
Historic haul
Heaviest load to ever travel Alberta highways a success
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Convoy  
crusade
Planned truck convoys 

to Ottawa in support  

of oil and gas sector

RED DEER, ALBERTA 

Several campaigns are looking to 
raise money to fund truck convoys 
destined for Ottawa to show 
support for Canada’s oil and  
gas sector.

 The first such effort, the 
Convoy-to-Ottawa initiative, has 
raised nearly $90,000 as of Jan. 14. 
The campaign’s goal is to garner 
$250,000 to go toward truck 
owners participating in the convoy 
for fuel and travel expenses.

The planned pro-pipeline truck 
convoy will launch from Red Deer, 
Alta., Feb. 14, and is expected to 
reach Ottawa between Feb. 19-23, 
depending on weather.

Applications for funding have 
been set up on the Convoy-to-
Ottawa’s Facebook page.

The campaign indicates on its 
GoFundMe page that it has set up 
a 12-person administrative panel 
with certified accountants to 
oversee organizing, strategy, and 
the disbursement of funds.
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By Derek Clouthier

EDMONTON, ALBERTA 

The heaviest load to ever be hauled on Alberta’s 
highway network, carrying equipment taller than the 
Statue of Liberty, went off without a hitch.

Starting its trip from Edmonton Jan. 6, the 
load made its way to a destination north of Fort 
Saskatchewan, arriving Jan. 10.

Weighing in at 820 tons, the 96-meter long propyl-
ene-propane splitter disrupted traffic and wowed 
onlookers during its four-day journey.

The PP splitter is a piece of petrochemical devel-
opment equipment, which took Dacro Industries 
most of 2018 to fabricate. Primarily made of carbon 

steel, the splitter is heavier and six times larger than 
Caterpillar’s largest mining truck used in the oilsands.

The splitter will be used by Inter Pipeline at its 
Heartland Petrochemical Complex to create a high-
value recyclable plastic known as polypropylene from 
Alberta propane. The splitter separates propylene 
from propane, which then flows to the plant where it 
is converted into polypropylene pellets.

The pellets are used to manufacture goods, such as 
currency, medical products, food storage containers, 
and apparel.

The load departed Dacro’s yard Jan. 6 around 9 
p.m., made its way to the Anthony Henday, and trav-
eled along Hwy 14, Hwy 834, and Hwy 15 to Lamont. 
It then headed north on Range Road 220 to Inter 
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The largest load to hit Alberta highways made its way from Edmonton to north of Fort Saskatchewan Jan. 6,  

arriving four days later.
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Rate Reality
A strengthening economy and shipper perceptions of tight capacity have made for significant 

upward pressure on trucking rates since mid 2017. However, our annual Transportation 

Buying Trends Survey probing Canadian shipper decision making shows there is pushback 

on rising rates across all modes. The 55% of shippers who indicated higher rates/surcharges 

have affected their traditional use of transportation modes is the highest in the survey’s 

history. When it comes to trucking, more than half of Canadian shippers consider rail to be a 

viable option for their current shipments transported by truck. And when they have made the 

switch, increasing truck pricing has been, by far, the major motivator. 

Can the significant improvement in trucking rates continue?

Introducing the Next Generation of Heavy Duty Diesel Engine Oil 
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 Advanced Technology
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*As compared to previous generation HDMO product test limits.

Up to 35% Better 

Oxidation Control*

Up to 68% Better 

Wear Protection*

Up to 46% Better 

Piston Deposit Control*

Up to 60% Better 

Component Durability*

ChevronDelo.com

Follow Lou on Twitter @LouSmyrlis.

Higher rates/surcharges  
have affected use of  

transportation modes

Reasons for diverting freight  
from rail to truck this year

Trying to service new markets 6%

Responding to customer requests 36%

Increasing rail pricing 12%

Decreasing truck pricing 4%

Moving to faster inventory times 20%

Poor rail service or coverage 32%

Other 27%

of respondents

Reasons for diverting freight  
from truck to rail this year

Trying to service new markets 8%

Responding to customer requests 19%

Increasing truck pricing 43%

Decreasing rail pricing 8%

Moving to faster inventory times 3%

Poor truck service or coverage 14%

Other 25%

of respondents
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Also in the works are plans for 
an eastern Canadian truck convoy 
to meet the western convoy in 
Ottawa.

Convoy-to-Ottawa organiz-
ers say other groups are plan-
ning truck convoys for April and 
June, but these groups are working 
outside of theirs, though they 
support their efforts.

The Yellow Vest convoy to 
Ottawa is another GoFundMe 
campaign raising money to send 
trucks to Ottawa.

With a goal of raising $100,000, 
the initiative has raised over 
$30,000 as of Jan. 14. The group 
also plans to depart Feb. 14 from 
Red Deer.

Roy Craigen of Transcom 
Fleet Services has also started 
a GoFundMe campaign called 
Convoy Support 2019 – Western 
Canada to Ottawa to support 
the various efforts to send truck 
convoys to Ottawa to raise aware-
ness of Western Canada’s oil and 
gas sector.

So far, Craigen has raised $1,300 
of his $25,000 goal.

Canada Action, Rally4Resources, 
along with other partners started 

a GoFundMe campaign to 
organize a truck convoy 
to Ottawa. The group has 
since stopped accept-
ing donations, saying it 
would no longer proceed 
with the convoy due to 
the challenges associated 
with such an event.

Western Canadian 

rallies

Several rallies popped up 
in Alberta, and elsewhere 
in Western Canada, over 
the Christmas holidays, 
starting with the first 
rally to include a truck 
convoy in Grande Prairie, 
Alta., Dec. 17.

The event attracted 
more trucks than rally 
organizers expected, 
according to Rob Petrone 
of the Grande Prairie 
Petroleum Association, 
drawing more than 600 
trucks in support of the 
oil and gas industry.

Dec. 19 in Nisku, Alta., the group 
Truckers for Pipelines formed what 
media reports indicated was a 
22-km long convoy. It created such 
heavy traffic delays that federal 
Conservative leader Andrew 
Scheer, who was in the area to give 
a speech, was forced to ditch his 
vehicle and walk to the communi-

ty’s town hall.
Truck convoys then moved to 

Estevan, Sask., where approxi-
mately 450 trucks flooded com-
munity streets, an effort orga-
nized by local carrier Bert Baxter 
Transport.

Estevan police said via Twitter 
that they appreciated the pub-

lic’s patience during 
the truck convoys, and 
that they “appreciate 
the professionalism of 
those involved,” in the 
convoys.

Brandon, Man., was the 
next to see a convoy, which 
stretched approximately 10 
km between Brandon and 
Virden Jan. 5.

Medicine Hat, Alta., 
also saw its own truck 
convoy, with reports indi-
cating an estimated 650 
total vehicles, includ-
ing commercial trucks, 
taking part. Whitecourt, 
Alta., did as well on Dec. 
30, where over 1,000 pro-
testers drove a convoy 
from LB Energy Services 
making its way along  
Hwy 43.

Pro-pipeline rallies 
began in Calgary Dec. 17 
to raise awareness of Bill 
C-69, which would rework 
the National Energy 

Board, and Bill C-48, banning oil 
tanker traffic on B.C.’s northern 
coast.

An estimated 2,700 people took 
part in the rally.

The federal government has 
pledged $1.6 billion to support 
Alberta’s struggling oil and gas 
sector. TN

COVER STORY

Truck convoys 
for pipelines
Continued from page 1

The Grande Prairie truck convoy hit the streets Dec. 17.
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It’s often said that the simplest 
explanation is the correct one. And 
in most cases this is true, such as 
with the Humboldt tragedy. The 
driver of the semi-truck who col-
lided with the Broncos team bus 
recently pleaded guilty to all 29 
charges.

CBC News did a story based on a 
document it said it obtained, which 
was not presented in court prior to 
the guilty plea. It claimed the truck 
driver, Jaskirat Singh, was not dis-
tracted during the incident. He 
simply failed to recognize he was 
approaching a controlled intersec-
tion requiring him to stop.

When this tragedy happened, 
those I spoke to in the indus-
try about it fell under one of two 
schools of thought on how the col-
lision occurred. One group agreed 
with the first line of this column: 
the simplest explanation is usually 
the correct one, and the semi-truck 
driver blew the stop sign causing 
the collision.

The other group was less willing 
to consider such a thing could have 
happened. Instead, they suggested 
the bus driver could have been at 
fault. He was speeding, distracted, 
or some other environmental factor 
had led to the collision.

Both sides made valid points. By 
no means should anyone involved 

in an incident such as this or other-
wise be guilty in the court of public 
opinion before we know the facts.

The Saskatchewan government 
commissioned a third-party con-
sultant to help determine possi-

ble causes of the Humboldt col-
lision. The final report made 13 
suggestions to improve safety at 
the intersection where the incident 
occurred. The government said it 
would follow through with all the 

recommendations, which leads one 
to believe they are valid concerns. 
Or the worldwide attention this 
tragedy received played a role.

The report said several things 
could distract motorists at this 

particular intersection – trees, 
tunnel vision, powerlines, 
remoteness leading to fatigue 
or lack of awareness, nearby 
railway tracks, a side road too 
close to the intersection, and 
sunlight were all highlighted. 
Not to mention unknown dis-
tractions this study could not 
determine, like cellphones, or 
any other device interfering 
with driver performance.

According to the report 
obtained by the CBC, the truck 
driver was not distracted by 
anything, including a hand-
held device. Nor was he 
impaired in any way.

The simplest explanation – 
he wasn’t paying enough atten-
tion and did not see the stop 
sign. Maybe he was looking 
at an animal in a field, a nice 
car that drove by, changing 

the radio station, or daydreaming 
about being home with friends.

According to the report, the bus 
driver recognized the danger and 
began braking to avoid the colli-
sion, but could not stop in time..

The job of a truck driver is 
lonely at times, monotonous, even 
boring. This is likely what led to the 
Humboldt collision. A lapse in judg-
ment that ended in tragedy.

I don’t want to make excuses for 
anyone, but most of us have had 
lapses in judgement while behind 
the wheel. We are lucky when they 
don’t end in tragedy. 

I feel bad for all involved in the 
Humboldt collision, including the 
truck driver. He, like those who sur-
vived and the victims’ families, will 
never be the same.

If either vehicle had crossed that 
intersection three seconds earlier 
or later, no one would even know it 
happened. TN

EDITORIAL

Derek’s deliberation

Derek Clouthier can be reached 

by phone at (403) 969-1506 or by 

email at derek@newcom.ca. You 

can also follow him on Twitter at  

@DerekClouthier.

Fate is not always on our side



© 2019                   , Inc. All rights reserved.  
All marks are trademarks of their respective owners.
* Mastercard only applicable to customers approved through Navistar Capital. Offer ends October 31, 2019.

Our DriverFirst philosophy led us to seek input from hundreds of drivers that helped develop ergonomic interiors 

and reshape a classic aerodynamic design. All this led to the   exceptional comfort and performance you require to be 

successful in today’s industry.  

Introducing the DriverFirst purchasing program designed for you, the Owner Operator. This is an exciting 

opportunity to experience the benefits of a new International® Truck. In addition, finance a new International LT®, 

LoneStar®, RH™ or DuraStar® with Navistar Capital using this program and receive a $1,000 Mastercard® Gift Card*.

Contact your local International Truck dealer for further details and enjoy the ride.



February 2019 • Truck News – West  9  

ALBERTA

CALGARY, ALBERTA

Husky Energy is considering 
selling off its commercial fuels and 
Canadian retail business, as well as 
its Prince George Refinery.

The company made the 
announcement Jan. 8, saying it 
would undertake a strategic review 
of its non-core downstream assets, 
as it increases focus on core assets 
in its integrated corridor and on 
its offshore business in Atlantic 
Canada and the Asia Pacific region.

“Our retail network and the 
Prince George Refinery are excel-
lent assets, with exceptional 
employees, which have made solid 
contributions to Husky over the 
years,” said CEO Rob Peabody. 
“However, as we further align our 
heavy oil and downstream busi-
nesses to form one integrated cor-
ridor, we’ve taken the decision to 
review and market these non-core 
properties.

“We expect the businesses will 
be highly marketable, attracting 
strong interest and valuations. 
Husky delivers value to its custom-
ers and we anticipate that high 
level of quality and service will con-
tinue whether or not the businesses 
are sold.”

The potential sale is being under-
taken independent of the outcome 

of Husky’s proposed acquisition of 
MEG Energy.

Husky boasts more than 500 sta-
tions, travel centers, cardlock oper-
ations, and bulk distribution facili-
ties in Canada, with approximately 
1.6 million myHusky Rewards 
members.

The Prince George Refinery 
churns out 12,000 barrels per day, 
processing light oil into low-sul-
phur gasoline and ultra-low 
Sulphur diesel, as well as other 
products. TN

CALGARY, ALBERTA

A GoFundMe campaign for the 
family of a 44-year-old truck driver 
who was killed on the job exceeded 
$80,000.

Lalit Sethi died Dec. 3 at a Bison 
Transport location when he was 
crushed between a truck and 
trailer. Sethi was an owner-opera-
tor on contract with Bison.

The funds are being raised 
through a campaign started by 
Amandeep Sethi on behalf of 
Suvidha Sethi, Lalit’s wife.

Lalit was originally from India and 
moved to Calgary about five years 
ago with his wife and two children.

His father passed away four 
months prior to his death, at  

which time he moved his mother  
to Canada, only to see her suffer  
a non-fatal heart attack upon  
her arrival.

The goal of the GoFundMe 
effort was to raise $100,000. Now 
closed, the effort raised a total of 
$80,404. TN

Husky Energy could sell its non-core 
downstream assets, including  
commercial fuels

Donations come in after truck  
driver’s untimely death

Day and Ross  
makes western 
acquisition
OKOTOKS, ALBERTA

Day and Ross Transportation 
Group announced it has purchased 
Alberta-based Stonehammer 
Transport.

“This acquisition in Western 
Canada is a significant comple-
ment to our eastern flatbed fleet, 
bolstering our national network to 
better serve our customers,” said 
Bill Doherty, CEO. “We are proud to 
welcome the Stonehammer team 
to the Day and Ross family, and we 
look forward to working together 
to provide quality service with a 
commitment to safety.”

Stonehammer operates in 
Manitoba, Saskatchewan, Alberta, 
and B.C., servicing the energy, con-
struction, and power industries. 
Its fleet includes 53-ft. stepdecks, 
flatbed trucks, cargo trucks, and 
one-ton trucks.

“This is a great addition to 
our fleet and another key step in 
expanding our service offering,” 
said Doug Tingley, president of Day 
and Ross Freight. TN
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By Derek Clouthier

MELFORT, SASKATCHEWAN 

Jaskirat Singh Sidhu, the driver 
of the semi-truck involved in the 
Humboldt Broncos bus collision, 
pleaded guilty Jan. 8 to the 29 
charges he was facing.

Sidhu, 29, was charged with 16 
counts of dangerous driving causing 
death and 13 counts of dangerous 
driving causing bodily harm.

Following the plea, the case was 
adjourned until Jan. 28, with sen-
tencing expected to be announced 
three to five days later.

The judge for the case granted 
more time for Sidhu and his lawyer 
to enter a plea after the release of  
a study by McElhanney Consulting 
Services, which recommended  
13 safety enhancements to the 
intersection where the collision 
took place.

Sidhu, a Calgary resident, was 
arrested July 6 at his home. He was 
an operator for Calgary carrier 
Adesh Deol Trucking, of which the 

owner, Sukhmander Singh, also 
faces eight charges for not com-
plying with federal and provincial 
safety regulations.

Sidhu faces a maximum sentence 
of 14 years for dangerous driving 
causing death, and a max of 10 
years for dangerous driving causing 
bodily harm.

Collision site study

Several safety upgrades to the inter-
section where a tractor-trailer and 
the Humboldt Broncos team bus 
collided were recommended in the 
McElhanney study, all of which the 
Saskatchewan government plans to 
complete. 

McElhanney conducted 
the 70-page review for the 
Saskatchewan government. The 
purpose of the study was to review 
the geometric, collision, traffic, and 
human factor characteristics of the 
intersection.

From that study, 13 recommen-
dations were made to help improve 
safety at the Hwy 35 and 335 inter-

section, including the need for 
better sightlines.

Doug Wakabayashi, execu-
tive director of communica-
tions and customer service brand 
for Saskatchewan’s Ministry of 
Highways and Infrastructure, said 
it’s standard practice for the govern-
ment to conduct an internal traffic 
engineering review after a fatal colli-
sion on a provincial highway.

But as Wakabayashi explained, 
the seriousness of the Humboldt 
collision, the public attention it gar-
nered, and the potential for litiga-
tion arising from it, the Ministry of 
Justice commissioned an indepen-
dent consulting engineer to com-
plete the review.

And the government is taking the 
recommendations seriously.

“The Ministry of Highways and 
Infrastructure will implement 
all 13 recommendations,” said 
Wakabayashi, “reconfirming the 
previous government’s commit-
ment to implement all recommen-
dations resulting from the review.”

Some of the recommendations 
include better signage, rumble 
strips on Hwy 335, widening the 
shoulders of the highway, and “stop 
ahead” pavement markings.

The effort to improve sightlines 
at the intersection means negotiat-
ing with private landowners for the 
removal of trees, which the study 
indicates are a safety concern.

Nicole Sinclair, director of 
policy and communications 
for the Saskatchewan Trucking 
Association (STA), said any and 
all research, adjustments, and 
upgrades that improve safety on 
provincial highways are welcome.

“The intersection in question 
certainly has been the scene of 
great tragedy,” said Sinclair. “The 
findings in this report address the 
issues and provide insight on how 
Saskatchewan can work toward 
safer roads.”

Despite the high profile of the 
Humboldt collision, which killed 
16 and injured another 13 April 6 of 
last year, McElhanney’s report does 
state: “Although there have been 
two multiple fatality collisions at 
the intersection, the location does 
not have a high overall frequency 
of collisions, including high sever-
ity collisions. No significant colli-
sion trends were identified at the 
intersection. However, the geomet-
ric design review did identify some 
potential safety issues that could be 

Truck driver involved in Humboldt  
collision pleads guilty
Safety improvements on roads and movement on MELT  

spurred by tragedy

SASKATCHEWAN

 
THIS MONTH’S CROSSWORD PUZZLE

Answ
ers on page 36

TW
-188 Feb. ©

 2019 M
. Jackson

Across
  1
  8

9
10
11
12
14
17
19
22
23
24

Loading and unloading areas (8,5)

Final tax filing month

Highway exit lane

Georgia overdrive gear

’60s debut GMC cabover

Patterned tire surfaces

Trailers’ aero attire

Drunk driver slang, ____ Weaver

Oldest surviving US truck brand

Car plant province

CB handle, you might say

Overnight accommodations, often (7,6)

Down
1
2
3

 4
5
6
7

12
13
15
16
18
20
21

Word following drive, power and valve

Send traffic on detour

Truck stop rule breaker, perhaps

Dual trailer connector type (1,5)

Exhaust fluid reservoir (1,1,1,4)

____ to ____ long haul

Fuel theft tools

Wrecker assignments (3,4)

No-layover run (3,4)

Income tax file item

Repair cost component

Canadian diesel pump unit

New truck deal factor, perhaps

Alberta plates flowers
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“That little bit of 
training will also 
help keep new 
drivers safer on 
the roads, which is 
going to help shift 
the public opinion 
about stereotypical 
truck drivers.” 

– Heather Day

mitigated to further reduce the col-
lision risk at the intersection.”

Movement on MELT

Provincial trucking associa-
tions have been calling for man-
datory entry-level driver train-
ing (MELT) for years. In the wake 
of the Humboldt collision, several 
provincial governments have 
either announced the adoption of 
MELT or its intent to move in that 
direction.

This past October, the Alberta 
government said MELT would be 
mandated in spring 2019, along 
with stricter rules for new commer-
cial truck and bus companies.

“We are advancing safety stan-
dards in our commercial driving 
industries to enhance road 
safety, not just in Alberta, but 
across the continent, as com-
mercial drivers travel across 
Canada and North America,” said 
Brian Mason, Alberta minister of 
Transportation. “We’ve worked 
with our industry stakeholders 
to make these changes with their 
support and we are pleased to be 
moving forward to put them in 
place.”

On Dec. 3, 2018, Saskatchewan 
followed suit, declaring it would 
implement a MELT program start-
ing March 15.

“Today’s announcement is not 
only a major step forward for the 
trucking industry but an import-
ant move forward for the entire 
province,” said Susan Ewart, exec-
utive director of the STA, the day 
it was announced. “Government 
and industry have worked collec-
tively to raise the bar on safety and 
implement a higher training stan-
dard for new commercial drivers. 
As the truck driver shortage grows 
across the nation, this regulatory 
change will assist the industry in 
educating, training, and building 
the competent and skilled work-
force that our economy needs now 
and in the future.”

Heather Day is the owner of 
C.S. Day Transport based out of 
Regina, and she says MELT is a 
much-needed step forward for the 
industry.

“Obviously it will be a significant 
help for new drivers entering the 
industry,” said Day. “We all know 

that when a newly-licensed driver 
begins their first driving job, he or 
she may or may not have access to 
additional on the job training or 
mentoring, despite how much there 
is to learn in order to do the job 
well and to do it safely.”

Though she said 121.5 hours of 
training will not turn a new driver 
into a seasoned professional, the 
basic foundation of skills they 
acquire will help them feel less 
overwhelmed and ease frustration..

“That little bit of training will also 
help keep new drivers safer on the 
roads, which is going to help shift 
the public opinion about stereo-
typical truck drivers,” said Day. “I 
am hopeful that, in time, that shift 
might help to attract a broader 
spectrum of people to the profes-
sion who previously would not have 
considered working in our industry.”

Carriers like C.S. Day Transport 
will not rely solely on MELT to 
train drivers.

“We will continue to give prefer-
ence to drivers who meet our stan-
dards and who also have driver 
training,” said Day. “Our training 
program typically takes four to 
six weeks, depending on an indi-
vidual’s strengths and experi-
ences, and I anticipate that we will 
be able to shift some of the focus 
away from remedial training and 
to place more emphasis on refin-
ing driving skills.”

Though Manitoba and B.C. have 
not yet indicated when or if they 
will regulate driver training, both 
have said they are working toward 
that goal.

“Our government is focused 
on safety above all else,” said 
Manitoba’s minister of infrastruc-

ture, Ron Schuler. “Mandatory 
entry-level training is something 
the trucking industry has asked for 
and we want to work in a collabo-
rative way to ensure that Manitoba 
roadways are as safe as possible.”

In B.C., the Office of the Auditor 
General said more needs to be 
done to ensure commercial vehicle 
safety, including the consideration 
of a MELT program.

“We recommend that ICBC con-
tinue its recent work to evaluate 
licensing strategies, including the 
effectiveness of B.C.’s commer-
cial driver licensing standards, to 
improve road safety, and that it act 
upon the findings, in coordination 
with the Ministry of Public Safety 
and Solicitor General,” the report 
states. “This should include con-
sideration of mandatory entry-level 
training.” TN

Check out our used truck line-up! 

INLAND-GROUP.COM

• Brandon • Burnaby • Campbell River • Castlegar • Chilliwack (parts only) • Cranbrook •
• Dawson Creek (parts only) • Delta (parts only) • Estevan • Fort St. John • Kamloops • Kelowna •

• Langley • Nanaimo • Pentiction • Prince George • Quesnel • Regina • Saskatoon • 

• Swift Current • Terrace • Vernon • Whitehorse • Williams Lake • Winnipeg • 

has joined

Saskatoon
2410 Northridge Dr

306-931-1911

Regina
520 Park St

306-569-9021

Estevan
201 Shand Rd
306-637-2121

Swift Current
175 Industrial Dr
306-778-2390

Winnipeg
357 Oak Point Hwy

204-694-3874

Brandon
1240 Highland Ave

204-728-6681

With six conveniently located 
Kenworth dealerships across Saskatchewan 

and Manitoba, you will now have more 
stops available for your parts and service 
needs! Same facilities, same personnel, 

more support.
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With March fast approaching, and 
the implementation of mandatory 
entry-level training (MELT) on the 
horizon, for the commercial truck-
ing industry in Saskatchewan, it is 
worth looking at how important 
this step is for trucking in our prov-
ince, as well as nationally. 

The Saskatchewan Trucking 
Association (STA) has been advo-
cating for the implementation of 
MELT for many years. The STA has 
been an integral part of the conver-
sation surrounding driver train-
ing, as well as staunchly advocat-
ing with the government and SGI 
Autofund in development of a man-
datory standardized curriculum for 

all Class 1 training in the province.
In July 2017, we began working 

with SGI on curriculum review and 
development. With the announce-
ment Dec. 3, 2018, Saskatchewan 
is set to be the third province to 
commit to mandatory training to 
improve safety in our province and 
create the safest roads in Canada. 
MELT is a necessity that will create 
a safer environment not only for 
drivers in the industry, but every-
one on public roads.

Creating a standardized cur-
riculum will allow consistency 
in training standards and ensure 
that competency-based education 
and practical application of skills 

learned will have proper over-
sight and testing and is a step in 
the right direction. Both employers 
and the public sharing the roads 
with these vehicles have a right to 
know that a person holding a Class 
1 licence has been fully trained and 
tested by a governing body. With 
MELT, newly licensed drivers will 
be better educated and trained on 
not only working in the trucking 
industry but driving skills as well. 
Our new Saskatchewan drivers 
will leave training schools with a 
base knowledge that can be built 
upon by their employer. Creating 
standardized training will also 
assist in changing the perception 

of the trade and help to have truck 
driving classified as a skilled trade.

There is still work that needs to 
be done with MELT, but the imple-
mentation in March will be the 
first step. Ongoing funding issues 
for truck driver training are on our 
horizon. The STA will continue 
to work collectively and collabo-
ratively with our provincial gov-
ernment to find ways to provide 
funding for those wanting to enter 
the trade.

The STA is the voice of truck 
transport in the province of 
Saskatchewan. As proactive trusted 
advisors, the STA is a knowledge-
able membership association that 
represents the collective interests 
of the truck transport industry 
through authentic advocacy and 
education. TN

Susan Ewart is the executive 

director of the STA, previously 

serving as director of insurance 

services for Hal Insurance, a 

subsidiary company for the 

STA. She sat on the board of the 

Insurance Brokers Association 

of Saskatchewan, the Regina 

Women’s Network, and was 

president of the Regina Association 

of Insurance Women. Ewart was 

also the recent recipient of the 

2015 Women of Influence for the 

insurance industry. The first female 

executive director of the STA, Ewart 

sees great value in bringing more 

women into leadership positions in 

the trucking industry.

OPINION

Association Corner

MELT a necessity for Saskatchewan
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Follow us on

NOTHING
BEATS A DRUM
LIKE A 
DISC
SAF-HOLLAND world leader 
in technological innovations 
in pneumatic trailer disc 
brakes – presents P89 PLUS.

Disc brakes simply provide 

better performance than 

drum brakes. They stop 

shorter for increased safety 

and reduce maintenance for 

lower total cost of ownership.

www.SAF-P89.com

P89 Plus Disc Brakes – Premium 
Performance Plus Maintenance 
Free Design.
Features the INTEGRAL® Rotor/Hub and 
premium sealed bearings.

The P89 Plus disc brake systems can be specifi ed 
with SAF CBX air and ULX spring ride suspensions.

We’d like to hear it. 
Please send letters to the editor 
to derek@newcom.ca. 

Letters should not exceed 
200 words and are subject to 
editing for length and style.

Have an 
opinion?
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Roger McKnight is the chief  

petroleum analyst with En-Pro  

International Inc. Roger has more 

than 25 years of experience in the 

oil industry. He is a regular guest on 

radio and television programs, and 

is quoted regularly in newspapers 

and magazines across Canada.

Petrol Points

The oil industry’s circus act
If I were to personify the state of this 
country’s interest (or lack thereof) 
in advancing energy production 
and global investor visage, I would 
settle on that of a one-handed circus 
juggler! Yes, the exercise normally 
incorporates hand-eye coordination 
using two hands, which I will per-
sonify as the west and the eastern 
portions of the country. 

In the west, Alberta premier 
Rachel Notley has launched yet 
another ball in the air. Her logic 
for doing this, I assume, is that the 
more balls thrown up in the air, 
the more likely one or more can be 
caught. Sort of like air bingo.

Recently, the Alberta government 
announced it will be looking for pro-
posals at best, or expressions of inter-
est at least, to build a new refinery or 
expand an existing one so that the 
province can take advantage of pro-
ducing higher valued refined prod-
ucts, as opposed to exporting lower 
valued raw dilbit. I acknowledge and 
support Ms. Notley’s most recent 
efforts to kick-start the movement 
and pricing of Western Canadian 
Select (WCS) with production cut-
backs, and the revving up of crude 
by rail option to the rudderless, 
Trudeauless Trans Mountain pipe-
line, which is rapidly becoming the 
White Elephant in the room. That 
being said, the addition of new refin-
ing capacity in Alberta requires some 
pragmatic Grinch-like comments.

The current Edmonton refin-
ery capacity owned and oper-
ated by Suncor, Imperial Oil, and 
Shell, totals close to 470,000 bpd. 
The Sturgeon refinery, also in the 
Edmonton area, with a plated 
capacity of 80,000 bpd at a current 
cost of $9.2 billion, is designed 
to produce diesel, not gasolines. 
Construction began in 2013, but 
little diesel has been produced to 
date, with production beginning in 
November 2017.

With this experience in the books, 
I would say that the government 
should stick to governing and let 
refiners do the refining. This means 
that any expansion or new refin-
ery will have to come from one of 
the majors. But they already have 
ample, if not excess, capacity oper-
ating in Edmonton.

If a new refinery were to be built, 
it would need a capacity of at least 
200,000 bpd, which would take eight 
to 10 years to come on stream at a 
cost of at least $10 billion.

If new production were to 
happen, then where is the market 
and how will the refined product get 
to the customer?

And, if the target is the Asian 
market, it will have to be pipelined 
to the west coast by, you guessed it, 
the Trans Mountain.

When the WCS cutbacks were 
being drawn up, the integrated 

majors strongly objected because 
lower WCS production would 
increase its price and lower their 
refining margins. It will be a tough 
sell to get any one of them to invest 
in new facilities without some form 
of production guarantee. Over a 
10-year construction span, the gov-
erning body could change at the 
whim of the electorate, so guarantees 
are temporary, if not temperamental.

I will now go into de-Grinching 
mode and suggest that one solu-
tion would be to add petrochemical 
production to the existing refinery 
hub. Demand for petrochemi-
cals is increasing globally, and the 
pricing doesn’t have the volatility 

of refined transportation fuels. The 
second, although long shot sugges-
tion, would be to forcefully renew 
discussions on the Energy East pipe-
line. This is a long shot because 
Quebec has said recently that, 
“dirty” Alberta crude has “no social 
acceptability.”

Does this mean that the 
175,000,000 barrels of Saudi and 
other foreign crude that annually 
feeds Quebec refineries by tankers 
up and down the St. Lawrence River 
is socially acceptable?

Better call Belugas Anonymous 
for the answer. The circus is 
closed, and the balls are all being 
dropped. TN
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By Derek Clouthier

WINNIPEG, MANITOBA 

Truckers have a new tool at their 
disposal to see weather and 
resulting road conditions thanks 
to Winnipeg-based company 
Weatherlogics.

Launched by a meteorologist and 
scientist with a passion for weather, 
the company has introduced Road 
Weatherlogics, an app designed 
specifically for the transportation 
industry.

The company released the plat-
form last year, available only for 
office use, and has now gone mobile 
with an app geared for drivers on 

their hand-held devices.
Scott Kehler, co-founder and 

chief scientist for Weatherlogics, 
said the app is the only of its kind 
that provides drivers and dispatch-
ers with forecasted road conditions.

“This is of significant benefit 
to the transportation industry 
because it allows drivers and dis-
patchers to look at future weather 
conditions,” said Kehler. “Currently, 
road condition websites only show 
the road conditions right now, 
or in the recent past. With Road 
Weatherlogics, you can look at 
predicted road conditions across 
North America every hour for the 
next 48 hours.”

To predict future road condi-
tions, Road Weatherlogics uses 
artificial intelligence to deter-
mine the impact weather condi-
tions will have on the road surface. 
Looking at weather information for 
any particular area, the app com-
bines this information with a road 
weather model to predict the effect 
of participation.

“We do this by predicting the tem-
perature of the road itself,” Kehler 
explained. “By doing this, we can 
determine if snow will accumulate 
on the road, or melt. We can also 
determine whether freezing rain will 
occur and how much might actually 
accumulate on the road.”

Kehler said the app will help 
improve safety for those in the 
trucking industry, and all motor-
ists, by providing advance warning 
of adverse weather and road 
conditions.

He also said it would help carriers 
comply with regulations.

“Many transportation compa-
nies operate LCVs, which have 
strict regulations that prevent 
them from operating under high 
winds and adverse road condi-
tions,” Kehler said. “With Road 
Weatherlogics, companies are 
using predicted road and wind 
conditions to plan their LCVs in a 
more efficient manner.”

Route optimization is another 
area Kehler said the industry would 
benefit from using the app.

“In many cases, there is more 
than one route a driver can take 
for a given trip,” he said. “In some 
cases, one route may be slightly 
longer than another, but the 
weather conditions may be better. 
Sometimes choosing a slightly 
longer route that has better weather 
conditions may end up actually 
saving time and money.”

Kehler said it is estimated 
weather costs the transportation 
industry more than $8.6 billion each 
year. Prior to the release of the Road 
Weatherlogics app, there were no 
options for those looking to see fore-
casted road conditions, he added.

“Given the massive impact of 
weather on transportation, it made 
sense to provide a service that is 
tailored specifically to this indus-
try,” he said. “This allows com-
panies to plan for the impacts of 
weather on their operations, and 
improve driver safety.” TN

The road ahead
Winnipeg company’s app that predicts road conditions goes mobile

MANITOBA

Features of Road 

Weatherlogics for truck 

drivers and dispatchers:

• Hourly highway conditions for 
the next two days at one hour 
intervals.

• Predicted accumulations 
of rain, snow, and ice over a 
48-hr period.

• Wind speed forecasts at one 
hour intervals.

• Areas where the weather 
may cause future highway 
closures.

• Future potential for blowing 
snow or blizzard conditions.

• Webcams showing current 
highway conditions.

• Direct consulting line to pro-
fessional meteorologists.

• Current weather radar 
images.

• Current government-reported 
highway conditions and 
closures.
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Pipeline’s plant just outside 
Scotford, Alta.

Mammoet Canada was 
the carrier moving the split-
ter. Traveling at a maximum 
speed of 15 km/h, the approxi-
mate 70-km trip took four days to 
cover. Occasionally, the driver was 
required to pull over to the side of 
the road, creating traffic delays for 
those in the area. At times along the 
route, it also traveled against the 
flow of traffic, with lanes blocked 
and escorts to ensure safety.

“Inter Pipeline was very pleased 
with Mammoet’s shipment of 
our PP splitter from Edmonton 
to the Heartland Petrochemical 
Complex construction site,” said 

Steven Noble, senior communi-
cations advisor for Inter Pipeline. 
“This was a key milestone in the 
project’s timeline, and was a sig-

nificant step forward. We are 
appreciative of everyone who was 
involved in helping us achieve this 
move safely and efficiently, and 

the patience and support from the 
local communities affected by  
the move.”

Currently under construction, 
Inter Pipeline’s Heartland Complex 
is expected to be complete in 
2021 and will create 180 full-time 
jobs, with a forecasted spend in 
Alberta’s economy during its lifes-
pan of $2.67 billion. 

With its overall size and con-
figuration – 179 meters long, 9.5 
meters wide, and 13 meters high 
– the load used the entire width of 
a two-lane highway, including the 
shoulder.

The splitter is five times the 
weight of the Statue of Liberty, 
taller than Calgary’s Fairmont 
Palliser Hotel, nearly as long as a 
CFL football field, and equivalent 
to the 1988 Olympic Ski Jump at 
Canada Olympic Park. TN
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TRACTION IS YOUR ONE-STOP SHOP 

500,000 OTHER PRODUCTS FOR ALL YOUR NEEDS

for all your needs in truck and trailer parts and accessories.

BRAKES ELECTRICAL 
SYSTEMS

LUBRICANTS & 
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TOOLS & 
EQUIPMENT

TANKER PARTS

FILTRATION
SYSTEMS
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Our specialized mechanics provide you with a high level of expertise and professionalism for these services:

Air Conditioning

Engine DifferentialWelding

Mobile Service
Oil Change

PMP

ElectronicTransmission Clutch

Electrical Repair
Exhaust System

Brakes • ABS
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Repair
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Repair
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www.truckpro.ca
AND MUCH MORE!

YOUR TRUCK. OUR PRIORITY. 
   YOUR ADVANTAGE. OUR NETWORK. 

The splitter was loaded at Dacro Industries in Edmonton Jan. 6, and took 

four days to travel 70 km to its destination.



an incorporated driver & issue T4As?

DO NOT CROSS THE LINE

WHEN IT COMES TO YOUR
TAX OBLIGATIONS

Are you ready to file properly as  

CRA has clarified incorporated company drivers are  

Personal Services Businesses (PSBs) and not eligible for 

any small business deductions. Trucking ownership must 

now issue T4As to all self-employed contractors. Are 

you ready to comply? Now is the time to get educated.

For more information on Canada Revenue’s 2018 tax 

guidance on self-incorporated drivers, Driver Inc., PSBs 

and mandatory T4As in the trucking sector, please visit 

cantruck.ca/driverinc
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RICHMOND, BRITISH COLUMBIA

WorkSafeBC is expanding its Road 
Safety at Work campaign from an 
annual weekly event to a year-long 
initiative.

“The issue of road safety is one 
that applies year-round,” said Mark 
Ordeman, transportation manager 
of industry and labor services for 
WorkSafeBC. “So we decided to 
shift the focus to encouraging 
employers to take action at any 
time during the year rather than 
during one specific week.”

The goal of the Road Safety 
at Work campaign is to provide 
resources to B.C. employers so 
they can develop or improve their 
road safety programs within their 
business.

WorkSafeBC’s initial intent when 
it launched the initiative was to 
reduce the number of work-related 
driving collisions, injuries, and 
deaths in the province.

According to WorkSafeBC, 
work-related motor vehicle colli-
sions are the leading cause of trau-
matic workplace deaths in B.C., 
accounting to 34% of all work-re-
lated, traumatic deaths.

“On average each year, 19 workers 
are killed and another 1,350 are 
injured and miss time from work 
because of work-related crashes,” 
said Ordeman.

Over the course of the year, there 
will be eight, half-day workshops 
offered throughout the province and 
four, one-hour webinars on various 
occupational road safety issues.

On the website, www.roadsafe-
tyatwork.ca, there are also free 
online resources, tools, and courses 

employers can use to enhance road 
safety programs.

“One of (the site’s) most popular 
resources is a road safety plan tem-
plate,” said Ordeman. “But there are 
tools for identifying hazards and 
assessing risks, creating journey 
management plans, developing 
road safety policies and procedures, 
and many more.”

Road Safety at Work will be part 
of numerous trade shows, events, 
and conferences in 2019.

WorkSafeBC will launch an 
advertising campaign – the first 
in January, then again in February 
and March – to increase awareness 
of the issue of workplace motor-ve-
hicle incidents. Ordeman said the 
main message of the campaign will 
be that “your employees are your 
greatest asset, so protect them 
when they drive for work.”

Ordeman encourages carriers 
to visit the website, saying, “View 
its portfolio of free resources and 
make a commitment to improving 
at least one aspect of road safety in 
their organizations during  
the year.” TN

CASTLEGAR, BRITISH COLUMBIA

Inland Kenworth has opened a 
new parts and service facility in 
Castlegar, B.C.

The location boasts 19,000 
square feet of space, featuring a 
9,500 sq.-ft. service department 
with nine service stalls.

 There is also a 4,500 sq.-ft. 
parts department and 2,000 
square feet for retail display. 
It is located on 9.2 acres 

along Hwy 3 near the Hwy 22 
intersection.

The new facility will feature an 
equipment division to assist cus-
tomers in B.C.’s Southern region, 
where forestry, mining, and 
tourism are prevalent.

Located at 2205 14 Ave., the 
Castlegar facility adds to Inland 
Kenworth’s nearby locations in 
Cranbrook, Penticton, Kelowna, 
and Vernon, B.C. TN

WorkSafeBC says road  
safety at work should be  
a year-round effort

Speedee names 
new CEO

Inland Kenworth opens 
in Castlegar

BRITISH COLUMBIA

Inland Kenworth opened a new parts and service facility in Castlegar, 

B.C., to better serve its southern customers in the province.

BURNABY, BRITISH COLUMBIA

Speedee Transport has named 
Joshua Davis as its new CEO.

With over a decade of experi-
ence in management, operations, 
and business development, Davis 
will oversee the development of 
Speedee’s truckload division.

“Josh is a dedicated profes-
sional who finds it important to 
take care of his customers as well 
as his employees,” said Maria 
Mikusova, administrative assistant 
for Speedee. “This makes a positive 
impact on everyone.”

Davis will focus on individual 
needs to meet customer commit-
ments, as well as ensure a safe, 
compliant, productive, and cost-ef-
fective operation.

Davis will also have input into the 
company’s business vision, strate-
gies, and direction of growth. TN
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ALBERTA

By Derek Clouthier

EDMONTON, ALBERTA 

Diversity and inclusion go hand-in-
hand in the workplace, but don’t be 
fooled into believing they are one in 
the same. 

Trades industries, including 
trucking, have been looking to 
diversify their workforces for a 
variety of reasons. Whether it is to 
increase the potential talent pool 
of new applicants, or bring varying 
perspectives to their businesses.

But what do companies need to 
do to truly change the face of the 
industry and bring actual diversity 
and inclusion to their businesses?

A panel of four professional 
women from various backgrounds 
discussed this topic during the 
Women Building Futures Work 
Proud Summit in Edmonton this 
past fall, and all agreed that it is one 
thing to be diverse, and another 
altogether to be inclusive.

“Inclusion creates diversity. It 
doesn’t alienate people…it makes 

them feel like they have a space,” 
said Lindsay Amundsen, director of 
workforce development for Build 
Together.

Tara Fong, manager of equity 
trades programs for the B.C. 
Industry Training Authority, con-
curred. She said inclusion is about 
treating everyone equally, while 
diversity is about embracing  
that effort.

“Women don’t need to change, 
culture needs to change,” said Fong, 
adding that many organizations 
are not “walking the talk” when 
it comes to inclusion and need to 
implement a strategy that outlines 
specific goals.

For Regina Davis, supply and 
technical services manager at the 
Strathcona refinery for Imperial Oil, 
diversity and inclusion has been sig-
nificant in paving the path that led 
her to where she is today.

“The topic of diversity and inclu-
sion is really near and dear to my 
heart,” said Davis, who, at a young 
age, attended a summer camp 
that introduced women to careers 
in traditionally male-dominated 
trades, something she said changed 
her entire perspective. “Someone 

thought it was important enough to 
provide a program on careers that 
females would not normally go to.”

Early in her career, Davis worked 
alongside a mentor, something she 
said made a big difference in not 
only her growth, but also provided 
that sense of inclusion.

Today, Davis has paid it forward, 
mentoring new employees, some-
thing she said helps with retention.

There were times early in her 
career when Davis did not feel like 
she was part of the team, and it 
nearly pushed her out the door.

“Pretty early in my career, I 
thought of where else I could go,” 
she admitted, “because I wasn’t 
feeling included.”

Davis said companies need to be 
wary of the fact that their efforts to 
become more diversified will dis-
appear if an inclusive workplace  
is lacking.

Erin Thorp, senior construction 
manager for CANA Construction, 
has grappled with feelings of exclu-
sion during many years in the 
industry.

“I have found myself a number of 
times over the course of my career 
wanting to leave and being in some 
really inhospitable environments,” 
said Thorp, harkening back to a 
time when male employees did 
not recognize her as an equal or 
as someone who was in charge of 
a particular project. “For me it’s a 
reminder for all of us to stay curious 
about who we meet…we will always 
make assumptions.”

Thorp agreed there is a signif-
icant difference between diver-
sity and inclusion, both of which, 
if achieved, lead to employee 
retention.

“Inclusion is really that feeling 
that I belong, that I’m wanted 
where I am,” said Thorp, “and diver-
sity is the outcome of that.”

Examples of how industry can 
increase diversity and inclusion 
include team building and educa-
tion, which is where Amundsen 
believes companies should begin.

“It’s not on you to fix the 
problem,” she said of employ-
ees in situations where inclusion 
is absent. “Four floors up we’re 
talking about these things, but it 
needs to trickle down. It should 
not be on you to fix that.”

Davis said Imperial Oil has 
around seven resource groups for 
women, as well as others for people 
of various cultural backgrounds and 
sexual orientation. Each provide a 
sense of acceptance and appreci-
ation to those they target, as well 
as an educational platform for all 
employees.

For any diversity and inclusion 
effort to be successful, it comes 
down to employees from all depart-
ments stepping up to the table.

“At all levels there really has to be 
some courage of conviction,” said 
Davis. “You have to have people 
who are ready to make the difficult 
decisions.” TN

Diversity and inclusion in the workplace 
dependent on each other’s success
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ALBERTA

By Derek Clouthier

EDMONTON, ALBERTA 

Since the Alberta government 
started recognizing Department 
of National Defense (DND) driver 
training for Class 1-4 licences, 803 
applications have been processed 
as of this past December.

Acknowledging DND driver 
training has been an effort several 
provinces have made to entice 
former military members into the 
commercial driving profession, and 
it has seen some success.

“DND’s training and testing 
standards meet Alberta’s Class 
1 training and testing require-
ments and are fully compara-
ble,” said Jaimie Friesen, com-
munications advisor for Alberta 
Transportation.

It has not always been easy for 
ex-military to gain employment 
in the trucking industry. Though 
government efforts have been 
made, several military members 
now in trucking did not make the 
transition from a DND 404 driver’s 
licence.

Chris Nash, president of 
the Alberta Motor Transport 
Association, said of the more 
than 800 military applicants, 65% 
upgraded to a Class 3 licence, 10% 
to Class 1, and 6% to Class 2.

Doug McGowan is a former 
Canadian military member 
who has transitioned to being a 
Class 1 driver for Westcan Bulk 
Transport.

After 25 years in the Nation’s 
Capital region, McGowan and his 
family moved back to Alberta to 
be closer to relatives. With a com-
puter mapping background he 
used while serving, the only com-
parable positions he could find in 
Alberta were in the oil patch. Not 
wanting to again work away from 
home, McGowan found a Class 5 
commercial driving position with 
a propane company.

“I went back to that company 
four times because they wouldn’t 
call me, but they left that bloody 
sign up,” said McGowan, “so I kept 
going back till they hired me as a 
seasonal propane driver.”

McGowan’s DND 404 licence had 
expired when he left the military, 
and at the time, there was no equiv-
alency. He was able to transfer his 
air brake endorsement to his pro-
vincial licence.

McGowan said during his job 
search, he applied 101 times for 
various positions, 30% of which 
were for driving jobs. He never even 
got a call.

“I started keeping my military 
history off my applications, and 
called it ‘public service,’” he said. “It 
was not easy getting hired.”

Since that time, McGowan and 
his wife have been involved in the 
hiring process. Both have seen 
what they call a certain attitude 
from smaller companies with “less 
educated management” on what 
ex-military members bring to  
the table.

“There needs to be a better edu-
cation established for what mil-
itary people are really like,” said 
McGowan, “and for what these jobs 
are like for the individuals retiring 
from the military.”

Larger companies, according 
to McGowan, like Westcan, know 
the value in hiring former military 
members.

After earning his Class 1 from 
a school in Calgary, as well as 
highway and mountain training, 
McGowan interviewed for a pair 
of carriers. He was impressed with 
Westcan’s interview process and 
internal training.

“Westcan took me in and gave 
me instruction under an experi-
enced petroleum, 8 axle, super-B 
driver,” he said, “and it was the 
best training that I had ever 
received, better than any civilian 
instruction, and just as good as 
any military instruction.”

The company also offered a 
novice driver training program. 
McGowan was the second last 

Making the transition
More needed to entice ex-military into  

trucking industry

Bison Transport is committed to Employment Equity & Diversity
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driver to take advantage of 
that training, and he hopes the 
company considers re-establish-
ing the program.

McGowan will soon be a driver 
trainer for Westcan, and expects 
to take the company’s “Train the 
Trainer” course before instruct-
ing on propane, anhydrous, and 
asphalt transportation.

Bison Transport also makes 
several efforts in support of 
Canada’s military members and 
their entrance into the trucking 
industry. Wreaths Across Canada, 
Canadian cadet organizations, 
Knights of Columbus, a military 
decaled trailer, and military-spe-
cific landing page and brochure 
are a few initiatives the Winnipeg-
based carrier has been part of.

As Linda Young, vice-president 
of HR and people development for 
Bison, highlights, more is being 
done to recognize and appreciate 
military applicants.

One of these efforts included 
sending two company manag-
ers to attend a “soldier for a day” 
event, helping them gain more 
understanding of the life of a 
soldier.

“Our approach to military 
recruitment is multi-pronged,” 
said Young, “with a belief that 
even if transitioning members do 
not end up at Bison, we value their 
commitment to our country and 
their skills, and want to support 
them any way we can.”

Bison said former military 
possess some unique character-
istics that make them desirable 
drivers, such as dedication, safety, 
leadership ability, adaptability, 
and trainability.

One challenge the company has 
seen with transitioning military 
applicants is their desire to spend 
more time at home.

“Having been deployed, they are 
not looking for employment that 
would have them work away from 

the family again,” said Young. 
“Transportation offers a wide 
range of employment options 
outside of a driving role, and tran-
sitioning members have transfer-
able skills that would add value in 
all areas of operation.”

Andre Dorion spent nearly four-
and-a-half years in the Canadian 
Navy as a signalman, which did 
not require a DND 404 licence.

After 26 years in the newspaper 
industry and seeing its decline, 
Dorion looked for a new career 
where he could manage one thing 
– himself.

“I was already 49 years old 
by the time I made the transi-
tion to the trucking industry,” he 
said, “but the independence that 

accompanies the job was by far 
one the most appealing factor  
to me.”

Dorion said Bison has helped his 
transition from day one, and con-
tinues to today. 

“They have an excellent training 
program for new drivers like me,” 
he said. “Whether in the class-
room or on the road training, I 
benefited from all of it and still do 
to this day.”

McGowan said more needs to be 
done to entice ex-military into the 
trucking industry.

He has contacted the Second 
Career Assistance Network 
(SCAN), which he said all depart-
ing military members go through 
in their transition to civilian life, 
but has had no response.

Last year in Toronto, McGowan 
was named Highway Star of the 
Year by Newcom Media’s Truck 

News-East, Truck News-West, and 
Today’s Trucking magazines.

At that time, McGowan said 
an executive from Freightliner 
Trucks told him the company 
would work with him on his effort 
to get military members into 
trucking.

“There needs to be a better 
understanding between what 
ex-military personnel are really 
like, and what good types of 
driving jobs are out there that 
are hard to fill at the Class 3 sea-
sonal entry level,” said McGowan. 
“Ex-military are perfect for these 
types of jobs.” TN

Doug McGowan during his military days in an AVGP Grizzly.

“There needs to be a better education 
established for what military people 
are really like and for what these jobs 
are like for the individuals retiring 
from the military.”

– Doug McGowan
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By James Menzies

CAMBRIDGE, ONTARIO

Drivers, technicians, and office 
staff at Challenger Motor Freight 
had a big surprise Dec. 17, as 
Ontario Premier Doug Ford and 
other provincial officials visited the 
company.

The visit was kept secret from 
most employees, due to security 
concerns. However, the Premier 
walked through the entire facil-
ity, shaking hands and posing for 
pictures with staff. He even got to 
climb behind the wheel of a truck, 
smiling broadly from behind the 
wheel. The Premier was accompa-
nied by Minister of Transportation, 
Jeff Yurek, and Minister of 
Economic Development, Job 
Creation and Trade, Todd Smith.

Ford was a guest of Challenger 
Motor Freight executives, who then 
had the opportunity to brief him 
on key industry issues. Ontario 
Trucking Association president 
Stephen Laskowski, and chairman 
David Carruth of ONE for Freight, 
were also present. 

The skilled labor shortage was 
the main topic discussed during 

the meeting that followed the 
tour, and specifically the Driver 
Inc. employment model that has 
become widespread in Ontario. 
The model, now condemned 
by the federal Canada Revenue 
Agency and Employment and 
Social Development Canada, has 
provincial implications as well, 
as the loophole is thought to 
protect employees and employ-
ers from federal and provincial tax 
obligations.

Dan Einwechter, founder and 
chairman of Challenger, told Ford 
that trucking companies that have 
adopted the Driver Inc. model are 
skipping out on WSIB payments 
to the province. He estimated 
the model is costing the federal 
and provincial governments $600 
million to $1 billion per year across 
the country.

“Some of that is federal, but a lot 
of that is provincial,” Einwechter 
explained, noting one 1,000-truck 
fleet he knows of is saving about 
$12 million in tax payments by 
exploiting the loophole. 

In addition to calling for a crack-
down on Driver Inc., Einwechter 
also appealed to Ford to allow the 

trucking industry to tap into immi-
gration to address its dire labor 
shortage. He would like to see the 
Ontario Foreign Worker program 
re-opened. 

“It’s hard to get drivers to move 
trucks,” Einwechter said. “In some 
ways, that’s good for us, because 
that’s a restrictor and our rates go 
up. But as a citizen, it’s not good. 
We are out of balance right now in 
terms of supply and demand. We 
need more drivers because we need 
to get grocery store shelves stocked, 
we need to get food on the table 
and we need to get computers for 
kids at school and hospital beds for 
grandma at the hospital.”

Einwechter said Challenger 
has had success with the foreign 
worker program in the past, and at 
one time about 80 of its 1,600 or so 
drivers were recruited through it.

“They were wonderfully skilled 
people,” he said. “Some federal 
decisions were made and they got 
shooed away.”

Einwechter invited Ford to create 
a trial program, and volunteered to 
participate. 

“I’m extremely proud of what 
we’d do here and how we’d admin-
ister it,” Einwechter said.

Laskowski agreed, and called on 
Ford to extend the foreign worker 
program that’s available to the con-
struction industry to trucking. 

“That pilot program in Ontario 
right now that’s working for the 
construction industry – we want 
to be a part of it,” he said. “We also 
need to protect people coming 
into Canada, to ensure they’re 
not going to an employer that is 
not going to give them the rights 
they deserve as an employee. We 
need some labor. I have a member 
in Northern Ontario that has 20 
trucks parked on the side of the 
fence, not because he can’t get the 
loads to move, he can’t get drivers. 
That’s not good for Ontario, it’s not 
good for the economy, and it’s not 
good for our sector.”

Carruth said even small carriers 
would benefit from the program.

“For us, we’re always looking for 
five drivers,” he said. “A program 

like this, although it’s only five 
drivers, would help us as a small 
carrier to bring in Canadians who 
want to be here.”

And they’re high-paying jobs, 
Carruth added, noting ONE for 
Freight’s local drivers earn at least 
$75,000 a year and longhaul drivers 
a minimum of $85,000.

Ford said the labor shortage is 
not unique to trucking.

“We are hearing this in every 
single industry, everywhere we go,” 
the Premier said. “I’ve heard it at my 
own company in the printing busi-
ness. It’s a lack of qualified people 
and retention.”

Trucking officials at the meeting 
also called for more enforcement 
across the industry. 

“Our main message to the gov-
ernment is, we want to help,” 
Laskowski said. “We don’t expect 
handouts, all we expect is a level 
playing field…how to level the 
playing field without costing you  
a dollar.”

He pointed out every restaurant 
in the province faces health inspec-
tions, yet more than 90% of the 
province’s trucking companies have 
never been audited. Einwechter 
reiterated that the province 
shouldn’t have to shoulder the cost 
of increased enforcement.

“We are asking for something, 
but as an industry, we have to be 
committed to doing the training 
ourselves,” he said. “We have to 
throw money at it – we can’t just 
say ‘We want, we need,’ we have to 
show…we’ve done it here. We spend 
a ton on training and we’re pre-
pared to do more.”

Laskowski agreed: “We want 
to see everyone get some form of 
(inspection) and the industry pays 
for it, not the taxpayer. This is a for-
profit industry and the cost of it 
should be borne by the industry.”

Ford listened attentively through-
out the 30-minute briefing, and 
promised to get back to the indus-
try with some solutions this year. 
He also called on the industry to 
help the province identify red tape 
and redundant regulations that can 
be eliminated. TN

Doug Ford visits Challenger
Ontario Premier tours facility, visits staff,  

and hears about trucking’s top issues

BUSINESS

Ontario Premier Doug Ford gets behind the wheel of a Challenger Motor 
Freight tractor, while Challenger founder Dan Einwechter (right) and Ontario 
Trucking Association chairman David Carruth (left) look on. 
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MARKETPLACE

By James Menzies

TORONTO, ONTARIO

Automated manual transmissions 
(AMTs) have come to dominate the 
on-highway trucking segment, but 
they’re also gaining acceptance 
in vocational applications. Once 
shunned by drivers who preferred 
the reliability and versatility of 
their traditional stick shift, today’s 
AMTs can do more than ever. 
They’re no longer pigeon-holed 
into the on-highway segment, and 
they now have the smarts to make 
even the most fuel economy-chal-
lenged drivers perform like the 
best in any fleet.

Schneider is one of the mega-
fleets that is in the process of con-
verting its entire fleet to AMTs, 
a process that should be finished 
sometime this year. It is even 
hiring drivers who only have expe-
rience operating an automated 
transmission.

“We have been testing various 
versions of automated transmis-
sion tractors since 2007, so we had 
a lot of experience behind us when 
we made the decision in 2015 to 
start transforming the fleet,” said 
Rob Reich, Schneider’s vice-presi-
dent of equipment, maintenance 
and driver recruiting. “Ever since 
then, we have been very impressed 
with the dependability of these 
tractors. In fact, we’ve had fewer 
maintenance issues with them 
than we’ve seen with the manual 
transmission tractors, which is not 
what we expected. We’re extremely 
pleased with the performance of 
these vehicles – and more impor-
tantly, so are drivers.”

I’m a big fan of automated trans-
missions, especially the newest ver-
sions, which perform beautifully 
and simplify driving. Here are some 
transmission trends I’ve noticed in 
recent years.

Mastering slow speeds

One of the knocks against early 
generation AMTs was that they 
were sloppy at ultra-low speeds. 
This is part of the reason they were 
slower to catch on in vocational 
applications. Volvo’s I-Shift now 
comes in a 14-speed version with 
two crawler gears, to effectively 
address this criticism.

My opportunity to first drive the 
14-speed I-Shift with crawler gears 
came at Volvo’s Shippensburg, 
Penn., off-road test site. The 
gears allow the truck to move 
smoothly at speeds right down 
to 0.6 mph – even up and down a 
21% grade. This makes the trans-
mission capable of slow jobs such 

as pouring cement or conquering 
logging roads.

Magnus Koeck, vice-president of 
marketing and brand management, 
predicted the addition of crawler 
gears will all but eliminate manual 
transmissions in vocational appli-
cations within five years.

“The I-Shift we have now with 
crawler gears can do all the work 
the customer needs,” he said. 

Mack has also brought two addi-
tional creeper gears to its mDrive 
AMT. The announcement, made at 
Truck World in 2016, gives custom-
ers in vocational applications an 
alternative to the Allison fully-au-
tomatic transmission. 

Eaton also offers improved low-
speed maneuverability with its 
Urge to Move and Blended Pedal 
features. Urge to Move allows the 
truck to crawl forward slowly when 
the brake pedal is released, and 
Blended Pedal allows the driver 
to control clutch engagement at 
engine idle through accelerator 
positioning and enables movement 
at varying speeds.

Losing weight

The Eaton Endurant – and its 
Paccar-branded sibling – brought 
some new developments to the 
automated transmission segment, 
in the form of the first pur-
pose-built automated transmis-

sion. Instead of automating a 
manual transmission to handle 
the shifting, the Endurant was a 
clean sheet design. This enabled 
Eaton to take about 200 lbs out of 
the transmission, compared to its 
UltraShift Plus AMT.

“With an AMT, you started 
with a manual gearbox, so you 
had constraints where the shift 
pattern had to make sense to the 
driver,” explained Matt Erdmann, 
manager of program manage-
ment with Eaton. “With Endurant, 
we said we are not holding onto 
any preconceived anything. We 
started with a clean sheet of paper 
and did what made sense. So, it 
took a lot of restrictions off our 
engineering team.”

Linear shift rails allow for 
quicker gear changes. It also 
comes loaded with a Gear Logic 
shift schedule program, which 
changes from 12th gear down to 
11th when rolling down second-
ary highways, to enjoy the bene-
fits of direct drive, improving  
fuel economy. 

The Eaton Endurant was the 
first transmission made under 
a joint venture with Cummins, 
dubbed Eaton Cummins 
Automated Transmission 
Technologies. 

The Paccar-branded version of 
this transmission was calibrated 
to work optimally with Paccar MX 
engines. Aside from software pro-
gramming and exterior branding, 
the two transmissions are  
the same. 

Predictive shifting

All AMTs in the market are now 
available with some form of pre-
dictive shifting. This allows the 
transmission to select the best gear 
to take advantage of the truck’s 
momentum when ascending, crest-
ing or descending a grade. How this 
is achieved varies by model.

The Volvo I-Shift and Mack 
mDrive must first “learn” the route 
they’re traveling. As the truck 
travels the country it remembers 
the road profile, and in the future, 
will take advantage of what it has 
learned to maintain momentum  
on grades. 

The Detroit DT12, on the other 
hand, comes pre-loaded with GPS 
maps that tell the transmission 
when to shift based on the road 
profile. This means the DT12 is 
delivering the performance bene-
fits from its very first run.

Detroit’s IPM6 (intelligent 
powertrain management) is the 
feature that provides predictive 
shifting. The road network that is 
now loaded onto the DT12 has just 
recently been increased by 35%, to 
nearly a million road slope miles. 
Many of the additions came in 
central Canada. 

Paccar officials say their predic-
tive cruise feature can reduce the 
number of gear changes made by 
as much as 20%. It also says fuel 
economy can be improved by up to 
1%, thanks to the feature. 

Telematics

Servicing automated manual 
transmissions has become 
easier, thanks to vertical inte-
gration and their coverage under 
the various manufacturers’ 
remote diagnostics platform. 
Transmission fault codes can 
be identified remotely and the 
best course of action to remedy 
them can be offered to the f leet 
manager or maintenance pro-
vider. In a sense, the transmis-
sion is able to tell a maintenance 
manager what’s wrong with it so 
the problem can be fixed imme-
diately (if necessary) or during 
its next scheduled servicing (if 
it’s not an urgent fault).

It’s just another way the latest 
AMTs have gotten smarter. TN

Today’s automated transmissions  
smarter, more versatile
It’s tough to find a job a new-generation  

automated manual transmission can’t do

The Detroit DT12 automated manual transmission offers predictive  

shifting using GPS mapping.

One of the key differentiators 

among AMTs is where the shifter  

is located and how it operates.
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BRANDON
1240 Highland Ave.
1-888-979-5692

Dave Mantei - New/Used Sales
Cory Nakonechny - New/Used Trailers 

& Used Truck Sales
Todd Border - Bus. Mgr.

ESTEVAN
89 Escana St.

1-866-332-2121
TRUCK PARTS 

& SERVICE CENTER
Lenny Janz 

- New/Used Sales

WINNIPEG
357 Oak Point Hwy

1-888-979-0957
Jim Bednar, Andy Willerton, Richard

Prokopich, Al Mowat - Sales 
Bryan Johnson 

– New Truck Mgr. (MB)
Todd Border – Bus. Mgr.

REGINA
520 Park Street

1-888-979-0394
Lenny Janz, 

Erin Found, Terry Breehn - Sales
Gordon Wood - Bus. Mgr.

Bert Downton - Regional Used
Truck Mgr (SK & MB)

SASKATOON
2410 Northridge Drive
1-888-979-2615
Chad Kemp, Guy Tatlow, 

Vince Boechler, 
Steve Shmigelsky - Sales
Gordon Wood - Bus. Mgr.

SWIFT CURRENT
175 Industrial Dr.

1-888-297-8191
Erin Found - Sales 

Gordon Wood - Bus. Mgr.

Kenworth Dealer Serving the Canadian Prairies & Beyond

Great Selection of New Kenworth Trucks!

2019 KENWORTH T880 
HIGHWAY TRACTOR

PACCAR ENG; MX-13, 455 HP, 13 SPD
TRANS; 12.5K/40K AXLE(S), 3.70 RATIO,
AG400L SUSP; WHITE IN COLOR, DAY
CAB, GRAY VANTAGE INTERIOR, 4 WAY
LOCKS, 11R22.5 TIRES, ALUM FRONT &
STEEL REAR RIMS, STK#KJ950980. -
1274204

2019 KENWORTH T800 STRAIGHT
TRUCK (CAB AND CHASSIS)

38" ACFT SLEEPER, CUMMINS ENG; X15, 565
HP, 18 SPD TRANS; 20K/69K AXLE(S), 4.30
RATIO, NEWAY ADZ369 SUSP; 260" WHEEL-
BASE, WHITE IN COLOR, TRI-DRIVE, BLACK
SPLENDOR INTERIOR, 3- WAYS LOCKS,
385/65R22.5 11R24.5 TIRES, ALUUMINUM
RIMS STK#KR997248. -1271329

2019 KENWORTH T800 
HIGHWAY TRACTOR

38" ACFT SLEEPER, CUMMINS ENG; X15,
565 HP, 18 SPD TRANS; 14.6K/46K AXLE(S),
4.10 RATIO, AG460 SUSP; 220" WHEEL-
BASE, WHITE IN COLOR, BLACK SPLEN-
DOR INTERIOR, 11R24.5 TIRES.
ALUMINUM RIMS, STK#KJ995730. -1270607

2019 KENWORTH T800 
DAYCAB TRACTOR

CUMMINS ENG; X15, 565 HP, 18 SPD
TRANS; 14.6K/46K AXLE(S), 4.10 RATIO,
AG460 SUSP; 207" WHEELBASE, WHITE IN
COLOR, EXTENDED DAY CAB, BLACK
SPLENDOR INTERIOR, 11R24.5 TIRES,
ALUMINUM RIMS, 4 WAY LOCKS,
STK#KR950235. -1276188

2019 KENWORTH T680 
HIGHWAY TRACTOR

76" ACAD SLEEPER, PACCAR ENG; MX-13,
455 HP, 12 SPD TRANS; 13.2K/40K AXLE(S),
3.25 RATIO, AG400L SUSP; 232" WHEEL-
BASE, WHITE IN COLOR, GRAY VANTAGE
INTERIOR, 11R22.5 TIRES, ALUMINUM
RIMS, STK#KJ948512. -1276187

2015 PETERBILT 367 
DAYCAB TRACTOR

PACCAR ENG; MX-13, 500 HP, 18 SPD
TRANS; 13.2K/40K AXLE(S), 3.73 RATIO, PB
LOW AIR LEAF SUSP; 238" WHEELBASE,
WHITE IN COLOR, GRAY PLATINUM INTE-
RIOR 4 WAY LOCKS, 11R22.5 TIRES, SET
BACK FRONT AXLE 662,010 KMS,
STK#FD282311. -1274394 $95,000

2013 KENWORTH T800 
HIGHWAY TRACTOR

62" ACFT SLEEPER, PACCAR ENG; MX, 485
HP, 13 SPD TRANS; 13.2K/40K AXLE(S),
3.73 RATIO, AG400 SUSP; 244" WHEEL-
BASE, WHITE IN COLOR, 11R22.5 TIRES,
ALUMINUM RIMS, 4 WAY LOCKS. -1271327

STARTING @  $66,500

2013 KENWORTH T800 
DUMP TRUCK

PACCAR ENG; MX-13, 455 HP, 13 SPD
TRANS; 14.6K/40K AXLE(S), 3.90 RATIO,
212" WHEELBASE, WHITE IN COLOR, NEW
15' DEL GRAVEL BOX, FLIP TARP AND PIN-
TLE HITCH, GROENEVELD AUTOMATIC
GREASE SYSTEM, BENDIX COLLISION
WARNING SYSTEM 918,873 KMS,
STK#DR958713A. -1272632 $89,900

2016 PETERBILT 389 
HIGHWAY TRACTOR

73" SKY RISE SLEEPER, CUMMINS ENG;
ISX15, 500 HP, 18 SPD TRANS; 12.35K/40K
AXLE(S), 3.73 RATIO, LOW AIR LEAF SUSP;
244" WHEELBASE, PURPLE IN COLOR, 73"
SKYRISE SLEEPER, GRAY INTERIOR, 11R22.5
TIRES, ALUMINUM RIMS, 4 WAY LOCKS, SOC
EXHAUST, SINGLE BUNK 735,385 KMS,
STK#GD293490. -1275052              $99,900

2012 KENWORTH T660 
FEED/GRAIN TRUCK

PACCAR ENG; MX12.9, 455 HP, ULTRASHIFT
13 SPD TRANS; 12K/40K AXLE(S), 3.55
RATIO, AG380 SUSP; 224" WHEELBASE,
WHITE IN COLOR, NEW AGRILITE 20' ALU-
MINUM GRAIN BOX, PINTLE HITCH, 11R22.5
TIRES, ALUMINUM RIMS, 999,185 KMS,
STK#CJ954477. -1271793 $107,500

2013 KENWORTH T800 
DUMP TRUCK

PACCAR ENG; MX, 455 HP, ULTRASHIFT 13
SPD TRANS; 12K/40K AXLE(S), 3.55 RATIO,
AG380 SUSP; 244" WHEELBASE, BLUE IN
COLOR, NEW 16' LOADLINE DUMP BOX,455
PACCAR, 13 SPEED ULTRA-SHIFT, 12/40S 3-
WAY LOCKS,  GRAY SPLENDOR INTERIOR.
857,374 KMS, STK#DJ960028. -1270844

$102,500

2016 KENWORTH T880 
DAYCAB TRACTOR

PACCAR ENG; MX-13, 500 HP, 18 SPD TRANS;
14.6K/46K  AXLE(S), 3.73 RATIO, AG460
SUSP; 205" WHEELBASE, SILVER IN COLOR,
HEAVY SPEC DAY CAB, GRAY SPLENDOR IN-
TERIOR, 12R22.5 FRONT 11R22.5 REAR
TIRES. ALUMINUM RIMS, DUAL EXHAUST
STACKS STK#GJ980433. -1276185  $99,500

2019 DOEPKER DROP DECK 
- STEEL TRIDEM

53' X 8 1/2' C/W FIXED BEAVERTAIL AND
FLIP RAMPS, 255 70R22.5 BF GOODRICH
TIERS, C/S TOOL BOX,  WIDE LOAD
LIGHTS, 2 STROBE LIGHTS, 24 WINCHES
STK#K3038873. -1274965

2019 DOEPKER TRIDEM STEEL
BULKER 3 HOPPER DUMP

AUTO LIFT AXLES, WIRELESS ELECTRIC
TARP, ELECTRIC CHUTE OPENERS,
11R24.5 TIRES, BLACK POLY FENDERS. -
1276190

2019 DOEPKER ALUMINUM 
SUPER-B BULKER HOPPER DUMP

PRE-PAINTED CHARCOAL WALLS, TIRE-
MAAX PRO TIRE INFLATION SYSTEM,
11R22.5 TIRES, ALUMINUM RIMS
STK#K4039493. -1277008

2019 DOEPKER 53' TRIDEM 
FLATDECK SLIDER

SLIDING SUSP, 11R22.5 TIRES,  4 PULL-
OUT WIDE LOAD LIGHTS, ALUMINUM
LOOK-A-LIKE RIMS, C/S CHEKERPLATE
TOOL BOX, 3 BAR 53' STAGGERED (26
WINCHES) STK#K3038875. -1277007

7 

TO CHOOSE

FROM

Manitoba Doepker Trailers Sales: Contact Brandon or Winnipeg Locations

Great Savings - Pre-Owned Winter Truck Sale

Manitoba Dealer
Permit # 0471

2019 KENWORTH W900L 
HIGHWAY TRACTOR

62" ACFT SLEEPER, CUMMINS ENG; X15,
565 HP, 18 SPD TRANS; 13.2K/40K AXLE(S),
3.91 RATIO, AG400 SUSP; WHITE IN
COLOR,  BLACK DIAMOND INTERIOR,
11R24.5 TIRES, ALUMINUM RIMS, 4 WAY
LOCKS STK#KJ957136. -1276186

2019 KENWORTH T880 
HIGHWAY TRACTOR

40" INTEGRAL SLEEPER, CUMMINS ENG;
X15, 565 HP, 18 SPD TRANS; 14.6K/46K
AXLE(S), 4.10 RATIO, AG460 SUSP; 220"
WHEELBASE, WHITE IN COLOR, 40" INTE-
GRAL SLEEPER, GRAY VANTAGE INTE-
RIOR, 11R24.5 TIRES, ALUMINUM RIMS, 4
WAY LOCKS STK#KJ950256. -1273180

2019 KENWORTH W900L 
HIGHWAY TRACTOR

72" ACAD SLEEPER, CUMMINS ENG; X15,
565 HP, 18 SPD TRANS; 13.2K/40K AXLE(S),
3.91 RATIO, AGG460 SUSP; 247" WHEEL-
BASE, BLACK IN COLOR, 72" ACDN
SLEEPER, BLACK DIAMOND VIT INTERIOR,
11R24.5 TIRES, ALUMINUM RIMS
STK#KJ948881. -1277009

2012 KENWORTH T800
FEED/GRAIN TRUCK

PACCAR ENG; MX, 430 HP, ULTRASHIFT 10
SPD TRANS; 3.70 RATIO, 12K/40K SUSP;
230" WHEELBASE, WHITE IN COLOR, NEW
20' RED GRAIN BOX, GRAY SPLENDOR IN-
TERIOR, PINTLE HITCH WITH AIR/OIL,
ELECTRIC TARP AND CHUTE OPENER, 3
PIECE END GATE. 599,304 KMS,
STK#CJ308375. -1269360 $99,500
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1-888-995-2459

ALBERTA - CALGARY 4535 8A Street NE

(Mike Abbott)

B.C. - SURREY 9697 190th Street

(Ryan Martin)

Financing
Available

2013 FREIGHTLINER CASCADIA 125 
HIGHWAY TRACTOR

60” SLEEPER, DETROIT ENG; DD15'10 14.8
560/180, 560 HP, 18 SPD TRANS; AIR RIDE
SUSP; 235" WHEELBASE, WHITE IN COLOR,

820,889 KMS, STK#503173. -1272647
CALGARY

2013 VOLVO VNL64T 
HEAVY-HAUL TRACTOR

VOLVO ENG; D16, 550 HP, 12 SPD TRANS;
ROCK TANDEM AXLE RT-46-160 AXLE(S),

3.58 RATIO, AIR RIDE SUSP; RED IN COLOR,
ENG BRAKES, ALUMINUM WHEELS. 807,608

KMS, STK#503494. -1270582
CALGARY

2011 FREIGHTLINER CASCADIA 125
DAYCAB TRACTOR

DETROIT ENG; DD15'10 14.8 475/180, 475
HP, 18 SPD TRANS; AIR RIDE SUSP; 190"
WHEELBASE, WHITE IN COLOR,  343,482

KMS, STK#381083, -1273566
CALGARY

2012 FREIGHTLINER CASCADIA 125 
DAYCAB TRACTOR

DETROIT ENG; DD15'10 14.8 505/180, 505
HP, 13 SPD TRANS; AIR RIDE SUSP; 187"
WHEELBASE, WHITE IN COLOR, 420,385

KMS, STK#635698. -1271273
CALGARY

2014 FREIGHTLINER CASCADIA 125 
HIGHWAY TRACTOR

72” SLEEPER, DETROIT ENG; DD15'13 14.8L
505/18, 505 HP, 18 SPD TRANS; AIR RIDE
SUSP; 230" WHEELBASE, BLUE IN COLOR,

1,058,950 KMS, STK#544207. -1272639
CALGARY

NEW EXTENDED WARRANTY COVERAGE AVAILABLE
Engine, Trans, Diff. Turbo, Inj, DPF, EGR and more! Up to 400,000 kms

$59,348$57,082 $51,500 $54,500 $56,231

2014 FREIGHTLINER CASCADIA 125 
DAYCAB TRACTOR

DETROIT ENG; DD15'13 14.8 475/180, 
475 HP, 13 SPD TRANS; AIR RIDE SUSP; 

195" WHEELBASE, WHITE IN COLOR, 
822,989 KMS, STK#532389, -1272641

CALGARY

2014 FREIGHTLINER CASCADIA 
HEAVY-HAUL TRACTOR

72" CONDO SLEEPER, CUMMINS ENG; ISX,
500 HP, 18 SPD TRANS; AIR RIDE SUSP; 

225" WHEELBASE, 1,107,699 KMS,
STK#532520. -1032802

CALGARY

2011 FREIGHTLINER CASCADIA 125
HIGHWAY TRACTOR

72” SLEEPER, DETROIT ENG; DD15'10 
14.8 505/180, 505 HP, 13 SPD TRANS; AIR
RIDE SUSP; 228" WHEELBASE, BLACK IN

COLOR,  833,395 KMS, 
STK#420136. -1274413
VANCOUVER/SURREY

2012 FREIGHTLINER CASCADIA 125 
HIGHWAY TRACTOR

72” SLEEPER, DETROIT ENG; DD15'10
14.8 505/180, 505 HP, 13 SPD TRANS;

AIR RIDE SUSP; 228" WHEELBASE,
WHITE IN COLOR,  853,639 KMS,

STK#637803, -1272947
VANCOUVER/SURREY

2014 FREIGHTLINER CASCADIA 125 
HIGHWAY TRACTOR

48” SLEEPER, DETROIT ENG; DD15'10 14.8
505/180, 505 HP, 18 SPD TRANS; AIR RIDE
SUSP; 208" WHEELBASE, BLUE IN COLOR,

819,365 KMS, STK#516901. -1274414
VANCOUVER/SURREY

$61,585$57,040 $33,832

2015 VOLVO VNL64 TRACTOR 
HIGHWAY TRACTOR

66” SLEEPER, VOLVO ENG; D13'13 455/1800,
455 HP, 12 SPD TRANS; AIR RIDE SUSP; 

223" WHEELBASE, WHITE IN COLOR, 
853,705 KMS, STK#306232. -1272829

VANCOUVER/SURREY

2010 FORD E-350 ECONOLINE 
VAN/PANEL TRUCK

GAS ENG; 6.0L'04 235/3300, 235 HP, 
5 SPD TRANS; LEAF SPRINGS SUSP; 
138" WHEELBASE, WHITE IN COLOR,
218,586 KMS, STK#370409. -1272833

VANCOUVER/SURREY

2013 INTERNATIONAL 4300 STRAIGHT
TRUCK (CAB AND CHASSIS)

INTERNATIONAL ENG; MAXX'10 DT
230/2200, 230 HP, 5 SPD TRANS; AIR RIDE

SUSP; 175" WHEELBASE, WHITE IN
COLOR,  172,730 KMS, 
STK#493587. -1272836
VANCOUVER/SURREY

2010 FREIGHTLINER M2 106 
STRAIGHT TRUCK W/VAN

CUMMINS ENG; ISB'07 200/2400, 200 HP, 
5 SPD TRANS; LEAF SPRINGS SUSP; 
276" WHEELBASE, WHITE IN COLOR,
205,128 KMS, STK#618956. -1272831

VANCOUVER/SURREY

2013 FREIGHTLINER M2 106 
STRAIGHT TRUCK W/VAN

CUMMINS ENG; ISC'10 8.3L 260/2200,
260 HP, 5 SPD TRANS; AIR RIDE SUSP;

270" WHEELBASE, 449,461 KMS,
STK#489934. -1271304
VANCOUVER/SURREY

MANAGER’S 

SPECIAL
MANAGER’S 

SPECIAL MANAGER’S 

SPECIAL

MANAGER’S 

SPECIAL
MANAGER’S 

SPECIAL

MANAGER’S 

SPECIAL
MANAGER’S 

SPECIAL
MANAGER’S 

SPECIAL MANAGER’S 

SPECIAL MANAGER’S 

SPECIAL

$8,495$46,495 $21,495

$63,363

$40,995$45,596

$42,927

2019 GINCOR 30' TRI AXLE AXLE
TAG-A-LONG TRAILER

SPRING SUSP; 37'6' OVERALL
LENGTH, 24 ' MAIN DECK, 6'

BEAVERTAIL, AIR TILT DECK AND
AIR ASSIST RAMPS. -1273714

2019 CHAPARRAL TANDEM 53’
ALUMINUM FLAT

FRONT AXLE SLIDE, 2 TOOL BOXES,
10,074 LBS.

-1276220

2019 MAC 53' TRI AXLE AXLE
ALUMINUM FLAT

HENDRICKSON AIR RIDE SUSP;
ALUMINUM WHEELS, MAC TRI

AXLE , LIGHT WEIGHT TRAILERS
IN STOCK. -1273719

2019 XL SPECIALIZED RGN 
DOUBLE DROP 53' TRI AXLE

HENDRICKSON AIR RIDE SUSP; 
ALUMINUM WHEELS OUT SIDE, XL

80 MFG HAS LIFT AXLE, ALUMINUM
PULL OUT RIGGERS, 28'6' MAIN

DECK. -1273721

2019 MAC PNEUMATIC TRI AXLE
BULK TRAILER

HENDRICKSON AIR RIDE SUSP;
ALUMINUM WHEELS, MAC 

PNEUMATIC IN STOCK, CUSTOM
ORDERS WELCOME. -1273717
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Follow us on:

®

We Drive
Traffic to You
... More for Your Money!

Check out the LATEST ISSUE

INTERNATIONALsubarucummins

caterpillar detroit

“GREASE FREE”
5TH WHEEL 

SLIP PLATES

CANADA’S #1 DISTRIBUTOR OF ONE-PIECE PLASTIC LINERSCANADA’S #1 DISTRIBUTOR OF ONE-PIECE PLASTIC LINERS

ASK FOR BRUCE SMITH

CALL 
(519) 977-4614

16’ WIDTHS
NOW 

AVAILABLE

DEALER/INSTALLER

INQUIRIES 

WELCOME

ORDER YOUR “FACTORY WELDED” UHMW DUMP LINER KIT TODAY! 
INSTALLATIONS AVAILABLE!

ONLY
$150.00 EA
CASH & CARRY

For Western Canada Sales and Installations Call Your Local Fort Garry Location 
or Call Bruce Smith @ 519-977-4614

“CUSTOMIZED TO SUIT YOUR NEEDS”
• UP TO 16’ WIDTHS • VARIOUS LENGTHS & THICKNESSES 

• TRIED & TESTED with GRAIN & GRAVEL

Canada’s Largest Inventory 
of Heavy Trucks and Trailers
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2018 GU813 - LONDON 13M TRAILER MIXER
MACK MP7-425H, MDRIVE 13 SPD, FRONT AXLE: 14.6, REAR AXLE:

S402R, 186” WB., STK# 35787 -1032753

2019 MACK GR64B – New Granite Model
MP8-505, MDRIVE 13 SPD, 

FRONT AXLE: FXL18, REAR AXLE: S440, 
213” WB. STK# 35847 -1257945

2018 MACK GU813 
– 15’ RENN BOX

MACK MP8-505C, MDRIVE 13 SPD., 
FRONT AXLE: 18.0, REAR AXLE:

S440, 211” WB., 
STK# 35783 -1029941

2019 MACK AN64T – New Anthem Model
MACK MP9-445C, MDRIVE 12 SPD, 

FRONT AXLE: FXL12, REAR AXLE: S38R, 
209” WB. 

STK# 35908 -1269044

2018 MACK CXU613
MACK MP8-505C, MDRIVE 13 SPD, FRONT
AXLE: 14.6, REAR AXLE: S440, 209” WB. 

STK# 35703 -693658

2018 MACK CHU613
MACK MP8-505C, MDRIVE 13 SPD, FRONT
AXLE: 14.6, REAR AXLE: S440, 225” WB. 

STK# 35747 -1017110

2018 MACK CXU613
MACK MP8-505C, MDRIVE 12 SPD HD, FRONT AXLE: 12.5, 

REAR AXLE: S440, 197” WB. STK# 35719 -1017092

2018 MACK CHU614 – Winch Rig-Up!
MACK MP8-505C, MDRIVE 13 SPD, 

FRONT AXLE: 14.6, REAR AXLE: RZ50-166, 
265” WB. STK # 35754 -1029880

2018 MACK CXU613
MACK MP8-505C, MDRIVE 12 SPD,

FRONT AXLE: 12.0, REAR AXLE:
RT46-160, 227” WB.
STK# 35887 -1265652

2019 Mack Pinnacle 64T HD D/C 
MP8-505C Eng., mDRIVE-HD,

14.6/46 Axles, 213" W/B, 
Holland 5th Wheel, Stk: 026858 -1270477

2019 Pinnacle 64T 70”
MP8-505C Eng., mDRIVE-HD,

13.2/46 Axles,243” W/B, 70” Stand
up sleeper, Stk: 026693 -1269361

2018 CXU613 70” MR
MP8-505C Eng., mDRIVE-HD, 

13.2/40 Axles, 221” W/B, 
Stk: 024413 -1259017

2019 Mack Anthem 64T D/C
MP8-505C Eng, mDRIVE-HD, 

13.2/40 Axles, 3.79 Ratio, 197"
W/B, Stk: 027899 -1276897

2019 Mack Granite 64FR
MP7-425M Eng, mDRIVE-HD 14
Speed, 20/46 Axles, 3.58 Ratio,
299" W/B, Stk: 027076 -1276269

2018 CXU613 Dump Truck
MP7-345C Eng., mDRIVE, 14.6/40

Axles, 16’ NeuStar gravel box, 
Electric tarp, Stk: 023216 -1273133

2019 Anthem 64T 70” 
MP8-445C Eng., mDRIVE-HD,

13.2/40 Axles, 221” W/B, 70” Stand
up sleeper, Stk: 027077 -1269363

2019 Mack Pinnacle 64T 48”
MP8-505C Eng, mDRIVE-HD, 

13.2/44 Axles, 3.56 Ratio, 231" W/B,
48” Sleeper, Stk: 031195 -1276900

2019 Pinnacle 64R Grain Chassis
MP8-415C Eng., mDRIVE-HD, 

14.6/40 Axles, 247” W/B, 
Stk: 028479 -1276150

2018 CHU613 Grain Truck
MP8-415C Eng., mDRIVE, 14.6/40

Axles, 20’ NeuStar grain box,
Stk: 023809 -1041492
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2019 LODE KING RENOWN 
DROP DECKS

COMBINE THE STRENGTH OF STEEL WITH THE LOW MAINTENANCE & WEIGHT 
SAVINGS OF ALUMINUM FOR A TRAILER THAT IS AS LIGHTWEIGHT AND 

STURDY AS ANY ON THE ROAD TODAY. 53'X102", INTRAAX A/RIDE, 3 BAR WINCHES, 
CHAIN PULL OUTS, TARP HOOKS, FIR DECKING. -1269369

2019 MIDLAND SLX3 END DUMPS

A FULL FRAME END DUMP TRAILER, THE SLX FEATURES A SMOOTH CONCAVE FLOOR FOR
ENHANCED STRUCTURAL INTEGRITY WHILE USING LIGHTER GAUGE STEELS FOR REDUCED

WEIGHT AND LOWER CENTER OF GRAVITY. INTRAAX 25K AIR RIDE, MICHEL’S TARP, MUD FLAP
PACKAGE, SELF-ADJUSTING GATE TRIP MECHANISM, AND MORE. -1276976

2019 BWS AIR RAMP TILT

• A GREAT OPTION FOR THE 
CONSTRUCTION INDUSTRY

• UNIQUE AIR TILT DECK AND RAMPS FOR 
FAST UNLOADING

• NO COMPLICATED HYDRAULICS ARE INVOLVED.
• 5 YEAR STRUCTURAL WARRANTY -1274690

2019 BWS EQUIPMENT TRAILERS

42’, 48’ & 53’ MODELS. DESIGNED TO HANDLE ALMOST ANY EQUIPMENT, TRACKED OR
WHEELED.  AIR ASSISTED RAMPS MADE FOR EFFICIENT AND SAFE LOADING AND UN-
LOADING.  5YR STRUCTURAL/3YR PAINT WARRANTY OFFER DURABILITY AND LOWER

OPERATING COSTS. -1276975

NEW 2019 LODE-KING ALUMINUM B-TRAIN BULKER

FGI ANNIVERSARY 
EDITION PKG. 

ALL-ALUMINUM B-TRAIN
4 HOPPER, AIR RIDE, ALUMINUM

22.5" RIMS W/BFG TIRES, 
FENDERS, TARP, LIGHT PACKAGE,
DUAL CRANKS, LOADING LIGHTS,

& SELF-CLEANING CHUTES.
TANDEMS AND TRIDEMS 

ALSO AVAILABLE. -1276977

The NEW 2018
Canada’s #1 Source for Heavy Trucks and Trailers

Canada’s #1 Source for Heavy Trucks and Trailers

+

=
MAGAZINE

WEBSITE

YOUR
BEST
OPTION

FOR

Reaching
the Entire 
Canadian
Market
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Bringing aerospace technology
  down to earth...

 REVOLUTION®

  

The Revolution ® Friction Stir Weld floor is assembled using proven  
technology developed for the Aerospace Industry: 

StirLITE ® Friction Stir Welding. 
Aluminum floor extrusions are stirred together at high speed forging the material into  
a unitized StirLITE ® floor. Compared to conventional designs, the patented StirLITE®  

floor is lighter, stronger and offers a much better appearance.

 
 

 

 REVOLUTION®

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

 

  

 

  
 

  

 
 

 

 

  

 
 

  

 
 

800-891-8858



Buy, Sell, Prosper
Thousands of trucks, thousands of trailers. Whether you’re buying or

selling, you need to use Truck and Trailer. You don’t have to take our

word for it, ask our customers why they keep coming back.

Canada’s #1 Source for Heavy Trucks and Trailers

truckandtrailer.ca

1-877-682-7469
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CROSS-BORDER

Stories by James Menzies

LAS VEGAS, NEVADA 

Daimler Trucks has determined 
that truck platooning is not cur-
rently viable, and will instead focus 
its efforts on developing autono-
mous vehicles. 

This includes bringing the indus-
try’s first truck featuring SAE  
Level 2 autonomy to the market 
later this year. 

Those were among the key 
announcements from Daimler, 
made during the Consumer 
Electronics Show (CES) her  Jan. 7.

“Automated trucks can take 
trucking and transportation to 
the next level,” said Martin Daum, 
CEO of Daimler Trucks and Buses 
globally. CES is a global showcase 

of innovation, held annually in 
Las Vegas, where Daimler show-
cased the first autonomous truck 
in 2015. Since that time, Daimler 
has worked to learn more about 
autonomous trucking technol-
ogies, and has become the first 
truck manufacturer to offer Level 
2 – or partial – autonomy.

But while the company sees 
great promise in autonomous 
trucks, it has decided to end its 
R&D spending on truck platoon-
ing – where trucks follow closely 
together to improve aerodynam-
ics, with the lead truck controlling 
the acceleration and braking of 
the following units. 

“We are not prioritizing anymore 
platooning,” Daum said. He added 
thousands of miles of real-world 

testing failed to deliver the fuel 
savings that were expected and 
needed to make the return on 
investment sensible for fleets. Too 
often, he said, traffic would inter-
rupt the platoon, and more fuel was 
burned while trying to re-engage 
the platoon once broken. 

“We won’t start another project on 
platooning for fuel efficiency,” Daum 
said, noting the money spent testing 
the theory hasn’t gone to waste. He 
said platooning may make sense in 
the future, when a driver is no longer 
required in the following vehicles, 
and added Daimler has learned a lot 
about the technology.

In addition to bringing a Level 
2 autonomous new Cascadia to 
market this year, the company also 
plans to begin testing fully auton-
omous (Level 4) trucks in the U.S. 
sometime in 2019. It plans to skip  
Level 3 altogether. 

“We have aspirations to bring 
that technology to the road within a 
decade,” Daum said of fully autono-
mous trucks. “It’s in sight.”

He touted safety improvements 
as a major benefit, noting 94% of 
truck crashes involve driver error. 
Productivity benefits will also be 
realized, as the trucks can run 
around the clock and at night when 
traffic is less dense. It can also take 
advantage of intelligent routing 
management to avoid traffic jams. 

“Highly automated trucks will cut 
cost per mile considerably,” he said. 
“Level 4 trucks will be a must at 
some time in the future.”

Challenges that lay ahead 
include ensuring the technology 

can work in rain, snow, desert heat, 
on construction sites, and that all 
sensors and systems can run more 
than five years or 500,000 miles – 
and eventually double that. At the 
same time, Daum said Daimler 
will be working with lawmakers to 
develop a regulatory framework. 
Daimler will spend $600 million 
on developing automated trucking 
technologies over the next  
few years. 

Roger Nielsen, CEO of Daimler 
Trucks North America, said the 
U.S. is a “natural habitat for us to 
develop automated trucking.” It 
offers 48,000 miles of interstate 
freeway on which to test. 

The new Cascadia featuring  
Level 2 autonomy is in pre-series 
production and will enter series 
production in July. It incorporates 
the Detroit Assurance 5.0 suite of 
active safety systems, including 
optional lane-keeping assistance, 
to achieve Level 2 status. While 
the truck is capable of staying 
in its lane, the driver must keep 
his or her hands on the steering 
wheel. Technologies are put in 
place to detect when the driver has 
removed their hands. 

“Today, we give longitudinal 
control,” Nielsen explained. “Level 
2 now gives us lateral control. It 
keeps the trucks in the center of 
the lane and if it begins to depart 
the lane, it brings the truck back 
to the center of the lane. You as 
the driver still have full control 
and are completely paying atten-
tion to the road and the environ-
ment around you.” TN

LAS VEGAS, NEVADA

Peterbilt is expanding its test fleet 
of electric trucks, adding a medi-
um-duty Model 220EV to the previ-
ously announced Model 520EV and 
Model 579EV.

By the end of this year, it means 
the manufacturer will have more 
than 30 electric vehicles operating 
in refuse, regional haul, and urban 
delivery applications. Five are in the 
midst of tests today.

“We will now have trucks in the 
three applications where electric 
powertrains may have a return 
on investment for our custom-
ers,” Peterbilt general manager 
Jason Skoog observed at the annual 
Consumer Electronics Show.

“We’ve got refuse covered, we’ve 
got regional haul covered, and we 
have inner city or local pickup and 
delivery covered. At Peterbilt we 
believe those three applications are 
going to have the most immediate 
and near-term payback in terms of 
an ROI for our customers,” he said.

While the 520EV and 579EV 
use conventional drivelines to 
connect electric motors and 
traditional axles, the 220EV 
incorporates the Meritor Blue 

Horizon two-speed drive eAxle. 
This approach opens up space 
between the frame rails to 
mount other components, said 
chief engineer Scott Newhouse. 
The packaging will support any 
of the bodies currently available 
on diesel-powered versions of  
the trucks.

The power will come from a pair 
of TransPower lithium-nickel-man-
ganese-cobalt battery packs, deliv-
ering 148 kWh and 650 volts. Peak 
power will reach 250 kW, while con-
tinuous power will reach 200 kW.

The 650 volts from the batteries 
are converted to AC voltage that the 
motor uses to propel the truck.

“It’s been designed to perform as 
well or better than a diesel power-
train,” Newhouse added.

The final result has a range of  
160 km, and the truck can be 
recharged in an hour when using a 
DC fast charging system, meeting 
a particular need for pickup and 
delivery applications.

An 11kW onboard charger fea-
tures two different charging ports 
– a standard 220-volt AC con-
nector used for electric cars and 
capable of charging the system in 

11-13 hours, and a high-voltage 
fast charger that can do the job in 
one to three hours.

“In each of these trucks, we have 
different levels of charging sta-
tions for the customers to meet 
those duty cycles,” said Joshua 
Goldman, vice-president of busi-
ness development at TransPower. 
“We can detune the onboard 70-kw 
four-hour charger on the 579 to a 
12-hour charger if that’s the time 
they have, or we can upgrade to DC 
fast charge and charge in as little 
as one hour with upwards of 125 to 
350 kw using DC fast-charge tech-
nology developed for cars (but) 
at a higher voltage needed for the 
heavy-duty powertrains.”

The Model 220EV’s 650 volts 
are converted to 14 volts DC for 
the 12-volt electrical accessories 
mounted under the cab. There’s an 
electric motor to run the hydrau-
lic pump for power steering, and 

another electric motor to run the air 
compressor.

“The electric system is cool-
ant-cooled, and while the truck is 
running it will cool the eAxle as 
well as all the inverters in the truck. 
And when it goes into charge mode, 
that coolant is diverted to cool the 
onboard charger,” Newhouse said.

The first Model 220EV will be 
delivered this summer to a food 
and beverage hauler, and six units 
will be in service before the end of 
the year. Other expected applica-
tions include box trucks for inner-
city deliveries, or maybe completing 
trips between e-commerce fulfill-
ment centers and the post office, 
Skoog said.

“These are still very expensive 
vehicles – and right now a lot of 
grants are aiding to defer a lot of 
that cost,” Skoog said. “But in order 
to commercialize, working with our 
supplier partners and ourselves, 
you have to figure out how to con-
tinue to reduce the cost so there 
is an ROI. There’s a whole lot of 
things that have to come together 
in order to be successful (with elec-
tric trucks).”

Customer trials are being sup-
ported by further testing at the 
Paccar Technical Center in Mount 
Vernon, Wash. TN

Daimler abandons platooning  
to focus on automation
Will be first to market with Level 2 autonomous truck

Peterbilt shows new electric truck

Freightliner’s 2020 new Cascadia will be the first Class 8 truck to offer 

SAE Level 2 autonomous driving.
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LAS VEGAS, NEVADA

To build an electric Class 8 truck 
requires the same battery power as 
32 electric Smart cars, but Daimler 
Trucks North America is forging 
ahead with an all-electric eCas-
cadia, as well as an electric eM2 
medium-duty truck.

The first of these smaller units 
was delivered to Penske before 
Christmas, and was the first of 30 
electric trucks Daimler will deploy in 
the coming months.

Dr. Andreas Juretzka, head of 
Daimler’s electric mobility group, 
said the truck maker is pursuing 
a “co-creation” strategy with cus-
tomers, working alongside them to 
develop the electric models. 

As part of this effort, the 
company established an electric 
vehicle council in October, consist-
ing of a variety of carriers. 

The first of these electric trucks 
were made available to the truck-
ing press to drive for the first time  
Jan. 6 ahead of the Consumer 
Electronics Show. While drives 
were limited to a 1.3-mile track, the 
trucks were extremely quiet and 
the torque was impressive. In fact, 
it was difficult to tell if the trucks 
were even keyed on, as they were 
completely silent at idle.

Penske and NFI are the car-
riers who will operate, in their 

real-world operations, the first 
Freightliner electric trucks. 
Daimler plans to commercial-
ize the trucks in 2021. While the 
company is building a Class 8 eCas-
cadia, Juretzka said “the medi-
um-duty area is probably more 
fruitful for e-mobility than Class 8 
at this point in time.”

While an electric truck requires 
plenty of heavy batteries, it also rid 
itself of the engine, aftertreatment, 
and diesel tanks. But this means 
accessories normally driven by belt 
must now be powered by an elec-
tric motor, Juretzka noted. 

“So, the HVAC and air compres-
sor must now have an electric com-
ponent to it,” he said. “We tried 
to figure out how many differ-
ent cooling systems do we need? 
There’s a lot of piping that goes on 
and cooling every little part of the 
truck differently.”

Batteries work best at room tem-
perature, Juretzka explained, so 
in hot weather they’ll need to be 
cooled and in extreme cold, heated. 
So far, Freightliner has achieved 
a range of 230 miles for the eM2 
and 250 miles for the eCascadia. 
They can be charged to 80% of their 
power within 60 minutes for the 
eM2 and 90 minutes for the eCas-
cadia. Juretzka said traditionally 
Class 8 trucks would ideally run 

500 miles in a driving shift but that 
it’s not yet realistic to add the bat-
teries needed to meet that range. 

“Will there be a time when we go 
higher? I’d say yes, but at this point 
in time that’s not economically 
practical,” he said. 

Still, 20 of the 30 trucks in the 
Freightliner innovation fleet will be 
eCascadias. 

Another challenge is determin-
ing what the total cost of owner-
ship will be for fleets. What will 
their resale value be? Who will 
perform maintenance on the vehi-
cles? And will charging infrastruc-
ture be widely available?

These are some of the questions 
Daimler is aiming to answer along 
with its  
fleet customers through its co-cre-
ation approach. 

It must also develop a strategy 
to dispose of the batteries, or find 
a suitable second life for them. 
Juretzka noted the batteries are no 
longer useful for transportation 
applications once they’ve reached 
70-80% of their capacity, so there is 
still plenty of life left in those bat-
teries if they can be repurposed. 

Where the trucks are deployed 
is also important, and may mean 
adoption rates in Canada will be 
slower than stateside. Turning the 
heater on, for instance, can reduce 
range from 180 miles to 120 miles, 
Juretzka said. 

“If you say, ‘Give me some trucks 
in Alaska,’ I will say ‘Can do, but 
range will suffer’,” he explained. 
“You have to make a decision:  
Do I make it home or keep my  
cab warm?”  TN

LAS VEGAS, NEVADA

Kenworth and Toyota are joining 
forces to develop a test fleet of 10 
fuel cell electric vehicles, build-
ing on research that both had been 
conducting independently.

While Kenworth will build the 
chassis and electric powertrain, 
Toyota will focus on the fuel cells 
and storage. The fuel cells are the 
same technology currently avail-
able in Toyota Mirai cars – a model 
expected to be offered in select 
Canadian markets later this year.

Shell will offer the research fleet’s 

fueling stations, with one at the 
Port of Los Angeles and another 
location likely near the airport in 
Ontario, Calif., says Brian Lindgren, 
Kenworth’s director of research and 
development.

Toyota’s logistics operation in 
the Los Angeles Basin will run six 
of the units, while UPS will use two 
to deliver freight from the port to 
the Los Angeles airport, says Toyota 
spokesman Russ Koble. The other 
two will be split between yet-named 
drayage contractors.

The joint research is being funded 

through a grant from the California 
Air Resources Board (CARB), sup-
porting a Port of Los Angeles target 
of allowing only emissions-free 

trucks by 2035. There are cur-
rently 16,000 diesel-powered trucks 
serving the ports of Los Angeles and 
Long Beach.

Drawing on 420 kW of power 
from a pair of carbon fiber fuel cells, 
the Fuel Cell Electric Vehicle will 
maintain about 50 km/h on a 6% 
grade, and deliver enough torque 
to start on a 20% grade. It will have 
a range of about 480 km between 
charges.

The energy is stored as hydrogen, 
but converted into electricity that’s 
held in 12 kWh batteries to actu-
ally drive the electric motors, said 
Andrew Lund, Toyota’s chief engi-
neer for Project Portal. TN

Freightliner shows first electric trucks

Kenworth, Toyota team up
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Transcourt Tank Leasing has 
strengthened its team in Western 
Canada with the appointment of 
Jason Hugo to the role of regional 
account manager, Western 
Canada.

Hugo is well-known in the tank 
industry with more than 20 years of 
sales experience with several tank 
trailer manufacturers and repair 
facilities.

“To support the growth of our 
business in Western Canada and 

better serve our customers in this 
market, we have decided to restruc-
ture the territory and add an addi-
tional member to our team,” said 
Transcourt’s vice-president of busi-
ness development, Shawn Rogers.

As part of this territory restruc-
turing, Kevin Quick now assumes 
the position of key account 
manager, oil and gas, focusing 

primarily on the crude, conden-
sate, and NGL segments. Hugo 
as regional account manager will 
attend to customers in the chemi-
cal, petroleum, and dry bulk sectors.

“Kevin’s experience, industry 
knowledge, as well as his proxim-
ity to our client base together with 
Jason’s broad knowledge and under-
standing of trailer specs, mainte-
nance and repair of tank trailers 
will definitely enable us to provide a 
higher level of service to our custom-
ers in the west,” said Transcourt’s 
president, Bruce Daccord. TN

Transcourt Tank Leasing names new  
regional account manager for Western Canada
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FICTION

THE STORY SO FAR

Mark arrives at Intra-City Truck Lines yard ready to 

begin his time as a taxi truck driver. At first all looks 

good, but instead of a short trailer, Mark is given an 

older, longer trailer – the kind that is hard to move in the 

city.  And the helper he was promised was late, and…at 

first there are no loads then the phone rings and then it’s 

go, go, go. Mark can only wonder what he’s gotten  

himself into. 

    The first load is easy enough, a large machine that 

is loaded and unloaded by workers at the pick-up and 

delivery points. But an easy load was just one part of the 

job as the pressure from Macek to get to the next delivery 

and the one after that was intense.

•

Their next call was a straightforward shipment of 

pallets that were overdue at a factory and had to be 

there within the hour or the whole plant’s production 

line would be shutting down for the day.

     This kind of load could have been taken by 

anybody, but since there was some urgency, the ship-

ment had to be made immediately with thousands, 

tens of thousands, or even hundreds of thousands of 

dollars at stake.

The pallets were loaded onto their truck by forklifts 

and unloaded by the same method when they got to 

their destination.

When they finished with the delivery, Macek 

already had three more loads waiting for them. From 

the factory in the east end of Toronto, they headed to 

Scarborough to pick up a large airplane part that had 

to be delivered to a hangar at Pearson International 

Airport by 3 p.m.

This was obviously another time-sensitive situa-

tion as any time an airplane – whether a passenger or 

cargo carrier – was not in the air carrying something, 

people were losing money.

At the airport, getting through security took a bit of 

time, but it would have taken much longer if the airline 

hadn’t taken care of a bunch of issues before they’d 

even arrived. They needed that part, like… yesterday.

As Mark and his helper Marcin sat waiting in the 

cab for the part to be unloaded by mechanics working 

on the plane, Mark said, “You know, so far I haven’t 

needed a helper.”

A flash of realization crossed Marcin’s face. “Can I 

have the rest of the day off, then?”

“Uh, no.” A pause. “And you’ve probably just jinxed 

our luck.”

“What do you mean?”

“You’ll see.”  

Even though Mark knew the next two places he was 

headed, Mark called Macek to see how things were going.

“What are you calling me for?” he said, sounding a 

lot more like Bud every time they spoke. “The calls are 

piling up. You need to go, go, go!”

Their next call was at a banquet hall. Mark couldn’t 

see why anyone would need such a large truck to 

pick up from a banquet hall, but the place’s manager 

quickly solved the mystery for them.

“See all these tables?” he said, gesturing to a long 

row of eight-foot folding tables stacked neatly against 

a wall. “They’ve got to go to St. George’s Golf Club for a 

tournament they’re having there this weekend.”

“Just those?” Mark said, thinking the 20 or so tables 

shouldn’t be a problem.”

“Those tables, all the ones in storage and there’s 

another 50 in a room through that door.”

“How many in total?”

“One hundred and twenty,” the manager said. “By 

five this afternoon.”

Mark looked over at Marcin. “You and your big 

mouth.”

“What did I do?”

“Can I have the rest of the day off?” Mark said in a 

mocking tone of voice. “Start bringing those tables to 

the truck.”

Mark backed the trailer as close as he could to the 

door they’d be moving the tables through and then he 

helped carry as many tables as he was able, but eventu-

ally it was all Mark could do just to wait inside the trailer 

and stack the tables as they arrived.

Not exactly the kind of truck driving work he’d had 

in mind when he took this gig. Luckily for both of them, 

loading the tables onto the truck was taking far too long 

and they got a hand from banquet hall staff that needed the 

room cleared so they could begin setting it up for a party.

“Caught a bit of a break, there,” Mark said when 

the truck was fully loaded. “Let’s hope our luck 

continues.”

An hour later when they arrived at the golf course, 

there wasn’t a soul in sight. Eventually an old-timer 

with thinning grey hair and a limp in his walk greeted 

them and gave them the lay of the land.

“You’ve got to get all them tables into the curling 

rink,” he said. “They’ll set them up tomorrow morning 

for the media.”

“We were told they had to be delivered by five.”

The old-timer nodded. “That’s when I go home and 

lock up for the night, so you better be done by then.”

Mark was exhausted. And even though Marcin 

was years younger, he looked bushed too. Being a 

taxi truck was one thing, but this job was like being a 

moving company. They got moving, slowly, with Mark 

bringing the tables to the end of the truck and Marcin 

bringing every one of them into the curling rink. They 

finished just after five.

Mark looked at his phone. There were six calls from 

Macek that he’d missed. He decided not to call him 

back. As far as Mark was concerned, he was done for 

the day. At a stoplight, as they were driving back to the 

shop, someone waiting at the corner caught Mark’s 

attention. “Can you give me a ride?” the man shouted.

“Sorry, buddy,” Mark said. “This is a truck, not  

a taxi.”

“But it says TAXI on the side, and I need a ride.”

“We only carry cargo.”

The man on the corner jabbed a thumb against his 

chest. “I’ll be your cargo. Human cargo.”

Mark smiled at that and said, “Human cargo goes 

on a specialized truck called a bus.”

The light turned green then and Mark pulled away.

•

When they arrived at the yard, Macek was there 

waiting, telling them there were still three calls 

to do. Mark shook his head. “Marcin can do them 

tomorrow.”

“What? You quit?”

“No. I’m letting your son take over.” He shook 

Macek’s hand. “He’ll do just fine.”

Mark was relieved to be out. When he drove long-

haul, he only had to deal with a shipper and receiver 

for each load and sometimes those contacts could be 

days apart. Here, he was in constant contact with his 

shipper and up to a dozen other people each day. He 

wanted to get back on the road. To that end, he called 

up Bud and asked him how he was doing for longhaul 

loads.

“I got a couple of garbage loads,” Bud said.

“Ah, c’mon, they can’t be that bad. What’s the load?”

“Like I said, garbage. From Toronto to the landfill 

in Michigan. Maybe a couple of day’s worth.”

Mark said, “I’ll take it.”  TN

Mark Dalton returns next month in another 

adventure.
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Mark Dalton: Owner-Operator

By Edo Van Belkom Dalton is  
hailed a cab



Holding ‘professional’ drivers to a high standard

THE LAST WORD

By Derek Clouthier

LANGLEY, BRITISH COLUMBIA

Ken Johnson sets the bar high when 
it comes to being a professional 
truck driver.

Since starting in the industry in 
1974, Ken’s career has grown from 
being an owner-operator to launch-
ing his own company in early ’90s.

The urge to venture out on his 
own hit Ken when the carrier he 
was driving for filed for bankruptcy 
in 1991.

From that, Ken Johnson Trucking 
was born, with a single truck and a 
single contract with a local paving 
company.

Since then, the company has 
grown to include 30 tractors and 
around 65 trailers, hauling bulk 
liquids, primarily chemicals and 
lubricants, for all the major chemi-
cal companies in B.C.

Then, about a year-and-a-half 
ago, Ken sold to Caron Transport, 
operating as a subsidiary of its new 
parent company, but still as a sepa-
rate entity.

Since his humble beginnings, 
Ken’s business approach has not 
wavered, both from how he views 
the professional truck driver and 
how he runs his company.

“My philosophy was to run a ser-
vice-oriented, safety-focused oper-
ation,” said Ken. “And by doing so, 
keep your nose clean, do the job 
properly, follow the rules and regu-
lations and do your job right.”

Building this kind of reputation 
takes time and must be maintained 
by being consistent when it comes 
to following the rules and regula-
tions in the areas you operate.

“I think that was one of the 
attractions when Caron was talking 
to us, is that we have the same safe-
ty-focused philosophies,” said Ken. 
“They run the same principles.”

Much of the company’s reputa-
tion can be attributed to what Ken 
expects from his drivers.

Anyone looking to drive for Ken 
Johnson Trucking can expect to be 

held to a high standard when repre-
senting the carrier in the public eye.

“We’re looking for good, profes-
sional drivers,” said Ken. “For the 
last 25 years, I’ve been up on my 
soapbox saying that if you drive a 
truck, it does not make you a pro-
fessional. The mechanics of oper-
ating a commercial truck on the 
highway are not that challeng-
ing from a technical perspective. 
You can train a monkey to drive 
a truck. If you call yourself a pro-
fessional driver, that is more than 
getting a paycheque for manipu-
lating a piece of equipment. To be a 
professional is the manner in which 
you conduct yourself.”

Ken believes all industry drivers 
must hold themselves to a certain 
kind of ethics and standards if they 
truly want to be a professional.

“We as professional drivers have 
to conduct our business amongst 
the general public. The public is in 
our workplace,” said Ken. “As pro-
fessionals, we must accommodate 
the inadequacies of the amateurs 
in our workplace. There are too 
many people in trucks who do not 
conduct themselves as profession-
als…they are not good ambassadors 
for the trucking industry.”

Part of Ken’s approach to finding 
“professional” drivers is to get them 
in the door young. He hires a lot of 
drivers right out of driving school, 
with the belief that you cannot train 
attitude, but you can teach people 
to be professional.

“I would take a driver directly out 
of driving school who has a good 
attitude over somebody with 20 
years of experience with a bad atti-
tude,” he said.

New drivers at Ken Johnson 
Trucking get six months of inter-
nal training. Ken said many driving 
schools are guilty of preparing new 
drivers simply to pass their road 
test, and do not meet the necessary 
standards the job demands.

Ken is hopeful the possible imple-
mentation of a provincial MELT 
program will help alleviate this 

concern, saying government needs 
the “political guts” to make testing 
more rigorous, and there should be 
a graduated system for professional 
drivers in B.C.

A MELT program would not only 
help establish commercial driving 
as a professional trade, according to 
Ken, but also improve its image to 
the public and potential applicants.

“Our industry has done too good 
a job of getting the bread into the 
store on time,” said Ken. “People 
don’t think of this. They go to the 
store and they get what they want 
and they don’t think of how it got 
there. Everything’s there. If it’s not 
there, then people think about it.

“The MELT program has to be a 
bigger program and more encom-
passing so that it’s a recognized 
trade with minimum entry-level 
standards.”

If commercial driving was to be 
recognized as a trade, Ken said 
those wanting to get training from 
a quality school – like Mountain 
Transport Institute – would be eli-
gible for student loans. At present, 
loans are not offered for commer-
cial driver training, as it is not con-
sidered a professional trade.

From Ken’s perspective, it all 
comes down to safety.

Hiring professional drivers and 
how one conducts their business 

goes a long way in the industry, 
meaning customers do get turned 
down from time to time.

Ken tells his drivers that no load 
“has to be there” if it can’t be deliv-
ered safely. In the past, Ken has had 
to walk away from customers that 
did not share the same views on 
safety.

Now primarily hauling liquid 
chemicals, Ken says his customers 
understand safety.

“The chemical industry gets 
it,” he said. “The chemical indus-
try is safety focused. When we go 
approach chemical companies 
about transportation opportuni-
ties, the first thing they want to 
talk to you about is your safety 
programs. Cost is not at the top of 
the list.” TN
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Derek Clouthier can be reached 

by phone at (403) 969-1506 or by 

email at derek@newcom.ca. You 

can also follow him on Twitter at  

@DerekClouthier.



*Compared to similar Mack Anthem without HE engine and HE+ features.  

HE+ Package increases fuel efficiency up to 9.5%* 

The Mack Anthem® with an HE+ Package combines an MP®8HE engine 

with aerodynamic and fuel economy features, like roof fairings and a 

sloped hood, to minimize drag and maximize profit. See how Mack can 

improve your bottom line at MackTrucks.com/LessDrag



Updates anytime 
anywhere

Uptime through Connectivity

Taking a vehicle out of rotation to perform software and parameter updates decreases 
productivity. Remote Programming changes the way those updates are performed. 
Connect to the Volvo Uptime Center from virtually anywhere in the US and Canada 
and the upgrade is done while the truck is parked in as little as 20 minutes. Now you 
can download before sun up.

Learn more at volvotrucks.ca


