
are also better for the environment. 

Its Classes 6-8 market share is 
now 40%, up from 24% as recently 
as 2014. Rivera credited the compa-
ny’s dealer network consisting of 110 
service points for the growth. The 
company is now the leading brand 
in 26 Mexican states, up from just 
eight in 2014. However, Rivera cited 

research that shows 17% of Mexi-
can buyers are focused on purchase 
price, with an average fleet age of 
22.2 years. 

Most buyers, 66%, are looking 
for better performance out of their 
trucks and are willing to invest in 
safety technologies. Their average 
truck is 9.6 years old. Another 17% 

are “progressive” fleets, looking for 
the most advanced technologies and 
have an average fleet age of 4.4 years. 

Rivera expects the new Cascadia, 
made available here only in Novem-
ber, to be popular among those buy-
ers. The company has also taken 
steps to capitalize on the growing 
popularity of cabover engine trucks, 
which make up 20% of the market. 
They’re especially popular in the 
smaller Classes 6-7 segments. 

Last year, Freightliner brought to 
the Mexican market a cabover Class 
6-8 truck from Europe. 

“We are sending a message to 
the industry that is very important 
– the global presence of Daimler,” 
Rivera said. “This vehicle with Ger-
man technologies, manufactured 
in Asia and distributed in Mexico 
is a clear example of how a global 
company can be in markets such as 
the Mexican market because of its 
diversity.”

Rivera welcomed the new trade 
agreement between the U.S., Can-
ada and Mexico, and said there are 
no plans to change Daimler’s pro-
duction locations as a result of it, or 
tariffs imposed by the U.S. It has two 
truck production plants in Mexico 
and employs about 8,000 people in 
the country. TN
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An electronic sign warns trucks of the low Guy Street bridge clearance.

Business

By Ron Stang

MONTREAL, QUEBEC

A downtown Montreal railway under-
pass, first built in 1888, had long been 
a target of errant trucks hitting the 
3.75-meter high structure until, that 
is, a sensor warning system was 
installed six years ago.

But, as City of Montreal and railway 
officials have noticed, there’s no way 
to prevent all collisions, especially 
since a recent spate of accidents has 
resulted from trucks heading north-
bound along busy Guy St., not south-
bound where the sensors exist.

In just over a month this fall, the 
bridge has been hit half a dozen times 
by northbound trucks. Which begs 
the question: if there are sensors 
warning trucks going south, why 
aren’t there sensors warning trucks 
heading north?

The answer is simple, said City of 
Montreal spokesman Phillippe Sab-
ourin. The southbound lanes are still 
open to trucks – providing they’re the 
right size – but the northbound lanes 
have long been closed to trucks.

The bridge height on both sides is 
the same 3.75-meter clearance but 
the road access is so awkward going 
north and the bridge profile so low, it 
has been pointless for trucks to use 
it, he said.

“Obviously, it’s closed because we 
have many signs” indicating that, 
Sabourin said. “There’s (one with) a 
truck with a red circle so it’s clearly 
announced that it’s not a truck road. 
But still some of them try to pass by in 
a Guy north direction and then they 
hit the underpass.”

That problem used to exist for 
trucks heading south on Guy St., 
moving out of the central business 
district and towards the St. Lawrence 
River and major east-west arteries 
and truck routes like St. Antoine and  
St. Jacques streets.

At one time, as many as 50 trucks a 
year heading south used to crash into 
the bridge, which used to carry Cana-
dian Pacific passenger trains into for-
mer Windsor Station and now carries 
Exo ( formerly AMT) suburban com-
muter trains to Lucien L’Allier station.

But the southbound problem was 
solved six years ago by an enter-
prising City of Montreal engineer. 
Driving home one day and aware 
of the problem of trucks hitting 
the less-than-regulation height (4.3 
meters) underpass, he pulled into the 
driveway of his home and pressed the 
button to open the garage door. And 
he thought, why couldn’t a similar 
system be installed to warn trucks?

The technology consists of lasers 
placed at a location south of Rene 
Levesque Blvd. When an oversized 
truck passes through the lasers a sign 
on the bridge lights up with an elec-

tronic graphic showing a truck hitting 
the bridge and the message: Impact!

“It’s a bilingual word so Canadian 
and American truckers could easily 
understand what’s going to happen 
if they continue,” Sabourin said. “So, 
most of them stop right away.” 

The city has also set aside physical 
space where an errant truck can turn 
around and head out of the danger zone.

Sabourin said the system has virtu-
ally ended southbound crashes – only 
six have occurred since 2012.

And, financially, it was a much 
more economical solution than hav-
ing to reconstruct the underpass – 
$150,000 compared to millions of 
dollars and massive disruption of 
commuter train service. The bridge 
carries 55 trains a day and more than 
13,000 passengers.

Nevertheless, when an errant truck 
does hit the bridge – whether south-
bound or northbound – commuter 
trains must halt before they can cross 
the structure.

The collision is captured on a 
closed-circuit TV, and rescue crews 
are dispatched, and the truck 
removed. Then the bridge and train 
tracks undergo inspection before 
trains can use them again.

“These inspections are taken very 
seriously by our trained staff,” Sab-
ourin said. “They do lead to serious 
delays ( for rail commuters) every 
time a truck crashes into an over-
pass.”

Altogether since June of last year, 
there have been nine collisions in 
both directions on Guy St., and there 
has been a total of 27 trucks hitting 
various other railway bridges during 
that same period.

But to make sure truckers reduce 
the risk of collisions generally, Sab-
ourin suggests they subscribe to the 
CargoMobile app.

“The idea of CargoMobile is you’re a 
truck driver, you enter on the app the 
size of your truck, the weight of your 
truck, and then your route, that you 
want to go from A to B,” Sabourin said.

The CargoMobile app w i l l 
show the most eff icient route 

and avoids obstacles like bridge 
restrictions.

For the time being, the app is 
web-based. A user logs on to the 
Cargo-Montreal.ca website, clicks 
on Actions, registers with an email 
address and a password is generated. 
After a trucker enters their details, 
they can print out the route or on a 
smartphone, use data to assess the 
route.

The app was developed by Car-
goM, an economic development 
agency that represents the Montreal 
transportation and shipping indus-
try including the Quebec Trucking 
Association.

“Obviously, trucking fluidity is a big 
issue for us,” CargoM director general 
Matthew Charbonneau said.

The agency is hoping to develop a 
mobile app to download directly to 
smartphones in 2019. TN

Bridge-busters
Despite sensors, trucks continue to hit  

downtown Montreal bridge
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By James Menzies

BRAMPTON, ONTARIO

“Fasten your seatbelts in 2019, we’re 
going to be in for maybe a little bit of 
a rough ride.” 

That was the sobering warning 
from Mark Seymour Nov. 14, who 
was participating in a panel dis-
cussion at the Truckload Carriers 
Association’s Bridging Border Bar-
riers seminar. The president of Kriska 
Transportation said he has noticed 
capacity utilization slide slightly for 
four consecutive months, and thinks 
supply and demand are coming into 
alignment. This after a year in which 
rates have vastly improved, lifting 
operating margins with them, as 
shippers have struggled to secure 
capacity.

“I think 2018, for all of us, has been 
one to enjoy,” he said. “Frankly, I 
think that the lift in operating mar-
gin is more related to price than it 
is to how smart we are. Price can 
cover a lot of sins. We should always 
prepare ourselves for price to cor-
rect itself, because it likely will. I’m 
not here to sprinkle pessimism on 
the room, but I think the market is 
slowly finding itself to correction.”

Trevor Fridfinnson, chief operat-
ing officer of Bison Transport, took 
a more upbeat view. 

“We hold the view that strong ser-
vice providers with a strong value 
proposition are going to have good 
prospects,” he said. 

One of the storm clouds hang-
ing over the horizon is rising insur-
ance costs, and the exodus of some 
trucking insurance providers from 
the marketplace. 

“It’s not a function of insurance 
companies getting greedy,” Seymour 
said. “It has everything to do with acci-
dent frequency sneaking up, costs of 
claims going through the roof, and 
insurance in our vertical has been 
priced way too low for way too long.”

Stephen Laskowski, head of the 
Canadian Trucking Alliance (CTA) 
and Ontario Trucking Association 
(OTA), said carriers should also 

brace for change next year on the 
political front. He said a federal elec-
tion in Canada will impact labor pol-
icies, and that when looking at the 
cross-border trucking environment, 
“tariffs are here to stay.”

One of the best ways fleets can 
prepare for the inevitable correc-
tion, Seymour explained, is to stay 
close to your customers and avoid 
the temptation to add capacity to 
chase freight.

“It’s more important to own the 
customer than it is the truck,” he 
said. “The quest to fill trucks really 
becomes a seduction to us all. I think 
it’s more important to own the cus-
tomers. It’s cheaper to hire a truck 
than to own one.”

In addition to offering their per-
spectives on the year ahead, the 
panel covered a range of topics 
including the driver shortage, Driver 
Inc., the viability of hourly pay, and 
driver training standards.

The driver shortage

The shortage of qualified drivers is a 
real issue, especially in the over-the-
road longhaul segment, Fridfinnson 
noted. Seymour agreed, adding it’s 
easier to fill positions where drivers 
are home every night with a predict-
able work schedule and compensa-
tion. It’s an issue he doesn’t see an 
easy solution to.

“I don’t know of any other way 
goods are going to get from origin to 
destination by truck without some-
body being gone for nights on end,” 
he said. 

Fridfinnson insisted the issue is 
solvable, but added “if the incum-
bents in the industry don’t up our 
game in terms of how we approach 
this problem, someone else is going 
to fix it for us.”

Bison’s approach is to welcome 
in inexperienced drivers and invest 
heavily in their training. This year it 
will put 250 drivers through a “finish-
ing program” in which it will spend 
up to 13 weeks training each of them 
at a cost of about $10,000 or more 
per driver. 

“Not that long ago we were insis-
tent upon and able to demand that 
anyone join us have two years of ver-
ifiable experience, and we could take 
our pick,” Fridfinnson said. 

He acknowledged both compen-
sation and lifestyle must improve 
to attract new blood. “The abil-
ity for individuals in these roles to 
feel they have a fair shot at making 
a good living and doing work they 
find redeeming,” he said. Fridfinn-
son said the trucking industry must 
look beyond its own circle to find 
solutions.

Uber, for instance, has three mil-
lion drivers, “not because driving a 
cab is an aspirational role that every-
body is going to gravitate towards. 
They’ve done things fundamentally 
to empower the individual.”

Seymour agreed that trucking 
could learn from Uber, which gives 
drivers choice on when and where 
they work, and even who they pick up.

“There is no dispatcher telling him 
to go pick up some smelly individ-
ual who has a habit of puking in the 
back of your car. You have a choice,” 
Seymour said.

Is hourly pay a solution?

One attendee asked how the fleets 
represented on the panel feel about 
hourly pay, and whether that could 
make the occupation more attrac-
tive. Seymour said a hybrid system 

is ideal, but technology is required 
to make it happen.

“I think there needs to be a 
hybrid approach so algorithms in 
the background can flip from one 
to the other,” he explained, adding 
some drivers may take advantage 
of a straight hourly pay model, neg-
atively impacting productivity. He 
would like to see a technology that 
recognizes when drivers are delayed 
for reasons outside of their control, 
and then changes them to hourly pay 
until the circumstances change. 

Bison has experimented with 
hourly pay and had about 300 driv-
ers getting paid in that manner. It’s 
now switching some of them to a 
hybrid model.

“We have been actively switching 
some of those onto a more hybrid 
scenario to recognize the fact that 
if motivations are not in alignment, 
bad things happen,” Fridfinnson 
said. “If I’m motivated to sit, I will 
find ways to sit. The straight hourly 
scenario unfortunately invites that, 
and I think we’ve seen that.”

Driver Inc.

And on the subject of driver pay, the 
controversial issue of the Driver Inc. 
payment model reared its head. It’s 
a practice whereby fleets instruct 
drivers operating company equip-
ment to incorporate in order to 
lessen the tax burden on both the 

Brace for rougher 2019: Mark Seymour

SURFACE
TRANSPORTATION
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MARK YOUR CALENDAR

(L-R): Trevor Fridfinnson, Bison Transport, Stephen Laskowski, OTA, and 
Mark Seymour, Kriska Transportation, discuss industry trends at a Bridging 
Border Barriers conference hosted by the Truckload Carriers Association.
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driver and employer. Canada Rev-
enue Agency and Employment and 
Social Development Canada both 
recently condemned the practice, 
following pressure from the CTA 
to do so, and refers to these opera-
tors as personal service businesses 
(PSBs), which eliminates any tax 
advantage to the driver. 

“CRA has now issued a declara-
tion, and those individuals are not 
entitled to small business deduc-
tions. Labour Canada has said this 
individual would be typically deemed 
an employee and we will treat them 
as such, so the employer now owes 
these individuals overtime, vacation 
pay, severance, etc.” Laskowski said.

He added the association’s focus 
will now shift to enforcement and 
education. 

Seymour applauded the develop-
ment.

“This is out of control,” he said. 
He is now seeing companies who 
engaged in the practice racing to fix 
it, including some who are looking to 
exit the business altogether through 
a sale. 

“I don’t think anyone in their right 
minds is going to touch them with 
the liability that could potentially 
follow the business,” he said. 

Carriers who used this model now 
face few options to remedy the situ-
ation. They can convert the PSBs to 
employees, issue T4A forms to the 
PSBs, or lease trucks to those driv-
ers so they become lease-operators, 
but that would still require the issu-
ance of a T4A. There’s no easy out, 
Seymour said.

“It’s going to add costs to the 
business and for those who’ve been 
doing a lot of it, it’s no doubt going 
to cause them to have to push 
price up to be amongst all the oth-
ers who’ve had higher input costs 
of labor,” he said.

Better training

The panel also addressed the issue 
of driver training, and a unanimous 
desire to see mandatory entry-level 
driver training (MELT) rolled out 
nationally. Laskowski said there could 
be some news on this in January. 

The high-profile truck crash 
with the Humboldt Broncos team 
bus brought the issue to the fore-
front, and highlighted the need 
for higher barriers to entry, Sey-
mour said. 

“To me, what it shines a light on is 
how easy it is to be the operator of 
a truck and the owner of a trucking 
company,” he said. “I frankly think 
intensifying sensible regulations is 
the way to go, and make it such that 
there’s a higher level of entry and a 
higher standard to be in the game 
so we minimize these sorts of things 
from happening.” 

Seymour’s own 25-year-old son 
was among the first to be trained 
under Ontario’s MELT program, and 
Seymour said he was encouraged by 
the result. 

“There are just too many people 
out there driving a truck that have 
been poorly trained and trained to a 
very low standard,” he said. “I don’t 
see that as their fault. I see that as 
the fault of the system.” TN

By James Menzies

BRAMPTON, ONTARIO

There is no appetite in Washington 
to reduce trucking regulations, but 
there is great potential to make the 
regulations that trucking operates 
under more sensible.

That was the message Dave Heller, 
vice-president of government affairs 
with the Truckload Carriers Asso-
ciation (TCA), brought to Canada 
during the Bridging Border Barri-
ers conference Nov. 14. He said elec-
tronic logging devices (ELDs) are 
generating the data needed to fine-
tune trucking regulations, including 
hours-of-service. 

To lobby for fewer regulations 
when fatal truck crashes are trend-
ing upwards is the wrong approach, 
Heller said. 

“Talking about reducing regula-
tions is not the conversation you 
want to have right now,” he said. 

Just four weeks after the ELD man-
date became fully enforced in April, 
96% of the U.S. trucking industry was 
in compliance, Heller said. The data 
being generated by the devices is 

allowing fleets to better track deten-
tion time and can be used by policy-
makers to design better regulations. 
The U.S. hours-of-service rules are 
currently under review, which Heller 
said was made possible by the imple-
mentation of ELDs. 

ELDs, he said, “are providing a pro-
verbial data explosion this industry 
has never seen before. It’s painting a 
more accurate picture of what drivers 
face on a daily basis…the data mined 
through ELDs is astronomical.”

When discussing regulations with 
lawmakers, “data is king,” Heller said. 

Aspects of the hours-of-service 
rules that are under review, include: 
the mandatory 30-minute break, 
splitting the sleeper berth time, per-
sonal conveyance restrictions, and 
the ability to pause the 14-hour clock 
for up to three hours. 

Another issue that’s prevalent in 
the U.S. and Canada is the short-
age of qualified drivers. With rates 
increasing, Heller said carriers are 
being more selective about the ship-
pers they service. He expressed some 
doubt about the industry’s ability 
to fill the void with younger drivers 

engaging in interstate commerce. A 
pilot program is underway that will 
allow 18- to 21-year-old military vet-
erans to drive commercial vehicles 
across state lines, but few veterans 
within that age group have left mil-
itary service. 

“Can teenagers cure this prob-
lem?” Heller asked of the driver 
shortage. “It’s probably not the way 
to go. Getting teen drivers to oper-
ate in interstate commerce has been 
tried many times. The industry needs 
to get better at retaining the popula-
tion of drivers we have now.”

He also said autonomous trucks 
won’t solve the problem anytime 
soon. 

“I stand before you today in 2018 

and tell you, I don’t think we will 
see autonomous trucks in preva-
lence on our roadways until after I 
retire,” he said. “These things cost 
a ton of money. If there is a steer-
ing wheel and a seat, you’re going to 
need someone to sit there. If some-
thing happens to the truck you need 
someone there to take over in an 
emergency.”

There may be a push to mandate 
advanced driver assistance systems, 
such as collision mitigation systems, 
Heller said. 

“Should we mandate this tech-
nology or wait on it, knowing the 
industry eventually comes around 
to adopting it if it works?” he asked.

Another issue facing the industry 
on both sides of the border is the 
legalization of marijuana in Canada, 
and some states. There are now more 
marijuana dispensaries in the city of 
Denver than there are Starbucks and 
McDonald’s combined, Heller noted. 
States that have legalized pot have 
seen an increase in fatal crashes in 
which marijuana was a factor. 

The U.S. is also struggling with an 
opioid epidemic, and carriers are 
pushing to use hair testing to detect 
drug use. The problem, said Heller, is 
that only seven labs in the U.S. pro-
vide hair testing and they all use dif-
ferent methods. They are also about 
twice the cost of urine testing.TN

Trucking needs more sensible 
regs, not fewer: TCA



WE OFFER:
• Paid Tolls
• Paid Decals
• Paid Plates ( Local and Cross Border )
• Paid International Permits
• Paid Bridge and Toll Passes
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• Secure Lot for Truck Parking
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• Local Handheld Units
• ELD Units Provided for Linehaul Units
• Weekly Pay Settlement – Direct Payment
• Home Everyday
• Contractor Incentive Program
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• CVOR (if applicable to province)
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• White Day Cab Tractors

•  LCV License in Calgary and 
Manitoba – Linehaul Only  
(Other locations where required 
by Operational Needs)

•  Minimum 2 Year AZ Commercial 
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Business

INDIANAPOLIS, INDIANA

The U.S. truck population could 
shrink by as much as 13% if half 
the freight is moved by autonomous 
trucks using a transfer hub model.

Stephan Keese, senior partner 
with Roland Berger, explained at 
the FTR Transportation Confer-
ence here in September, how such 
a model would work. 

The transfer hub model consists 
of two yards at either end of a high-
way that allows autonomous trucks. 
They’d be completely driverless on 
this section of highway. Loads would 
be dropped in the yard and drayage 
trucks with a driver would finish the 
trip to the product’s destination.

Keese said he feels the trans-
fer hub model using autonomous 
trucks will be feasible by the mid-
dle of the next decade, if fully 
autonomous trucks are allowed on  
certain highways. 

“The autonomous highway seg-
ment connects two transfer hubs,” 
he explained, “which are big parking 

lots directly connected to the high-
way. You can run in platoon with 
driverless Stage 4 autonomous vehi-
cles from one transfer hub as long as 
you want to go, only restricted by 
refueling needs.”

All that’s needed to facilitate such 
a business model is the real estate 
and the vehicles. 

“We have the hardware, the sen-
sors and vehicle controls,” Keese 
said. “Most are already available. It’s 
about getting the costs down for the 
individual technologies.”

He feels the technology costs 
will come down to about $15,000-
$20,000, “making it very afford-
able by the end of the next decade 
for mass application in the  
market.”

Keese modeled out a typical long-
haul operation which would incur 
about $1.93 per mile in total operat-
ing costs. Of that, 73 cents per mile 
goes towards the driver.

“In a transfer hub scenario you 
wouldn’t need a driver anymore, so 
you can take that entire cost out of 
the longhaul portion,” Keese said.

Equipment costs would be higher, 
but fuel and maintenance should 
cost less, thanks to accident reduc-
tion and efficient driving.

With short drayage hauls on 
either end, Keese said a fleet would 
reduce its longhaul transporta-
tion costs between 20% and 40%. 
Another advantage is the auton-
omous trucks can run around  
the clock. 

“An autonomous truck doesn’t 
have any restrictions,” he said. 

Keese figures the transfer hub 
model is economically feasible for 
hauls longer than 250 miles. If the 
U.S. widely allows autonomous 
trucks on its highways, as much 
as 50% of freight could be moved 
in this manner, Keese said. Fewer 
vehicles would be required, shrink-
ing the overall U.S. truck fleet by as 
much as 13%.

Adoption of the model, Keese said, 
depends on “regulatory and society 
acceptance.” 

“The cost saving potential of 
driverless trucks will lead to the 
adoption of new business models 
such as the transfer hub concept,”  
he said. TN

Driverless trucks and the transfer hub model

$48.00/HR.
LOCAL

$1.39/MILE
HIGHWAY

HIRING FOR 
ONTARIO HWY / LOCAL HWY / CITY DAYCABS

Call 905-677-0111
or e-mail info to recruiting@tbmgroup.ca

• FUEL CAPPED AT $0.70/LITRE

• PAID  PICKS AND DROPS

• BENEFIT PLAN

• DIRECT DEPOSIT

• NO TOUCH FREIGHT

• STEADY YEAR ROUND WORK

• FUEL CARDS SUPPLIED

• QUALITY HOME TIME

OLDER
TRUCKS

ACCEPTED

All Equipment must pass
Company Inspection

MIAMI, FLORIDA

Ryder System announced it has 
placed the largest commercial elec-
tric vehicle (EV) order in the U.S.

The company ordered 1,000 medi-
um-duty electric panel vans from 
Chanje Energy, and will supply 
FedEx with leasing and preventive 
maintenance services through its 
ChoiceLease program. The fleet will 
be deployed through California over 
the next two years, Ryder announced. 

“With our focus on innovation and 
technology, combined with our entry 
into the EV market more than a year 
ago, we’ve made it easy for customers 
such as FedEx to adopt sustainable, 
advanced vehicle technologies,” says 
Dennis Cooke, president – global 
fleet management solutions for 
Ryder. “We continue to see broaden-
ing interest in EVs from businesses of 
various sizes and industries looking 
to outsource – especially in the final 
mile delivery space where a smaller, 
more environmentally-friendly vehi-
cle is required.” 

Ryder will support the vehicles 
through its network of 800 facili-
ties. The Chanje vehicles can haul 
up to 6,000 lbs and 675 cubic feet of 
cargo, with a 150-mile range on a 
single charge. TN

Ryder places 
order for 1,000 
e-vans
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Let TransX help drive your success!
To apply, visit drivetransx.ca or call 1-877-787-2679 for more info.

From our family to yours,
Have a Safe and Happy

Holiday Season!

Company
Drivers now get
PAID OVERTIME
After 60 hours

per week!!

From our family to yours,
Have a Safe and Happy

Holiday Season!

From our family to yours,
Have a Safe and Happy

Holiday Season!
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TAKE ADVANTAGE OF INCREASED LINEHAUL REVENUE—NOW AT 62%
ORANGELEASE

schneiderowneroperators.com 800-856-9707

“You’re in control of what  
you do. To me it’s a perfect 
choice.”

-Jason, Canadian 
owner-operator 
leasing business 
on with Schneider

Up to $215,000 USD per year in revenue potential
$5,000 lease-on incentive

Weekly settlements in U.S. dollars

Pick the loads you want and drive when and where you want

24-hour business support  |  Complete access to Schneider’s freight network

WASHINGTON, D.C. 

The U.S. Environmental Protection 
Agency (EPA) has announced plans 
to further cut nitrogen oxide (NOx) 
emissions from on-highway trucks 
and engines.

Known as the Cleaner Truck Ini-
tiative, a proposed rule is to be pub-
lished in early 2020. The EPA says it 
will also simplify the certification of 
heavy-duty trucks and engines.

“Areas of deregulatory focus will 
include onboard diagnostic require-
ments, cost-effective means of reas-
suring real world compliance by 
using modern and advanced tech-
nologies, the deterioration fac-
tor testing process, and concerns 
regarding annual recertification 
of engine families,” the EPA noted 
in a release.

“The U.S. has made major reduc-
tions in NOx emissions, but it’s been 
nearly 20 years since EPA updated 
these standards,” said acting EPA 
administrator Andrew Wheeler. 
“Through rulemaking and a compre-
hensive review of existing require-
ments, we will capitalize on these 
gains and incentivize new technolo-
gies to ensure our heavy-duty trucks 
are clean and remain a competitive 
method of transportation.”

Canadian vehicle emission stan-
dards have traditionally mirrored 
those in the U.S.

“As an industry engaged in inter-
state commerce, ATA strongly favors 
a single national emission pathway 
as opposed to a patchwork of state 
standards,” said American Truck-
ing Associations (ATA) vice-pres-

ident Bill Sullivan. “Clean air and a 
healthy environment are important 
to all of us and the trucking indus-
try has repeatedly demonstrated that 
it can work proactively and in part-
nership with the federal government 
in achieving these aims. We look 
forward to working with the EPA in 
developing a standard that achieves 
nationwide air quality improvements 
across the country while maintaining 
a strong and robust economy.”

The Truck and Engine Manu-
facturers Association (EMA) was 
among the early voices to support 
the initiative, noting how manu-
facturers have in the past 20 years 
slashed NOx emissions by more than 

90% and particulate emissions by 
more than 98%.

“O ur m emb ers  c ontinu e 
to increase fuel ef f iciency 
and lower greenhouse gas
emissions in line with standards 
that will continue to challenge us 
through the next decade. EMA mem-
bers are ready to build upon these 
successes to achieve even greater 
reductions,” said association presi-
dent Jed Mandel.

NOx emissions in the U.S. 
dropped by more than 40% between 
2007 and 2017, but heavy trucks are 
expected to account for one third 
of the transportation sector’s NOx 
emissions by 2025. TN

Business

EPA plans further NOx cuts

Capacity increasing in Canadian spot market

Race to beat tariffs causes truck tonnage spike

KJS TRANSPORT Inc.
Brampton Ontario

AVAILABLE RUNS
Ontario – Quebec / Southern and Central U.S. / California

CALL OR EMAIL TODAY
recruiting@kjstransport.com

905-789-9500

Company Drivers 
Currently Required 
.60 cents per mile

KJS Transport is a family owned and 
operated company that prides itself 
on delivering the best service to their 
customers while maintaining and 
exceeding the needs of their employees. 

At KJS Transport you are part of the 
company’s success and as such you  
are treated with respect and guaranteed 

ask for Brad or Gracy

WE OFFER
• No Forced Dispatch
• Paid Pickups and drops
• Paid Waiting Time
• Paid passed D.O.T Inspections
• Paid Layovers
•  Premium paid waiting time for  

Reefer loads
• Late Model equipment with on site 
  Maintenance facility
• Weekly Direct Deposit

 
  with Out of Province coverage
• In Cab communication

WE REQUIRE
Cross border experience 
Clean Abstract
Current Driver Abstract

TORONTO, ONTARIO

There were more trucks chasing every 
load in the Canadian spot market in 
October than in two years, according 
to TransCore Link Logistics. 

Truck capacity reached an all-time 
high in October, with equipment 
postings up 22% compared to Sep-
tember. Equipment postings were up 
36% year-over-year and there were 
3.22 trucks posted for each load, a 
20% increase from 2.68 in Septem-
ber. A year ago, there were only 1.82 
trucks for every load.

October load volumes were up 2% 
from September, with volumes down 
23% year-over-year. 

Intra-Canada loads accounted 
for 34% of total volumes and were 
up 3% year-over-year. Cross-border 
load postings were down 33% y-o-y 
(southbound) and 28% y-o-y (north-
bound). TN

ARLINGTON, VIRGINIA

U.S. for-hire truck tonnage spiked 
6.3% in October, posting a year-over-
year increase of 9.5%.

“After slowing at the end of the 
third quarter, truck freight surged 
in October,” said ATA chief econ-
omist Bob Costello. “Last month’s 
strength was due, at least in part, to 
strong import numbers, especially 

on the West Coast. This is likely a 
pull ahead of imports as shippers try 
to take delivery of goods before Jan. 
1 when tariffs on a large list of goods 
from China increases from 10%  
to 25%.”

September’s tonnage was revised 
up to a 0.1% gain from August, from 
a previously reported 0.8% decrease. 

Year to date, tonnage is up 7.3%. TN



WE PROVIDE

• All Base Plates

• All Border Crossings

• Heavy Users Tax (HUT)

• U.S. Border Crossing Decal

• All U.S. Tolls

• All U.S. Licensing

• Wetline installation

• Safety & Seniority Bonus

Loads paid on per ton basis

PLUS Fuel Surcharge

per mile loaded & empty

ADDITIONAL BENEFITS 

•  Competitive Truck Insurance rates

•  Driver Care Insurance – includes buy 

down, down time, towing  

and medical insurance plus  

optional truck payment insurance

•  Excellent fuel prices with company fuel 

& credit cards

•  Clean and well maintained equipment

• Steady year round volumes

• Dedicated Trailers

• Pre-dispatched Daily

• Optional Weekend Work

WE PRESENTLY HAVE 

THE FOLLOWING 

POSITIONS AVAILABLE 

VALID CANADIAN PASSPORT A MUST

FAST CARD AN ASSET

4  Owner Operators 
CANADA/U.S. B-TRAINS

2  Owner Operators 
ON / PQ / NY ALUMINUM 4 AXLES 

ALSO HIRING
COMPANY DRIVERS

We Pay Your 1st Month
Truck Payment & Wages

MAKE YOUR SWITCH TO OUR FAMILY WITH NO START-UP COSTS

CALL VERN at 1-888-209-3867 or 519-536-1192 

 CANADA – US RUNS 
STEADY LANES

PAID 24% OF THE TRUCK
REVENUE & BENEFITS

Thank you to all our Staff & Professional Drivers.  
Have a Safe and Happy Holiday Season!
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Equipment

• Dedicated late model Peterbilts
• Excellent Mileage Rate
•  All Drops & Picks Paid Hourly 
NO 2 hrs free

• Border Crossings Paid
• Bi-weekly cell compensation
• Prepass
• Paid Orientation & Training

• No Start-up costs
• New Mileage Rate and FSC
•  All Drops & Picks Paid Hourly 
NO 2 hrs free

• Border Crossings Paid
• Bi-weekly cell compensation
• Prepass
• Paid Orientation & Training

Company Drivers Owner Operators

•   RATES JUST INCREASED  •

If you have no tank experience, we have 
a paid training program for qualified 

Drivers and Owner Operators.

We require 2 years cross border experience, clean current abstracts  
and FAST or TWIC card or ability to obtain.

CONTACT RECRUITING 

1-888-280-8406 ext 225 or
recruiting@premierbulk.com

www.premierbulk.com

Looking for
Company Drivers and Owner Operators

Hiring across the 401 corridor
and into Greater Montreal area
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recruiting@arnoldbros.com
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BECOME A COACH TODAY
ONTARIO & QUEBEC 
905-693-1667 or 1-800-565-1798

We are paying $0.85/mile regardless if coaches are training or not. 

Coaches must be able to run long haul ON-WPG-US-ON  
when they are training.

OVER THE ROAD COACH
Put your skills, expertise and knowledge  

towards training new truck drivers

Class 8 orders fell sharply in Novem-
ber, to 27,500 units, marking the end 
of five consecutive months exceed-
ing 40,000 units, according to pre-
liminary data from FTR. 

November marked the lowest 
total this year, and the weakest 
month since September 2017. But 
FTR says the drop was expected, as 
OEMs have nearly filled their order 
boards for 2019. Class 8 orders for 
the last 12 months have totaled 
499,000 units, FTR reports. 

“It was expected that orders 
would fall fairly soon, as the avail-
able 2019 slots filled up. A couple 
of the OEMs that had some open 
capacity actually had solid order 
numbers, while the rest appear to 
be nearly sold out for next year,” 
said Don Ake, FTR’s vice-president 
of commercial vehicles.  “This drop 
in orders was reasonable consider-
ing the huge volumes of the last five 
months, although 27,500 is not that 
bad of a number. The freight funda-
mentals remain strong and we still 
expect the equipment markets to 
have a great year in 2019.”

Ake said cancellations could rise, 
due to long backlogs, not because of 
market weakness. 

“With OEMs filling up the last 
available build slots, it is possi-
ble that orders may drop below 
20,000 in December,” he said. 
In addition, trailer backlogs are 
now stretched out to the second 
quarter of 2019, according to ACT 
Research. This on the heels of the 
strongest third quarter for orders 
in history.

ACT Research noted the strong 
order boards combined and 
trai ler production rates w i l l 
challenge industry component 
and material suppliers in the 
coming months.

“Strong freight demand and tight 
capacity have combined to sup-
port both contract and spot rates. 
Extremely positive fleet financial 
performance is the result, provid-
ing both the need and ability to 
continue strong levels of equip-
ment investment,” said Frank 
Maly, director, commercial vehi-
cle transportation analysis and 
research at ACT Research. “Solid 
orders are not just a short-term 
phenomenon, as five of the top 10 
order volume months in industry 
history have occurred in the last 
four quarters.” TN

Class 8 orders slide as OEMs’ 
2019 order boards fill up
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Season’s Greetings
from the Forbes-Hewlett family to yours!

Family owned and operated, Sharp Bus Lines Limited  
is the premier student transportation provider  
servicing Ontario for over 50 years.

LOCATIONS:
Brantford & Brant County
Norfolk & Haldimand Counties
Waterloo Region
Niagara Region
London
Windsor & Essex
Simcoe County
Hamilton
Toronto
York Region
Guelph & Wellington County

Contact us at careers@sharpbus.com 
or 519-751-3434 ext.1035 

or visit our website www.sharpbus.com

310T Truck and Coach  
Technicians and 

Apprentices wanted: 
Monday-Friday,  
Day Shift Only!

•
Professional School 
Bus Drivers wanted, 

all training for B licence 
upgrade is free! 

Competitive 
Pay Packages.

Be Sharp, Go Sharp! 

TORONTO, ONTARIO

Train Trailer announced recently 
that it has expanded its head office 
location in Bolton, Ont., as well as its 
Alberta and Quebec facilities.

All three relocations will increase 
workshop capacity, allowing Train 
Trailer to expand its service offerings 
in the Greater Toronto Area, Mon-
treal and Calgary regions, the com-
pany said in a release.

“The decision to significantly 
expand these three locations was 
not only the next step in our growth 
strategy, it was meant to help our 
customers in the retail, food, con-
struction and heavy machinery 
spaces meet the ever-changing 
demands of their respective indus-
tries,” said Rick Kloepfer, president 
of Train Trailer.

Located at 9601 Hwy. 50, in Bolton, 
Ont., the new head office is in the 

heart of an emerging transportation 
and distribution hub and boasts a 
repair shop that is three times larger 
than its previous Mississauga loca-
tion. The expanded space includes 18 
service bays and double the amount 
of technical and maintenance staff.

The Alberta location was moved 
to a larger, more centrally located 
facility at 5500 Dufferin Blvd. SE, 
Calgary, increasing workshop capa-
bility and doubling the number of 
service bays from four to eight. The 
number of mechanical staff tripled 
with a second shift added to speed 
up repair and maintenance times.

To be closer to Montreal, the Dor-
val location was moved to 1111 Bou-
levard Pitfield Saint-Laurent, Que. 
While the previous facility had no 
workshop, the new Pitfield location 
is home to three bays and a mainte-
nance team of six. TN

PHOENIX, ARIZONA

Hydrogen truck maker Nikola says 
it has raised another US$210 mil-
lion and now boasts US$12 billion 
in pre-orders.

About $380 million of those were 
for the recently announced Nikola 
Tre European cabover.

“Once the Nikola Tre arrives in 
Europe, diesel will finally be on its 
way out,” said CEO Trevor Milton. 

“Now that we are funded and over-
subscribed, we are kicking it into high 
gear and preparing for Nikola World 
2019. At Nikola World, you will see the 
USA Nikola Two prototype in action 
and be able to step foot in our Euro-
pean Nikola Tre.” 

The company says it will have 
hydrogen coverage across the U.S., 
Canada, Europe, and Australia by 
2028. TN

Equipment

Train Trailer chugging along

Nikola claims US$12 billion in pre-orders



NOW
HIRING!

OWNER / OPERATORS
 Truck Ownership Program
 Low Interest Rate
 500,000 Mile / 5 Year 
Warranty

 Share Purchase Plan
 New Equipment
 Driver-First Culture

 Bonus Program
 Safety-First Mentality

FLATBED
$0.60/Mile
Crossborder Rate

$28/Hour
Crossborder Rate

75%/revenue
Owner/Operators

CALL: 905.266.3303
TEXT: 416.898.5047

ttgi.com

Strength Beyond Borders

Titanium welcomes                              trucks to the fleet

Titanium 
Advantages

VAN 
$0.56/Mile
Crossborder Rate

$25/Hour
Crossborder Rate

70%/revenue
Owner/Operators
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Equipment

International launches new CV Series
New model marks truck maker’s  

return to the Class 4/5 segment

By James Menzies

CHICAGO, ILLINOIS

International is back in the Class 4/5 
segment, with the new CV Series it 
co-designed with GM.

The company unveiled the new 
model during an event attended by 
about 500 customers, dealers and 
media here Nov. 7. It believes cus-
tomers will benefit from Interna-
tional’s expansive, commercial vehi-
cle-focused dealer network.

Moving from start-up to scale-up 
was the theme behind the launch.

“When a start-up business moves 
to the scale-up stage, the Interna-
tional CV Series provides a truck 
that will take their business to the 
next level,” said Michael Cancel-
liere, Navistar’s president, truck 
and parts. “We’ve designed, built 
and tested the CV Series to deliver 
the commercial-grade power, reli-
ability and practicality that growing 
businesses require, along with the 
comfort, safety features and easy 
drivability that drivers appreciate. 
And we are backing it up with the 
expertise of the International dealer 
network, the only network in this 
category 100% dedicated to com-
mercial vehicles.”

The Class 4/5 segment represents 
a market of about 40,000 units 
per year.

“These customers operate trucks 
in unique industries and vocations 
– everything from towing to land-
scape, construction to repair ser-
vices,” Cancelliere said. “To these 
companies, the truck is an inte-
gral part of how they service their 
customers.”

Ford has dominated the segment, 
but Cancelliere said customers were 
looking for a new choice.

“Customers told us they were 
ready for a different solution, for 
a new alternative. They no longer 
want to do business with automo-
tive dealers that dabble in trucks,” 
he said. “These customers need a 
brand that focuses on uptime with 
service capabilities and dealership 
hours that meet their needs. They 
want more than a truck, they want 
a commercial truck partner to help 
take their business from start-up to 
scale-up.”

David Majors, vice-president of 
product development, said the truck 

was built to handle tough 
commercial applications. 
The chassis features 
50,000 psi frame rails, 
and the entire chassis is 
factory-painted for cor-
rosion resistance. A gear-
driven transfer case pro-
vides better strength than 
a chain-driven design, he 
said.

The truck features an 
air-ride suspension and is powered 
by a 6.6-liter engine that puts out 
350 hp and 740 lb.-ft. of torque. Two 
Allison transmissions are available. 

CONTACT:
jobs@sgt.ca

1-888-748-4213

Ontario Based:
sgokce@sgt.ca

1-800-267-2000 ext 4239
Text to inquire: 647-551-6665

Company Drivers
• Sign on Bonus
• Guaranteed Miles
• New Trucks with XM, Fridge, APU and Inverter
• Automatic and Manual transmission available
• No Slip Seat
• Long or Short Haul
• Weekends Off if desired
• Employee Not Contract Driver
• Terminals in ON,QC,AB,NB,BC,TX

ALSO SEEKING OWNER-OPERATORS

NEW HIRES
are entered in a draw for a
CARIBBEAN VACATION

WE’RE HIRING!

TO APPLY:
Phone: 1-800-463-5862 ext. 35207
Online: www.linamar.com/careers
Fax: 519-837-1506
Email: driver.recruiting@linamar.com
In person: 700 Woodlawn Rd West, Guelph ON

There are many advantages of working  
for the largest employer in Guelph:
• Ongoing training and development opportunities
• Competitive pay package

• Late model dedicated equipment.
• Exceptional safety rating – most of the time waved through at the scales.
• DOT reset at home. Always.
• Bonus programs.
• Round trip itineraries – no sitting and waiting for reload.
• Company paid uniform and safety shoes.
• Recognized as a Trucking HR Canada Top Fleet Employer  
 4 consecutive years

Linamar 
Transportation is 

currently hiring AZ 
drivers for short-

medium haul work 
from Guelph into 
MI, OH, IN, IL, WI, 

MN, NC, SC, TN  
(no ESB)

New graduate training program available

DEDICATED HIGHWAY LANES

AZ DRIVER 
JOB FAIR
26 JANUARY • 9am – 1pm
700 Woodlawn Rd. W. Guelph ON
•  New & Experienced Drivers 

Welcome
•  Pre-Hire Road Tests Available
•  New Graduate Training Program 

Available

Continued on page 33



• All New Model Equipment
• Dedicated Trucks
• Competitive Wage Packages
• All Miles Paid: loaded or empty 
• Full Benefits Packages
• Weekly Direct Deposit

•  24/7 Satellite &  
Personalized Dispatch

• Flexible Home Time
• Fuel Discount & Fuel Card
• Repair Shop & Fuel on-site
• Open Door Policy
• Safety Bonus & More

BRANTFORD ONTARIO

USA SHORT HAUL: SOUTH • LONG HAUL: MID-WEST
ONTARIO-QUEBEC DEDICATED RUN • LOCAL WORK

NEW DRIVERS WELCOME

Contact Anthony Garkut 

800-784-5774
agarkut@btcexpress.ca

WE KEEP THINGS 

COOL
OR

FROZEN
THROUGHOUT NORTH AMERICA OWNER OPERATORS WANTED

Ask about our NEW Owner Operator Pay Package.  
Also in need of Owner Operator Teams.

EW DRIVERS WELCOME

KEEP THINGS

TEAMS WANTED  
FOR WESTERN CANADA,  

CALIFORNIA AND MID-WEST

LEASE OPPORTUNITY
AVAILABLE
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Equipment
EXPERIENCED
AZ OWNER-  
OPERATORS

•  We Pay High Rates per mile loaded &  
empty miles (based on destination)

•  We Pay 100% Base Plates
•  We Pay 100% Tolls & Permits
• We Offer Sign-Up Bonus
• We Offer Safety Bonus & Incentives

WE ARE ALSO LOOKING FOR   
DZ OWNER-OPERATORS  
FOR CANADA & THE USA  

(must have Sleeper)

Display Transportation is Canada’s 
leading special products carrier

since 1996.
99% of loads are full loads.

We are looking for  
AZ Owner-Operators  

for runs in Canada & the USA

Please Call
1-800-717-3781  
Apply online at 

https://displaytrans.truckright.ca/careers

Moving the 
industry forward.
One kilometre at a time.
Get on the road to success with the world’s largest retailer.

Apply Today!
Send your resume, CVOR and Driver 
Abstract to careers@walmartfl eet.ca
or call: 905 670-9966 ext 60518

We off er
 Competitive wages

 Benefi ts including: Health & Dental, 
 RSP, Company matched Pension Plan

 Walmart discount program

NOW HIRING 
in Mississauga and 
Cornwall, Ontario
Full-time AZ drivers 
for City and Long Haul

The forward-tilting hood allows 
easy access to the engine compart-
ment. Majors said body integration 
will be seamless.

“No one has more experience with 
body integration than International 
Trucks,” he said.

The cab is huck-bolted, with bolts 
that won’t come loose in extreme 
conditions. The interior features 
an automotive design, featuring the 
GM cab and interior. The truck can 
be ordered with Apple CarPlay and 
a back-up camera.

Regular cab and crew cab config-
urations are available, in 4×2 and 
4×4 drive setups. Customers can 
choose between three fuel tank 
options ranging from 25 to 65 gal-
lons. Gross combination weight rat-
ings (GCWR) run to 37,500 lbs.

“The CV Series features a long list 
of heavy-duty details that would 
only be found on a truck designed 
by commercial truck engineers,” 
said Majors. “Our engineers had 
one mission: to create the toughest, 
most capable, most upfit-friendly 
Class 4 and 5 truck to be found at 
any work site.”

 

On the track

Initial test drives were offered to 
media on two tracks set up in the 
Soldier Field parking lot.

Trucks I drove include a CV515 
with set-forward axle in a 4×2 con-
figuration. It was decked out with 
the Diamond interior and had an 
Allison 2700 RDS automatic trans-
mission mated to the Interna-
tional 6.6 engine with 350 hp and  
700 lb.-ft. The other one I spent some 
time behind the wheel of was also a 
CV515 with similar spec’s, but in a 
4×4 configuration. It was fitted with 
an empty dump body but had the 
same powertrain spec’s.

The trucks handled well, with 
responsive steering and good visi-
bility. The turning radius was tight 
and acceleration was impressive.

The cab was also quiet, and the 
interior was comfortable and clearly 
automotive-inspired. The truck will 
be comfortable to operate for those 

who expect an automotive driving 
experience, while the truck is versa-
tile and durable enough to handle a 
wide range of applications.

The real advantage in this seg-
ment, however, will be Internation-
al’s ability to offer true commercial 
vehicle support and expertise to 
customers. TN

International, GM co-developed CV Series
Continued from page 31
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Delivering Best Wishes and 
happiness to you and your 
family during this Holiday season

jbttransport.com
877-217-4594

REQUIRES
OWNER/OPERATORS

• 80% of Revenue
• Direct Deposit Bi-weekly
• Fuel Surcharge
• Fuel Accounts Available
•  Steady Work With Low Turnover
• Home Most Weekends
• Safety Awards

WE REQUIRE:
•  Safety Oriented & 

Good Attitude
• CVOR & Driver Abstract
• Criminal Search
• Desire to Succeed
• Recent Model Equipment

PLEASE CONTACT DENNIS BLACK
Canada Toll Free: 800-265-8781

Cell: 519-323-7112
email: dennis@tdsmithtransport.com

Fax: 519-323-3646 

www.tdsmithtransport.com

DEDICATED
LANES

Wishing a Safe and Happy Holiday to all!

INCREASED 
RATES

JAN. 1, 2019

•  Excellent percentage pkg

•  Plus 100% Fuel Surcharge

•  No hold back

•  Biweekly direct deposit

•  Paid fleet insurance

•  Home most weekends

•  Open door policy

•  Benefit package

•  Competitive mileage rates

•  Paid picks/drops, tarping & layovers

•  Well maintained late model equipment

•  Benefit package

•  Home most weekends

•  Weekly direct deposit

&&&&&&&&

Drivers Owner Operators

For well established international flatbed company
to run the U.S. out of Southern Ontario

Come to a place that treats you like family

4751 Christie Drive Beamsville, ON L0R 1B4

Ph: 1-800-363-4676 fax: 905-563-4900

www.jlinetransport.com

Please Contact Margaret

jobs@jlinetransport.com

Wishing Everyone a Safe and
Happy Holiday Season!

Driver Rate Increase

November 2018

Insights

Are we hung up on skills-based 
training in the trucking sector? 

I think we are, and that is the 
root problem when it comes to hir-
ing and retaining drivers. You see, 
it’s great to learn a new skill. It’s 
exciting, and because the learning 
curve is steep over the course of the 
first year, we remain keen about our  
new profession. 

The thing is that once we accrue 
that first few thousand hours 
of experience and what is new 
becomes rote-like, our mind turns 
away from its focus on developing 
skills to the mundane routine of our 
daily grind. It is at this point that 
we lose the bulk of our new drivers.

The longhaul truck driver faces a 
unique set of challenges in today’s 
connected world. Drivers are asked 
to take on a role they must remain 
mentally focused on, a single task 
for hours on end without deviation. 

At the same time, the skills the 
industry places so much focus on 
developing are becoming increas-
ingly redundant with the expan-
sion of technology through ‘driver 
assist’ systems and automated pow-
ertrains. In fact, we actively market 
the concept of anyone being able to 
drive a truck because of advanced 
automated systems. 

This puts a new focus on the men-
tal challenges the longhaul driver 
faces. Much of the joy we derive from 
our work as drivers is at risk. The term 
‘steering wheel holder’ is taking on a 
whole new meaning in our industry.

The point I am striving to get 
across here is a subtle one, which is 
difficult to understand if you have 
never actually done the job of long-
haul driving for any length of time.

It is incredibly important to 
hold on to your independence and 
remain empowered over how you 
use your time, apply your skills and 
experience, and interact with the 
equipment you operate. These core 

factors of job satisfaction are being 
undermined by the same technolo-
gies that are imposed on us under 
the auspices of making our lives as 
drivers easier.

I am not against the adoption of 
new systems, practices, or technol-
ogies that are intended to improve 
safety and performance. But there 
is an overarching feeling out here 
on the road that freedom and inde-
pendence – the hallmark values that 
define what it is to be a longhaul 
trucker – are on the chopping block 
and that will lead to this great pro-
fession becoming yet another McJob 
of the 21st century.

So, why do I think a focus on 
skills-based training is a big part of 
the problem? It’s because we have 
been developing a black and white 
rules-based approach to safety 
through enforcement that is static 
in its nature, while the responsibili-
ties of a driver are dynamic and con-
stantly in flux. 

We spend far too little time on 
the nuanced application of skills in 
a constantly changing work envi-
ronment, and how we can interact 
with new technologies and systems 
to solve the problems we face rather 
than an approach that sees us pas-
sively monitoring technology as it 
does the job for us.

We are not encouraging inno-
vation in the cab. In fact, we have 
already developed a mindset that 
has elevated the new automated 
truck as a piece of equipment that 
is beyond the understanding of the 
average driver. 

How is this attractive in any way 
as a career option? Have we inad-
vertently converted the responsibil-
ities of a professional trucker to that 
of a steering wheel holder? Are we 
trying to attract people to a career 
that anyone can now do after receiv-
ing 105 hours of skills training, with 
very little to no attention being paid 

to the mental challenges a driver 
faces on a daily basis?

There is a deeply human side to 
truck driving that we are putting 
aside as we struggle with the rapid 
transition to new technologies. It’s 
that transition where our struggle 
resides, not in learning the physical 
skills of the job. TN

Looking beyond skills-based  
training

Over The Road

Al Goodhall has been a profes-

sional longhaul driver since 1998. 

He shares his experiences via his 

blog at www.truckingacross 

canada.blogspot.com. You can  

follow him on Twitter at  

@Al_Goodhall.
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  Picks, drops, tarping paid (up to $100)
 Border crossing paid
 Layovers paid
 Newer equipment
 Safety bonus 
 Benefits 
 Paid weekly direct deposit
  Out of province coverage  
immediate upon hire

ARE HIRING EXPERIENCED 
PROFESSIONAL AZ DRIVERS
WITH CROSS BORDER EXPERIENCE

Also Hiring 
EXPERIENCED OWNER OPERATORS
WITH CROSS BORDER EXPERIENCE

• Base start rate of $0.55/mile
•  $0.64 -$0.78/mile  

(P&D Included) on Open Board
•  B-Train & oversized premiums  

paid up to $0.96/mile 

PAY RATE
INCREASE

Contact recruiting:  
dave@briwaycarriers.com 

or 866-354-0034
for more information

NEW DRIVER
WEEKLY PAY
GUARANTEE

www.briwaycarriers.com

R
Y
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Happy
 Holidays!

SHUNT 
Positions
Available
All Shifts

   Happy Holidays!

WARM WEATHER, FLAT LAND, LOW FUEL PRICES AND 
STEADY MILES ARE A WIN-WIN COMBINATION. 

We also have opportunities for Independents with their  
own insurance and authorities.

KEYPOINT IS LOOKING FOR 
OWNER OPERATORS

(teams and singles)  
TO RUN ONTARIO & PQ to TX.  

Wishing you 
and your family 
all the Best this
Holiday Season!

Visit our website
keypointcarriers.com

Contact Us Today 1-866-569-7964
recruiting@keypointcarriers.com

1018 Parkinson Rd., Woodstock, Ontario

The start of any year brings changes 
to the trucking and logistics indus-
try, and 2019 is no exception. Human 
resources (HR) managers from coast 
to coast are dealing with the effects 
of a tight labor market, new tech-
nology, and regulations affecting 
employer-employee relations.

For those looking to manage all of 
this as best they can, I’ve compiled 
what I think will be top HR issues for 
trucking and logistics in the coming 
year. Let’s take a look:

New federal and provincial 
regulations

Bill C-63 received royal assent in 
December 2017 and served to mod-
ernize the Canada Labour Code. It 
introduced changes to work sched-
uling, overtime, vacation, bereave-
ment leave, and several statutory 
leaves of absence. 

The next significant change to 
the Code involves Bill C-86, which 
went to second reading and refer-
ral to committee in the House of 
Commons in November 2018. It 
would introduce pay equity legis-
lation as well as equal pay for equal 
work, meaning an employer would 
be prohibited from paying employ-
ees differently for performing the 
same work on the basis of “employ-
ment status.”

Change is happening at the pro-
vincial level, too. Indeed, Ontario’s 
Bill 47 would reverse most of the 
changes under Bill 148 from 2017. 

It’s hard to keep track.
But trucking and logistics employ-

ers need to be prepared for shifting 
labor laws and increased employer 
obligations in 2019.

Workplace diversity and 
inclusion

Shifting demographics and a 
broader range of perspectives 
among employees are making work-
places more diverse. Managing 
diversity and inclusion is more than 
an HR issue – successful companies 
are embracing diversity as part of 
their overall business strategy.

Insights

Human Factors

Seven human 
resources  
issues that will 
shape the year

Trucking and  
logistics employers 
need to be prepared 
for shifting labor 
laws and increased 
employer obligations 
in 2019.
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In this position you will be responsible for the safe delivery 

of bulk liquid products between Praxair production plants 

and customer sites. Working shift of 4 days on, 4 days off 

(Days/Nights). Private fleet, new tractors, no dock work, 

company provided uniform and clean work.

Explore your possibilities: 
Build your skills. Enjoy your challenge. Make your mark. Own your future.

DRIVERS – AZ

WE REQUIRE

Praxair Canada Inc.  

is proud to be named one 

of 2018 Greater Toronto’s 

Top 100 Employers for a 

fifth consecutive year.

•  Valid, incident free, applicable provincial AZ driver’s license  

with air brake endorsement. 

• Minimum three (3) years tanker experience with clean abstract. 

• FAST Card approved. (willing to apply for FAST Card) 

• High school graduate and/or equivalent driving experience. 

•  Knowledge of compressed gases and safe handling of product along 

with mechanical aptitude. 

• Willing to apply policies, procedures and regulations. 

• Safety and customer focused.

  For additional information, email: gregory_mackan@praxair.com 
Email your resume to gregory_mackan@praxair.com

Enjoy a great future with a global industry leader. You will receive a competitive 

salary, flexible benefits, pension after one year of employment, tuition 

reimbursement, an opportunity for career growth and much more!

  (Bulk Liquid Truck Driver)

 praxair.ca

LOCATION: 
SCARBOROUGH, ON

The millennial discussion

It can’t be overstated: our industry 
needs to engage with millennials. 

Having just surveyed 2,000 mil-
lennials from across Canada on 
their perceptions of trucking and 
logistics, we need to identify practi-
cal, thoughtful approaches not just 
for employers, but for the industry 
as a whole. 

I think this discussion will heat 
up, and Trucking HR Canada will 
be right in the middle of it.

Continued focus on women

We also need more women. Trucking 
HR Canada is taking a more focused 
look at how to attract, recruit, and 
retain more women in our work-
force. Join us March 7 at our fifth 
annual Women with Drive Leader-
ship Summit to learn more about 
what we can all do.

The effects of automation

Technology is changing the nature 
of work. We need to understand how 
automation in trucking and logis-
tics will impact all jobs, including 
drivers and even the HR function 
itself. The effect of this technology 
will be profound, and HR managers 
need to ensure that it is included in 
their workforce planning.

Compensation

No column on HR trends would be 
complete without at least a mention 
of compensation. As the focus on 
employee retention increases, so too 
will the need to have clearly defined 
total compensation packages. 

Employers who look beyond 
financial incentives to reward and 
recognize their employees will have 
an advantage. Those who know 
how to clearly communicate their 
approaches will stay on top.

Change management

Change is inevitable. The question is 
how to manage its effects on employ-
ees. In times of change, people may 
fear for their job and thus need to 
be reassured about their role in the 
organization. Make sure your staff 
are properly trained, informed, and 
empowered to give your employees 
the help they need to learn, adapt, 
and grow. 

One thing is certain as we move 
into 2019: our industry is always 
changing. The real leaders who 
emerge are the ones who skillfully 
embrace it. TN

Angela Splinter leads Trucking 

HR Canada, a national not-for-

profit organization dedicated to 

addressing the human resources 

challenges and opportunities in the 

trucking and logistics sector. Learn 

more at www.TruckingHR.com or 

follow them @TruckingHR.
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Wishing you a Happy Holiday
and a Successful New Year!!

Kathy

NOW HIRING
COMPANY DRIVERS & OWNER OPERATORS

ACROSS ALL DIVISIONS
VAN • BULK • FLATBED 

Apply at www.drive4grace.com

Questions answered at recruiting@gracetransport.com

Call us at 226-289-9000 extension 900 or come in and see us today.
We are an equal opportunity employer

As cold temperatures settle in, so 
does cold season. Since the com-
mon cold – an upper respiratory 
tract infection that affects the nose 
and throat – can be caused by more 
than 100 viruses, you are likely to 
be exposed to at least one of them 
this winter. 

Fortunately, if you’ve already 
been infected by a certain virus, 
you are probably immune – but 
only to that specific virus and not 
the 99 others. That is why it’s pos-
sible to catch a number of colds 
in one season, and many more 
throughout your lifetime.

Since your mouth, eyes, and nose 
are gateways for cold viruses, when 

possible, monitor your surround-
ings to guard against exposure. Is 
someone with a cold nearby cough-
ing, sneezing, or speaking close to 
your face? Could any surfaces you 
recently touched be contaminated 
by someone’s cold virus?  Have you 
recently touched a person with  
cold symptoms?

Remember that personal con-
tact with an infected person (shak-
ing hands or breathing in infected 
droplets from a cough or sneeze) 
is the most common way to catch 
a cold, so avoid infection by not 
touching your mouth, nose and 
eyes, or biting your nails. Be sure 
to wash your hands with soap and 

water frequently, and carry an alco-
hol-based hand sanitizer in your 
pocket or rig to use when water is 
not available. 

Be aware that virus-laden drop-
lets can remain infectious on sur-
faces for more than two hours, 
and that stainless steel, plastic 
and other hard surfaces are worse 
than fabric or other soft surfaces. 
So, you don’t need to worry about 
who recently touched your fabric 
seats, but was the person sick who 
last touched your steering wheel, 
radio dial, gear stick, door handle, 
pen, or coffee pot? 

To maintain a sanitary work 
environment that protects your-

self and others, use bleach wipes 
to sanitize the surfaces in your 
rig and home base at the begin-
ning and end of every shift. Keep 
a good stock of Kleenex in your rig 
and carry a plastic garbage bag  
so you can dispose of infected  
tissues daily. 

Since the common cold is caused 
by a virus, it has no cure – antibiot-
ics are not effective. Once you catch 
a cold, expect your symptoms to 
last up to two weeks. However, the 
following cold remedies may ease 
your symptoms and help you feel 
better faster. 

Get extra rest – your body needs 
time to heal. Stay hydrated – help 
the mucous stay loose so it can leave 
your body easily by drinking lots of 
water, juice, clear broth, or warm 
lemon water with honey. Soothe 
your throat and relieve congestion 
by sipping warm liquids, such as 
chicken soup, tea, or warmed apple 
juice. Avoid dehydrating drinks, 
such as alcohol, caffeinated sodas, 
and coffee. Add moisture to the 
air with a cool-mist vaporizer or 
humidifier to help loosen conges-
tion as well.

Gargle to soothe your sore throat 
– a saltwater gargle composed of  a 
solution of half a teaspoon of salt 
dissolved in eight ounces of warm 
water can temporarily relieve the 
pain of a scratchy, inflamed throat. 
Or, try sucking on lozenges, hard 
candy, ice chips, or using anesthetic, 
sore throat sprays.

Even without shortening or cur-
ing your cold, over-the-counter 
cough and cold medications, 
decongestants, antihistamines 
,or pain relievers may help reduce 
your sy mptoms. Acetamino-
phen (Tylenol, etc.), ibuprofen 
(Advil, Motrin IB, etc.), or aspirin 
will relieve your pain. Be sure to 
read and follow all medications’ 
instructions so they don’t affect 
your concentration or impair your 
driving skills.

Some studies show certain nutri-
ents can help your body fight a cold. 
Taking Vitamin C before you catch 
a cold may shorten the duration of 
symptoms.  

Zinc lozenges or syrup, or tak-
ing echinacea for 10 days after first 
noticing cold symptoms may also 
shorten the length of your cold. 
However, echinacea may interact 
with other medications, so be aware 
of possible side-effects.  

Since it’s winter season again – 
prepare yourself to fight the com-
mon cold war. TN

Health

Preventive Maintenance

Winning the common cold war
Keep your rig germ-free

Karen Bowen is a professional 

health and nutrition consultant, 

and she can be reached at 

karen_bowen@yahoo.com.
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$2000

COMPANY DRIVERS 
Top Wages
All Picks and Drops Paid
Safety Bonus Program 
Paid Orientation 
Paid Weekly 
Paid Benefits/Group RSP 
Late model, dedicated equipment

OWNER OPERATORS 
$1.69/mile including FSC
All P & D’s at $45 each
Safety Bonus Program
Paid Orientation
Paid Bi-Weekly 

SIGN ON
BONUS

“WE’VE STAYED TRUE TO THE PRINCIPLES THAT BRIAN KURTZ ESTABLISHED 
ALMOST 40 YEARS AGO. ITS THOSE SAME PRINCIPLES THAT 

CONTINUE TO MAKE US SUCCESSFUL TODAY.”

Must have FAST/TWIC card or the ability to obtain. 
Clean driving abstracts and two years driving experience.

Contact Safety: 800/265-2835
safety@kurtztrucking.com  |  www.kurtztrucking.com

HIRING COMPANY DRIVERS  (Full and Part Time)
AND OWNER OPERATORS

Earn up to 4 cents more per mile with our new performance pay program

DRIVE

Schneider is an equal opportunity employer.

I recently had a patient come into 
my clinic complaining of right-side 
abdominal pain, which radiated to 
his back. After carefully examining 
the patient, I suspected he was suf-
fering from acute appendicitis. 

As a result, I recommended that 
the patient go to the hospital for fur-
ther testing. It turned out the patient 
did have appendicitis and conse-
quently had his appendix removed. 

Appendicitis is a serious con-
dition that can become fatal very 
quickly if not treated. As a result, it 
is important for professional truck 
drivers to be able to recognize its 
symptoms and seek proper medical 
help as soon as possible. 

Essentially, appendicitis is sud-
den inflammation or swelling of the 
appendix. Your appendix is a fin-
ger-like structure that projects out 
from your colon on the lower right 
side of your abdomen. 

In most people, their appendix is 
about seven centimeters long. Scien-
tists are not completely clear as to 
its function, however it is believed 
that it plays a role in the body’s 
immune system. 

Appendicitis is fairly common, as 
one in 15 people develop it in their 
lifetime. Anyone can develop it, but 
it is most common between the ages 
of 10 to 30.  

The most common cause of 
appendicitis is a blockage, due 
to food waste or stool. When this 
occurs, bacteria can subsequently 
invade the area, causing swelling 
and the production of pus. 

If this situation is not treated 
quickly, the appendix may rup-
ture and spill its contents into the 
abdominal cavity. This may lead 
to an infection of the lining of the 
abdominal cavity, which can be a 
dangerous situation.  

A person suffering from appen-
dicitis may experience a variety of 
symptoms that can change rapidly. 
The most common symptom is a 

dull, aching pain around the belly 
button, which soon moves to the 
lower right abdomen.  

This location is about halfway 
between your belly button and the 
top of your right pelvic bone. Some 
people may experience pain in 
slightly different locations due to 
the position of their appendix. 

Other common symptoms include 
constipation, diarrhea or gas, loss 
of appetite, low fever, and nausea. 
In the event that the appendix rup-
tures, you may experience symp-
toms such as abdominal swelling 
and rigidity, as well as pain on the 
right side of the abdomen when 
pressed on the left side. These are 
both signs that inflammation has 
spread to the abdominal cavity and 
must be treated immediately. 

If you are ever on the road and 
think that you have appendicitis, 
get to a doctor as soon as possible. 
Do not wait until you have deliv-
ered your load or until you get 
home, as it may be too late. Time 
is of the essence when it comes to 
appendicitis. 

Your doctor will be able to diag-
nosis appendicitis by taking a thor-
ough health history and by perform-
ing a series of clinical tests.  

A blood and urine sample may 
also be taken to rule out other con-
ditions that present similarly to 
appendicitis, such as Crohn’s dis-
ease, colitis and other gastrointes-
tinal problems. In rarer cases, your 
doctor may ask for an ultrasound 
or CT scan to better visualize the 
appendix itself. 

Once appendicitis has been iden-
tified by your doctor, the usual 
course of action is to surgically 
remove the appendix, a procedure 
called an appendectomy. Your sur-
geon may perform traditional open 
surgery, using a single incision, 
or laparoscopic surgery, which 
requires only a few small abdomi-
nal incisions. 

Sometimes, antibiotics will be 
given before surgery and may be 
continued after the operation in 
case some bacteria entered the 
abdomen during the procedure. 
The good news is that most peo-
ple recover from this surgery very 
quickly. Some can even get out of 
bed the next day.  However, if left 
untreated and the appendix does 

rupture, the surgery and recovery 
will be more extensive. 

Keep that in mind the next time 
you have abdominal pain. 

Until next month, drive safely. TN

A condition that requires a rush trip
Get to the hospital if suffering from abdominal pain. The load can wait.

Back Behind the Wheel

Dr. Christopher H. Singh runs 

Trans Canada Chiropractic at the 

230 Truck Stop in Woodstock, Ont.  

He can be reached at 519-421-2024.
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  Contact Recruiting at 905-677-0111

  Dedicated Runs To 
NORTHERN ONTARIO
   NOW AVAILABLE

cateddd RRRRuuuunnnnnssss TTTooo

 $1.40/mile

 Fuel Capped at $0.70/litre

 Based out of Mississauga

 Bunk Truck Required

 Benefit Plan

 Direct Deposit

 Steady Year Round Work

 Quality Home Time

   Older Equipment Accepted 
  upon Company Inspection

liitititit eeeeeeeeeeeettrrrreeeeereeeeettrrrreeeeerreeeeeeeeetttrreeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee0/li0/l/lil/0//l/llil00//l/00//l///ll//l

Wishing you a 

Safe and Happy 

Holiday Season!
Wishing you a 

Safe and Happy 

Holiday Season!

We are committed to employment equity and diversity.

Be part of a friendly, family oriented 
company with schedules to meet your 

lifestyle day or night. 

JOIN THE I.T.S TEAM TODAY!

Contact the Recruiting Team at I.T.S
For the GTA and South Central Ontario 

Call Harsimran Dhillon or Adi Varma at 905-212-9898
For Belleville and Central Ontario Call Monty Chrysler x123 
or Sandra Hannah x159 at 800-267-1888 or 613-961-5144

For Eastern Ontario and the Ottawa Valley 
Call Denis Labossiere at 877-665-8167 x222

$5000 SIGN ON BONUS 
 U.S. O/O’S!.

recruiting@itsinc.on.ca    www.itstruck.ca

NEW MENTORSHIP PROGRAM! Call and 
inquire, you could make $40,000+ in your first 
year as a new ITS Driver! Get your AZ training 
from an approved school and receive tuition 
reimbursement of up to $8,000.00!
■ New domestic dedicated lane!  
 Belleville-Toronto return
■ Late model, well maintained cabs
■ Van and Roll Tite Division
■ Pick-ups and Drops paid
■ Live Load/Live Unload paid
■ Hourly Rate if running local and where applicable
■ Mileage Rate where applicable
■ Layover $75.00 all divisions
■ Company Single Bonus .04 per mile after 2500 miles 
   per week (2300 miles for roll tite) paid weekly
■ Benefits available
■ Paid orientation

Health

Take the 
10 Pound 
Challenge
LONDON, ONTARIO

The Healthy Fleet 10 Pound Chal-
lenge is back.

During the months of January 
and February, drivers, staff, and 
executives from across the trucking 
industry will buckle down to work 
towards their weight loss goals 
to compete in the 2019 10 Pound 
Challenge.

The first 10 Pound Challenge in 
2017 was one of Healthy Truck-
er’s most successful challenges 
since beginning in 2014, according 
to organizers.

Andrea Morley, nutritionist and 
health coach at the company said, 
“We’ve seen incredible results with 
this type of weight loss focused 
challenge, with our last one tallying 
over 550 lbs lost in just eight weeks, 
and we’re looking to surpass that 
this time.”

The challenge is open to all fleets 
and companies involved in the 
trucking industry, and any indi-
viduals at those companies are wel-
come to join. Morley will be lead-
ing the group through their weight 
loss journey by providing weight 
loss information, dispelling myths, 
and clearing confusion.

“The wellness world is really loud 
right now; so many companies are 
trying to promote a different diet 
or supplement that they claim is 
the best, but all they’ve done is 
created confusion and overwhelm 
for those who want results. Forget 
about the paleo, keto, low-carb, 
no-carb, two-shakes-a-day types 
of diets; this will be about eating 
enjoyable food, helping the body to 
function its best, and losing weight 
as a result,” said Morley.

Glenn Caldwell, vice-president 
of sales for Healthy Trucker and 
NAL Insurance added, “We know 
that drivers want to improve their 
health, but two of the biggest barri-
ers to doing that seem to be knowl-
edge and accountability. They want 
to know what food they should be 
choosing when they are in a truck 
stop halfway across the country, 
what workouts they can do beside 
the truck, and they need somebody 
to keep them motivated so they 
stick to it.”

Any company or individual in 
the trucking industry are welcome 
to join in for the free challenge, 
with all costs covered by Healthy 
Trucker and NAL Insurance. 
To get your company involved, 
email info@healthytrucker.com. 
To sign up as an individual, go to 
www.healthytrucker.com. TN
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WE OFFER:
•  Well established company 

with excellent opportunities
• Competitive pay structure
• Paid Picks, Drops, Tarping
• Excellent Bonus programs
• Health and Dental Benefits
• Cell phone allowance
• Clothing allowance

WE REQUIRE:
• Positive Attitude
• Professional Appearance
• Good driving record
• AZ or Class 1 license

KELSEY TRAIL TRUCKING
has an Immediate Need for Full Time and

Long Haul Company Drivers

NO U.S.A.

www.kelseytrail.com

1-888-564-8161
Fax: 705-436-9706 

email: recruiting@kelseytrail.com

SSSSSSAAAAAAASSSSSSSSKKKKKKKAAAAAAAAAATTTTTTTTTTOOOOOOOOOOOONNNNNNNN,,,,,,  SSSSSKKKKKKK
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Wishing you a 

Happy Holiday and 

Prosperous New Year!

Insights

I got a call recently from a fellow 
who had Googled us and his first 
words to me were, “My boss wants 
me to incorporate. It looks like you 
guys can do that and look after my 
books for me.”

I said, “Do you own a truck?”
“No,” he said. “I just drive.”
I asked whether he’d seen my col-

umn in Truck News last month. It 
was about Canada Revenue Agency’s 
(CRA) decision to declare incorpo-
rated self-employed drivers as Per-
sonal Service Businesses, or PSBs.

I sent him a link and asked him to 
call me back after he’d read it.

As we start the new year, I’d like 
to think we can close the book on 
the issue of self-employed drivers, 
or driver services. I’ve said this is 
my last column about it, although 
that’s unrealistic, of course, because 
some form of Driver Inc. probably 
will never truly go away.

The CRA decision about PSBs 
means self-employed drivers are 
no longer allowed to claim any 
expenses other than payroll, and 
are also taxed at a much higher 
rate. Without those benefits, the 
arrangement has virtually no 
advantage for drivers. 

But what about for the car-
rier? Well, let’s talk about Employ-
ment and Social Development Can-
ada’s (ESDC) position on the matter.

In a letter to the Canadian Truck-
ing Alliance (CTA), ESDC echoed its 
long-established guidelines about 
how it determines employer-em-
ployee status. It also said incorpo-
ration does not factor heavily into 
the determination of employer-em-
ployee status, and, as such, “Per-
sonal Service Business(es) would 
not have a special status under 
the Code.”

Got that? No special status.
According to ESDC, incorporated 

drivers operating company vehi-
cles should get the same treatment 
under the law as employees with 
regard to pay for overtime, holidays, 
vacation, as well as termination and 
severance.

If you’re an incorporated driver, 
did you get vacation pay this year? 
Last year? You’re entitled to it. The 
basic 4% multiplied by your gross 
income over the last year or two is 
a lot of money.

What about “wages” for Christ-
mas, Boxing Day, and other statu-
tory holidays? There are nine or 10 of 
those, depending on where you live.

Did a carrier let you go, or fire you 
without cause or explanation? Did 
you not receive proper notice or ter-
mination pay? Did the carrier you 
work for short your pay for the miles 
you ran or not compensate you for 
time spent waiting for a load? 

You don’t need to hire your own 
lawyer to go to battle over a pay-
ment dispute. Since you’re no dif-
ferent from an employee under the 
law, you can file a complaint with 
the Canada Labour Board. ESDC is 
prepared to investigate and enforce 
its interpretation of your status.

“While the Labour Program pri-
marily encounters these cases based 
on individual complaints, we do 
conduct inspections in high-risk 
industries and would consider tar-
geting businesses that operate using 
a Driver Inc. model if they can be 

identified,” ESCD told the CTA.
If CRA’s policy on taxes and 

expense deductions is a showstop-
per for the incorporated driver, the 
ESDC position is a game-changer 
for the carrier. It absolutely makes 
things better for drivers, though, 
because now there’s no doubt 
that you’re covered by the Canada 
Labour Code.

When the driver called me back 
after reading last month’s column, 
he said, “I guess that’s the end of the 
road for the incorporated driver.”

I told him I wasn’t so sure.

Carriers and drivers are already 
scrambling to find ways around the 
CRA and ESDC policies, including 
how to make the Driver Inc. look like 
Driver Lease Operator Inc.

So maybe this won’t be my last 
column on the subject. But it 
should be. TN

Scott Taylor is vice-president of TFS 

Group, providing accounting, book-

keeping, tax return preparation, and other 

business services for owner-operators.  

Learn more at www.tfsgroup.com 

or call 800-461-5970.

Tax Talk

Driver Inc. makes no sense for 
carriers, either
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Trailers

By Derek Clouthier

It’s good to be in the trailer business 
right now. ACT Research reported 
the third quarter of 2018 posted the 
strongest monthly net order volume 
ever, with more than 58,000 units 
ordered in September alone.

Several factors are contribut-
ing to the high demand, as Frank 
Maly, director of commercial vehi-
cle transportation analysis and 
research for ACT, points out, cit-
ing strong freight demand, tight 
capacity, and rising contract and 
spot market rates. 

Truck News spoke with a few 
trailer manufacturers and dealers 
to get their thoughts on what is driv-
ing the hot trailer market, what’s 
in highest demand, and how tar-
iffs and other factors are affecting 
pricing.

Heating up the market

Mack Keay is the branch manager 
for Ocean Trailer’s Winnipeg, Man., 
location, and he said it’s difficult to 
pinpoint any single reason why the 
trailer market is doing so well.

“We are seeing a lot of new busi-
nesses entering the industry, much 
more than normal,” said Keay. “They 
all want new equipment start-
ing out. That is a big reason for 
increased sales at our dealership.”

On the other hand, Keay is not see-
ing his long-term customers looking 
to replace their old equipment.

“If companies were replacing 
old equipment, we would be see-
ing lots of trade-ins, and we just 
aren’t seeing that,” he said. “There 
is very little for late model used 
trailers in the market. So, the state 
of freight is encouraging compa-
nies to add to their f leets rather 
than just update them.”

Tank trailer manufacturer Trem-
car has benefited from robust 
demand south of the border.

Melanie Dufresne, president’s 
assistant, marketing and commu-
nications for Tremcar, said petro-
chemical and construction sectors 
have been particularly strong, and 
with oil prices on the rise, demand 
for pneumatics, crude oil, and other 
tank trailers related to the industry 
has increased.

To keep up with demand, Trem-
car has invested in a school within 
its head plant to teach the weld-
ing trade applied to company cre-
dentials. Tremcar also expanded 
its stainless steel plant in St.-Jean-
sur-Richelieu, Que., to increase its 
production lines. But Dufresne is 
not seeing this trend across Can-
ada, where she said demand has not 
spiked as much as it has in the U.S.

“The economy has slowly picked 
up, but nothing as important as 

before 2014,” she said. “Out west, 
we do not have the infrastructure to 
compete with our American neigh-
bors in terms of crude oil distribu-
tion. Oil transportation is costly. The 
only way we could recreate that eco-
nomic boom is if we had pipelines 
distributing the crude oil to refiner-
ies out east and more.”

Great Dane Trailers is seeing 
today’s high demand create some 
of the longest backlogs in its history.

“Many factors are contributing to 
this hot market: freight demand, end 
user profitability, electronic logging 
device (ELD) enforcement, driver 
shortages, the growth of e-com-
merce, and telematics,” said Dave 
Gilliland, Great Dane’s vice-presi-
dent of national accounts. “Back-
logs today are among the longest 
in history. Great Dane is support-
ing those who need quicker deliv-
eries with our robust stock trailer 
and truck body program at all of our 
branch and dealer locations.”

Jeff Weber, director of used trailer 
sales for Great Dane, added his com-
pany leverages its network to sup-
port its used trailer program.

“In a market that’s as strong as 
it is today, where build lead times 
are already out through the end 
of the year, customers need some-
thing today they can put freight in,” 
said Weber. “Plus, the buying cycle 
is much shorter than in years past. 
Our used trailer program helps our 
customers expand or shrink their 
trailer fleet to meet their business 
demands.”

Trending

For Ocean Trailer, reefers are the 
cream of the crop right now, and 
spec’s that were once thought of as 
a luxury have become standard.

“In the last few years, spec’s like 
aluminum wheels and tire inflation 
systems have become the norm on 
most trailer orders,” said Keay, “and 
we have started to include that on 
all the stock trailers we order.”

Great Dane custom designs most 
of its trailers for each customer, and 
some trends are becoming more 
in-demand.

“I would say that telematics, anti-
microbial liners on reefers…and 
robust stock programs with a vari-
ety of offerings will be big trends in 
2019,” said Gilliland.

In the tanker market, Dufresne 
is seeing high demand for stainless 
steel DOT/TC 407 trailers, as well 
as aluminum pneumatics for the 
transportation of flour, powdered 
cement, and plastic pellets.

Longevity

The quality of today’s trailers has 
improved and they are lasting lon-
ger than ever. As Gilliland points 

out, there are several contributing 
factors for this, both from a manu-
facturing standpoint and from the 
customer’s.

“Components are longer-last-
ing, the manufacturing process is 
improved, corrosion-resistant mate-
rials are being used today,” he said. 
“The most important part of long 
life, though, is to spec’ the trailer 
or truck body to the operation it is 
running in.”

Keay said customers will get what 
they pay for when it comes to how 
long they expect their trailer to last.

“A good trailer is not cheap and a 
cheap trailer is not good,” said Keay. 
“You get what you pay for.”

Echoing Gilliland’s sentiment, 
Keay said a trailer’s spec’s will 
impact its longevity.

“Spec’ing a van or reefer with extra 
heavy-duty side rails, extra door 
hinges, and lock rods will greatly 
increase your equipment life and 
reduce maintenance costs over 
the life of the trailer,” he said, add-
ing that undercoating is becoming 
more common on trailers, which also 
extends their lifespan. But the type 
of coating does make a difference.

“Utility is standard with a coating 
called Scharpf. It is a wax-based coat-
ing that is sprayed on the underside 
of the trailer and can be cleaned off 
when work, like welding, is needed,” 
Keay explained. “The other coating is 
galvanization. Lots of OEMs use this, 
and in my opinion it is less desirable 
than the alternatives. It does prevent 
corrosion, but the chemical solution 
used is harmful to the environment, 
and when it is welded on, toxic gasses 
are given off.”

Though Dufresne says Tremcar 
trailers last too long, according to 
her boss, there are ways customers 
can get the most out of their tanker 
trailer.

“The secret to longevity is to be 
attentive to the product spec’s you 
are carrying and act upon that,” she 

said. “Some products are very cor-
rosive. Cleaning the tank regularly 
and refreshing the lining in certain 
cases optimizes its lifespan.”

Cost

Despite tariffs on steel and alu-
minum and high demand driv-
ing up the price of today’s trailers, 
customers continue to open their 
pocketbooks.

“ Ta r i f fs ,  a long w ith hig h 
demand and shortages of labor in 
our industry are a fact, and have 
increased the cost of equipment,” 
said Gilliland. “Customers under-
stand this and are ordering equip-
ment. Customers don’t want to be 
left out, so order intake remains 
very strong.”

Dufresne said Tremcar’s stain-
less steel products have been 
affected by U.S.-imposed tariffs 
over the past year.

“The Trump government added 
a 25% tariff on the raw product as 
it crosses to the U.S. to transfor-
mation plants before it is imported 
back to Canada as a semi-finished 
product,” Dufresne said. “This evi-
dently created an increase in price 
that the end user pays for. All tank 
manufacturers are affected by  
this increase.”

Tremcar is also impacted by the 
10% tax on aluminum going into 
the U.S., and another 10% on the 
semi-finished product coming back 
to Canada, putting the company at 
a disadvantage with its American 
competitors.

Keay added that customers look-
ing to purchase a new reefer or dry 
van trailer will pay between $2,000 
and $4,000 more than a year ago.

“This is not only due to tariffs,” 
he said. “Part of it is just supply 
and demand. We’re selling more 
and more and that means OEMs 
and component manufactur-
ers can ask more money for their  
products.” TN

The trailer market’s hot
Trailer demand has never been higher, and 

product quality has never been better

“A good trailer is 
not cheap and a 
cheap trailer is 
not good. You get 
what you pay for.”

– Mack Keay, Ocean Trailer
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Bringing aerospace technology
  down to earth...

 REVOLUTION®

  

The Revolution ® Friction Stir Weld floor is assembled using proven  
technology developed for the Aerospace Industry: 

StirLITE ® Friction Stir Welding. 
Aluminum floor extrusions are stirred together at high speed forging the material into  
a unitized StirLITE ® floor. Compared to conventional designs, the patented StirLITE®  

floor is lighter, stronger and offers a much better appearance.
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800-891-8858
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Many thanks to all our friends and customers for their overwhelming  
support again this year. We’ll do our best for you next year too!

HAPPY HOLIDAYS!

905-795-2838
Fax (905) 678-3030

1-800-267-4740
Canada & U.S. Hotline

RAD 
COOLANT 

PIPES

Available in 
Aluminized or 
Stainless Steel

Pipes also available for Freightliner,
Peterbilt and Western Star

Built to Outlast OEM Pipes

We have been supplying Parts, Service and Technical Support
to Truck Shops, Dealers and Fleets since the early '80’s.

OPEN SATURDAYS & WEEKNIGHTS

TEXIS

www.texisexhaust.com

DIESEL PARTICULATE FILTER

CLEAN FILTERS 

SAVE $$$

DPF AFTER-MARKET REPLACEMENT FILTERS NOW AVAILABLE
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Canada & U.S. Hotline

1-800-267-4740
Fax (905) 678-3030

905-795-2838

.texisexhaust.cowwww.

 

Canada & U.S. Hotline

1-800-267-4740

.texisexhaust.com

 

1-800-267-4740

ON-SITE KINGPIN REMANUFACTURING
• Superior Equipment • Patented in U.S.A. & Canada
• Exceeds SAE and DOT specifications/regulations • Guaranteed Workmanship
• Only Company to test SAE J133 & J400 • Fully Insured

CWB CCERTIFIED CCOMPANY •• CCWB CCERTIFIED WWELDERS 
KINGPIN GAUGES

Top Quality aluminum Kingpin gauges. Won’t stretch.

Re-manufacturing a kingpin gives the fifth wheel the proper bearing 
surface, extending the life of the fifth wheel and decreasing the abuse 

to the bolster plate and kingpin.

MOBILE SERVICE
Visit oour WWebsite aat: www.kingpinspecialists.com

E-mail: rkingpin69@aol.com

Call uus TToll FFree @@ 1-888-221-7774 
For the Dealer Nearest You

TOLL FREE NUMBERS FOR YOUR NEAREST DEALER 
Quebec aand tthe MMaritimes 1-888-939-1011 
Ontario 1-888-221-7774
Western ((Alberta && SSaskatchewan) 1-877-912-1209 
British CColumbia 1-800-427-5865
In tthe UU.S. 1-888-221-7774

www.kingpinspecialists.com    rrkingpin69@aol.com

®

Follow us on:

We Drive
Traffic to You
... More for Your Money!

Canada’s #1 Source for Heavy Trucks and Trailers

NEED HELP?
1-

1-416-510-5237

or info@truckandtrailer.ca
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MANUFACTURER OF ALUMINUM , STEEL & STAINLESS STEEL TANKS
We provide true “One Stop Service”: Manufacturing, Service, Parts & Support from our facility

Contact one of our sales representatives today - don@dependable.ca or mike@dependable.ca 
1-800-268-0871  905-453-6724   www.dependable.ca

1998 HUTCHINSON 3 AXLE FULL TRAILER
10,000L, 5000L and 10,000L compts, 
fully refurbished. STK#P751 1258413

2006 INTERNATIONAL FUEL TRUCK
DT-466 7.6 L, auto trans; c/w Hutchinson 13,000 L 2
comp't (8000/5000) single system, B/L, openable
APIs, Scully, air manifold, w/Gravity Drop capped,
front canopy, MidCom e-count, STK#T751 1265893

2005 DEPENDABLE ALUMINUM TANK
14,000L and 3000L compts., 
STK#T849 1258416

2013 INTERNATIONAL 4300 PROPANE BOBTAIL
2500 USWG, LCR, Full Refurb, New 5 yr/1 yr Inspect,
Weights/Measures Calibrated Meter, TSSA Inspect,
Paint Your Specs, Truck w/New DOT Inspect/Cert.
Stk#S825 502045

2006 STERLING L8500 FUEL TRUCK
Cat C9 8.8 L, 10 spd; Dependable 20,000 L, 4 comp, 
dual pumps, capped off B/L, V/R, oil reel & 2” reel in
canopy, gas in left box, MidCom 8000, STK#T778 

1265897

TRUCK & TTANK

REFURBISHED 2003 FORD F550 SUPER DUTY
IH V-8 Turbo 205 HP, 6 Spd 4x4 Trans; 800 USWG
Propar QT Barrel, Driver Side Load. Rear Unload, 
Fully Enclosed In Weather Resistant Alum. Box.
STK#S-788 1261034

NEW 2019 WESTERN STAR 4700
w/ 5500 USWG Dependable propane tank. 
In Production Now. Choice of electronic register. 

1262758

SUPPLIER OF CUSTOM, QUALITY BUILT, HIGHWAY PETROLEUM CARGO TANKERS, 
PROPANE BOBTAILS, WATER TANKERS AND EMERGENCY VEHICLES

SUPPLIER OF CUSTOM, QUALITY BUILT, HIGHWAY PETROLEUM CARGO TANKERS, 
PROPANE BOBTAILS, WATER TANKERS AND EMERGENCY VEHICLES

2007 WESTERN STAR 4900SA
Cat. C13, Dependable 20,000 L, 4 Compt, Single
Pumping, Civacon Single Bank C/W Flush-Back, Air
Manifold, BTM. Loading Capped At Manifold, LOR
Meter & Register W/ In Cab Printer. Stk#T853. 

1274629

Wishing YYou AA VVery MMerry CChristmas AAnd AA HHappy NNew YYear

Atlantis Radiator
TRUCK AUTO SERVICE INC.

SPECIALISTS IIN TTRUCK
& IINDUSTRIAL RRADIATORS

YOUR CCOMPLETE CCOOLING SSYSTEM SSERVICE
• RRad •• AAir CCharge CCooler •• AAC CCondenser

• WWe  SShip AAcross CCanada
• FREE Inspection && EEstimate
• CCertified TTechnicians
• AAll WWork WWarrantied

www.atlantisradiator.ca

5900 DDixie RRd., UUnit 111, MMississauga, OON LL4W 11E9
(905) 6670-3696 •• 11-800-716-3081

Fax: ((905) 6670-2283 

4 HHour
Drive-Thru SService

(Most TTrucks) Open Monday to
Saturday

DI
XI

E 
RD

.

HWY 401

SHAWSON DR.

N

BRITANNIA RD.

2012 INTERNATIONAL 4300
DURASTAR

MAXXFORCE DT466, 210 HP, AUTOMATIC
TRANSMISSION; 12 AND 20 AXLES, 

5.29 RATIO, STK#233-09 - 1274674

2014 PETERBILT 389
PACCAR MX13, 18 SPD. RTLO18918B, 
46 SPICER REARS, AIRTRAC SUSP; 

WET LINE, 11R 24.5 TIRES, 
FOR PARTS. -1275992

2016 INTERNATIONAL 7600 SNOW
PLOW/SANDER TRUCK

INTERNATIONAL ENG; AUTOMATIC TRANS;
20 AND 40 AXLES, BRANDED SALVAGE.

STK#241-11 -1260772

2013 INTERNATIONAL 4300 
MAXXFORCE 7, 260 HP, AUTOMATIC
TRANS; 266" WHEELBASE, 179,115

KMS., STK#247-12 -1274673

CALL JAMES OR RON 1-800-267-0633
613-546-0431 E-Mail: james@morgan-diesel.com

See Our Complete Inventory at 
www.morgan-diesel.com

1248 McAdoo’s Lane, R.R. #1, Glenburnie
(Kingston), Ontario K0H 1S0

Check Out Our New and Improved Website!!

DIESEL TRUCK PARTS INC.

Closing for the holidays at noon Dec. 20.
Re-opening 8 a.m. Jan. 8.Merry Christmas 

45
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Follow us
on:

2011 INTERNATIONAL
350 HP, 10-SPEED,
20,000 L 5-C TANK, 
AIR MANIFOLD WITH

BOTTOM LOAD, 
DUAL PRODUCT EQUIP.

WITH EXTRA HIGH
SPEED REEL. MIDCOMS. 

-1274446

NEW USEDEASTWAY TANKEASTWAY TANK
THE TANK EXPERTS

2015 WESTERN STAR - 181,000 MILES
DD13 ENGINE, 10-SPEED, 60,000 LB. GVWR, 20,000 L 4-COMP. TANK, DUAL PUMPS & METERS, 3 REELS 

WITH FAST PUMP OFF, MIDCOM REGISTERS.  -1273727

2007 STERLING
CAT 330 HP, 10-SPEED, 

20,000 L 4-C TANK, 
AIR MANIFOLD WITH BOTTOM LOAD 

AND GRAVITY, DUAL EQUIPMENT WITH 
FAST PUMP-OFF. MIDCOMS. 

-1266889

2019 WESTERN
STAR 4700 BOBTAIL
PROPANE/CNG/LNG
CUMMINS ENG; L9,

NEW PROPANE
TRUCK, 3,499G.,

AUTO, SIDE LOAD, 
ENCLOSED REAR

CANOPY WITH LCR
II, CAB PRINTER.

-1259643

2006 INTERNATIONAL 7500
FUEL TRUCK

INTERNATIONAL ENG; 325 HP,
10 SPD TRANS; 350000

AXLE(S), AIR SUSP; WHITE IN
COLOR, 18,000 LB. FRONT

AXLE, 40,000 LB. REAR AXLE,
AIR RIDEWELL EQUIPPED
WITH:5,300 USG (20,000

LITER) 5-COMPARTMENT ALU-
MINUM HEAVY DUTY "BUSH"

TANKS. -1261220

We Manufacture and Sell Various Types of Tank Trucks • Oil • Propane • Water • Fire • RefuelersWe Manufacture and Sell Various Types of Tank Trucks • Oil • Propane • Water • Fire • Refuelers

WE ARE LOOKING FOR TRADES • WE RENT FUEL TRUCKS
1995 Merivale Road, Ottawa ON K2G 1G1   Neil Greene: ngreene@eastwaytank.com

1-888-729-7817 ext 24 www.eastwaytank.com1-888-729-7817 ext 24 www.eastwaytank.comTrusted since 1968 Trusted since 1968

2015 WESTERN STAR 
4700SB PROPANE TRUCK

103,000 MILES! 
HP CUMMINS, AUTO., 
3,499 USG (13,000 L) 

STEEL LPG TANK, 
’ DELIVERY HOSE, 
LCR II REGISTER, 

LAP-PAD, SLIP PRINTER 
IN CAB. -1266896

EXHAUST SYSTEM INSTALLATIONS FOR

ALL MAKES and MODELS

(905) 670-0100   1-800-385-8801

TRUCK MUFFLERS
BUILT TO LAST

• •
•
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1365 BONHILL RD., MISSISSAUGA  L5T 1M1

(905) 670-0100   1-800-385-8801

THE TRUCK EXHAUST PLACE

.twwww.

  

   

 

 

1365 BONHILL RD., MISSISSAUGA  L5T 1M1

(905) 670-0100   1-800-385-8801

THE TRUCK EXHAUST PLACE

.totalexhaust.com

  

   

 

 

1365 BONHILL RD., MISSISSAUGA  L5T 1M1

(905) 670-0100   1-800-385-8801

THE TRUCK EXHAUST PLACE

  

   

 

 ALL TRUCK AND INDUSTRIAL 
RADIATORS, CHARGE AIR COOLERS

& A/C CONDENSERS

Monday-Friday: 8 am-6 pm  
•  Saturday: 9 am-2 pm

Hwy. 410 & Steeles, #10 Hale Road, 
Brampton, ON  L6W 3M1 

905-487-1209 • 1-877-950-0099 
After hours: 905-487-1209

K/W and Area: 519-217-0898

Open 6 
Days a Week!

Open 6 
Days a Week!

We Ship 
Across Ontario

We Ship 
Across Ontario
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Looking for A Career Change 
in Trucking or Logistics?

Professional DDrivers, MMechanics, WWarehouse SStaff && OOffice SStaff.
Bring yyour RResume aand gget HHired.  

Over 995 CCompanies wwill bbe EExhibiting.

To exhibit please email Kathy: kathy@newcom.ca or Manan: manan@newcom.ca

Saturday, AApril 66, 22019, 11 aam –– 55 ppm
International Centre I Conference Centre
6900 Airport Road, Mississauga, ON L4V 1E8

www.rttnexpo.com

FREE
PARKING

FREE
ENTRY

47

29,550 lts, 2-compt stainless
non-code, top safety rails, air ride,

all stainless frame, safetied.

27,276 lts, 2 compt
equal split, non-code stainless.

For storage purposes only.

40,900 lts, 2 compt
equal split, non-code, stainless.

For storage purposes only

54,000 lts, aluminum non code sludge tank,
converted to one compt with baffles.

Safetied

18,000 USWG, TC-331 propane
quad, includes all tests

Buy it or lease it.

2250 cu.ft. aluminum pneumatic
food grade, 60’’ x 60’’ air ride tridem.

Safetied.

Aluminum, Multi-Comp't, Non-RTAC
Can Be Sold As Is Or Fixed Up.

Call! 

62,500 Lts, Petroleum, 62,500 Lts
5 compt, DOT-406, air ride

Safetied.

8800 I.G. sanitary stainless
b-train, 2 x 2500 I.G. and 1 x 3800 I.G., very clean

for storage purposes only.

36,000 lts, aluminum, non-code
internal baffles, spring ride, only 33’ long

Safetied.

38,600 lts, non-code stainless
one compt, non-insulated,

air ride tri axle.

Unit# TN3629
1992 Krohnert

Unit# TN5852
1999 J & L

Unit# TNK383
2008 Brenner

Unit# TN10408
1989 Krohnert

Unit# TN9807
1979 Fruehauf

1600 cu.ft.  Vac / pneumatic
rear fill line, air ride.

Safetied

8500 I.G. DOT-407 stainless 
One compt quad. Safetied.

Call

8500 I..G., non-code, stainless, two compt,
equal split, storage tank only.

Call.

7000 USG, stainless
non-code, one compt, for storage

purposes only.

LPG

www.tankmart.com
Sales, Leasing, Parts, Service & Repairs

BURLINGTON
905-465-1355

Ask for Kevin or Mario 

MONTREAL
514-323-5510

Ask for Ron, Camille or Sylvain

Connect
with us on
Linkedin

Like us on
Facebook

CANADA’S LARGEST TANK TRAILER DEALER 
WITH OVER 200 NEW & USED TANK TRAILERS 

FOR SALE LEASE OR RENT

Unit# TN10615
1993 Krohnert

Unit# TN10406
1984 Krohnert 

Unit# TN10407
1985 Krohnert

Unit# TN10792
2000 Remtec

Unit# TN10826
2006 Propar

Unit# TN10538
2000 Bedard

Unit# TN9829
Selection Of Older "B" Trains

Unit# TN10058
2002 Beal

Unit# TN10571
1988 Krohnert

Unit# TNC266
1997 Hutch
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TORONTO 
2332 DREW RD., MISSISSAUGA, ONT. L5S 1B8

Call: Murphy Barton, Vince Cutrara, Rob Moorehouse, Todd Warren, 
John Gwynne, Zak Ray

905-678-1444
Fax (905) 678-1566

MONTREAL
1100 RUE COURVAL, LACHINE, QUEBEC H8T 3P5

Call: Mario Perrino, Michel Pouliot, Gabriel Verdoni, 
Danick Bilodeau

514-633-5377
Fax (514) 633-6488

• New and Used Sales • Rentals  • Long Term Finance Lease  
• Full Service Trailer & Reefer Shops Providing Maintenance And Parts

Over 200 Used Reefers In Our Yard . . . Ready To Roll!!
NEW UTILITY 53'x102" 3000R HIGH CUBE REEFERS

2009 UTILITY 53’ ALUMINUM COMBO 
FLAT DECK

c/w “Quick Draw Tarp System”, 16 pair chain tie
downs, 12 winches & straps, Hendrickson air ride 

suspension, 8 aluminum wheels, 5’x2’x2’ 
aluminum tool / storage box. -1271448

2014 HYUNDAI 53’X 102” PRODUCE/GROCERY REEFER VAN
High cube, Thermo King Super II reefer unit, wood floor, Hendrickson

air ride suspension, aluminum wheels, tire inflation system, 
Versa tech interior lining, 2 rows “E” track, side skirt, 

galvanized rear door case & bumper, well spec’d, very clean. -1257076

6 (10) 2009 UTILITY 53’ TRIDEM REEFERS
Thermo King Sb310 Units, Hendrickson Air Ride With 6’ And
6’ Spreads, Hd Flat Aluminum Floor, 3 Rows Recessed “E”

Track, 24” Scuff Liner, Exterior Rub Rail. -1261785

2016 WABASH 53’ PLATE VAN
Exterior rub rail, front and rear vents, swing rear doors, 

Hendrickson air ride suspension,
new tires, galvanized door case. -1271447

2008 FLOAT KING 45 TON 
DOUBLE DROP LOWBOY

Hendrickson tridem 6’ and 6’ spreads 
air ride suspension, New flooring 

24’ main deck. -1271449

2016  STOUGHTON 53’ PLATE VAN
Swing rear doors, front and rear vents, 

Hendrickson air ride suspension, new tires,
VERY CLEAN. -1271450

2016 VANGUARD 53' PLATE VAN
Hendrickson Air Ride Susp; Sky Lights, Side Skirt, 

Exterior Rub Rail, HD 24” Side Panels/Slots, 
Vents Front & Rear, Galvanized Door Case & Bumper. 

-1264596

(6) 2009 GREAT DANE 53’ X 102” REEFERS
Thermo King Spectrum multi-temp units, 3 remote 
evaporators, 2 sets of ceiling mounted bulk heads, 

24” aluminum scuff liner, HD flat floor, 1 row recessed “E”
track, Overhead rear door, Stainless rear door case. -592016

1071⁄2" I.H. FRONT, 
1091⁄2" I.H. REAR, 981⁄2" I.W. 
RECESSED “E” TRACK, H.D.

DUCT FLOOR, STAINLESS
FRONT & REAR, VENTS, LED

LITES –  WEIGHT 12.155 LBS.
(STANDARD MODEL)  H.D.
INTRAAX AIR RIDE SUSP.
ALUM. WHEELS. - 35153

STAINLESS RADIUS
CORNERS, REAR DOORS &
DOOR CASE, HENDRICKSON 

AIR RIDE, 245/70R 17.5
TIRES, TIRE INFLATION SYSTEM,

MILWAUKEE LIFT SYSTEM,
INTERIOR PROTECTION SPEC, 

-1260715
CLEAN UNITS

TANDEMS/TRIDEMS ALUMINUM COMBO FLATS DROP DECKS

NEW UTILITY 53’ X 102” DRY FREIGHT VANS

2008 STOUGHTON 53’ AUTO DROP VAN 2008 UTILITY 48’ MULTI TEMP REEFER

AVAILABLE 

MONTREAL & TORONTO

CARRIER GENESIS UNIT
WITH 9383 ENGINE
HOURS, 2 CEILING

MOUNTED REMOTE EVAP.
UNITS, CENTER SEAL

DIVIDE, 2 ROWS 
RECESSED “E” TRACK, 

HD FLAT ALUMINUM
FLOOR, 16” ALUM SCUFF
LINER, CURB AND ROAD

DOORS.  -1267248

HENDRICKSON AIR RIDE 
SUSPENSION, LOGISTIC SIDE

POSTS – ALUM. OR TRANSLUCENT
ROOF AVAILABLE, STAINLESS

REAR DOOR CASE,
12" CORRUGATED STEEL SCUFF
LINER,  24" STEEL THRESHOLD

PLATE. -102537 
PRICED RIGHT!

ACTION
TRAILER SALES INC.
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TFS GROUP

With over 400 years combined transportation experience, our 25+ staff members are ready to help you.

We Make Trucking 
LESS TAXING

Look for our
monthly column in

TRUCK NEWS: TAX TALK

SAVE TIME
SAVE MONEY
LESS HASSLES

105 Bauer Place, Waterloo, ON

Call Today
(800) 461-5970 Ext. 223 www.tfsgroup.com

SINCE ’74

Let us help.

  Owner Operator  
Accounting & Bookkeeping

  Tax Return Preparation (O/O’s and Drivers)

 Meal Claim Experts
 Incorporation Services
 Business Consulting
  New Business Setup & Registrations 
(US & CDN Authorities, IFTA/IRP, UCR, etc.)

  IFTA Fuel & Mileage Tax Reporting 
(Paper & Automated Paperless – GPS)

See Puzzle

on page 9

and our ad  

on page 44

Call us at 905-795-2838

Announcements Ad Index

Wakefield Canada has announced 
the creation of two separate sales 
divisions, and appointed leaders 
to each. Shannon Spano will 
lead the consumer sales division 
with Hasan Zobairi responsi-
ble for commercial and industrial 
sales. The move comes after a first 
full year of operating the Castrol 
industrial business. The company 
says it’s the next step in solidifying 
its growing position in the indus-
trial and commercial sector while 
reinforcing its presence on the con-
sumer side.

Zobairi joined Wakefield in 
2015. In his most recent position as 
national sales manager, commer-
cial sales, Wakefield says Zobairi 
helped build a clear roadmap and 
strong foundation for the commer-
cial business. 

•
Transcourt Tank Leasing named 
Carlos Duarte its newest regional 
account manager for Ontario. The 
company says the new addition 

allows it to focus 
its sales force on 
growth while con-
tinuing to provide 
personalized and 
customized ser-
vice to customers. 

Duarte has more than 20 years of 
experience in business development 
and key account management in the 
transportation industry.

•
Train Trailer announced that 
James Currier has been pro-
moted to national account manager. 

He will report to the 
company’s presi-
dent Rick Kloep-
fer and will oversee 
the company’s sales 
team and assist in 
managing major 

national accounts from its new head 
office in Bolton, Ont.

For the past two years, Currier 
has served as senior account man-
ager on Train Trailer’s sales team, 
ensuring his customers maximized 
their growth and increased their 
efficiency, the company says.

The Toronto Transportation Club 
(TTC) held its Annual General Meet-
ing at the Metro Toronto Conven-
tion Centre in November, and voted 
on its executive committee for 2019.

The executive committee for 2019 
includes: Mike Fontaine, general 
manager, C.H. Robinson, who will 
become the past president, and 
remain on the executive committee; 
James Mitton, vice-president of 
national accounts, Apps Transport, 
elected to the position of president; 
Cynthia Nagamatsu, vice-pres-
ident, commercial client services, 
Hargraft Schofield LP, elected to the 
position of first vice-president; and 
Barbara Leece, national account 
manager, domestic and intermodal, 
CP, elected to the position of second 
vice-president.

•
The Canadian International Freight 
Forwarders Association (CIFFA) has 
named Troy Cowen, chief operating 
officer of Maltacourt Global Logis-
tics, president of the board. Bruce 

Rodgers has stepped down as the 
current president of the board and 
has joined the secretariat staff as the 
incoming executive director of CIFFA.

The board has approved a six-
month overlap, and Rodgers will 
share duties with current execu-
tive director Ruth Snowden until 
her retirement in 2019. Cowen has 
been a member of the CIFFA board 
of directors since 2012. He has been 
on the executive committee of the 
board for several years, first as trea-
surer for two years and most recently 
in the position of vice-president.

•
Great Dane has named Bill Healy 

the new vice-president of aftermar-
ket. Healy joined Great Dane in Feb-
ruary as director of aftermarket 
parts sales. 
   In his new role, the company says 
Healy will provide leadership of 
Great Dane’s aftermarket depart-
ment, overseeing the company’s 
parts distribution center (PDC) 
and all parts activities associated 
with Great Dane branches, dealers 
and distributors in the U.S., Canada, 
Mexico, and South America. TN

Wakefield restructures; Transcourt and Train Trailer name new account  
reps; and the Toronto Transportation Club elects new executive committee
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For an up-to-date list 
of industry events, please visit 

www.trucknews.com

Jan. 12-16 – National Private Truck Council’s Private 

Fleet Management Institute – Omni Jacksonville Hotel, 
Jacksonville, Fla. www.nptc.org

Jan. 16 – Cyber Security Luncheon – Weston Golf Club, 
Toronto, Ont. www.torontotrucking.org

Jan. 22-25 – National Biodiesel Conference and Expo 

– Marriott Marquis San Diego Marina, San Diego, Calif. 
www.biodieselconference.org

Jan. 22-25 – World of Concrete – Las Vegas Convention 
Center, Las Vegas, Nev. www.worldofconcrete.com

Jan. 28-31  – Heavy Duty Aftermarket Week – The 
Mirage Hotel, Las Vegas, Nev. www.hdaw.org

Jan. 28- Feb. 1 – Commercial Vehicle Safety Alliance’s 

COHMED Conference – San Antonio, Texas www.cvsa.org

March 5 – Green Truck Summit – Indiana Convention 
Center, Indianapolis, Ind.  www.ntea.com

March 5-8 – The Work Truck Show – Indiana Convention 
Center, Indianapolis, Ind.  www.worktruckshow.com

March 7 – Women with Drive Leadership Summit – 
Sheraton Toronto Airport Hotel and Conference Centre, 
Toronto, Ont. www.truckinghr.com

March 7 – TTA’s Spring Social – Crooked Cue, Etobicoke, 
Ont. www.torontotrucking.org

March 10-12 – IWLA’s Convention and Expo – The 
Westin Savannah Harbor Golf Resort & Spa www.iwla.com

March 10-13 – Truckload Carriers Association’s 

Annual Convention – Wynn Las Vegas Resort, Las Vegas, 
Nev. www.truckload.org

March 18-21 –  TMC Annual Meeting & Transportation 

Technology Exhibition – Georgia World Congress Center, 
Atlanta, Ga. www.trucking.org

March 28-30 – Mid-America Trucking Show – Kentucky 
Expo Center, Louisville, Ken. www.truckingshow.com

March 31- April 4 – CVSA Workshop – St. Louis, Mo. 
www.cvsa.org

April 3-5 – SAE’s Government/Industry Meeting – 
Walter E. Washington Convention Center, Washington, D.C.  
www.sae.org

April 5 – Manitoba Trucking Association’s Annual 

General Meeting and Spring Gala Dinner  – TBD, 
Winnipeg, Man. www.trucking.mb.ca 

April 6 – Road Today Truck News Jobs Expo – 
International Centre, Toronto, Ont. www.rttnexpo.com

April 7-9 – Truck Renting and Leasing Association’s 

Annual Meeting – Ritz-Carlton Grande Lakes, Orlando, 
Fla.  www.trala.org

April 9-11 – SAE World Congress Experience – Cobo 
Center, Detroit, Mich. www.sae.org

April 10 – Sommet Canadien Sur L’entretien de  

Flotte (SCEF) – Hotel Bonaventure, Montreal, Que.  
www.sommetentretienflotte.com

April 11-13 – ExpoCam – Place Bonaventure, Montreal, 
Que. www.expocam.ca

April 14-16 – NPTC Educational Management 

Conference & Exhibition – Cincinnati, Ohio www.nptc.org

April 23-26 – Advanced Clean Transportation Expo – Long 
Beach Convention Center, Long Beach, Calif. www.actexpo.com

April 25 – Toronto Transportation Club’s Taste of 

Toronto Transportation Night – Palais Royale, Toronto, 
Ont. www.torontotransportationclub.com

April 26-27 – Alberta Motor Transport Association’s Leadership 

Conference and Annual General Meeting – Pomeroy Kananaskis 
Mountain Lodge, Kananaskis, Alta. www.amta.ca

April 28-May 1 – Warehousing Education and Research 

Council’s Annual Conference – Columbus, Ohio www.werc.org

April 30-May 2 –  IANA Operations & Maintenance Business Meeting 
– The Westin Lombard Yorktown Center, Lombard, Ill. www.intermodal.org

Feb. 2-9 – Toronto Trucking Association’s Annual 

Convention – Diamond Luxury Boutique Hotel, Riviera 
Maya, Mexico www.torontotrucking.org

Feb. 5-7 – Cargo Logistics Canada’s Expo and 

Conference – Vancouver Convention Centre West, 
Vancouver, B.C. www.cargologisticscanada.com

Feb. 24-27 – Omnitracs Outlook – Hilton Anatole Hotel, 
Dallas, Texas www.omnitracsoutlook.com

Feb. 25-28 – Link 2019: Retail Supply Chain 

Conference – Gaylord Palms Resort, Orlando, Fla. www.
linkretailsupplychain.rila.org

Feb. 26-March 1 – Cold Chain Global Forum 

Canada – Hyatt Regency Toronto, Toronto, Ont.  www.
coldchainglobalforumcanada.com

Feb. 27- Feb. 28 – TTSAO’s Striving for Excellence 

in Training Conference – Centre for Health and Safety 
Innovation, Mississauga, Ont. www.ttsao.com

May 2-4 –  Quebec Trucking Association’s Annual 

Meeting – Fairmont Tremblant, Mont-Tremblant, Que. 
www.carrefour-acq.org

May 4-8 – Material Handling Equipment Distributors 

Association’s Annual Convention and Exhibitor 

Showcase – JW Marriott Desert Ridge Resort, Phoenix, 
Ariz. www.mheda.org

May 8 – TTA’s Annual General Meeting – Hotel X 
Toronto, Toronto, Ont. www.torontotrucking.org

May 16 – TTC’s Spring Golf Tournament  – 
The Country Club, Woodbridge, Ont. www.
torontotransportationclub.com

May 26-29 – CTRF’s Annual Conference – Pinnacle 
Harbourfront Hotel, Vancouver, B.C. www.ctrf.ca

May  29 – Western Women with Drive Leadership 

Conference  – Renaissance Edmonton Airport Hotel, 
Edmonton, Alta.  www.truckinghr.com

May 31-June 2 – BCTA’s Annual General Meeting  

and Management Conference – Delta Hotels by  
Marriott Grand Okanagan Resort, Kelowna, B.C.  
www.bctrucking.com

June 3-6 – Canadian Council of Motor Transport 

Administrators’ Annual Meeting –Ottawa, Ont. www.
ccmta.ca

June 6 – TTA’s Annual Golf Tournament – Lionhead 
Golf Club & Conference Centre, Brampton, Ont. www.
torontotrucking.org

June 6 – OTA Baseball Day – Rogers Centre, Toronto 
Ont. www.ontruck.org

June 7-8 – Atlantic Truck Show – Moncton Coliseum 
Complex, Moncton, N.B. www.atlantictruckshow.com

June 12-14 – Private Motor Truck Council of 

Canada’s Annual Convention – Crowne Plaza 
Fallsview, Niagara Falls, Ont. www.pmtc.ca

June 15 – Manitoba Provincial Truck Driving 

Championships  – Victoria Inn Hotel & Convention 
Centre, Winnipeg, Man. www.trucking.mb.ca

June 15-16 – APNA Truck Show – Tradex, Abbotsford, 
B.C. www.apnatruckshow.com 

June 19 – TTC’s Lunch and Learn for Women in 

Transportation – Palais Royale, Toronto, Ont. www.
torontotransportationclub.com

June 28-29 – Great Lakes Trucks Club’s Antique and 

Classic Truck Show – Clifford Rotary Park, Clifford, Ont. 
www.greatlakestruckclub.com

Sept. 10 – BCTA Golf Tournament – Meadow Gardens 
Golf Club, Pitt Meadows, B.C. www.bctrucking.com

Sept. 10-12 – FTR Transportation Conference – Historic 
Union Station, Indianapolis, Ind. – www.ftrconference.com

Sept. 12  – TTC’s Power of Education Golf Classic – 
Blue Mountains, Ont. www.torontotransportationclub.com

Sept. 14 – Road Today Truck News Jobs Expo – 
International Centre, Toronto, Ont. www.rttnexpo.com

Sept. 14-19 – TMC Fall Meeting – Raleigh Convention 
Center, Raleigh, N.C.. www.trucking.org 

Sept. 15-18 – PeopleNet/TMW Systems’ in.sight 

User Conference – George R. Brown Convention Center, 
Houston, Texas. www.insightuserconference.com 

Sept.18-20 – North American International Powertrain 

Conference – Chicago, Ill. www.sae.org

Sept. 22-25 – Joint TAC-ITSC Conference and 

Exhibition – Halifax, N.S. www.tac-atc.ca

Sept. 22-26 – Commercial Vehicle Safety Alliance Annual 

Conference and Exhibition – Biloxi, Miss. www.cvsa.org

Sept. 30-Oct. 2 – Canadian Transportation Equipment 

Association’s Annual Manufacturers’ Conference – 
Mont-Tremblant, Que. www.ctea.ca

Oct. 4 – Fleet Safety Council’s Annual Educational 

Conference – Centre for Health and Safety Innovation, 
Mississauga, Ont. www.fleetsafetycouncil.com

Oct. 5-9 – ATA Management Conference and Exhibition 
– San Diego Convention Center, San Diego, Calif. 
www.trucking.org

Oct. 9-10 – Waste and Recycling Expo Canada – 
Enercare Centre, Toronto, Ont. www.waste-recycling-expo-
canada.us.messefrankfurt.com/canada/en.html

Oct. 9-11 – National Trailer Dealers Association’s 

Annual Convention – The Breakers, West Palm Beach, 
Fla. www.ntda.org

Oct. 16 – Surface Transportation Summit 
– International Centre, Mississauga, Ont. www.
surfacetransportationsummit.com

Oct. 23-25 – CITT’s Canada Logistics Conference 2019 
– Niagara Falls, Ont.  www.citt.ca

Oct. 25 – STA AGM and Gala Awards Banquet – 
Regina, Sask. www.sasktrucking.com

Oct. 28-31 – North American Commercial Vehicle 

Show – Georgia World Congress Center, Atlanta, Ga.  
www.nacvshow.com

Nov. 6-7 – Ontario Trucking Association’s Annual 

Convention and Executive Conference – Ritz-Carlton 
Hotel, Toronto, Ont. www.otaconvention.ca 

Dec. 3 – BCTA’s Christmas Party – Sheraton Vancouver 
Guildford Hotel, Surrey, B.C. www.bctrucking.com

Dec. 5 – Annual Toronto Transportation Club Dinner – 
Metro Toronto Convention Centre, Toronto, Ont.  
www.torontotransportationclub.com

January May

June

September

October

November

December

April

February

March

July 20 – Southern Alberta Truck Expo and Job 

Fair – Lethbridge Exposition Park, Lethbridge, Alta. www.
southernalbertatruckexpo.ca

July 26-28 – Great Canadian Truck Show – Flamboro 
Speedway, Hamilton, Ont. www.facebook.com/
greatcanadiantruckshow

July

Aug. 1-4 – Rodeo Du Camion – Notre-Dame-du-Nord, 
Que. www.elrodeo.com

Aug. 13-17 – North American Inspectors 

Championship – Pittsburgh, Pa.  www.cvsa.org

Aug. 22-24 – Great American Trucking Show – Kay 
Bailey Hutchinson Convention Center, Dallas, Texas www.
gatsonline.com

Aug. 30 – STA Golf Classic – TBD www.sasktrucking.com

August

2019 Calendar of Events
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Arnold Bros. turns 
Christmas parade plaid

Andy Transport expands 
into Ontario

Manitoulin strengthens 
Quebec presence

Canada Cartage expands 
in Mississauga

WINNIPEG, MANITOBA

Arnold Bros. brought the plaid to the Winnipeg Santa Claus Parade, to bring 
attention to prostate cancer programs. 

The company entered into the parade a tractor-trailer dubbed ‘Plaid Won-
derland’ on Nov. 17.

Arnold Bros. has raised more than $19,000 this year for the cause. 
“It kind of took on a life of its own,” says Arnold Bros. finance director 

Carla Kaneski, who serves as the campaign captain and credits a fundrais-
ing team representing several departments. 

“Awareness is everything for us. Men typically don’t like to talk about 
their health,” says Arden Bagni, a spokesman for Prostate Cancer Canada. 
“Yet almost all of the men who have prostate cancer detected soon enough 
will survive.” 

For more information on the cause, visit www.plaidfordad.ca TN

WINDSOR, ONTARIO

Andy Transport recently announced it has acquired its first Ontario terminal.
The new terminal is located at 665 Weaver Road, in Windsor, Ont., and is 

approximately 500,000 sq.-ft. According to a release, the new terminal will 
allow Andy to position itself in the Ontario market, improve operational 
efficiencies, and extend its offerings to new customers.

“We saw an immense potential and our vision is to develop it into a ful-
ly-serviced Andy terminal, opening many positions over the next months. 
We look forward to working with the local municipality, authorities and 
community,” said Andreea Crisan, chief operating officer and executive 
vice-president at Andy Transport.

Andy takes immediate possession and occupancy of the terminal. The ter-
minal is just six kilometers away from the current Windsor-Detroit bridge 
and less than three kilometers away from the future bridge.

“We have acquired the terminal and are making development plans with 
our drivers in mind. It will become an important hub for our operations and 
clients, but also a comfortable resting site for our drivers,” added Ilie Cri-
san, president of Andy. TN

HAVRE-ST-PIERRE, QUEBEC

Manitoulin Transport has acquired Express Havre St-Pierre (EHSP) 
of Quebec.

The acquisition builds out Manitoulin’s coverage in Central and East-
ern Quebec, particularly in the province’s rural areas, the company said 
in a release.

Express Havre St-Pierre provides truckload (TL) and less-than-load 
(LTL), dangerous goods, temperature controlled, and white glove ser-
vices, for a wide variety of industrial and commercial customers. Head-
quartered in Havre-St-Pierre, Que., the company has terminals in Que-
bec City, Varennes, Baie-Comeau, Sept-Iles, and Chicoutimi, and also in 
Labrador City, Nfld.

“Express Havre St-Pierre has stood the test of time and built a solid 
name for itself as a well-run, customer-centric business,” said Jeff King, 
president, Manitoulin Transport. “Having served the Quebec marketplace 
for more than 40 years, their knowledge of its communities, roads, and 
the unique needs of its industries, is second to none. This depth of expe-
rience, combined with their broad range of equipment and process-ori-
ented operations have been key to EHSP providing consistent, quality 
service for many years.”

“We look forward to combining our knowledge and experience with Man-
itoulin’s,” added Felix Belanger, general manager, Express Havre-St-Pierre. 
“We believe our customers will be delighted with their easy access to Man-
itoulin’s various transportation and logistics services and global reach.”

EHSP will operate as a standalone entity with the current management 
team remaining in place. TN

MISSISSAUGA, ONTARIO

Canada Cartage has opened a new terminal at 6767 Davand Drive in Mis-
sissauga, Ont.

The new facility will provide additional office space for staff and a more 
productive and efficient truck yard and cross-dock to better serve its cus-
tomers, the company said.

“Despite challenging times in the industry, Canada Cartage contin-
ues to expand, which is a true testament to our staff and the trans-
portation services we offer,” said Jeff Lindsay, president and CEO, 
Canada Cartage.

The Davand Drive facility is a high-visibility location on the northwest cor-
ner of Dixie Road and Mid-Way Boulevard and approximately five minutes 
from Canada Cartage’s head office and terminal on Cardiff Boulevard. The 
new terminal includes: a three-storey office building with approximately 
24,000 sq.-ft. of office space; a 50,000 sq.-ft. cross-dock with 66 doors; and 
12 acres of land for tractor and trailer parking.

With the opening of the new facility, the company now has 18 termi-
nals and six distribution centers across the country, as well as cross-bor-
der freight consolidation partners along the Canada-U.S. border. This is 
the third terminal expansion in the past 18 months for the company. TN
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THE STORY SO FAR

After returning from a long haul to the 

west coast, Mark Dalton’s dispatcher 

Bud asks him for a favor. He reluctantly 

agrees to do some local work.

Mark arrives at Intra-City Truck Lines 

yard ready to begin his time as a taxi 

truck driver. At first all looks good, but 

instead of a short trailer, Mark is given 

an older, longer trailer – the kind that is 

hard to move in the city. And the helper 

he was promised was late, and…at first 

there are no loads. Then the phone rings 

and then it’s go, go, go. Mark can only 

wonder what he’s gotten himself into…

•
The first call of the day was in down-
town Toronto at a small machine shop 
on a side street in the Bloor and Dun-
das area. It was a nice sunny day and 
the truck drove well enough without a 
load, but the streets seemed to be get-
ting narrower and narrower with each 
block south he drove.

“It’s getting tight,” he said.
“We still have a way to go,” said Mar-

cin, the helper he’d been assigned, son 
of the trucking company’s owner.

And then if the streets weren’t narrow 
enough, a bike lane suddenly appeared, 
taking out a large swath of pavement. 
Mark continued driving carefully with 
both hands tight on the wheel, his fin-
gers starting to hurt and his knuckles 
turning a pale white. A rider appeared 
out of nowhere in front of him, forcing 
him to brake and blast his horn. Mark 
fully expected the cyclist to nod or wave 
and apologize for cutting him off, but 
instead he turned back toward Mark 
and raised a middle finger in salute.

“Catch up to him!” Marcin shouted. 
“I’ll kill him!”

“Relax,” Mark said. “I’ve seen worse.”
“He shouldn’t be allowed to get away 

with that.”
“Don’t worry,” Mark said. “He’ll even-

tually show that finger to the wrong per-
son and it’ll get broken off. It just won’t 
be me.”

After a few moments, Marcin said, 

“So that’s why my dad hired you.”
“Why?” 
“Because you’re calm. I would have 

run him over. So would half the drivers 
working for him.”

Mark thought about that for a 
moment. It should have angered him, 
but it didn’t even come close. In the past 
he had guns pulled on him, was pursued 
cross-country by an assassin, and took 
out an international smuggling ring. 
One little finger from a tree-hugging, 
salad-eating yuppie didn’t even register.

“Our job is to pick up and deliver 
things,” Mark said. “Not get into street 
fights with bike riders.”

•
After a few sharp turns, and 10 minutes 
of Marcin helping him back up around 
a corner to the machine shop’s load-
ing dock, Mark had arrived at his first 
pick-up. They were there to pick up a 
big, heavy machine that was used to 
stamp out metal parts for cars. It was 
a huge machine and weighed close 
to the truck’s maximum capacity and 
Mark didn’t have a clue how they were 
going to get it on and off the truck. For-
tunately, Mark didn’t have to worry 
about loading the machine as the shop 
had already secured it to a palette for 
transport and they had a forklift that 
was heavy enough to easily drop the 

entire load gently into the center of the 
truck’s cargo area.

Still, Mark wasn’t satisfied the load 
was safe. “It might tip over if I take a turn 
too sharply or stop too fast.”

“Are you kidding?” said one of the 
shop workers. “This thing weighs a ton. 
It’s not going anywhere.”

“Do you want to put that in writing 
and sign it?” Mark asked him.

The man silently turned from Mark 
and didn’t say another word. Mark fig-
ured the guy was probably right, but 
he wasn’t about to risk it. He was being 
entrusted to take this load and deliver 
it whole and without damage. And even 
though the thing would only be on his 
truck for an hour – two at the most – 
it still needed to be secured like some-
thing that would be on his truck for 
days.

And so, Mark took an extra 15 min-
utes to strap the machine to the front 
and sides of the truck to ensure it 
wouldn’t fall over in transport. Only 
when he was satisfied everything was 
secure, he instructed Marcin to close 
the cargo door.

“Are you sure?” Marcin asked. “Don’t 
you want to tie some pillows to it, wrap 
it up in a sheet?”

“Laugh all you want,” Mark said. “But 
your father will be the one having to pay 

if this thing is damaged during trans-
port.”

“Okay, I get it,” Marcin said.
“Good,” Mark said. “This is a service 

your father’s company’s providing. If it 
gets around that too much stuff arrives 
damaged, no one is going to call your 
father for help.”

“Understood,” Marcin said, his voice 
long and drawn out, as if he’d been con-
vinced of Mark’s point-of-view.

•
Just as they were pulling out onto Bloor 
Street, Mark’s cell phone rang.

“Yeah,” Mark said.
“Is this Mark?” said the voice. It was 

Macek, his shipper in this taxi truck 
endeavour.

“Mark who?” Mark said, smiling.
“Very funny,Dalton. Where are you?”
“On our way to Keele and Hwy. 7”
“What? You’re not there yet?”
“No. It took a while to secure the 

load.”
“It’s taking too long. You’re supposed 

to be there already.”
“We’ll get there when we get there,” 

Mark said.
Over in the passenger seat, Marcin 

was laughing under his breath. 
“Okay, then. Call me after you’ve 

made the delivery.”
“Right,” Mark said and hung up. 

“What’s so funny?”
“No one talks to my dad like that,” 

Marcin said.
“Your dad’s pushy,” Mark said.
“He’s always in a hurry. It’s who he is, 

and it’s how he’s built this company into 
what it is.”

“Yeah, well…” Mark pondered. “Maybe 
that’s why he wanted me for this job. I 
am who I am and I’m not about to be 
pushed around.”

“I can see that,” Marcin said.
“Now, let’s get to our destination and 

get this thing off our truck.”
“Yeah, let’s do it.” TN

Mark Dalton returns next month in the 

conclusion of Dalton is hailed a cab.   
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Products

Volvo Trucks’ new Payload Plus packages for 
VNR and VNL trucks have been unveiled to max-
imize payloads and fuel economy in weight-sen-
sitive applications like tankers, bulk haulers, and 
specific dry van operations.

Up to 540 lbs are shed from VNR regional trac-
tors, and more than 335 lbs come off the VNL long-
haul models. Lightweight components in the Pay-
load Plus packages include a horizontal exhaust, 
aluminum wheels, and lightweight chassis com-
ponents. Other opportunities to reduce weight 
can include optimized wheelbases and frame rail 
thicknesses. TN

Bridgestone has unveiled the 
Bandag BRSS all-position 

retread for fleets working 
in on- and off-road environ-
ments from pavement to dirt 
and gravel.

Meant for applications 
from logging to oil refining 
and construction, the tire 
features a 20/32-inch tread 
for extended wear, a special-
ized compound to resist chip-
ping and cutting, and an opti-
mized tread design to keep 
out stones. It comes in 190, 
200, 210, 220, 230, and 240-
mm widths. TN

Utility Trailer Manufactur-
ing has made its 20K Duct 

Floor System standard for 
the 3000R base model refrig-
erated trailer.

The floor helps to control 
weight because it doesn’t 
require other structural 
enhancements, the company 
notes.

It features a 20,000-lb capac-
ity for fork trucks with 12-inch 
wide front tires. The aluminum 
duct floor planks also have 30% 
more upper wear thickness 
than Utility’s prior 16K stan-
dard floor. TN

Struggling with a wheel that’s seized in place? Put the sledge-
hammer away.

AME International has unveiled RimWit and RimWit 

Junior – tools to loosen stubborn truck wheels and rims 
w ithout dam-
aging tire side-
walls or the rims  
themselves.

The RimWit is 
powered by an 
electric or air 
impact wrench, 
and will work 
w ith steel or 
aluminum rims. 
Its junior counterpart will accommodate 19.5-inch truck 
tires. TN

TransCore Link Logistics  has unveiled the next generation of its 
Loadlink load board, giving members the power to combine all  
of their freight matching activities on Canada’s largest freight- 
matching network.

The single platform enables a lighter, faster, and seamless service that 
requires no installation, the company says.

Freight-matching activities include:

• Loadlink Driver: a free app for drivers who want to work with freight 
brokers and carrier companies on Loadlink. It enables driver tracking to 
help better service customers.

• Real-time load tracking: Once assigned a load, carriers can track 
a driver’s location with time stamps and share this information with  
the broker.

• Document sharing: Once a load is delivered, the driver can take a photo 
of the proof of delivery and upload it to Loadlink, which can then be shared 
with any party the carrier desires.

• Templates for frequent lanes: Repetitive postings are easily accessed 

with the option to re-post selected postings or all postings available for 
the day.

• Preferred networks: Private networks can be customized to benefit 
preferred companies in specific lanes. TN

Dana’s Spicer Select all-makes drivetrain port-
folio now includes the most popular U-joints 

for commercial applications while also adding 
new U-joint strap kits.

Dana recommends replacing the support-
ing hardware when installing a new U-joint, 
so the new offerings now deliver a complete 
replacement kit.

Driveshaft series to be covered include 
Spicer’s 1710/1760 and 1810 Series, while the 
1610 Series includes U-joints only. Spicer Select 
strap kits are also available for Spicer SPL170 
and SPL250 driveshafts. TN
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The incentives for drivers to up and 
leave their current company are  
endless.   

With the driver shortage in full 
swing, many drivers ditch their cur-
rent positions for an attractive signing 
bonus, a position closer to home, or 
a dedicated, scheduled route. Not to 
mention the “grass is greener” notion. 

So, it’s no wonder driver turnover 
is so high (averaging in the high 
80-90% range) in North America. 

But somehow, for trucking com-
pany Woodcock Brothers, hitting even 
double digits when it comes to turn-
over is a far cry from where it is now. 

The company was first started 
under the name Merchants Deliv-
ery in 1973 by Bob Woodcock and 
his son, Lorrie. It mostly did local 
delivery work. Then, 10 years later, 
Brad Woodcock, Bob’s other son, 
purchased his father’s shares and 
renamed the business. At that time, 
the business operations were still 
being run by Lorrie, while Brad, a 
licensed mechanic, fixed up the six 
van trucks it had. 

In 1985 the brothers entered 
the LTL service world and deliv-
ered from Stratford to Toronto, and 
shortly thereafter, opened a mov-
ing and storage division. In 1989, it 
entered the truckload marketplace.

Lorrie and Brad ran the business 
together until 2004, when Brad pur-
chased his brother’s shares. He was 
the sole owner until 2017, when Jeff 
Pauli, the company’s current CEO, 
purchased a minority stake. 

Today, the business is running 
smoothly. It boasts 55 company 
trucks, 15 owner-operators, and 125 
trailers. It has one main facility in 
Sebringville, Ont., and mostly hauls 
raw materials like steel, aluminum, 
concrete, and salt, both across Can-
ada and the U.S.

The business has won numerous 
awards, including the coveted Truck-
ing HR Canada Top Fleet Employers 

recognition, and it’s not hard to see 
why. Its turnover rate is the stuff some 
fleets can only dream about and man-
agement works hard to make sure 
each and every employee and driver 
is cared for and listened to. 

“Our driver turnover is pretty 
low,” Pauli said. “It’s under 10%, 
which is tremendous, we think. We 
have a lot of long-term drivers here, 
so we find that if we can get them 
through the door, and they stay for 
six months, they generally stay for 
their career.”

Pauli said he believes that employ-
ees at Woodcock are content work-
ing there for a number of reasons. 

“Each one of our drivers gets top 
benefits, semi-annual bonuses, and 
every five years they get service 
awards,” he said. “The pay is also 
competitive and fair and helps with 
our retention.”

Other than its pay packages, Brad 
added that he’s heard feedback from 
drivers that they stay on with the 
business because of the equipment 
and culture at Woodcock Brothers. 

“Our equipment is all fairly new,” 
Woodcock said. “Our longhaul trucks 
are less than four years old. Drivers 
also like that they are assigned a 
truck, and we don’t slipseat.”

As an added bonus, all the Wood-
cock trucks are spec’d out to the max. 

“Each truck comes fully equipped 
with refrigerators, converters, aux-
iliary heating and cooling,” Wood-
cock listed. “They are all loaded 
with all options. We have all safety 
options on, which is very import-
ant to us. Our trucks come with 
collision avoidance, lane departure 
systems, rollover systems. We have 
dash cams and side cameras, top 
of the line stereo systems with Sir-
ius XM radio built in. We have disc 
brakes – these trucks really have 
everything the driver could want.”

Woodcock added that a vast 
majority of his trucks are Volvos, 
because that’s what his drivers like. 

“The drivers really like the Vol-
vos,” he said. “I hear from my driv-
ers all the time who say ‘The guy who 
designed the interior of a Volvo must 
have been a former truck driver.’ They 
love that everything, the switches 
and cubby holes, are all in the right 
place and where they should be.”

And on top of that, Woodcock 
dispatchers know the life of a driver 
isn’t easy, so they are known to offer 
one of the most flexible work envi-
ronments a driver could hope for. 

“Our dispatchers are very accom-
modating to our drivers’ wishes,” 
Pauli said. “Some guys like to be home 
every other night and we will accom-
modate them as best we can, and that 
bodes well with the drivers. We are 
not forced dispatch. Our dispatchers 
work with them so they can be home 
when they want to be home.”

Woodcock added: “90% of the time 
our driver leaves the yard, he knows 
when he will be back home. We really 
take the guesswork out of longhaul 
driving for them.” 

Despite all of the positives, Wood-
cock said the business is still affected 
by the driver shortage, and that he 
turns away loads all the time because 
there aren’t enough seated trucks in 
his operation. 

“Right now, we only have a couple 
of empty trucks,” he said. “So, I think 
we’re fairly lucky.”

To help bolster its recruitment 
efforts, Woodcock Brothers relies 
heavily on its current driving staff 
who talk to others on the road 
about the advantages of driving for  
the company. 

“Our drivers are the best recruiters 
out there,” Woodcock said. “They’re 
always chatting with other drivers 
when they’re out on the road and 
will refer some guys to us. Of course, 
they get paid a bonus if we hire one 
of their referrals.”

In addition, the company is active 
in job fairs and believes the key to 
solving the driver shortage is to 
recruit young people into the industry. 

“We have a job fair with local high 
schools next week, and we’re hoping 
to get the kids interested in any type 
of job in transportation, whether it be 
driving, dispatching, or anything else,” 
Pauli said.

In the future, Woodcock said he 
hopes to have the same success he’s had 
over the last 35 years with the business. 

“I really want to continue to have 
this great family atmosphere here, 
where no driver or employee is a 
number and we know everyone by 
name,” he said. “It would be nice to 
add maybe 10-15 trucks in the near 
future. Where I see the business in the 
future is growing slowly, with good 
customers and great personnel.” TN

Sonia Straface is the associate  

editor of Truck News. She has been 

covering the Canadian trucking  

industry since 2014.

Turning over turnover  
How Woodcock Brothers is keeping its  

drivers and employees happy

The Last Word

Brad Woodcock (left) is pictured with Jeff Pauli.
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Updates anytime 
anywhere

Uptime through Connectivity

Taking a vehicle out of rotation to perform software and parameter updates decreases 
productivity. Remote Programming changes the way those updates are performed. 
Connect to the Volvo Uptime Center from virtually anywhere in the US and Canada 
and the upgrade is done while the truck is parked in as little as 20 minutes. Now you 
can download before sun up.

Learn more at volvotrucks.ca


