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Before her first driving shift with a new carrier even began, 
Patti Satok lost her job. After being offered a domestic truck-
ing job and put through the carrier’s two-day orientation, 
Satok’s pre-employment drug test came back positive for 
marijuana. 

Satok, who was injured on the job five years ago, uses med-
ical marijuana for chronic pain relief while off-duty. She is 
one of about 40,000 Canadians now holding a prescription 
for medical marijuana. After her job offer was retracted, Sa-
tok initiated a complaint with the Canadian Human Rights 
Commission. You can read her story, published in the June is-
sue of Truck News, at: http://tinyurl.com/TNmarijuana.

This month, we explore the issue of medical marijuana use 
in the trucking industry in greater detail.

•

C
anadian trucking companies that employ driv-
ers who use medicinal marijuana, may have 
to accommodate them to the point of “undue 
hardship,” or risk violating federal and provin-
cial human rights codes. This could mean pro-

viding a driving schedule that allows them to work when 
the effects of the drug will have worn off, or giving them a 
non-driving job within the company.

That’s the interpretation of the law from Ken Krupat, an 

Ontario lawyer specializing in employment law.
“The Canadian Human Rights Code (which governs most 

truckers) prohibits discrimination on the basis of disabil-
ity,” Krupat told Truck News. “Someone who requires pre-
scription medication to treat a disability is entitled to ac-
commodation to the point of undue hardship. This should 
mean that someone who is taking marijuana at some point 
should not lose a position because of that, assuming that 
they can medically demonstrate the need.”

But Krupat acknowledged the balance between medi-
cation and safety would have to be considered by any hu-
man rights commission or court. Krupat isn’t aware of any 
current cases involving the trucking industry and medical 
marijuana.

“This may come down to a human rights hearing with 
competing medical evidence,” he said. “If it could be shown 
that a certain amount of THC in the blood leads to or con-
tributes to impairment – much like a certain blood-alcohol 
level – a company could rightly insist that truckers not drive 
if they test above that level…If some sort of residual level 
was deemed to be non-impairing, that evidence might be 
enough to cause a Canadian Human Rights Tribunal to pro-

Prescription pot 
and trucking

Canada’s Trucking Newspaper Since 1981 Delivering daily news at trucknews.com

Legal experts weigh in on the medical marijuana 
debate. And carriers may not like what they said.

More 
Canadians, 
including drivers, 
are using medical 
marijuana. How does 
this impact the carriers 
that employ them?

By James Menzies

Continued on page 43

Continued on page 9

For the 
family
Margaret Hogg 
gave up the 
bright lights 
of L.A. and 
returned home 
to run the 
family trucking 
business.
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Six-by-two axle configurations – in 
which only one of the two drive axles 
provides power to the vehicle – are gain-
ing a lot of attention for their weight- and 
fuel-saving potential. According to Meri-
tor, one of several manufacturers to pro-
duce 6x2 axles, about 4-5% of the North 
American Class 8 truck build for 80,000-lb 
GCW on-highway applications is cur-
rently being ordered in such a manner.

“We think it’s going to hit 16% within 
the next four years,” John Nelligan, gen-
eral manager, sales and marketing, Meri-
tor North America, told Truck News.

The advantages are obvious. Six-by-
twos reduce weight by about 400 lbs, 
which can be converted into payload 
or translated into a fuel economy im-
provement ranging from 2.5-6%. And it’s 
not just the manufacturers citing these 
numbers. A recent study by the North 
American Council for Freight Efficiency 
(NACFE) looked at real-world usage as 
well as on-track tests and found that 6x2s 
delivered fuel savings averaging 2.5%. 
The results were even more impressive 
when singling out carriers using 6x2s in 
real-world applications, where average 
savings amounted to 3.5%.

The environmental benefits are stag-
gering. A 6x2 truck averaging 120,000 
miles per year at 6.5 mpg that reduces its 
fuel consumption by 3.5% would reduce 
its CO2 output by 14,592 lbs each year. 
And that’s just one truck.

But unfortunately, Canadian carri-
ers looking to enjoy these savings – and 
Canadians who wish to breathe cleaner 
air – are being denied the opportunity 
by legislators in this country. Ironically, 
a Memorandum of Understanding that 
was intended to harmonize weights and 

The 6x2 
debacle
How your government 
is putting you at a 
competitive disadvantage

By James Menzies
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Last month, you may have found with-
in your issue of Truck News a spe-
cial supplement on cargo security. It 
was sponsored by SGI and can now be 
viewed in the Knowledge Centers sec-
tion of our Web site, Trucknews.com.

We continue to build out this mod-
ule, with the addition of video to fur-
ther raise awareness about cargo theft 
and how it can be prevented. As part 
of this project, I recently visited with 
Norm Sneyd, v.p. of business develop-
ment with Bison Transport. We spent 
a couple of hours discussing cargo 
theft and what Bison does to prevent it. 
Norm also took videographer Brad Ling 
and I on a tour of nearby yards to see 
how trailers can be properly parked to 
reduce the risk of a theft.

We learned a lot from Norm, and you 
can watch video interviews we con-
ducted with him in that same Knowl-
edge Centers module I referenced 
above. They’ll be online within the 
next few weeks. For now, here are a few 
tips from Bison Transport on how to re-
duce the risk of cargo theft.

For starters, back loaded trailers up 
tight against a wall. There’s more than 

Reducing the risk 
of cargo theft

one good reason to back up tight to a 
wall or other fixed object when parking 
a loaded trailer. Of course, it makes it 
much more difficult to open the trailer 
doors when you can’t get at them, and 
that’s the obvious benefit, but parking 
this way also protects the seal. 

A disgruntled driver or good-for-
nothin’ scallywag who can access the 
trailer door with little to no difficul-
ty can snip off a trailer seal, possibly 
rendering the value of the cargo inside 
worthless – especially if the trailer’s 
carrying perishable product. 

Bison has gone so far as to erect con-
crete walls along the rows of lots where 
it parks a lot of trailers, so that trailers 
on both sides can be parked with their 
rear doors directly against the concrete 
barrier.

I also learned drivers really shouldn’t 
stop for breaks near the border. Norm 
said drug-runners have been known to 
hang out at truck stops near the border, 
looking for south- or northbound trucks. 
When they see a parked truck, they’ll 
slide under the trailer bolt on a box con-
taining contraband, follow the truck 
across the border and then remove their 

goods the next time 
the truck stops. The 
truck driver is unwit-
tingly taking on the 
risk of a lengthy stint 
in prison.

Also, drivers 
should always keep 
an eye out for any-
thing that seems un-
usual. Think you’re 
being followed? Pull 
off at a rest area, drive 
through and then re-
enter the highway. 
Did the suspicious car 
do likewise? Chances 
are good they’re tail-
ing you. This may seem far-fetched, but 
one Bison driver did this recently and 
reported the suspicious vehicle. The 
police apprehended the car’s occu-
pants who were armed and dangerous.

Bison also employs a Neighbour-
hood Watch program, so that drivers 
and staff are encouraged to report sus-
picious activity. If their tips lead to an 
arrest, cash prizes of up to $5,000 are 
given to tipsters. 

Cargo theft was once a taboo subject 
in the trucking industry. Finally, the 
industry and law enforcement have ac-
knowledged they have a problem here 
and are taking steps to prevent it.  

Step up to the Healthy 
Fleet Challenge

The view 
with Lou
LOU SMYRLIS

James Menzies can be reached by phone at 
(416) 510-6896 or by e-mail at jmenzies@
trucknews.com. You can also follow him on 
Twitter at Twitter.com/JamesMenzies.

Editorial 
Comment
JAMES MENZIES

Trucking is known for its long hours, 
time away from home and stressful 
situations – all of which can lead to un-
healthy eating and exercise habits. And 
those unhealthy habits can ultimately 
result in illness and premature death 
for too many of our industry friends 
and associates. 

Heart disease is the leading killer of 
men and women in North America and 
being physically inactive boosts your 
chances of developing heart-related 
problems. Nearly 40% of the people on 
this continent do no spare-time physi-
cal activity at all. That figure is proba-
bly higher within the trucking industry, 
which requires long periods of sitting.

It’s time we tackled this issue head 
on. And it’s nowhere near as daunting 
as it may seem. Did you know that just 

30 minutes a day of moderate-intensi-
ty physical activity can improve your 
health and decrease your risk of heart 
disease? It’s something I would like ev-
eryone in our industry to know.

To spread the word, we have joined 
with Healthy Trucker (a division of NAL 
Insurance) to announce the Healthy 
Fleet Challenge. Our goal is to collec-
tively have all industry partners walk 
a combined total of about 25,000 miles 
during the month of July – effectively 
circling the Earth – as a way to promote 
the importance of better health and 
wellness in the trucking industry.

Walking is an easy way to work phys-
ical activity into your regular routine. 
It’s something everyone can participate 
in and is that first critically important 
step towards a healthier lifestyle. 

All fleets and allied trades are in-
vited to participate in this event to pro-
mote the importance of getting more 
active. The entry fee for each team is 
a $1,000 donation with proceeds go-
ing to the Heart & Stroke Foundation 
and Make-A-Wish Canada. This isn’t 
a competition, although with team re-
sults posted on www.healthyfleet.com 
I think there will be a few fun rivalries 
heating up the month of July. 

Each team can register up to 10 indi-
viduals (O/Os, drivers or employees) to 
participate in this event. To participate, 
team members will need to download 
an app to their iPhone or Android de-
vice, or purchase a Fitbit device, which 
will help track the steps participants 
take each day. I’ve already got my Fitbit. 
It’s easy to set up and I’ve been having a 

great time seeing my daily results (and 
making sure they’re higher than as-
sociate publisher Kathy Penner’s – not 
that we’re competitive with each other 
or anything).

Companies can register for the event 
at www.healthyfleet.com or call 855-
422-8333.

Participants can upload their logo 
and team information to an online 
leader board to show their support of 
the event and see how they’re doing 
compared to other companies. 

And they can turn to www.truck-
news.com, TMTV, Truck News and our 
Twitter feeds for fun and educational 
updates on the challenge.

So let’s get ready for a fit and healthy 
summer and some great summer fun. 
Together we can make a healthier in-
dustry. 

Lou Smyrlis can be reached by phone at 
(416) 510-6881 or by e-mail at lou@Trans-
portationMedia.ca. You can also follow him 
on Twitter at Twitter.com/LouSmyrlis.
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A COMPETITION OF SAFE & SKILLFUL DRIVING MANOEUVRES
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OEM This 
Month

Last
Year

Freightliner 660 744

International 364 344

Kenworth 405 449

Mack 251 187

Peterbilt 338 371

Volvo 410 384

Western Star 159 190

TOTALS 2587 2669

OEM BC ALTA SASK MAN ONT QUE NB NS PEI NF CDA

Freightliner 164 268 73 112 947 347 92 28 1 11 2,043

Kenworth 185 572 129 1 227 255 24 0 0 0 1,393

Mack 46 113 52 29 338 82 6 10 0 7 683

International 44 196 27 46 563 233 58 20 5 13 1,205

Peterbilt 182 408 113 47 258 160 53 6 0 0 1,227

Volvo 147 191 28 93 464 203 52 17 0 1 1,196

Western Star 118 282 22 26 96 93 12 18 3 4 674

TOTALS 886 2,030 444 354 2,893 1,373 297 99 9 36 8,421

Class 8 truck sales, after starting the year on a 
mildly positive note with January surpassing last 
year’s totals, have dipped below the previous year’s 
pace for three straight months. The month’s sales 
totals, although surpassing the 2,000 mark, fell 
about 80 short of last year’s total. Last year’s 
market leaders Freightliner and Kenworth both 
suffered setbacks in April, falling behind last year’s 
totals.

Monthly Class 8 Sales – Apr 14 Historical Comparison – Apr 14 Sales

Historical Comparison – YTD Apr 14
Class 8 Sales (YTD Apr 14) by Province and OEM

There was optimism for an improvement in Class 8 truck sales in 2014 after 2013 proved a disappointing year. But unless numbers pick up in the second half, 2014 will be a worse 
sales year than 2013, which wasn’t a particularly strong one itself. YTD numbers are nowhere close to those of 2012, the best year since the recession for Class 8 sales, but they 
are ahead of the five-year average. As we have noted in our research talks across the country, although large and medium-sized carriers are in a buying mood, small carriers are not 
and that may be contributing to the lackluster Class 8 sales results.

After 10 straight months of sales coming in above the 2,000 mark, reminiscent of the industry’s 
capacity boom years of 2005 to 2007, they dropped slightly below 2,000 in January and con-
siderably further in February. Good news is that they bounced back in March and April, topping 
the 2,000 mark both months. Also, with the US economy regaining its stride and the value of 
the Canadian dollar dropping against the US dollar, economic forecasters anticipate exports will 
lead the Canadian economy in 2014. That may spark increased truck sales as trucking will be 
the main beneficiary of improved business volumes with the US.

Market Share Class 8 – Apr 14 YTD12-Month Sales Trends

So
ur

ce
: C

an
ad

ia
n 

M
ot

or
 V

eh
ic

le
 M

an
uf

ac
tu

re
rs

 A
ss

oc
ia

tio
n

3,200

2,800

2,400

2,000

1,600

1,200

800

400

0

   SALES

©
 2

01
2 

Ch
ev

ro
n 

Ca
na

da
 L

im
ite

d.
 A

ll r
ig

ht
s 

re
se

rv
ed

. A
ll t

ra
de

m
ar

ks
 a

re
 th

e 
pr

op
er

ty
 o

f C
he

vr
on

 In
te

lle
ct

ua
l P

ro
pe

rty
 L

LC
. Go with Delo and you’ve  

got a partner all the way.

A
co

m
p

a
ny

 p
ro

d
u

ct

A
co

m
p

a
ny

 p
ro

d
u

ct

A
co

m
p

a
ny

 p
ro

d
u

ct

A
co

m
p

a
ny

 p
ro

d
u

ct

Freightliner, last year’s Canadian market leader, controls almost a quarter 
of the Class 8 truck sales after the first four months. Kenworth finished 
2013 in the number two spot for market share, enjoying the fact that its 
strong western network is able to tap into the stronger western economy.  
But the company has faltered in the first quarter and currently sits with 
17% market share, followed by fellow Paccar manufacturer Petebilt at 
15% of the market.

May June July August September October November December January February March April

2,721 2,346 2.239 2,252 2,347 2,618 2,361 2,168 1,941 1,641 2,244 2587
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glasvangreatdane.com   
info@glasvangreatdane.com

1∙888∙GLASVAN (452∙7826)
Five southern Ontario locations.   

Rentals, Full Maintenance, Leasing, New and Used, 
Diesel and Natural Gas Powered Options.

Glasvan packs our Autocar Off-Road, DOT, Tandem and heavy-duty drive axle shunt tractors with 
over 25 upgraded, non-standard features. These distinct specs make for the most durable, reliable, 
ergonomic and efficient yard tractors available; ideal for Canadian operations. Our full mobile 
support in the GTA and one-hour online factory tech-support response system work to ensure 
that your equipment is ready to perform. We offer better equipment and better service. You’ll be 
surprised by our competitive pricing. See the Autocar video at glasvangreatdane.com.

 MEET OUR PRODUCT EXPERTS:  Adam Stevens   |   Tom Pepper   |   Greg Pepper  |   Mike Hignett

glasvangreatdane.com   
info@glasvangreatdane.com

1∙888∙GLASVAN (452∙7826)
Five southern Ontario locations.   

USED EQUIPMENT SALES.
Glasvan offers a wide variety of used equipment for all operations. Everything from Vans, Reefers and Flats to Live Bottoms 
and Shunt Trucks. Our extensive inventory is always changing, so call us for your Used equipment requirements.
Contact MIKE HIGNETT at 905∙625∙5843 or mhignett@glasvangreatdane.com

SitAtum cON et,  
corpratepratempullam sinum quam ver que et 
libusam, nes quibus rum pratepratempullam sinum 
quam ver que et libusam, nes quibus

2004 GReAt DANe 53’ HeAteR VANS  
53’, tandem Axle Air Ride, 11 R 22.5 tires, White 
Aluminum Sides, Swing Rear Doors, metal Lined 
Logistic Post interior, thermo King HK-iii Diesel 
Heaters, certified.

2006 ALutRec 48’ tRiDem 
ALumiNum StePDecK  
48’, tridem Axle Air Ride, 17.5 tires on Aluminum 
Wheels, Light Weight All Aluminum Design with 
extra Low Deck Height, Front Headboard, Broker 
Light Package.

2006-2009 cAPAcitY SHuNt tRucKS  
Off-Road and Road Legal models available, 
cummins Diesel engines, Allison Automatic 
transmission, Heavy Duty Hydraulic 5th Wheels, 
Automatic Greasing System, many just off Full-
maintenance Leases, excellent condition

2008 OttAWA Yt-30 SHuNt tRucKS  
200hp cummins engines, Allison Automatic 
transmissions, Fully Licensed for Road Operation, 
70,000lb. Hydraulic 5th Wheel, Automatic Greaser, 
Very Good Shape.

Dry Vans, Reefers & Flatdecks.

All Makes, Models & Quantities Wanted

Call Mike Hignett at 905∙625∙5843 to  
turn your equipment into cash!!

EQUIPMENT SALES  905∙625∙8441  8am-5pm  mON-FRi PARTS  905∙625∙8812  7am-5pm  mON-FRi SERVICE  905∙625∙8448  7am-4pm  mON-FRi

MISSISSAUGA

Sales, Parts, Repair Centre 
1201 Aimco Blvd.  
mississauga, Ontario 
L4W 1B3

T 905∙625∙8441

WHITBY

Parts & Repair Centre 
1025 Hopkins Street  
Whitby, Ontario 
L1N 2c2

T 905∙430∙1262 

ALLISTON

Parts & Repair Centre 
4917 c.W. Leach Road 
Alliston, Ontario 
L9R 2B1

T 705∙434∙1423 

PUTNAM

Parts & Repair Centre 
3378 Putnam Road 
RR #1 Putnam, Ontario 
N0L 1B0

T 519∙269∙9970 

Truck Centre 
5151 everest Dr. unit 7&8
mississauga, Ontario
L4W 2Z3

T 905∙625∙8441

USED TRAILERS 
WANTED!!!

Heavy duty 100,000lb 
machined 5th wheel. more 
durable and lasts longer.

Spacious cab for 
driver comfort and 
larger windshield for 
improved visibility

See the video at  
glasvangreatdane.com

Full 6’ tall sliding rear 
door; new lightweight 
aluminum construction 
for ease of slide.

mobile service and online  
one-hour factory tech support.

SHUNT TRUCKS

13 stage e-coated steel, full 
cab immersion rust prevention 
coating process and hot dip 
galvanized safety grip platforms

UPTIME 
STARTS HERE.

2002 GReAt DANe 53' 
iNSuLAteD HeAteR VANS
tandem Air Ride, 11 R 22.5 tires, Swing Rear 
Doors, Stainless Steel Rear Frame, metal Lined  
interior, insulated Sides and Roof, 100" inside 
Width, thermo King HK-iii Diesel Heaters.

2011 cAPAcitY tJ5000 
ROAD SHuNt tRucK
Fully Road Legal truck, Brand New Navistar engine 
w/Full 2 Year manufacturer's Warranty, Allison Auto 
transmission, 100,000 Lb Hydraulic 5th Wheel, 
Auto Greaser, Dura-Ride Suspension, Fully Loaded 
and in excellent condition. SAVE THOUSANDS!!!

2006 WABASH 53’ 
HiGH cuBe ReeFeR
53’, tandem Axle Air Ride, 22.5 tires, Steel Wheels, 
Stainless Steel Front & Rear, Aluminum Duct Floor, 
Bullitex interior with Logistic track, thermo King 
SB-210 with 14,500 hours.

2014 LODe KiNG 
SuPeR “B” tRAiN FLAtDecKS
32' + 28', tridem Lead, tandem Pup, A/R, michelins, 
Alum. Wheels, Wood Deck w/chain Pull ups,  
Winches and Straps, (2) tool Boxes, Dunnage Box. 
ONLY 2 MONTHS OLD. SAVE $$$ OVER NEW.

2006 GReAt DANe 53' 
HiGH cuBe ReeFeR
tandem Air Ride, 11 R 22.5 tires, Aluminum Rims,  
High cube interior, Stainless Steel Front & Rear,  
Aluminum Duct Floor, extra High 16" Scuff Liner,  
interior Logistic track, thermo King SB-210  
Reefer unit, Safety certified and Reefer Serviced.
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SALES - SERVICE - PARTS  for REMTEC, TREMCAR, J&L TANK inc.

Tankmart International

canada’s largest tank trailer dealer

www.tankmart.com

2014 TROXELL 4000 cu. ft. mobile storage silo, in time for the  
cement season, avail. for sale or lease. Call

NEW 2015 REMTEC 57,000L 6 comp’t TC-406 petroleum 
quad, available on disc or drum brakes. Call

UNIT 9743 – REMTEC 54,000L, 1 comp’t sludge quad,  
72” x 72” x 99” spread, A/R, alum. wheels, new safety. Call
 

UNIT 9317 – 2000  BEDARD 1200 cu. ft  alum pneumatic 
tandem, in cement service, very good overall condition, new 
safety & pressure test. Call

UNIT 9260 – BEDARD 1900 cu. ft. pneumatic super B train, 
alum. barrels, air ride, presently in cement service, new safety.
 Call

UNIT 9626 – 1997 HEIL 35,000L 4 comp't DOT-406 petro-
leum tandem, has individual outlets, 1 dbl. bulkhead, alum. 
discs, mechanical internals, S/R, new B-620 & safety, very 
good overall condition.  Call

UNIT 9662 – 1996 TREMCAR 37,475L 4 compt’s, stain-
less, A/R tridem 72" x 72", Steel disc wheels, 22.5 rubber,  
new safety & B620. Call

UNIT 9206 – REMTEC 46,000 L insulated alum. hot product 
quad, coils, pump off line, A/R, available now. Call

UNIT 9666 – TREMCAR 7200 usg DOT-407 3 comp’t S/S 
chemical tandem, A/R, alum. wheels, intransit heat, new B-620 
& safety, extremely scarce.  Call

UNIT K441 – 1987 SGS 6,000 I.G. fiberglass one comp’t,  
non-code A/R tridem 72’’ x 72’’, steel disc wheels, 22.5 rubber, 
new safety  Call

UNIT K406 – 2010 REMTEC 49,000L DOT-406 convertible, one 
comp’t aluminum insulated, 3 baffles, heat coils, pump-off line 
72" x 72" x 99", alum wheel. All new inspections.  Call

UNIT 9730 – 1995 ALMAC 54,000L 1 compartment sludge 
tank, 6” knife valve at rear, baffles, air ride, 60" x 60" x 96" 
spreads, new safety.  Call

UNITS 9591-2-3 – 2005 LAZER 6500 usg insulated s/s  
tandems, CIP system, heat pad, A/R, alum. wheels, always 
food grade service. Call

OAKVILLE BRANCH
Call Kevin Brown, Mario Sosic
1-800-268-1456 • (905) 465-1355
Fax: 905-465-3780

MONTREAL BRANCH
Call Ron Laberge, Bob Kavanagh,
Camille Pettinato, Sylvain Lavoie
1-800-363-2262 • (514) 323-5510
Rental Units and Service 
at both Branches

OVER 200 NEW & USED
TANK TRAILERS FOR

SALE  • LEASE  • RENT
Feature Unit of the Month

IN STOCKIN STOCK

(2) NEW 2014 REMTEC 49,000L alum. insulated TC-406 
convertible hot prod. quad axle units, fully loaded. Call

IN STOCK
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TORONTO 
2332 DREW RD., 
MISSISSAUGA, ONT. L5S 1B8
Call: Murphy Barton, Vince Cutrara, 
Rob Moorehouse, Todd Warren,  
John Gwynne

905-678-1444
Fax (905) 678-1566

MONTREAL
1100 RUE COURVAL, 
LACHINE, QUEBEC H8T 3P5
Call: Mario Perrino, Michel Pouliot
Raymond Lanthier, Sean Ireland, 
Hugh Davis, Richard Martin 

514-633-5377
Fax (514) 633-6488

ACTION
TRAILER SALES INC.

ALUMINUM  
COMBO FLATS

DROP DECKS

TANDEMS/TRIDEMS • AIR RIDE

Over 200 Used Reefers In Our Yard . . . Ready To Roll!!

UTILITY 53' x 102" x 13'6"  
DRY FREIGHT VANS 

13,180 Lbs.
110" Door Opening

hendrickson Air ride 
suspension, Logistic side 

posts – ALum. or trAnsLucent 
roof AvAiLABLe, stAinLess reAr 

door cAse, 12" corrugAted 
steeL scuff Liner,  

24" steeL threshoLd pLAte. 
PRICEd RIghT!

53' x 102" high cuBe reefers, 
1071⁄2" i.h. front, 1091⁄2" i.h. reAr, 

981⁄2" i.W. recessed  
“e” trAck, h.d. duct fLoor, 

stAinLess front & reAr, 
vents, Led Lites –  
Weight 12.155 LBs.  
(stAndArd modeL)  

h.d. intrAAx Air ride susp. 
ALum. WheeLs.

UTILITY 3000R

2012 Wabash 52'6" x 102" ReefeR
Carrier Vector 6500 unit with diesel/electric, 1768 hours,  

2 rows “E” track, interior lights, flat aluminum floor, swing rear 
doors, Hendrickson air ride suspension, aluminum wheels, 

Maxon 4000lb tuck-away lift gate. Clean.

48' aND 53' ReefeR TRaILeRs
Equipped with all electric refrigeration units, both overhead 

and swing rear doors available.

(6) 2008 UTILITY 36' x 102" ReefeR VaNs
Carrier reefer units with low hours, overhead rear doors,  
2 rows recessed “E” track, interior lights, Hendrickson  

air ride suspension, Maxon 5500lb rail gates. 
Clean well maintained units.

(55) 2005/06/07 GReaT DaNe 53' ReefeRs
Thermo King SB210 units, 100 gal fuel tank, Neway  

6' spread air ride suspension, aluminum wheels, HD flat 
aluminum floor, 18" scuff liner, overhead rear door. 

Clean and well maintained fleet.

2008 - $23,500.
2009 - $27,000.

SPECIAL PRICING

(150) 2008/09 UTILITY AND  
GREAT DANE REEFER

trAdes from WeLL-mAintAined fLeet,
 cArrier 2100A reefer units, stAinLess 

front pAneLs, reAr doors, Wing 
pLAtes, vents, heAvY dutY fLAt  

ALuminum fLoors, 1 roW
recessed “e” trAck, hendrickson  

Air ride,  46k suspension, ALuminum 
WheeLs, pLus.....

New And Used Sales

Rentals 

Long Term Finance Lease

Full Service Trailer & Reefer Shops 
Providing Maintenance And Parts

2010 GReaT DaNe 53' fULL sTaINLess ReefeR
Thermo King SB210+ unit with 4975 engine hours, 

Hendrickson air ride suspension, aluminum wheels, disc 
brakes, duct floor, 2 rows “E” track, interior lights, front & 

rear vents, extra light pkg.  Priced To Move!!

(35) 2006/07/08  UTILITY 53' x 102" 
DX moDeL DRY fReIGhT VaNs

Swing rear doors, Hendrickson air ride suspension.  
Clean, certified, well maintained vans.

2007 UTILITY ReefeR “b-TRaIN” 31'TRaILeRs
Carrier Ultra units, 100 gal. tanks, curb side doors, anti-tip 
legs, lead trailer 6' spread, pup trailer 4' spread, aluminum 

wheels, Hendrickson air ride suspension, overhead rear 
doors, HD flat aluminum floor, interior lights, 24" aluminum 
scuff liner, 1 row recessed “E” track. Will Sell Separate.

(3) NeW 53' x 102" UTILITY sTeP DeCKs
Aluminum combo, front axle slide, winches

and straps.

AVAILABLE NOW!!Lease TeRmINaTIoNs

2 – 2008 PETERBILT 
SINGLE AXLE TRACTORS

cummins m11 engines,  
330 hp, 10 speed fuLLer 

trAns.,  185” WheeL BAse,  
LoW miLeAge units 

362,000 kms/275,000 kms.

“RefRIGeRaTeD sToRaGe VaNs 
– saLe oR ReNT”

Action Trailer Sales.indd   1 14-06-09   10:09 AM
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Bill Rethwisch won Best of Show at Shell SuperRigs for the second straight year with two different trucks.

CONCORD, NORTH CAROLINA 

For the second straight year, Bill Reth-
wisch’s rig won Best of Show at the 
Shell SuperRigs competition.

The prestigious truck show, held May 
15-17 at zMAX Dragway in Concord, 
N.C., awarded $10,000 for the top hon-
ours from Shell, another $5,000 from 
MAC Trailer and 50,000 Shell Rotella 
MyMilesMatter reward points. Reth-
wisch’s 2013 Peterbilt 389 also won the 

Best Engine and Best Interior categories. 
Last year, he won Best of Show with his 
orange and white 2012 Pete 389.

Austin Ashley took Best of Show 
runner-up (pocketing $4,000 from 
Shell and $3,000 from MAC Trailer) for 
his 2007 Pete 379. That rig also won 
Best Chrome and Best Theme.

Rounding out Best of Show honours 
was second runner-up Paul Rissler 
and his 1996 Pete 379.

In all, about $25,000 in cash and 

prizes was awarded at the show, which 
attracted working trucks from across 
the US and Canada. 

Twelve trucks were selected to ap-
pear in the 2015 Shell Rotella Super-
Rigs calendar.

The lone Canadian to win a prize at 
this year’s SuperRigs was Rodger Nel-
son of Saskatoon, Sask., whose 2013 
Peterbilt 389 placed fourth in the trac-
tor division (see related story, this 
page). Nelson won $500. 

It’s a repeat for SuperRigs star Bill Rethwisch

By Carolyn Gruske

CONCORD, NORTH CAROLINA 

Pouring rain and stormy skies created 
a grey, dreary and wet backdrop at the 
Charlotte Motor Speedway during the 
opening day of the Shell Rotella Super-
Rigs competition, but those conditions 
just made the orange and blue paint 
scheme that much more visible.

The two-colour treatment – com-
plete with highly-polished chrome 
and stainless steel accents – was Rod-
ger Nelson’s personal pick for his 2013 
389 Peterbilt. Orange is Nelson’s fa-
vourite colour, and blue matches the 
eight-axle double-drop trailer he pulls 
behind the truck. 

Nelson, who has driven for Titan 
Transport in Saskatoon, Sask. for 19 
years, thought he finally had a truck 
worthy of entering in the international 
custom truck show, and he wasn’t go-
ing to let a downpour stop him from 
getting his ride cleaned and polished 
and ready for judging. 

He had entered the Peterbilt in two 
previous shows, including one in Wal-
cott, Iowa where he won first place 
among trucks of the same year.  

Even though the truck is by no 
means finished yet – Nelson intends to 
customize the interior and change the 
seat coverings, adding more blue and 
orange as he goes, and as he is able 
to afford it – he’s proud of his truck 
and the way people perceive it. In 
fact, while the truck, which is led by a 
chrome lady perched on the top of the 
grille, doesn’t have an official name, 
it does have a catch phrase painted on 
the exterior.

“There is a country and western 
song called ‘She thinks my tractor is 
sexy,’” explains Nelson. “We were lis-
tening in a nightclub one night, and 
one of the girls said, ‘That’s the name 
of your truck, you have to put it on 
there,’ so I did. And it looks pretty 
good.” 

Although he didn’t place first, Nel-
son won fourth place in the SuperRigs 
tractor division, and took home $500 
in prize money. 

To watch Nelson point out some of 
his updates and customizations see 
http://tinyurl.com/ShellSuperRigs  

 

Saskatchewan 
represented 
among Shell 
SuperRigs 
winners

Rodger Nelson of Saskatoon, Sask. 
finished fourth in the tractor divi-
sion at Shell SuperRigs.

I N T R O D U C I N G  D E F E N D E R

Backed by an amazing 10-year guarantee, the new 
Defender is the toughest modular harness/lighting 
system in the world. Maxi-Seal’s exclusive Power 
Seal Technology® and Peterson’s Piranha® LED 
lighting fortifi es the system against moisture 
intrusion. Billions of test miles proved it. 
Give corrosion the beat down it deserves. 
Fight back with Defender.
*Full details on request.

KNOCK OUT 
CORROSION 

WITH 
DEFENDER.

*

Exclusive advances in modular harness technology make
Defender virtually impervious to moisture and corrosion.

4200 E. 135th Street  |  Grandview, MO 64030  |  816-765-2000  |  www.pmlights.com

NEW! DEFENDER System

MS-5207 Defender_TN/TW_2014.indd   1 3/7/14   11:39 AM
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tect the rights of medicinal users.”
Even if impairment levels are found 

to make driving unsafe, an employer 
may still have the obligation to retain 
the driver, Krupat pointed out.

“The company would still be required 
to try to accommodate the person if 
there was some other position available, 

or to try to work out a schedule with the 
person based on how many hours need 
to lapse after certain dosages before the 
person is deemed fit to drive,” he ex-
plained. “It certainly seems like there 
will be a great deal of litigation over this 
subject in the near future.”

Ron Marzel, a Toronto lawyer who 
specializes in Canada’s marijuana 
laws, says medical marijuana is not al-

ways impairing.
“For some people it can be impair-

ing,” he said. “It’s very unique to the 
individual. For some people, the use 
of medical cannabis can be impair-
ing and they shouldn’t be driving. For 
some people, however, it’s not impair-
ing and there have even been court 
cases where the courts have said, ‘Yes, 
this person was consuming cannabis, 

however based on the evidence they 
weren’t impaired – they were perfectly 
functional.’ So it’s a very tricky area for 
both employers and employees.”

Marzel warned against terminating 
drivers just because they use medical 
marijuana.

“If they terminate somebody or 
don’t give them a job simply because 
they use medical cannabis, that could 
be a violation of that individual’s hu-
man rights and the employer could 
find a human rights suit or complaint 
filed against them,” Marzel said. “I 
don’t think it’s sufficient on the part 
of the employer to say ‘You use can-
nabis, so we’re not going to hire you.’ 
They need to go a bit beyond that to 
assess whether or not the individual is 
indeed impaired by the use of medical 
cannabis, and there are drug recogni-
tion experts out there that can make 
that assessment.”

Domestic drivers who are terminat-
ed or denied a job simply because they 
use marijuana medicinally have the 
opportunity to fight back. If the carri-
er that terminated or denied them the 
position based on their use of medici-
nal marijuana is provincially regulat-
ed, they can file a complaint with their 
provincial human rights commission. 
If the carrier is federally regulated, 
they can do likewise with the Canadi-
an Human Rights Commission.

Damages through this avenue are 
usually capped at about $10,000, Marzel 
explained, and it could be three to eight 

Carriers may have to accommodate medical marijuna users

Edgar Murdoch is a user of medical marijuana. He also knows a 
thing or two about trucking. 

Murdoch, 79, spent four decades plying North American high-
ways as a professional truck driver. He says the career is largely to 
blame for him requiring the use of medicinal marijuana in retire-
ment.

“Changing headlights and fixing wiring without benefit of gloves 
on the bald, barren wastelands of Canuckistan when it’s -40 C with 
a 40 mph wind blowing up your ass has an accumulative effect 
which after 40, 50 or 60 years adds up to considerable arthritic 
pain,” Murdoch told Truck News. “I never did cannabis while I was 
on the road but I started last winter.”

Murdoch consumes his marijuana by baking it into oatmeal 
squares, complete with raisins, cacao, cinnamon, brown sugar and 
honey.

“My experience has been very positive,” he said. “There is still 
some discomfort but not the excruciating pain there once was and 
I can actually make a fist with my left hand, something I couldn’t 
do several months ago.”

Murdoch, who once held a position as safety officer within the 

trucking industry, said when used responsibly, medical marijuana 
shouldn’t preclude a professional driver from continuing their ca-
reer. 

“The frenetic madness surrounding the whole argument regard-
ing the use of this beneficial substance is driven by money and 
control and misinformation disseminated by the pharmaceuticals 
and other self-interest groups, not by sane reasoning or indepen-
dent research conducted by real scientists with nothing to gain,” 
Murdoch said. “If used responsibly, as in the use of all prescription 
drugs, the use of medical marijuana is no more dangerous to the 
safety of the motoring public than taking a Tylenol 3 with codeine, 
which can only be had on prescription. The sensible driver will 
take it prior to bedtime and trust me, it does lead to a much better 
night’s rest.”

Murdoch said taking medical marijuana before bed allows him 
to sleep eight hours straight. Furthermore, he said medical mari-
juana has a “curative” effect that other prescription drugs lack.

“Cannabis is not just therapeutic, but curative as well,” he in-
sisted, noting the arthritis in his hands has abated somewhat since 
he began using the drug. £

Retired driver touts benefits of marijuana
By James Menzies

Continued from page 1

Continued on page 10
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Truck or trailer type
Gentlemen, ____ your engines!
Zamboni driver’s workplace
Shifter selection
Big-rig operator
Defined traffic paths
Fast-lane actions
Snowstorm tire add-ons, perhaps
Unpaid truck-plant worker
Hank Snow’s “____ Everywhere” (3,4)
Mack vocational tractor
Hand protection
Succumbs to road salt
Smokey’s radar-gun target

Sleeper or guitar description (4,3)
Certain urban roads
“Smokey & the Bandit” Trans Am 
colour
Casual roadside eateries
CB-radio button
Ohio’s "Rubber City"
Turnpike tariffs
Documents processed at Customs
TV series “____ Truckers” (3,4)
Castrol synthetic gear lube
Clear-the-road sounds
OK, on the CB
They’re sometimes in the air
International-tractor trim level

PUZZLED?
DIESEL PARTICULATE FILTER
 Cleaning Service and Repairs

CLEAN
ASH 

LOADED

CLEAN FILTERS 

SAVE $$$

DPF AFTER-MARKET REPLACEMENT FILTERS NOW AVAILABLE

www.texisexhaust.com

         has
the solution.

905.795.2838
fax 905.678.3030

1.800.267.4740
Canada & U.S. hotline

Try it online at www.trucknews.com

SEE OUR AD PAGE 48
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10 CANADA

years before a decision is reached, but 
the process is free for the complainant. 

Alternatively, employees can hire a 
lawyer and initiate a Superior Court 
Action. This process is usually quick-
er and there is no limit on damages 

that can be sought, but Marzel ac-
knowledged the legal costs are often 
a deterrent. When pursuing a deci-
sion through the Superior Court, the 

process usually concludes within six 
to 12 months. Truck News has contact-
ed several truck insurance specialists 
to find out if medical marijuana users 
are insurable. However, they declined 
comment, as no formal policies seem 
yet to exist. £

Human rights complaint an option for drivers
Continued from page 9
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Call our Watts Line from anywhere in Canada

1-800-268-0871
DON STEWART

905-453-6724

MANUFACTURER OF ALUMINUM , STEEL & STAINLESS STEEL TANKS
We provide true “One Stop Service” for our customers: Manufacturing, Service, Parts & Support from our facility
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P-742
•  EGW Pup Trailer

•  Tandem/Tandem 30,000L

•  3 Comp’t TC-306

•  Spring suspension

•  We will modify to suit 

your truck

T-750
•  2004 Sterling with Cat C15

• Under frame trailer hitch

•  20,000L 4 Comp’t

•  Bottom Load/Vapour 

Recovery

•  Mid-Com single system

P-566
•  Advance Pup Trailer

•  Single/Single 20,000L

•  2 Comp’t TC-306

•  Spring suspension

•  We will modify to suit your 

truck

SINGLE & TaNdEm axLE
ProPaNE barrELS

IN SToCK! morE ComING!

SINGLE aNd TaNdEm axLE
PETroLEUm barrELS

IN SToCK!

DEPENDABLE
Truck & Tank

LIMITED
BRAMPTON, ONTARIOwww.dependable.ca

“DEPENDABLE” USED TANK TRUCKS

DEPENDABLE QUALITY FOR OVER 38 YEARS!  PRODUCTS * SERVICE * PARTS

T-678
•  Tandem Fuel Truck

•  2003 Sterling

•  20,000 L/4 Compartment

•  Dual Pumps

•  “Blanked” Bottom Loading

CAB & CHASSIS ON ORDER
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R. Elliott
I’m against the use of marijuana for 
pretty much any workplace environ-
ment especially when it’s currently an 
illegal drug (medical use excluded) 
and especially when it potentially af-
fects others’ safety.

Jim
Marijuana is a drug, no matter in 
which form, no matter what the cir-
cumstances, whether it has been ap-
proved by a doctor or not. It causes an 
increase in heart rate, blood pressure, 
breathing rate and a decreased reac-
tion time. The effect can last for hours. 

Even though you may be able to 
manage its effects by limiting its use 
at certain times, one can never be sure 
that a driver will start his/her shift 
and choose to manage their pain by 
consuming the drug while on duty or 
just before duty. 

Greg
Pot is pot and if you’re using it for rec-
reation or for medical reasons you do 
not need to be on the road in a Class 8 
truck after using it. 

Lori
Medicinal marijuana is a weed not a 
synthetic drug manufactured by phar-
maceutical companies. There has nev-
er been a documented death caused 
by an overdose of pot ever! There have, 
however, been many documented cas-
es of overdoses of morphine, oxy and 
alcohol, two of which doctors are pre-
scribing on a daily basis and people 
are taking these drugs and working 
completely out of it.

James
I own a small trucking company. If you 
are driving a Class 8 vehicle fully load-
ed or not, you need to drive for those 
around you and not just yourself. 

If your reaction time has been 
slowed by a drug (medical or not) and 
someone else close to you loses control, 
now you do not have the reaction time 
you need on a normal mind and body 
function.

Justin 
This poor woman is stuck choosing 
between suffering or being employed? 
That is absolutely unacceptable. For 
all the people who have negative com-
ments, I regret to say that a large num-
ber of you will one day change your 
opinion of this harmless plant when 
one of your loved ones finds relief from 
medical marijuana.

Will 
As a professional driver I have to be fit 
for duty. So how does using medicinal 
marijuana make (me) fit for duty as a 
professional driver? If you can’t drive 
truck without it, then go home and 
find another profession. 

Angel
I too was not hired by a company for 
failing the pre-employment drug test, 
although I had worked there through 
a service for two years prior to the test. 
Although I have a job in Canada only 

and no longer use marijuana I am 
back on T3s, (of) which I take approxi-
mately 200 per month.

Helen
I would advise everyone to become 
familiar with the Canadian Human 
Rights Commission’s Policy on Drug 
and Alcohol Testing.

Although each circumstance can 
have grey lines, this is a well-docu-
mented outline, which Canadian com-
panies should be using to ensure their 
internal policies do not contradict that 

of Human Rights. 
Before everyone gets all up in arms 

with me regarding how truck drivers 
should be screened for drugs and alco-
hol, I agree. 

However, we cannot take the rules 
and make them fit and until such time 
as legislation catches up with the sci-
ence of these substances we are ob-
ligated to ensure everyone is treated 
equally under the law. 

You said it…
Readers have had a lot to say about the use of 
prescription marijuana by truck drivers. Here’s a 
sampling of opinions shared on Trucknews.com.

Mark
My limited understanding is that the 
active ingredient for pain relief is not 
the same as the active ingredient for 
getting high, and that pharmaceuti-
cal companies are endeavouring to 
produce marijuana that has the for-
mer and not the latter. Which seems to 
make it obvious that drug tests should 
be testing for the former ingredient 
and not the latter too. £

Carriers may worry about drivers mixing prescription pot with driving.
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By Sonia Straface

According to a recent Health 
Canada projection, there are 
approximately 40,000 medi-
cal marijuana users in the 

country; a number that is expected to 
rise in the coming years as the move to 
legalizing recreational weed is still be-
ing debated. 

There aren’t any official numbers on 
how many of the 40,000 are profession-
al drivers, but do you know many puffs 
of a joint or marijuana pills you can 
take before an officer can charge you 
with impaired driving? 

You’d be surprised to know that 
there really isn’t a legal limit to how 
much dope you can smoke before you 
put your vehicle in drive because there 
isn’t an accurate enough way to mea-
sure how much someone has ingest-
ed. There is no weed Breathalyzer or 
blood-to-cannabis concentration limit 
in Canada to determine someone’s in-
sobriety like there is for alcohol. There 
is also no way to determine when or 
how long ago cannabis was ingested 
since the substance can stay in one’s 
system for days or even weeks. 

And for some, where medical mari-
juana is used for pain relief and the 
drug is constantly in the bloodstream 
because of regular use, this grey area 
between medical marijuana and driv-
ing expands even further since their 
marijuana, in the eyes of the Canadian 
government is technically completely 
legal. 

This blurs the lines when a medi-
cal marijuana user is pulled over (case 
after case in Canada are being thrown 
out because of the fact that there is no 
established insobriety limit) or is de-
nied an employment opportunity when 
they fail a pre-employment drug test 
for say, a truck driving job. 

•
Canada was the first country to adopt a 
system for regulating the use of medi-
cal marijuana when it introduced the 
Marihuana Medical Access Program in 
2001 when at the time, there were less 
than 100 people authorized to possess 
medical marijuana. After the first year, 
that number climbed to close to 500. 
And now, Health Canada is estimating 
that by 2024 there will be 450,000 med-

ical marijuana users in the country. 
However, to possess medical mari-

juana legally in Canada is no easy feat. 
You are required to apply for permis-
sion and can only be approved by a li-
censed medical doctor who finds your 
symptoms and conditions fall with-
in Health Canada’s rigid categories. 
The first category claims that you can 
apply if your doctor deems you have 
“any symptom within the context of 
compassionate end-of-life care” or if 
you suffer from severe pain or muscle 

spasms caused by multiple sclerosis, 
spinal cord injury or disease, severe ar-
thritis or if you have seizures caused by 
epilepsy. In addition, the first category 
allows for people suffering from AIDS/
HIV and/or cancer who suffer extreme 
nausea, weight loss, anorexia or pain. 
If you don’t fall into this category, you 
must fall under category two, which 
outlines a medical condition wherein 
traditional treatments failed to relieve 
extreme symptoms, in order to apply. 

Medical marijuana can be ingested 
many different ways depending on the 
preference of the user. Smoking a joint 
is the most common ingestion of the 
drug because it is a fast way for a pa-
tient to feel the positive effects. Medi-
cal marijuana can also be taken in pill 
form or it can be eaten so the health 
risks associated with smoking (such as 
shortness of breath or higher risk of de-
veloping lung cancer) are avoided. 

Contrary to popular belief, medi-
cal marijuana and street marijuana 

are not the same thing. The major dif-
ference between the two is where the 
drug comes from. Buying marijuana 
legally in Canada from a manufacturer 
ensures that the quality of marijuana 
is consistent and controlled by Health 
Canada because the production of the 
drug in this environment is standard-
ized. 

As well, when buying marijuana ille-
gally on the street, there is a greater risk 
with what you could get. 

“It’s just a matter of ensuring there’s 
a quality product and that you’re not 
getting (marijuana that has been) cut 
with other things or (marijuana) that 
has been grown in a dirty environ-
ment,” said Jamie Shaw, president of 
the Canadian Association of Medical 
Cannabis Dispensaries (CAMCD), on 
why medical marijuana is safer than 
marijuana bought on the street.

As well, the people using medical 
marijuana and those buying mari-
juana illegally for recreational use are 
ingesting the drug for different rea-
sons. Medical marijuana users aren’t 
necessarily looking for a high – they 
are seeking pain relief, or are trying 
to curb side-effects like nausea or loss 
of appetite because of pre-existing 
conditions or diseases such as cancer 
or AIDS/HIV. Recreational users are 
more often than not using the drug to 
receive a high from the drug’s psy-
choactive effects. 

Craig Jones, the executive director of 
the National Organization for the Re-
form of Marijuana Laws (NORML) in 
Canada explained that there are two 
cannabinoids that are particularly im-
portant in medical marijuana that af-
fect the user – THC and CBD. 

THC is the psychoactive component 
that is most often associated with the 
feeling of “getting high” from the can-
nabis plant. CBD, on the other hand, 
is the cannabinoid in marijuana that 
alleviates pain for the user. Jones says 
that it’s possible to vary the potency of 
one cannabinoid over another depend-
ing on the strain ingested or preferred 
by the user. 

“For example, there are strains of 
cannabis which feature 75% CBD and 
you can’t get high off it,” he said. “How-
ever it is also evident for some people 
– and this is where it gets tricky – that 
they don’t get the full benefit of pain 
relief without a little bit of the effect of 
THC.”

All about medical marijuana
The drug nearly half a million Canadians 
are expected to be legally using by 2024

Continued on page 14

There are strains of cannabis which 
feature 75% CBD and you can’t get high 
off it.”
Craig Jones, NORML
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The fact that there are a countless 
number of strains of cannabis that can 
all be used for different effects only 
adds to the confusion of what techni-
cally constitutes as driving while under 
the influence of marijuana, in Canada 
anyway.  

Though Jones’ organization de-
scribes itself as being anti-prohibition 
(which is not to be confused with being 
pro-cannabis) he claims it’s not true to 
say that regular users of medical mari-
juana are actually driving high.    

“Cannabis does impair motor perfor-
mance particularly in higher-level dos-
es,” he said. “But people who use can-
nabis medicinally become skilled at 
titrating their dosage to their systems. 
So it’s not entirely accurate to say that 
medical users are driving while high 
because they in some cases need very, 
very little of their particular strain in 
order to alleviate the pain.”

Shaw agreed with Jones, saying: 
“While so much of (driving while im-
paired by using cannabis) has to do 
with what you’re using, why you’re us-
ing it and how you’re using it, if you’re 

somebody who smokes a joint for the 
first time at a party, then you’re prob-
ably not in a good shape to drive.  But if 
you’re somebody who’s using it at night 
to go to sleep, it’s only going to have 
beneficial effects” 

Even so, the safety concerns of mari-
juana are what fleet executives worry 
about when deciding to hire someone 
who is a user of medical marijuana. 
Marijuana is known to impair one’s 
short-term memory and can alter one’s 
decision-making and their mood. Most 
concerning to trucking companies is 
that marijuana reduces one’s motor co-
ordination and slows down reaction 
time for users; the National Institute 
on Drug Abuse claims a recent analysis 
of several studies found marijuana use 
more than doubles a driver’s chance of 
being in an accident.

However, pot may not be the only 
option for you if you are in pain. Many 
doctors will recommend prescription 
drugs such as Percocet, oxycodone or 
Tylenol 3 for severe pain before sug-
gesting medical marijuana. Unlike 
marijuana, which has a bad rap be-
cause of the stereotypical image of the 
pothead or stoner, these drugs can be 
just as – if not more – dangerous if tak-
en before driving. 

Tylenol 3 (commonly called T3) is a 
narcotic that contains codeine and is 
often given to those suffering from pain 
caused by a multitude of reasons. Even 
though T3s are easy to obtain and in-
gest, they are known to cause drowsi-
ness, dizziness and even blurred vision.

This begs the question of what is 
safer – a driver suffering from chron-
ic pain taking medical marijuana af-
ter work hours and well before a driv-
ing shift, or a one who pops a T3 before 
heading out on the road to help relieve 
their pain? 

•
Though Canada’s laws around pot and 
driving are still being developed, it’s 
still not a good idea to cross the border 
if you’re a user of medical marijuana. 
In the United States, marijuana is still 

categorized as a Class 1 narcotic and 
the DOT does not allow for its use me-
dicinally.

When it comes to employment drug 
tests in Canada, Jones said it is im-
portant to note that for regular users 
of marijuana (recreational or not) the 
drug will never leave the bloodstream. 
This may make it difficult for drivers, 
HR reps or fleet executives to under-
stand why someone who is a medi-
cal marijuana user could fail a pre-
employment drug test even though it 

may have been weeks or months since 
they’ve last ingested cannabis. Jones 
says that at the end of the day, cannabis 
affects everybody differently, which is 
the cause for all the confusion around 
driving laws and marijuana. 

“It’s a case-by-case situation be-
cause everyone metabolizes canna-
bis differently,” said Jones. “For ex-
ample, when you metabolize cannabis 
through the liver – which is when you 
take it orally – that produces one form 
of pain relief but that effect is going 
to be different from person to person. 
But, it’s going to take a long time to fig-
ure out what the precise dosage (bal-
ance between THC and CBD) is to that 
achieve maximum safety while getting 
optimal pain relief.”

So, what’s next for those Canadian 
medical marijuana users who work in 
the trucking industry? 

Unfortunately, it’s pretty much a 
waiting game until the government 
and insurance companies sort things 
out.   

More Canadians expected to turn to prescription pot
Continued from page 12

Everyone 
metabolizes 
cannabis 
differently.”
Craig Jones, NORML

“

The number of 
marijuana strains 
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sanctioned producers.
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Health Canada 
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of dried marijuana.

60

$8

The number of licensed 
medical marijuana 
producers in Canada.

The number of Canadians who are  
authorized to have medical marijuana today.

The estimated number of registered users 
in 2024 as projected by Health Canada.

The amount Health Canada estimates 
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MEDICAL MARIJUANA BY THE NUMBERS
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MONTREAL, QUEBEC

FPInnovations’ Performance Innova-
tion Transport (PIT), a not-for-prof-
it engineering and research group, 
announced it is offering 20% off its 
memberships to f leets that join be-
fore June 30. 

Today, more than 50 North Ameri-
can for-hire and private fleets (rang-
ing in size from 25 to more than 1,700 
trucks) are PIT members.

PIT says the benefits for the North 
American fleets becoming members 
of the organization include: the abil-
ity to choose which new technologies 
and operational practices are submit-
ted for fuel efficiency testing; access to 
past test results of fuel-efficient claims 
of different technologies; access to the 
group’s engineering resources and im-
plementation services; and peer net-
working opportunities for fleet owners 
and managers.

“Leveraging the disciplined PIT 
testing protocols allows member car-
riers to focus our efforts on core com-
petencies, including managing our 
f leet operations,” said Chris Trajkovs-
ki, vice-president, f leet maintenance 
at Bison Transport. “Without inter-
nal engineering expertise, f leets can-
not effectively determine the merits 
or quantify the net impact of fuel ef-
ficiency technology claims on f leet 
performance. If you have not yet been 
involved as a member f leet of PIT, I 
strongly encourage you to consider 
the benefits it would bring to your op-
eration.”

“By providing our fleet members 
with accurate results on the return 
on investment they can expect from 
green technologies and practices, they 
can make more effective capital in-
vestments,” added Yves Provencher, 
director of PIT. “Our proven controlled 
test-track fuel efficiency evaluation 
procedures include the most strin-
gent testing protocols and guarantee 
independent verification of a technol-
ogy’s fuel efficiency performance. The 
result is a fuel savings projection that 
is highly representative of what a fleet 
can expect to realize in actual ser-
vice.” 

PIT looks to expand 
fleet membership

Trucking awards 
scholarships
WATERLOO, ONTARIO

Scholarships were awarded by the truck-
ing industry at the fifth annual Trades & 
Apprenticeship Awards presentation in 
Waterloo. Vania Agostinho was awarded 
the Trailcon Leasing Trailer Service Tech-
nician Scholarship for excelling in the 
truck trailer module. Agostinho said she 
has always had a flare for the automotive 
sector despite others thinking that it is 
“too difficult to learn and work in a male-
dominated industry.”

Al Boughton of Trailcon Leasing com-
mented: “We see this as a great opportuni-
ty to give back, and to help a deserving in-
dividual get the necessary training that will 
open doors to a career in a skilled trade.”

In addition, Glasvan Great Dane gave out 
two scholarships to worthy students. The 
Great Dane Truck Trailer Service Technician 
Scholarship was awarded to Neil Sullivan 
and Jason Reinhart as they were the top ac-
ademic achievers in Conestoga’s College’s 
motive power fundamentals program.

“Once again, we are thrilled to see our 
scholarships awarded to such deserving 
and dedicated students,” said Paul Cob-
ham. “This is a great opportunity to reach 
out to students who have set their sights 
on employment in the truck and truck-
trailer service industry, and provide them 
with some financial assistance to help fund 
their studies.” 
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n an attempt to bring more 
awareness to the pressing state of the 
poor wellness of those in the truck-
ing industry, Healthy Trucker – a divi-
sion of NAL Insurance – has launched 
a Healthy Fleet Challenge where par-
ticipating industry members will have 
a go at collectively walking around 
the world in the month of July (that’s 
25,000 miles for whoever is counting.) 

The challenge is designed to be a 
fun way to promote a healthy, active 
lifestyle that is easy and exciting to up-
keep. 

Participants in the challenge will be 
wearing a FitBit device – a pedometer 
that connects to your smartphone to 
track your steps on a daily basis. Those 
who choose can download the Moves 
app instead, that works the same way 
at the FitBit device. The competitors’ 

Are you ready, boots? 
Start walkin’

steps will be tracked on an online 
leaderboard to create friendly com-
petition between the participants. 
The hope is that by the end of July, the 
combined participants’ steps total 
25,000 miles or more. 

What sparked the birth of this 
competition is the plain fact that the 
health issues surrounding the trans-
portation industry are no secret. 

It’s an industry that is very seden-
tary and doesn’t seem to be as active 
as their working class counterparts; a 
study published in January of this year 
from the National Institute of Occu-
pational Safety and Health (NIOSH) 
found that nearly 75% of truck drivers 
sampled in America were categorized 
as being obese. 

This statistic makes obesity twice 
as prevalent in the trucking industry 
as it does in the rest of the US working 
population.  

Though the challenge isn’t driv-
er-specific and is mostly geared to-
wards the business executives, Glenn 
Caldwell vice-president of sales at 
NAL Insurance said that this sort of 
top-down education and promotion 
of health and wellness is the best way 
to start changing the image of the in-
dustry. 

“We all understand that we’re liv-
ing in an industry that is maybe not 
the healthiest out there right now,” 
he said. “A lot of that comes down to 
the sedentary lifestyles that the driv-
ers live. Our goal is to get them up and 
moving more.”

Melodie Champion, nutrition and 
fitness coach and representative of 
Healthy Trucker also added that most 
people who work in an office environ-
ment, like business executives and 
those who sit a lot, like drivers, often 
forget about the health risks involved.  

“I think health and wellness is kind 
of a secondary thought for most indus-
tries and for most people,” said Cham-
pion. “We don’t want to do anything 
about [our health] until it’s too late 
and we are sick and unhealthy.”

In addition to the challenge pro-
moting health and wellness, Caldwell 
noted that it can also be good for 
business, since he says wellness 
could be the answer to the lack of 
drivers that is subsequently plaguing 
the industry. 

“A big issue we have is the driver 
shortage,” he said. “A lot of it comes 
down to retention and being able to 
attract and retain quality owner/op-
erators and drivers, and wellness is 
the way to do that. Drivers want to be 
taught how to eat better and be more 
active so they can be healthier for 
their families.”

Unlike other initiatives to get the 
industry healthier, the Healthy Fleet 
Challenge isn’t just about weight loss. 

“We find a lot of our members’ (con-
cerns) on the Healthy Truck program 
aren’t just about weight loss,” said 
Champion. “(They are to) decrease 
stress and increase their activity lev-
el, so we wanted to do something that 

By Sonia Straface

16 CANADA

I
The Healthy Fleet Challenge aims to get drivers 
and others in the industry to walk the equivalent 
of a trip around the world in July
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everyone across the board is capable 
of doing. Everyone can walk, so that’s 

why we decided to do a walking  
challenge.”

These Healthy Trucker walking 
challenges have made a significant 
impact earlier this year.  

Debbie Sparks, vice-president of the 
Truckload Carriers Association (TCA) 
had nothing but good things to say 
about them since the TCA had their 
own Healthy Trucker-run challenge at 
the TCA convention this past March. 

The TCA Challenge had 11 offi-
cers of the TCA equipped with wear-
able FitBit devices to count their steps 
through the three-day convention. 
The results were staggering. 

Combined the participants logged 
nearly 1.6 million steps and walked 
more than 790 miles in just three short 
days. 

“It was amazing the feedback we 
got,” said Sparks about when she ini-
tially told the TCA officers about the 
challenge. “They immediately started 
challenging each other. They just re-
ally got 100% behind it.”

During the gala and auction at the 
convention, there was a one-year 
health and wellness package up for 
grabs. 

“The bidding got so crazy, I’m not 
sure what happened,” said Sparks. 
“But the audience challenged the guys 
at NAL to throw up two more one-year 
packages. We had three huge winning 
bidders all over $10,000, that they each 

spent on a one-year health and well-
ness program for their corporate  
companies.”

Sparks believes that by starting the 
push towards a healthier lifestyle with 
business executives, the message will 
trickle down to drivers and others in 
the industry. 

“I’ve had a lot of people tell me, ‘Five 
to ten years ago we tried to do health 
and wellness’ but the real difference 
I’m seeing today is that it’s actually 
starting from the top down,” she said. 
“And that’s where change is going to 
happen. You know, business leaders 
adopt it and now we’re really seeing a 
huge impact.”

Proceeds from the $1,000 donation 
to enter the upcoming Healthy Fleet 
Challenge will go directly to the Heart 
& Stroke Foundation and the Make-A-
Wish Foundation. To get your business 
on the path to wellness or to get in-
volved in the Healthy Fleet Challenge 
that begins on July 1, please visit www.
healthyfleet.com or call 855-422-8333 
to register.   

Our goal is to 
get them up and 
moving more.”
Glenn Caldwell

“

Trucking HR 
Canada seeks 
opinions on 
women in 
trucking industry
Ottawa, OntariO

Trucking HR Canada is conducting a series 
of surveys so it can better understand the 
issues and challenges faced by women in 
the trucking industry.

The surveys – for employers of both 
sexes, women already working in the 
industry and career-seekers – sup-
port the organization’s new Women with 
Drive project and can be completed in 
about 10 minutes. They are accessible 
at www.TruckingHR.com.

“Rather than relying on anecdotal evi-
dence, these surveys will give us the data 
needed to develop the practical tools 
which will help fleets recruit and retain 
more women,” says Angela Splinter, CEO of 
Trucking HR Canada.

Women represent close to 48% of Can-
ada’s labour force, but just 3% of Cana-
da’s truck drivers, technicians and cargo 
workers. 

They also represent just 11% of manag-
ers, 13% of parts technicians, 18% of dis-
patchers, and 25% of freight claims/safety 
and loss prevention specialists, Trucking 
HR Canada points out. 

TM
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VANCOUVER, BRitish COlUmBiA
 

ediator Vin-
cent Ready has 
released his 
recommenda-
tions in light 
of the strike by 
container truck 

drivers working out of Port Metro Van-
couver.

Ready was appointed to mediate the 
situation by the federal and B.C. pro-
vincial governments as part of their 
Joint Action Plan (JAP) to end the labour 
stoppage by the unionized members 
of Unifor-Vancouver Container Truck-
ers’ Association (VCTA) and by the non-
unionized owner/operators who belong 
to the United Truckers Alliance (UTA).

In releasing his recommendations, 
Ready acknowledged just how compli-
cated the situation is at the port, and 
how difficult it will be to implement 
fixes. 

“We make the recommendations ac-
knowledging that some of the com-
mitments made will have to be imple-
mented in the shadow of Marine Act 
requirements and lawsuits. That said, it 
is our view that immediate action must 
be taken with respect to wait times. To 
date, drivers have not been compensat-
ed for wait times and in our opinion, it is 
necessary to provide recommendations 
to assist in facilitating such compensa-
tion,” he wrote.

Ready provided a formula for paying 
drivers for wait times, and established 
that the fee must be forwarded to driv-
ers, and not retained by the trucking 
companies. 

“Port Metro Vancouver will estab-
lish a mechanism for directing the 
Terminal Gate Efficiency Fee (ie. wait-
ing time fee) to be paid to the truck-
ing companies who will be required to 
pass the fee on to independent owner/
operators. Starting seven days after a 
return to work, the Terminal Gate Effi-
ciency Fee shall be paid at $50 per trip 
for time spent waiting at port termi-
nals (Deltaport, Fraser Surrey Docks, 
Vanterm, Centerm) after 90 minutes 
of waiting time. At two hours of wait-
ing time, an additional $25 fee will be 
paid per trip. At two-and-a-half hours 
of waiting time, an additional $25 fee 
will be paid per trip. Each additional 
half hour will be paid at a rate of $20.”

He also compiled a list of where the 
drivers need to be located at each ter-
minal before the wait time calculations 
kick in. 

Ready looked at the issue of trucks 
lacking GPS technology that can be 
used to track locations and wait times. 

“We acknowledge that PMV has 
worked hard to expedite the GPS pro-
gram and we understand that it is PMV’s 
intention to have all trucks fitted with 
electronic monitoring devices in early 
July 2014. That said, it is clear to us that 
as each day passes without a mecha-
nism for tracking wait times, the is-
sue respecting how to gather, enforce 
and pay the wait times for those trucks 
which do not have GPS devices becomes 
more and more complex.”

To address that issue, he said the port 
needs to create a manual mechanism 
for tracking wait times, and that must 
happen before May 28. He also suggests 
that method remain in place until all 
trucks accessing the port are equipped 
with GPS units. 

Ready stated in no uncertain terms 
that drivers should be paid for their 

time, and that there should be serious 
consequences if that doesn’t happen. 

He did, however, make one series of 
exceptions when it came to paying for 
wait-times. 

“We recommend that wait times relat-
ing to double ended moves and events 
beyond the control of the terminals 
(weather related events, power interrup-
tions, and terminal operating system 
outages) be exempt from the wait time 
calculations,” at least until such time as 
those issues have been further studied 
and solutions can be put in place to ad-
dress those situations. 

Responding to Ready’s recommenda-
tions, federal minster of transport Lisa 
Raitt, and Todd Stone, British B.C’s min-
ister of transportation and infrastruc-
ture issued a joint statement expressing 
their appreciation for the recommenda-
tions. 

“Mr. Ready has submitted recom-

mendations to Transport Canada offi-
cials, which will be acted upon quickly. 
These recommendations allow for wait 
times to be measured and truckers to be 
compensated accordingly, consistent 
with the Joint Action Plan. 

“It doesn’t end here. Discussions on 
further steps to implement the Joint Ac-
tion Plan and on long-term solutions for 
stable and efficient trucking operations 
at Canada’s busiest port will contin-
ue. We are confident all parties will con-
tinue to work together to achieve long-
term stability at the port.”

A Unifor spokesperson also issued a 
statement on behalf of its members. 

“This announcement clears the way 
for wait time payments to start flowing 
freely to truck drivers despite the efforts 
of some groups to obstruct the plan for 
stability,” said Gavin McGarrigle, Uni-
for’s B.C. area director.

“We believe this announcement 
should send a strong message to all 
stakeholders that the Joint Action Plan 
will be fully implemented and that sta-
bility is preferred to chaos. It’s time for 
those opposing this plan to get with the 
program and realize that the days of un-
dercutting and downloading costs onto 
drivers are over.” 
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stabilize 
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put into 
place
By Carolyn Gruske

The days of 
undercutting 
and downloading 
costs to drivers 
are over.”
Gavin McGarrigle, Unifor
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T R U C K  S A L E S

2009 FREIGHTLINER CASCADIA
Detroit Diesel DD15 505 H.P. engine with 

Fuller 13-spd. trans. 3.7 ratio and 230 W.B. 
12/40 axles. 2 beds. Price $48,900.

2010 VOLVO VNL670
Volvo VED13 485 H.P. engine with Fuller 13-spd. 

trans. 3.70 ratio and 223 W.B. 12.5/40 axles.  
61” Raised Roof sleeper. Price $59,900.

2010 VOLVO VNL670 
Cummins ISX 500 H.P. engine with Fuller 13-spd. 

trans. 3.55 Ratio and 214 W.B. 12.5/40 axles.  
70” RaisedRoof Sleeper. Price $57,900.

2010 FREIGHTLINER CASCADIA
505 H.P. Detroit Diesel DD15 engine with  

Fuller 13-spd. trans. 3.73 Ratio with a 236 W.B.  
12/44 axles. Price $58,750.

1-800-875-9017
1285 Shawson Drive, 

Mississauga Ontario L4W 1C4 
Fax: 905-564-3419
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 401

TRUST THE BEST 
63 YEARS EXPERIENCE

17 LOCATIONS
OVER 2,000 POWER UNITS

CONFIDENCE + 90 Days / 25,000 Mile 
Warranty / No  Deductible!*
Get a certified truck with Safety and Emissions included!
Take advantage of our Quick, Hassle-Free, In-House Finance!
Count on Professional Experts who really care about you!

*Conditions Apply Depending on Kilometers and Year of Vehicle

HIRING HEAVY TRUCK SALES CONSULTANTS

2011 KENWORTH T660
Cummins ISX 455 H.P. engine with Fuller 13-spd. 

trans. 3.58 ratio, 230 W.B. 13.2/40 axles. 
Leather interior, moon roof. Price $75,900.

2011 VOLVO VNL670
Volvo VED13 435 H.P. engine with Fuller 13-spd. 

trans. 3.55 ratio and 221 W.B. 12.5/40 axles. 
Super clean truck. Call for Price.

2103 VOLVO VNL780
Cummins ISX 450 H.P. engine with Fuller 
13-spd. trans. 3.25 ratio and 224 W.B. 

13.2/40 axles. Wide tires. Price $89,950.

2012 VOLVO VNL630
Volvo VED13 500 H.P. engine with Fuller 18-spd. 

trans. 3.73 Ratio and 214 W.B. 14.6/46 axles. 61” 
MidRoof Sleeper. Price $78,500.

2009 VOLVO VNL630
Volvo VED16 500 H.P. engine with Fuller 13-spd. 

trans. 3.36 Ratio and 225 W.B. 12/40 axles.  
61” MidRoof Sleeper. Price $48,950.

3You Can Rely On Arrow 
to Start Off Right

7 UNITS

DEF/SCR

DEF/SCR
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20 quebec

By Carroll McCormick

MONTREAL, QuEbEc

The federal government insists that tolls 
are non-negotiable for the replacement 
Champlain Bridge. Montreal area politi-
cians say, ‘No way.’ Quebec’s trucking in-
dustry says ‘Yes’ and ‘No.’

The Harper government worked tolls 
into its 2014 budget, noting in its Eco-
nomic Action Plan 2014 Act, No. 1, “The 
New Bridge for the St. Lawrence Act will 
… provide the Minister of Public Works 
and Government Services with the au-
thority to enter into an agreement with a 
third party (P3 partner as operator) and 
for the latter to collect tolls, fees or other 
charges that may be imposed in respect 

of the bridge.”
The federal government announced 

this year that the new bridge will be a 
public-private partnership (P3) and that 
there will be a toll on it when it opens in 
2018. Although no one knows, or is just 
not saying how much the toll will be, fed-
eral Infrastructure Minister Denis Lebel 
has said that $7 is incorrect; rather, it will 
closer to what is being charged for the 
A30 ring road ($1.50 per axle for trucks) 
and the A25 ($2.50 per axle for trucks 
during peak periods and $1.88 per axle 
for off-peak periods).

Really? The A25 cost $500 million 
and the A30 cost $1.5 billion. The new 
Champlain Bridge will supposedly cost 
between $3 and $5 billion. If tolls reflect 
construction costs, perhaps $7 is the bet-

ter guess. Gregory Thomas, federal di-
rector, Canadian Taxpayers Federation, 
believes that to avoid price gouging, an 
independent commission should regu-
late tolls. 

“We think that the bridge developer 
should have to make the case to a third-
party regulator for the bridge tolls.” Fur-
thermore, he notes, “We don’t see a very 
transparent connection between fuel 
taxes that are collected and the building 
of roads. In our view it would be better to 

replace regular fuel taxes with tolling.”
In any case, tolls on the new Cham-

plain Bridge appear to be a fait accom-
pli. “The only thing remaining,” says 
Marc Cadieux, director general, Que-
bec Trucking Association (QTA), “is ‘how 
much will it cost?’”

Quebec politicians, including Mon-
treal Mayor Denis Coderre, are against 
the toll. 

“The trucking industry is opinion-
ated on both sides. Some say, ‘Say no to 
tolls, Marc,’ and others say, ‘Just lobby 
that the fees will be feasible’,” Cadieux 
says. However, he elaborates, “There has 
to be a financial incentive to use it. I am 
here to represent the fluidity of the high-
way transportation, reasonable costs 
and that new toll charging systems not 
be invented.” 

Cadieux is referring to the fact that the 
A30 and A25 have different tolling sys-
tems. Worse, the A25 consortium adds 
an extra $5.20 administration fee on the 
toll for users who do not have transpon-
ders. This triggered a class action lawsuit 
last year.

“The QTA is fighting (the different toll-
ing systems), to not reinvent what already 
exists. The government should oblige 
the P3 to use a common toll system,” 
Cadieux says. He adds that Lebel is aware 
of this problem. 

“Consumers have every right to de-
mand (standardized toll collection tech-
nologies),” Thomas comments.

If tolls cost less than the cost of fuel, 
time and wear and tear on trucks inch-
ing across the current Champlain Bridge, 
that would benefit the trucking indus-
try. As currently envisioned, the replace-
ment bridge will have three lanes in each 
direction, as does the Champlain Bridge 
now. Unlike the current bridge however, 
which reserves one lane inbound in the 
morning and one outbound in the af-
ternoon and evening for buses, the new 
bridge will have a dedicated inbound 
and a dedicated outbound lane for pub-
lic transit. Hopefully, the replacement 
bridge will be able to easily digest current 
and future traffic. Lower prices during 
off-peak hours, although apparently not 
part of the public discussion right now, 
could even help smooth out the daily 
traffic flow, and offer truckers an option.

“If you have peak hour tolling the 
trucking industry could make a rational 
decision when to use the road, to use it at 
non-peak times,” Thomas suggests.

There is a concern that vehicles could 
swarm free alternatives to the new 
Champlain Bridge, such as the Jacques 
Cartier and Mercier Bridges, the Lafon-
taine Tunnel or even the A40 to and from 
Trois-Rivieres. This may not happen, but 
still, there could be unintended conse-
quences, even if only locally. 

For example, Valleyfield has been 
complaining that eastbound trucks that 
skirt the A30 tollbooths are a noisy nui-
sance. They do this by exiting the A20 
onto Boulevard Monseigneur-Langlois 
and then reconnecting with the A30 be-
yond the tollbooths. “There has been 
pressure. This is a debate within the de-
bate,” Cadieux says. 

For whom the bridge tolls
A battle rages over tolls on the new 
Champlain Bridge in Montreal

It’s still unclear how much it will cost truckers to use the new Champlain 
Bridge.      Photo by Carroll McCormick
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dramatically
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   pain and fatigue.

*Source: Impact of Ride Quality on Truck Driver Health & Safety, 
A TCA Member Fleet Case Study, March 11, 2014.

The new standard in seat suspension technology 
from Bose®. Studies show most drivers who use the Bose Ride®  

system report a dramatic reduction in pain and fatigue.* As a  

result, fleets can enjoy a competitive advantage by building  

a stronger driver workforce. Learn more at BoseRide.com or 
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By Carolyn Gruske

BRANTFORD, ONTARiO
 

Although hosting an open house gave 
Paul Vandenberg an opportunity to 
socialize with customers and suppli-
ers, it also afforded him the opportu-
nity to do one of the things he really 
loves: barbecuing a 200-lb pig on his 
custom designed and built BBQ.

The owner, founder and president 
of Trison Tarps typically gets the pork 
grilling for charity events or church 
get-togethers, but May’s cooking was 

done in celebration of his company’s 
new facility. 

The Brantford, Ont.-based manu-
facturer moved into its new 48,000 
sq.-ft. facility in April but May 21 was 
the day everybody was invited in for 
a look. 

Built on 14 acres, the new location 
has a 2,500 sq.-ft. showroom, 10,000 
sq.-ft. devoted to tarp manufacturing, 
a tarp repair area, space to produce 
aluminum products and accesso-
ries such as storage boxes, and seven 
drive-through bays where trailers 
can be brought and worked upon. In 

comparison, the company’s previous 
building totalled 17,000 sq.-ft. (and 
that was after two expansions) and 
was situated on two acres.  

Despite the amount of time and ef-
fort spent on making the project hap-
pen – it took two years to purchase 
the land, apply for permits, hire the 
contractor, design the facility, and 
complete the construction – Van-
denberg said he never expected to be 
where he was today. 

“I didn’t have a plan to do this. I 
take everything one day at a time,” he 
told Truck News.   

Above, Trison Tarps president Paul Vandenberg serves some barbecued pork to guests at the company’s open 
house. On right, employees demonstrate how tarps are constructed on-site.

Trison Tarps moves into larger new facility

KrtS launches 
new training 
program
cAleDONiA, ONTARiO

KRTS Transportation Specialists an-
nounced it has received approval 
from the Ministry of Training, Colleg-
es and Universities (MTCU) to launch 
a new program. 

The new program, called Trans-
portation and Construction Express, 
will certify clients in trucking, con-
struction and warehouse. It also in-
cludes a Professional Truck Driver 
Institute certificate. 

“For our team, it is all about em-
ployability and retention in the 
transportation industry,” said Kim 
Richardson, president of KRTS. “We 
want to ensure the graduates of 
KRTS have the best opportunity for 
employment and retention in the  
industry.”

Once successfully completing the 
course, a student will be qualified 
to work in trucking, construction or 
warehouse distribution. 

“Simply put, an individual who 
enrolls in the program and success-
fully graduates should never be un-
employed again,” said Richardson. 

Applicants must be 18 years old, 
have at least completed grade 10 
(or equivalent) and hold a G-class 
driver’s licence. They must also pass 
an MTO medical and written exam, 
supply a criminal record and driver’s 
abstract. 
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By James Menzies

KITCHENER, ONTaRIO

For someone who has nev-
er run a trucking compa-
ny or been a professional 
driver, Mark Murrell sure 
knows a lot about what 

drivers are looking for in an employ-
er. The president of online training 
firm CarriersEdge is also co-found-
er (with partner Jane Jazrawy) of the 
Truckload Carrier Association’s Best 
Fleets to Drive For competition and 
as such, has conducted thousands of 
driver surveys and hundreds of f leet 
interviews over the six years the con-
test has been run. One of the objec-
tives in launching the program was 
to recognize the best driver-focused 
programs employed in the trucking 
industry, but also to share those best 
practices so that the industry as a 
whole could make itself more appeal-
ing to drivers and prospective drivers.

To this end, Murrell has conducted a 
cross-Canada seminar series each of the 
past four years, through which he shares 
some of the best programs and initia-
tives unearthed during the Best Fleets to 
Drive For selection process. 

Truck News and Transportation  
Media are sponsors of the series. 

We caught up with it May 14 in Kitch-
ener, Ont.

The trends
The driver surveys and fleet interviews 
conducted each year serve to identify 
emerging trends, including driver com-
pensation. Murrell noted income for 
company drivers has been increasing 
about 2% each year, primarily due to a 
corresponding increase in miles run. 

Owner/operators have fared better, 
seeing their income increase while their 
miles have decreased. Among the Top 
20 winning fleets, average annual in-
come for company drivers was $58,355 
and gross income for O/Os was $175,077.

Company drivers with the Best Fleets 
averaged 113,812 miles per year in 2013 
while O/Os averaged 115,186 miles. One 
of the themes that emerged in last year’s 
driver surveys is that most drivers prefer 
to be paid extra based on performance 
rather than seniority. A strong majority 
(80.53%) said bonuses should be paid for 
performance, not tenure.

Murrell discovered another interest-
ing trend: that commonly-offered re-
ferral bonuses aren’t that important to 
drivers. Of the drivers surveyed, 77.3% 
said they’d refer their company to oth-
er drivers and 67.73% of them said they 
were not influenced at all by the exis-
tence of a referral bonus. Only 11.7% of 
drivers surveyed said they were “strong-
ly influenced” to recommend their com-
pany to other drivers because of a refer-
ral bonus.

In 2013, Murrell noted many of the 

programs that were innovative and pro-
gressive during the initial years of the 
Best Fleets to Drive For program have 
become mainstream. 

“There’s a new normal in terms of 
programs drivers are being offered,” 
Murrell said. He offered driver score-
cards as an example. “We’re pretty 
much to the point where everyone’s do-
ing it,” he said. “If we come across a fleet 
that doesn’t have driver scorecards, 
that’s more of a surprise.”

The use of social media has also  
become commonplace within the  
industry.

“It has really gotten to the point where 
everybody we evaluate has a Facebook 
page,” Murrell said. 

The biggest trends to emerge last year 
that may become mainstream in future 
years, is the provision of technologies to 
drivers for business and personal use. 
As an example, Springfield, Mo.-based 
Steelman Transportation, identified 
last year as one of the top five Fleets to 
Watch, gives every new owner/operator 
a free laptop computer.

Grand Island Express gives every 
company driver and O/O an Android 
tablet and Emerald Park, Sask.-based DJ 
Knoll equips drivers with iPhone 5s.

“They’re putting good technology in 
everybody’s hands,” Murrell said.

Taking it a step further, Murrell said 
some fleets are developing their own 
apps to assist drivers and O/Os with 
things like document scanning. Prime 
Inc. is one such fleet and 4,000 of its 
6,000 drivers have taken advantage of it 
and downloaded the free app, putting 
to rest the idea that truck drivers are not 

technologically adept.
“Building mobile apps is a lot cheaper 

than it used to be and my bet is that over 
the next year, we’ll see more fleets going 
in this direction,” Murrell noted.

Another trend discovered in 2013 is 
that fleets are now employing trainer 
rotations, ensuring every new hire gets 
seat time with each of the company’s 
driver-trainers. This way, the newbies 
get access to the strongest elements of 
each trainer’s repertoire and they’re less 
likely to pick up bad habits passed along 
by a single trainer.

Carriers that were identified as the 
Best to Drive For are also doing more 
in the area of public image campaigns, 
Murrell said, revealing a correlation  
between community outreach and  
happier drivers. 

MVPs: Most Valuable Programs
Some of the driver-oriented programs 
uncovered through the Best Fleets to 
Drive For evaluation process stood out 
as being truly unique and innovative. 
Load One Transportation & Logistics of 
Taylor, Mich. has implemented a loyalty 
program for drivers. They earn points 
for doing things well (ie. safety, fuel 
economy and on-time deliveries), which 
they can then redeem for a wide range 
of prizes.

Central Oregon Trucking is a flatdeck 
fleet that built a cargo securement train-
ing facility at its terminal, where driv-
ers can be trained on and practice tarp-
ing and tie-down procedures. A harness 
system was built into the roof to keep 
them from getting hurt.

But the fleet that stood out for provid-
ing the most driver-focused programs 
was Prime Inc. Its home terminal offers 
everything from a daycare centre to a 
full-sized basketball court. When the 
swimming pool required $60,000 in re-
pairs, owner Robert Low asked drivers 
if they’d prefer the pool to be fixed or for 
the money to be spent constructing a 
new outdoor park with picnic table and 
grills. Asking for their input meant a lot 
to drivers who participated in the sur-
vey, Murrell said.

Prime also has taken steps to make 
fleet managers more accountable, in-
cluding linking more than half their 
compensation to the performance of the 
drivers they oversee. 

“At Prime, fleet managers are incent-
ed to ensure their drivers are making 
money,” Murrell explained. “All those 
fleet managers spend time coaching 
drivers, capturing data, working with 
drivers and sharing best practices.”

Prime also makes affordable educa-
tion available to all its employees. Rath-
er than just donating money to a local 
university, as it once did, the company 
now sets aside a portion of that money 
to go towards tuition for its employees.

The Bison benchmark
As administrator of the Best Fleets to 
Drive For program, Murrell is often 
asked by fleet managers what they can 
do to become a more driver-friendly 
fleet. In Canada, the question he hears 
most often is “How do we beat Bison?”

Bison Transport has been a four-time 
winner in the competition and this year 
was named overall winner in the com-
pany driver category.

“They think differently,” Murrell said. 
“The view the world in a different way 
and they approach the business in a dif-
ferent way.”

He pointed to their Winnipeg head-
quarters, which is more representa-
tive of a tech company HQ than a truck 
terminal. Companies participating 

how to create a fleet drivers are happy and proud to work for
Best practices from the Best Fleets to Drive For 
competition are revealed during seminar series

YOUR ONLY AUTHORIZED  
CAPACITY PARTS DEALERS.

1-888-709-7757
INFO@CAPACITYTRUCK.COM

WWW.CAPACITYTRUCK.COM

. 

Sales • Parts • Service • Leasing • Rentals

Contact us today for more information on new and used shunt trucks, rentals, leasing, 
the latest innovations and parts and services maintenance programs.

Stay Connected:

Capacity shunt trucks are the number one industry leader in design and durability. 
Whether you're pulling cargo or hauling a commercial airliner, one thing is for certain, 

no two jobs are ever alike. No one understands this better than we do.

PROVEN TRUCKS.
PROVEN SERVICE.

GUARANTEED RESULTS.

Eight Locations to Serve You in Ontario and Manitoba
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in the Best Fleets program are scored 
across a wide range of metrics and Bison 
achieved an overall score of 96.27% – the 
highest ever seen since the program was 
launched six years ago. 

“They are really setting the bar high 
in all these different areas,” Murrell 
said.

One of the successful programs em-
ployed by Bison is Flex Time, which 
gives drivers the ability to work a sched-
ule that fits their lifestyle – whether it’s 
25 days a month, or one. 

The size of Bison allows it to offer re-
gional, long-haul, LCV, domestic and 
cross-border runs – whatever type of 
work a driver is looking for. Murrell also 

said the idea is to be able to retain driv-
ers as their needs change throughout 
their career. When a young driver starts 
a family, they can exchange long-haul 
work for local runs, or as their skills de-
velop, train to become an LCV driver.

Bison also pays shift premiums for 
night and weekend runs. 

“Drivers are incented to do the things 
they didn’t want to do before,” Murrell 
said. “Now, Bison doesn’t have nearly as 
much trouble getting people to do those 
runs.”

Bison also has a Neighbourhood 
Watch program that ensures driv-
ers aren’t subjected to hostile environ-
ments. Drivers are encouraged to report 

abusive shippers and other not-so-
trucker-friendly facilities.

And Bison involves drivers in key 
decisions through its Driver Advisory 
Boards. 

We’re a good, safe fleet. 
Why didn’t we win?
While some fleets wonder how they 
could improve their workplaces and 
look to Best Fleets winners for guid-
ance, others bellyache about not being 
selected. The selection process, Murrell 
pointed out, begins with a driver nomi-
nation. Any North American for-hire 
fleet with 10 trucks or more qualifies 
for nomination. 

From there, the fleet must decide 
whether or not to participate in the eval-
uation process. Last year, 89 of 98 fleets 
nominated agreed to play along. (Mur-
rell noted the percentage of nominat-
ed fleets that agree to go through the 
exhaustive evaluation process has in-
creased each year).

Best Fleets administrators then con-
duct driver surveys as well as interviews 
with the nominated carriers. 

A list of finalists is decided upon, 
which is then broken down into peer 
groups.

The finalists are scored on their pro-
grams, driver satisfaction and results (ie. 
safety records and retention rate). 

Categories that are considered in-
clude: compensation; HR strategy; oper-
ational strategy; performance manage-
ment; driver development and career 
path; and work/life balance. 

“It’s more than a popularity contest,” 
Murrell said. 

The sophisticated scoring process 
even takes into consideration the impact 
flatdeck work, or a fleet’s willingness to 
employ new entrants, has on turnover. 
Each year, the scoring mechanism is 
modified to reflect emerging trends.

Perhaps the biggest change to the 
scoring process will come next year, 
when instead of naming overall win-
ners in company driver and owner/op-
erator categories, the competition will 
instead create small fleet and large 
fleet categories. 

This is because the number of carri-
ers who run owner/operators exclusively 
is small in comparison to those that hire 
company drivers or a mix of both.

The new categories, Murrell said, will 
also create more opportunities for small 
fleets. 

$175,077 The average gross income 
for owner/operators driving 
for the Top 20 Best Fleets

The number of Top 20 fleets 
that have placed there for 
three or more years

The number of fleets 
that made it to the 
finals

The number of trucks 
run the smallest fleet 
in the top 20, 
TimeLine Logistic25

7
The number of 
fleets nominated 98
$58,355 12The number of Top 20 

winners who were also 
among the Top 20 last year

0.278
6

59
The average annual income 
among company drivers working 
for the Top 20 Best Fleets

The average number of  
DOT-reportable crashes  

per million miles driven by the 
Top 20 Best Fleets

The number of years 
Best Fleets to Drive For 
has been run

Best Fleets By the numBers
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he muscles of the eye, 
just like any other mus-
cle in the body, can fa-
tigue or tire from over-
use. In most cases, eye 
strain is not a serious 

medical condition and usually goes 
away once the eyes are given ade-
quate rest.

There are many possible causes of 
eye strain. However, using comput-
ers and/or digital electronic devices 
such as cell phones is one of the most 
commonly reported causes. This type 
of eye strain is called computer vision 
syndrome. 

Other activities which involve pro-
longed focus, such as driving, may 
also put tremendous strain on the 
eyes. In addition, exposure to bright 
lights may also tire the eyes. The lat-
ter two causes pertain directly to pro-
fessional truck drivers. 

Stress and fatigue are also signifi-
cant risk factors for eye strain. 

Finally, underlying eye problems 
such as eye muscle imbalances or 
uncorrected vision should also be 
considered when experiencing eye 
fatigue. The symptoms of eye strain 
vary from person to person. Howev-
er, most people who are experienc-
ing mild eye strain complain of sore, 
tired and burning eyes. Headaches 
and neck pain are also common 
symptoms associated with eye strain. 

In more severe cases, blurred or 
double vision and light sensitivity 
may be present. 

Some people experiencing eye 
strain report having difficulty focus-
ing on specific tasks. 

The good news is that eye strain 
rarely causes any serious or long-term 
consequences. 

In fact, in most cases, the symp-
toms associated with eye strain will 
go away within a few days. 

Generally, the treatment of eye 
strain starts with identifying the un-
derlying cause. In some cases, cor-
recting vision problems with pre-
scription lenses will reduce the 
symptoms. In other cases, modifying 
work habits or environmental factors 
will be necessary. 

For example, wearing sunglasses 
while driving or making sure there is 
adequate light when reading or per-
forming close-up work. 

Another good tip is to position  
the light source behind you when 
reading printed material. This will 
avoid having the light glaring direct-
ly into your eyes. Also, avoid watch-
ing TV or working on a computer in a 
dark room to avoid high contrast be-
tween the screen and the surrounding 
environment.

Are your 
eyes 
feeling 
strained?

Dr. Christopher H. Singh runs Trans Can-
ada Chiropractic at the 230 Truck Stop in 
Woodstock, Ont. He can be reached at 519-
421-2024.T
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Resting your eyes throughout the 
day is also important in preventing 
eye fatigue. A good rule of thumb is 
the 20-20-20 rule. 

Every 20 minutes, take your eyes 
off your computer or work station and 
focus on something 20 feet away for a 
minimum of 20 seconds. 

Here are a few tips for profession-
al truck drivers: Firstly, remember to 
blink often while driving in order to 
refresh and lubricate your eyes. 

Also, make sure that the heating or 
cooling vents are not blowing directly 
into your eyes as this may dry them. 
Finally, wearing polarized sunglass-
es will reduce glare and prevent eye 
strain due to excessive sunlight. 

If home remedies do not relieve the 
symptoms of eye strain, it is impor-
tant to seek medical attention. 

Until next month, drive safely! 
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Dr. Chris singh

Back behind 
the wheel

Mark
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Rob Jack
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Join Our Team! 
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Thinking about your future? 
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New pay package
$5000 Sign on bonus for U.S. owner 
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peedy hires new well-
ness advisor and driver 
trainer. Will this new-
ly-created, health-fo-
cused role become more 
prevalent in the truck-

ing world?” Truck News asked that ques-
tion in its June edition under their well-
ness section. Assistant editor Sonia 
Straface interviewed Jared Martin, CEO 
of Speedy Transport along with Jason 
Jannetta, Speedy’s newly minted driver 
trainer and wellness advisor. 

The resulting article was a fascinat-
ing read. I, for one, am keen to see truck-
ing companies marry driver training 
to driver wellness. In my opinion this 
would be a win-win for drivers and their 
employers.

The Globe & Mail published an article 
titled, ‘The business case for healthy and 
happy employees’ the same week the 
above article was published. Here a just 
a couple of highlights from that article.

• An investment in wellness programs 
returns two to five times the cost to the 
bottom line;

• Wellness programs ignite employ-
ee engagement and should be seen as a 
strategic initiative not just an indepen-
dent program run out of the human re-
sources department.

Over the past few years, we have 
seen a much greater awareness of driv-
er health issues throughout the truck-
ing industry. A number of companies 
have run weight loss challenges and the 
trucking media reports on driver health 

issues more frequently and in more 
depth than they have in the past. 

I have attended a number of semi-
nars on the subject myself but rarely are 
other drivers in attendance. From what I 
have seen so far, drivers don’t appear to 
be changing their habits in significant 
numbers. 

Drivers may be well aware of the neg-
ative effects of fast food, a sedentary life 
behind the wheel, lack of exercise and 
smoking, but many are resigned to ac-
cepting this as part of the job. This is 
often summed up with the expression, 
“That’s trucking.” In other words it’s al-
ways been done that way and will never 
change. Kudos to Jared Martin of Speedy 
Transport for taking a more innovative 
approach that engages drivers through 

a wellness advisor rather than deliver-
ing a canned program that many drivers 
would probably end up leaving on the 
shelf.

For the past 14 years I have kept a fo-
cus on my own health to combat the 
negative effects of this sedentary life-
style. The prescription for anyone to im-
prove their physical health is pretty sim-
ple. Eat in a healthier way, don’t smoke 
and exercise more. It goes without say-
ing that it’s easier said than done. My 

experience over the past year has been 
a case in point. Despite all the knowl-
edge I have gained and all the successes 
I have experienced, I know I would bene-
fit greatly at this point in my life if I were 
able to sit down with a wellness advisor 
and gain a fresh perspective.

In the autumn of 2000 I committed 
to changing my life one day at a time. 
I had much success. First I quit smok-
ing and the next year I started following 
that simple prescription of eating less 
and exercising more. It worked. By the 
end of 2011 I had lost over 80 pounds and 
had taken up running as my exercise of 
choice. 

For much of that time I had been do-
ing open board long-haul work usually 
on the road for three to four weeks, then 
home for three to five days. I think it was 
the fall of 2010 when I started doing a 
dedicated run from southwestern Ontar-
io to Winnipeg every week. 

That put me home two days per week. 
Life was good. In the spring of 2012 I 
started working with a personal train-
er two days per week and my health 
stepped up another notch. I had never 
felt better. I was investing 10-12 hours 
per week in exercise at this point and 
that is a huge time investment for a long-
haul truck driver, but to me it was worth 
every minute. Life is all about imperma-
nence though and my circumstances 
changed.

After working for several years in Asia 
our daughter returned home in 2010, 
married, and the grandchildren start-
ed to appear. For my wife and I, having 
our daughter and grandchildren in our 
lives was the best thing that could hap-
pen. Changes, even positive ones, can 
have ripple effects that we don’t foresee. 
It’s no longer feasible for me to invest 10-
12 hours per week exercising. I simply 
don’t have that amount of time available 
anymore. So for the past year I’ve been 
struggling to find a new balance and feel 
that my personal health is slipping back-
wards. Time at the gym has stopped, 
running has been reduced to walking 
sporadically and my frustration is build-
ing. Life is difficult, isn’t it?

My story isn’t your story but as driv-
ers we all have one thing in common. We 
invest a huge amount of our lives in our 
work. Time is precious. I say bring on the 
wellness advisors to help each of us find 
that balance. 

Bring on more 
wellness advisors

Al Goodhall has been a professional long-haul 
driver since 1998. He shares his experiences 
via his ‘Over the Road’ blog at http://truck-
ingacrosscanada.blogspot.com. You can also 
follow him on Twitter at @Al_Goodhall. 
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Al GoodhAll
over the road

as drivers we all 
have one thing 
in common. We 
invest a  huge 
amount of our 
lives in our work.

1-800-465-8265
tankrecruiting@laidlaw.ca  

Call  Recruiting

or Email

Woodstock Ontario
Cardinal Ontario
Sudbury Ontario
Valleyfield QC

Our people and our equipment
             set us apart

Laidlaw Carriers is Looking for Quality
OWNER OPERATORS

To fill positions in our growing company

PEOPLE MAKE THE DIFFERENCE  AND TRUCKING IS NO EXCEPTION
Great mix of short and long  •  Company owned unloading equipment

PNEUMATIC TANKER POSITIONS AVAILABLE 

  BIG COMPANY WITH  
SMALL COMPANY VALUES

GREAT LANES
COMPETITIVE PAY 

Sudbury Ontario
 We Run Northern Ontario and Northern Quebec

ALSO SEEKING 
INTERLINE CARRIERS 

WITH THEIR OWN 
AUTHORITIES

Woodstock Ontario
We run around the great lakes, tandem, multi axle and B-trains. 

Mix of short and long lanes

$2500
      sign on

bonus

pg 26 tn july v3.indd   26 14-06-09   3:36 PM



Connect with us today or apply online!

T 1.800.334.5142 F 1.888.876.0870  E recruiting@challenger.com

          

Follow us on:

WE ARE CURRENTLY SEEKING:
• Company Team & Owner Operator Teams
• Single Company & Owner Operators

WE ARE ALSO SEEKING:
For Our Special Commodities Division:
Company Drivers and Owner Operators.

Our Growth and Success are in the Hands of Our Drivers

Our Business is Trucking, Our Strength is People!
Proudly

Canadian!

2.3 Challenger_TruckNews_Jul2014_Layout 1  14-06-05  3:00 PM  Page 1

Challenger.indd   5 14-06-05   3:57 PM

http://www.challenger.com


bill cameron

Small Fleet, 
Big Attitude

can be pretty thick-skinned 
about a lot of things. Call me 
any name in the book. It’s 
been done, and doesn’t re-
ally bother me anymore. Ev-
erybody has an opinion, and 
if yours differs from mine, 

then fire off the insults with both bar-
rels. We’ll all get over it when we cool 
off. There’s one sure-fire way to get 
under my skin though – and I never 
get over it – and it happens in this in-
dustry a lot: Lie to me.

Liars have a special place on my 
list: the bottom, and that will nev-

Lies and 
mistruths 
have 
eroded 
trust

I

opinion

er change. I consider lying to be the 
deepest insult and lack of respect you 
can show another human being. This 
is not one of my typical rants against 
large carriers. They aren’t any guiltier 
than some small carriers, or drivers. 
Cozy terms such as ‘little white lie,’ or 
‘misled’ still qualify as lies.

Years ago, I applied for a job with a 
trucking company of about 100 trucks 
– large, by my standards – and was 
granted an interview. The recruiter 
gave me what I considered a ridicu-
lous written test called a ‘Personal-
ity Inventory Quiz.’ Even the title was 
foolish. 

It gave numerous scenarios of so-
cial or work situations, then asked me 
to pick the best answer provided. 

Depending on which boxes I 
checked off, the recruiter’s computer 
would pigeonhole me into a person-
ality type, and reveal what type of 
worker I would be. 

I handed back the test, and told the 
interviewer I had not answered one 
particular question because there 
wasn’t an appropriate answer. As-
suming that I just couldn’t read, she 
read the question to me: “If you had 
to tell a lie, could you look the per-
son in the eye, or would you avoid eye 
contact?”

“Exactly,” I said. “There is no an-
swer. Lying is not a necessity, it’s a 
choice, and a poor one. If I screw up, 
I’ll have the decency to admit it, and 
I’d like to think I could expect the 
same courtesy in return.” 

As the temperature dropped in the 
room at the same rate as her face red-
dened, I knew the interview was over. 
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Immediately Requires Owner Operators 

for Step Deck and RGN Double Drop 
Hauling Agriculture Equipment and others 

THUNDERSTRUCK
TRUCKING

is now hiring 

Wyoming, Ontario 

• With or Without own Trailer 
• Oversize Experience an asset 
• Clean CVOR 
• MUST be able to enter into USA 
• Percentage Rates

Contact us at: bristol@xcelco.on.ca 

Phone: 519-845-1287 • Fax: 519-845-0978

Also requires Company Drivers

BONDED CARRIER

for ON - TX Lanes

OWNER OPERATORS
Currently Recruiting

10 REASONS 

    we’re the Carrier for you:

Please call or drop by and speak to our recruiting department 
for more details. 

1018 Parkinson Rd., Woodstock, Ontario

TOLL FREE:  1-866-569-7964

Visit our website: 
www.keypointcarriers.com

1.   Lots of Long Haul Miles
2.   Dry Van Freight
3.   Competitive Rate Per Mile
4.   Fuel Surcharge Program
5.   Safety Bonus Program
6.    Paid Plates, Insurance, Fuel Tax, 

Bridge Tolls, Road Tolls,  
Scales & Faxes

7.    In-house Discounted Shop Rate
8.   Weekly Direct Deposit
9.    Access to Company Fuel   

Accounts
10.  Personal Communication with  

Dispatch (No Satellite) 

OWNER  
OPERATORS 

REQUIRED

TANK
“Exclusively Food”

Our team has served the transportation 
industry for nearly 50 years

Please call

1-877-932-TANK (8265)
or Fax: 613-933-4598

We Pay

•  TANDEM STARTING @ $1.12 per mile 
•  Local work @ $50.00/hour
•  IRP plates/Fuel tax
 •  Insurance
•  All tolls, bridge crossing and decals
•  Fuel capped at .50/litre
•  In-house maintenance at $60.00/ hour
•  Family benefits available
•  Weekly settlements

• 41¢ per mile
• $25 for P/D
• $100 second trip bonus
• Annual increases
• Benefits

FAST CARD & 2 YEARS EXPERIENCE REQUIRED

Drivers neeDeD 
immeDiAtely for U.s.A.

Hiring
owner oPerAtors
for U.s.A.

COME
JOIN US!

Call 1-800-388-8947 x 270 HEAD OFFICE: Brampton, ON

• $1.467 per mile
• All tolls paid
• Hvt paid
• Paid P/D
•  $100 second 

trip bonus
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I honestly thought it was a trick 
question. I was immediately shuffled 
off to the terminal manager, who ex-
plained the run I’d be doing, if hired. 
It was a convoluted triangle, expected 
to be completed twice a week. (I’m a 
very steady runner, and I had no clue 
how this was going to happen). “Easy 
run,” he said, “Do it with my eyes 
closed.”  

By the look of the 75-year-old face 
on a 50-year-old man, I expect he had 
done just that. 

Several years ago, I got a call from a 
local owner/op, who had only done dry 
van work. He was a relatively young 
man, but well north of 400 lbs. Mr. Ob-
vious told me he couldn’t handle tarp-
ing, but asked if I would have any flat-
bed work he could do? I explained 
that I could keep him busy without 
ever touching a tarp, but the freight he 
would be hauling would consist of the 
worst paying work we had, and I didn’t 
feel it would be financially sufficient. 

I gave him some numbers, and he 
agreed. Years later, I learned this per-
son was telling his buddies that he 
had applied for work, but the rates 
didn’t suit his standards. Technical-
ly, this was true; now try telling the 
whole story.

We once hired an owner/op who 
lived close to the border we crossed 
the most frequently. 

He was interested in the job, as 
long as he could periodically be home 
through the week. Of course he could, 
so I explained our work schedule: 
leave Sunday, return late Friday with 
three trips complete. 

Next week, leave Monday, park it 
Friday morning with two trips com-
plete, then repeat the cycle. Pickup 
and delivery instructions were  
e-mailed for every trip. 

After loading on a Friday for a Mon-
day delivery, as specified, I called 
Sunday evening to see if the border 
crossing had gone well. No it hadn’t, 
because he had no intention of leav-
ing home till Monday, instructions be 
damned. 

He claimed to be unaware we ever 
left on Sunday. His ‘passing through 
home throughout the week’ also 
turned into a specific evening every 
week, until midnight. 

He lasted here less than a month. 
Wouldn’t the truth have prevented a 
lot of headaches and inconvenience 
on his part and ours?

So how does this issue affect small 
trucking companies? Most of us do 
our own hiring, because we don’t 
have a specific HR person. Drivers 
have been lied to so often – and to 
such extremes – by carriers of all siz-
es, that they rarely believe anything 
they’re told, truth or otherwise. 

For a few years, 85% of our out-
bound freight went to the New Jer-
sey or Philadelphia areas. It paid very 
well, as a regular diet of this part of 
the country should. 

Owner/operators pulling compa-
ny trailers were earning $2-$2.30 per 
mile. 

Even with rates such as this, we had 
no more luck with recruitment than 
previously, or since, because poten-
tial hires simply didn’t believe the 
rates; they had been sucked in by tall 
tales at other carriers for their whole 
career, and just assumed this was an-
other fantasy. A little honesty would 
do us all a world of good. 

Bill Cameron and his wife Nancy own and 
operate Parks Transportation, a four-truck 
flatdeck trucking company. Bill can be 
reached at williamcameron.bc@gmail.com.
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We could tell you all about our 50 year history, but we 
thought we’d let one of our drivers tell you instead.

Contact Michel for a no bull account of what  
it’s like to be a part of TransX.

MICHEL LAFRENIERE:
Eastern Based CDN / USA driver
Email: michelltransxdriver@gmail.com

NEW BUSINESS OPPORTUNITIES FOR: 

Highway O/O’s (Ontario Runs)
GTA based City O/O’s

GTA based Company Drivers

•  Year Round Ontario Miles 
•  Minimum of 3 years Experience 
•  Late Model Tractor 
•  All Miles Paid – Top Rates
•  Wait Time Paid

•  All Stops Paid 
•  Set Weekly Schedule 
•  Premium Paid on Back Haul (loads over 400 km) 

•  Fuel Capped @ 43 cents/litre 
•  Company Paid Group Health Plan

If interested please fax your resume to the Safety Department along with
a Current Abstract, CVOR & Criminal Search and Tractor information.
Fax: 416-621-2416 or email us at: recruiting@wilsonstrucklines.com

Visit our website at www.wilsonstrucklines.com
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ith 2014 mark-
ing the 20th an-
niversary of the 
North Ameri-
can Free Trade 
Agreement 

(NAFTA) and talk of perhaps opening 
the agreement up, or at least a new 
border agreement, now’s the time 
to take stock of where we’re at and 
where we might go from here. 

NAFTA has been good for the econ-
omies of the three signatory coun-
tries. As a derived demand indus-
try and since trucks haul most of the 
goods traded, trucking has been a 
chief beneficiary. 

But it hasn’t always been smooth 
sailing. Nor has NAFTA achieved its 
full promise at least as it pertains to 
freight transportation. 

Amongst the early casualties of the 
unilateral decision by the US to not 
allow Mexican trucks to travel be-
yond the border “commercial zone” 
which was supposed to happen by 
December 1995 – a situation which 
persists to this day other than in vari-
ous pilots – was the demise of trilat-
eral efforts to achieve greater har-
monization of continental trucking 
standards. More importantly, the US’s 
pre-occupation with the southern 
border has at times stymied bilater-
al solutions over concerns that “If we 
do it for Canada, we’d have to do it for 
Mexico,” or “We have to treat you the 
same as the Mexicans.”

Then there was the 9/11 tragedy 
and the resulting heightening of se-
curity that has led to a “thickening” 
of the border. 

While we were told both enhanced 
security and trade facilitation was 
achievable if companies and individ-
uals became trusted traders, it hasn’t 
always worked out that way.

Over the years there have been var-
ious Canada-US border initiatives; 
the most recent being the Beyond the 
Border (BTB) Action Plan aimed at 
bringing more balance to the securi-
ty-trade facilitation equation. 

So far, actual deliverables – at least 
among the measures of most interest 
to trucking such as restoring in-tran-
sits and allowing the repositioning 
of foreign empty trailers – have been 
somewhat elusive but we maintain 
hope for some positive outcomes.  Go-
ing forward, we don’t expect any sig-
nificant changes. EU-style borders or 
labour mobility are not in the cards. 

But, there are things that could be 
done that would enhance the com-

Practical 
ideas for 
the next 
border 
pact

David Bradley is president of the Ontario 
Trucking Association and chief executive 
officer of the Canadian Trucking Alliance.

W

INDUSTRY July 2014TRUCK 
NEWS

petitiveness of North American sup-
ply chains by creating more tangible 
benefits to trusted traders; further 
border automation; the efficient use 
of current border infrastructure and 
strategic new investment; and, labour 
mobility rules consistent with mod-
ern logistics practices.

The terms pre-clearance/pre-in-
spection/pre-screen are sometimes 
used interchangeably. A case in point 
is the pilot (a BTB initiative) now un-
derway at Buffalo/Fort Erie. 

What is being piloted is not pre-
clearance as some think, but rather a 
CBP pre-inspection on the Canadian 
side after which the truck will cross 
to the US side, come to a rolling stop 
and then either be cleared or sent to 
secondary. 

Whether this two-stop approach is 
better than the current one stop re-
mains to be seen. So far the results 
have been promising but pre-clear-
ance – where there are no stops for 
trusted traders because the driver, 
conveyance and freight have all been 
risk-assessed and released prior to ar-
rival at the border – would be a much 
better option.

The US and Canadian e-manifest 
programs – ACE and ACI – represent 
the starting point for border auto-
mation. Under ACE carriers can use 
transponders to transmit RFID sig-
nals to CBP. Unfortunately, the Ca-
nadian program does not include the 
transponder option even though if 
available it would speed clearance. 
But, even better would be to take 
things a step further and introduce 
an RFID-enabled border crossing ID 
card for commercial drivers, elimi-
nating the need for transponders 
and/or multiple cards (FAST, TWIC, 
CDRP). 

The existing FAST card infrastruc-
ture could serve as the platform. 
Tiered security clearance levels – ie., 
where FAST lane access or front-of-
the-line access to secondary – could 
be restricted to those with a high 
clearance level. 

In terms of border infrastructure a 
few more bridges or at least some ad-
ditional spans/lanes would be helpful 
at least at some of the busiest cross-
ings. Having some of that capacity 
reserved for commercial traffic only 
would also be good. But if our ex-
perience in trying to get that sec-
ond bridge built at Detroit-Windsor 
– North America’s single largest gate-
way for trade – is any indication, it’ll 
be tough. It is incredible that the only 
thing preventing that project from 
moving forward is for the US feder-
al government to pick up the US$250 
million cost of the US Customs plaza. 

NAFTA did not address the anti-
quated labour mobility rules govern-
ing the point-to-point movement of 
goods by a foreign carrier – ie., cab-
otage. Again, there is currently no 
prospect for EU-style cabotage. But, 
some increased f lexibility would im-
prove efficiency and productivity and 
allow for more effective utilization of 
drivers and vehicles. 

Harmonizing the immigration cab-
otage rules with the equipment cabo-
tage rules would seem to make sense. 

These ideas are really not partic-
ularly bold. They are practical and 
would have a beneficial impact on 
cross-border operations. Whether 
they ever see the light of day, only 
time will tell.  
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Enclosed Car Carrier
Toronto Based

Requires 
OwneR/OpeRatORs
single O/O Drivers (2 based out of toronto  
& 1 based out of Halifax, ns)
team O/O Drivers (1 based out of toronto)
1 Linehaul Company Driver

Fleet average/mile $1.80 (single driver O/O)
(includes fuel surcharge + auxillary charges)

we sUppLY
paid heavy use taxes
paid insurance
practical paid miles loaded  
or empty
paid tolls + bridge crossings
Floating fuel surcharge weekly
weekly pay
well maintained trailers
paid layovers
paid on/offs for vehicles
paid surcharge for paint
paid company apparel
Coveralls + cleaning
90% Canadian/10% U.s. runs

O/O sUppLIes
Late model tractor w/ptO
Remaining base plate cost
(after first $ 500 paid by company)
proof of Disability Insurance
Buy down insurance cost
Fast card or application capable
Clean abstract & criminal search
Min. 5 years driving exp.
Min. 3 years border crossing exp.
Car hauling experience preferred
pleasant attitude & good  
work ethics

Contact:    Andy Thorndyke, Vice-President
318 Rexdale Blvd., Toronto, Ontario

416-742-0854

BETTER DRIVERS...BETTER SERVICE®

Great Pay
& Benefits!

Long Haul 
Trips!

New Trucks!

LOOKING FOR BIG SUCCESS ...
JOIN BIG FREIGHT!

Contact us or visit us today!

www.bigfreight.com

Winnipeg
10 Hutchings Street
Winnipeg, MB  R2X 2X1
TF: 1-866-352-8335
F: 1-888-400-6259

Steinbach
TF: 1-800-665-0415

$60,000+ per year

& 70 hrs per week 
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Kriska is a premier provider of asset-based transportation services

For additional information E-mail or Call Kriska Toll Free:

recruiting@kriska.com / 800.461.8000 Ex 5252 kriskajobs.com

History has 
shown that our
Owner Operators
STAY with Kriska
indefinitely

We are 
a multiple 
award-winning
company with
recognition 
from both our
customers and
our drivers

We never cut 
corners on our
equipment. Owner
Operators have full
access to our fleet
support 24/7 any-
where in North
America

We have 
an industry
leading pay
package 
with weekly 
home time

1

3

4 5

2

With 98% No-
Touch Freight
you spend more
time on the road
and less time at
a dock

Kriska Recognizes that Experience Goes a Long Way

A PROUD
CANADIAN
CARRIER
SINCE 1978

Transportation / Logistics / Warehousing
KRISKA: 
ON THE ROAD, ONLINE!

Owner
Operatorsfyi
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had thought long and hard be-
fore I took the leap into becom-
ing an owner/operator, to the 
point where I was certain about 
which truck I was going to buy, 
how long I was going to keep it, 

where I would get it serviced, who I was 
going to lease on with and which areas 
I wanted to run. 

But there was one thing I was still 
undecided about: idle reduction tech-
nology. I was certain that I did not want 
to idle my truck. That is just not an op-
tion on the newer engines – the emis-
sion control systems do not respond 
well to idling and the last thing I want 
to do is tempt fate. I may have a full 
warranty, but I do not want to put it to 
the test with something that could be 
prevented.

The alternatives to idling are not 
cheap, but neither is idling. My truck 
uses about half an imperial gallon of 
fuel per hour of idling, so in the heat 
of summer or the depths of winter that 
could well mean 30 to 40 gallons of fuel 
a week, so that’s a cost of around $150 
on diesel alone. 

Multiply that by 20 to cover an ex-
treme winter (this is Canada, after all) 
and a reasonable summer and that’s 
$3000 taken care of. Three grand is 
not a fortune, but it’s on par with a fuel 
mileage loss of 0.5 mpg and that sheds 
a completely different light on the sub-
ject.

Three grand a year over the project-
ed four years of my ownership of the 
truck just so happens to work out to the 
same price as having a diesel-powered 
auxiliary power unit (APU) fitted, so it’s 
a wash – except it isn’t. 

An APU also requires servicing and 
routine maintenance, but those costs 
can be put against the increased wear 
and tear and increased frequency of 
servicing the big engine, so as a ball-
park figure you can say it’s still a wash.

But this is not just a simple pen and 
paper exercise. The cost of an emis-
sions system breakdown can run into 
thousands, even if it is covered by war-
ranty. The chances of a breakdown 
happening in my yard are pretty slim, 
so I’ll be out on the road somewhere; 
at best I’ll lose a day’s revenue, at worst 
it could be a week or more. This would 
likely require the load I’m under to re-
quire repowering and the cost of that 
could be passed on to me. Then there 
are hotel bills and other unexpected 
expenses.

Of course I can always stay out and 
make up the lost time and correspond-
ing revenue, but I don’t want to have to 
do that. 

The whole reason for buying a truck 
was to give my family a better life and 
while some days my wife would tell you 
she wishes I was out on the road lon-
ger, deep down she doesn’t really mean 
it. Well, maybe she does, but that’s a 
whole different story.

Okay, so I’m joking a little there, but 
the point I’m making is a serious one. 
We’re out there for long periods of time 
as it is, so prolonging that is not some-
thing any of us really want to do.  We 
may do it to earn a little more, but to 
have to do it puts it up near the top of 
my list of things I don’t want to do, right 
up there with going in a submarine. 
And believe me, I really would put up a 
fight if you tried to get me in a subma-
rine.

Now my reference to submarines 
wasn’t as random as it first appears. 
You see, a submarine uses its main 

power source to produce and store 
electricity to power its ancillaries, so I 
considered that method. 

I could hook up a separate bank of 
batteries and use them to power the 
bunk heater in winter and a small por-
table air conditioner for the summer. 
I could fit a block heater to help cold 

starting and even run a heating ele-
ment on the main batteries to ensure 
they had plenty of juice on a cold win-

ter’s morn-
ing, or I 
could even 
go the whole 
hog and buy 
an electric 
APU. Ei-
ther method 

would be cheaper than a diesel APU – 
both to purchase and operate – so in-
stead of it being a break even, it would 
actually save me money and every pen-
ny I save is pure profit. 

The winter part of it scares me 
though. Yes, a bunk heater is more than 
capable of keeping me warm, but if we 

have a winter like the one we’ve just ex-
perienced and I’m sat for a day or two 
because of a shutdown, that electricity 
is going to dwindle down to the point 
that I need to fire up the big engine and 
we come full circle back to the poten-
tial problems that idling can cause.

So I’m getting a diesel-powered APU. 
I’ve narrowed my choices down to two 
manufacturers; they both have a good 
dealer network, they’re both very in-
volved with the small diesel engine 
market and they’re both around the 
same price. 

It looks like I’m going to have to toss 
one of the Loonies I’ll be saving and 
let that decide for me. I just need to de-
cide which one is heads and which one 
is tails. 

Exploring my idle
reduction options

I
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Small Fleet, 
Big Attitude

A fourth generation trucker and trucking 
journalist, Mark Lee uses his 25 years 
of transcontinental trucking in Europe, 
Asia, North Africa and now North Amer-
ica to provide an alternative view of life 
on the road. 

MARK LEE

You say tomato,
I say tomahto

The emissions systems do not 
respond well to idling and the last 
thing I want to do is tempt fate.

Get approved based on your driving 
record, not your credit score.

Our programs are 18-30 months lease with $1 buy back.
Become an owner operator in a week. 

I’ve seen it all... bad credit, can’t get approved for finance, and can’t come 
up with a down payment. Well I found a solution for all three.

Want to become an owner operator but can’t?

Tired of working as a 
company driver?

We pay Empty or Loaded (practical miles)
Guaranteed 11,500 Miles for Singles
Insurance is paid 100%
Plates are paid 100%
Tolls and bridges are paid 100%
Flatbed and repairs are paid 100%
GGroup benefits, dental, drug and much more
Equipment is provided by company 
(tarps, straps, chains, coil bunks)

FLATBEDS & STEP DECKS  $1.57 / mile
PACKAGE 2PACKAGE 1

We pay Empty or Loaded (practical miles)
Guaranteed 11,500 Miles for Singles
Steady West Coast runs for Teams
No Pickups and Deliveries in Ontario
Loaded trailers ready for you in the yard
Insurance is paid 100%
Plates aPlates are paid 100%
Tolls and bridges are paid 100%
Trailer and repairs are paid 100%
Group benefits, dental, drug and much more

VANS & REEFERS  $1.46 / mile

OR

1 2 3 4

Choose a Truck 
From Our Lot
Peterbilts, Freightliners, 
Volvos, Internationals.

Choose Your 
Payment Plan
18-30 month lease with 
payments from $1,550.

Choose an Income  
Package Below
Flatbeds & Step-decks or 
Vans & Reefers / Midwest 
or West Coast runs.

Complete Paperwork 
and Orientation 
3-4 hours.

155 Drumlin Circle, Vaughan, ON  •  Fax 1-289-801-9532
www.ettransport.ca/careers

1-877-212-0007 ext. 4
recruiting@ettransport.ca

Join today - call or email recruiting:
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emperatures are ris-
ing, the ice and snow 
melted away weeks ago, 
and everything has tak-
en on an undeniably 
greener hue.

It’s enough to make a professional 
driver shudder. These are the signs of 
construction season.
Pylons are now multiplying at a rapid 
rate along the nation’s highways, re-
shaping routes and contributing to 
overall traffic congestion. 

Seasonal safety hazards have 
emerged in the process. Narrowing 
lanes, added distractions and slow-
moving work vehicles all contribute 
to collisions, injuries and deaths.

Every year, about 40 people are 
killed and 2,000 are injured in work 
zone crashes, according to Character-
istics of Work Zone Crashes and Fa-
talities in Canada. Most of the colli-
sions even occur in clear conditions, 
but the crashes at night tend to be the 
most severe. (Researchers believe the 
threats under the cover of darkness 
could be linked to factors such as 
higher average speeds).

The danger is no less severe south 
of the border. There were 609 mo-
tor vehicle fatalities in US construc-
tion work zones in 2012 alone, ac-
cording to an analysis by the National 
Highway Traffic Safety Administra-
tion (NHTSA). And from 2003 to 2007, 
about 70% of the US fatalities took 
place between 8 a.m. and 5 p.m.

Large trucks are actually involved 
in more than their share of resulting 
work zone fatalities, too. 

Between 2000 and 2008, one in ev-
ery four work zone fatalities involved 
a truck, according to the US Federal 
Highway Administration. To put this 
into perspective, large trucks were in-
volved in only 12% of all highway fa-
talities in general. 

At first glance, it can seem strange 
that work zones present such a threat, 
particularly since so many of the 
problems happen when conditions 
are clear. 

These stretches of highway are sup-
posed to be designed with safety and 
visibility in mind. 

Advance warnings are provided in 
the form of lower posted speed limits, 
transition zones are planned to give 
enough room for drivers to change 
lanes, and buffer areas offer a space 
where the lanes merge. 

Each stretch of highway is well de-
fined before a vehicle enters the work 
area itself.

There is even a steep price to pay 
for speeding through the zones. The 
related fines in these work areas are 
typically multiples of those imposed 

Roadwork 
season 
has 
returned

T
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SCOTT CREIGHTON

Ask the 
Expert

Imagine  
a  
New Horizon 
as an  
Owner Operator   
 
 

INTERESTED IN RUNNING YOUR OWN BUSINESS?  
WE CAN HELP WITH OUR LEASE TO OWN PROGRAM  
 

recruiting@arnoldbros.com    
www.arnoldbros.com 

1-855-JOIN ABT        1-800-565-1798 
 WINNIPEG MANITOBA  HEAD OFFICE                         MILTON ONTARIO TERMINAL                                             

564-6228 

Variety of gently used units to choose from 
Financing arranged through Arnold Bros. 
No obligation 90 day test drive period 
Maintenance credit available 

 
OPPORTUNITIES FOR OWNER OPERATORS 

Canada/U.S. singles 
Canada/U.S. teams 

 

Fax: 519-766-0437    E-mail: kellacott@laidlawvan.cawww.laidlawvan.ca

If you have a 
professional attitude and 

desire to succeed

CALL KEN ELLACOTT 1.800.263.8267

  Hiring
Owner Operators

$1.22 LOADED

$1.20 EMPTY

$.487 PER MILE MAY
FUEL SURCHARGE

Quad axle
•   Operating mainly within  

a 1200 mile radius of the Toronto area
• Home weekly
•  Consistent year round work
• Stable environment
•  Side skirted trailers for fuel efficiency 
• Trailer disc brakes 
• In-cab scanning 
•  Comprehensive benefit and vehicle protection plan

tandem axle
$1.20
$1.16
$1.14
$.426

PER LOADED MILE 
U.S. EASTERN SEABOARD

PER LOADED MILE 
ALL OTHER AREAS

PER EMPTY MILE 
ALL AREAS

PER MILE MAY 
FUEL SURCHARGE

MARITIME OWNER OPERATORS & COMPANY DRIVERS
Please call: BETH TAYLOR at 1-800-561-9040

for details or fax your resume to: 506-633-4731 
or email resume to: mtaylor@laidlawvan.ca

POsitiOns AvAilAble fOr 
exPerienced AZ drivers

cOMPAnY drivers 
 Tandem Quad axle
 43¢/mile 45¢/mile

pg 34-35 tn july v3.indd   34 14-06-05   4:19 PM



on other stretches of highway. Besides 
that, there isn’t much to be gained by 
ignoring the lower speeds. A vehicle 
travelling at 105 km/h will save less 
than a minute – a mere 52 seconds – 
when travelling through a three-kilo-
metre work zone, when compared to a 
driver travelling 70 km/h.

Still, any change in speeds and 
lanes will require an extra focus. 
Some surrounding motorists see 
warning signs about an approaching 
work zone as an invitation to speed 
up and jockey for a better position in 
a transition area. 

Once in the work zone itself, they 
can be distracted by such things as 
moving equipment rather than main-
taining an appropriate following 
distance. The threats even continue 
where the work zone comes to an end. 
When reaching this spot known as 
the termination area, many motorists 
seem to race back to highway speeds 
right away, giving little thought to the 

traffic or other remaining hazards 
around them.

It all requires added vigilance from 
those in the driver’s seat.

The good news is that the elevated 
view from a truck cab can provide ad-
vance warning about the approach-
ing work, leaving room to find an ap-
propriate lane and warn surrounding 
drivers with hazard lights. 

Trip planning techniques can also 
help drivers prepare for these areas 
long before they approach a roadside 
sign. Details about ongoing highway 
construction projects, for example, 
are often just a click away. Ontario’s 
Ministry of Transportation offers de-
tail about such work at www.mto.gov.
on.ca/english/traveller/trip. Informa-
tion about US projects can be found at 
www.HighwayConditions.com. 

Of course, truckers who work with-
in the zones will continue to face 
unique safety-related responsibilities 
of their own. In a study of US fatalities 
between 2003 and 2007, more workers 
were struck and killed by construc-
tion vehicles than cars, vans or trac-
tor-trailers. 

Activities in these areas require 
their own precautions, from following 
the guidance of trained traffic control 
personnel to wearing the appropriate 
reflective clothing when stepping out 
of the truck. 

Outside the cab, it’s important to 
remember that about half (48%) of 
killed roadside construction workers 
were run over or backed over. 

Added vigilance on everybody’s 
part will help to ensure that work-
ers remain safe inside or outside the 
cab. 

This month’s expert is Scott Creighton, man-
ager risk services, transportation and logis-
tics. Scott has served the trucking industry 
for 25 years as a driver, safety manager and 
in loss control and risk management servic-
es as well. Northbridge Insurance is a lead-
ing Canadian commercial insurer built on 
the strength of four companies with a long-
standing history in the marketplace and has 
been serving the trucking industry for more 
than 60 years. You can visit them at  
www.nbins.com.
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Any change in 
speeds and lanes 
will require an 
extra focus.

Ryder is currently looking for quality . . . .

Please submit your resumes/abstracts to:

Ryder Logistics and Transportation  

Solutions Worldwide

Attention: Human Resources
Email: recruit32@ryder.com 

Ph:  1-800-339-2834 ext. 2
Fax: 519-681-9040

Ryder is an equal opportunity employer.

You provide:
•  Late model tractor
•  2 years operating experience
•  Clean CVOR and Abstract
•  F.A.S.T. card
•  Culture towards Safety   

& Customer Service

We offer:
•  Advance schedule provided
•  No open board dispatch
•  Dedicated routes
•  No touch automotive freight
•  Fuel surcharge program
•  Paid plates
•  Paid border crossing and road tolls
•  Paid Heavy Vehicle Use Tax
•  Paid loaded/empty miles
•  Weekly settlements paid by direct deposit
•  Company fuel accounts

Team Owner OperaTOrs (aZ)
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Loads paid on per ton basis PLUS Fuel Surcharge
with a minimum per mile Guarantee.

VALID CANADIAN PASSPORT A MUST
FAST CARD AN ASSET

WE PROVIDE
• All Base Plates

• All Border Crossings

• Heavy Users Tax (HUT)

• U.S. Border Crossing Decal

• All U.S. Tolls

• All U.S. Licensing

• Wetline installation

• Safety & Seniority Bonus

ADDITIONAL BENEFITS 
•  Competitive Truck Insurance rates

•  Driver Care Insurance – includes  
buy down, down time, towing and  
medical insurance plus optional truck  
payment insurance

•  Excellent fuel prices with company  
fuel and credit cards

•  Clean and well maintained equipment

• Steady year round volumes

• Dedicated Trailers

• Pre-dispatched Daily

• Optional Weekend Work

WE PRESENTLY HAVE THE 
FOLLOWING POSITIONS AVAILABLE

8   Owner Operators for Canada/U.S. B-Trains 

    2   Owner Operators for ON / PQ / NY 
       on aluminum 4 axles 

Call Vern at 
1-888-209-3867 
or 519-536-1192 

C A R R I E R S  BULK  G P  I N C .

WE PAY YOUR 1ST MONTH 
TRUCK PAYMENT & WAGES
     MAKE YOUR SWITCH TO OUR FAMILY

with No Start-Up Costs

 Dump Trailer
Division

 Based in Woodstock, Ont. and Beloeil, PQ.
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aybe we’re just get-
ting lazy about 
dotting our i’s and 
crossing our t’s, but 
simple mistakes 
with names on tax 

forms, finance contracts, insurance 
documents, and other official paper-
work can make life extremely compli-
cated.

Whether you’re a sole proprietor or 
an incorporated trucking business, 
there may be several names tied to 
your business. There’s the legal name 
you got when you registered your 
company. Maybe you have a DBA 
(“doing business as”) or you’re under 
another carrier’s authority and have 
its name on the side of your truck.

In any case, putting the wrong 
name on a form can lead to process-
ing delays, missing paperwork, incor-
rect financial calculations, and raise 
the risk of an audit, fines, and other 
penalties.

Truthfully, the mistake may not 
even be your fault. And just as truth-
fully, you’re the one who will face the 
frustration due to the person at your 
bank, equipment dealership, carrier, 
or other supplier not being diligent 
about completing documents accu-
rately.

Get your name right
Let’s say you incorporated as 1234567 
Ontario Inc. after many years as a sole 
proprietor owner/operator. A year goes 
by and here comes Canada Revenue 
Agency to do a GST/HST audit of your 
corporation’s first-year quarterly fil-

ings. You’ve got all your documents 
ready for the auditor to go through.

Everything looks good except one 
thing: your carrier didn’t update its 
records and contract to include your 
new corporate name right away. Most 
of your broker settlements still have 
your old name on them. 

It didn’t seem like a big deal at the 
time. The carrier caught the error and 
fixed it. However, the CRA auditor is 
most likely going to deny claims for 
the GST/HST paid on fuel, repairs, 
and other deductions on those state-
ments. 

Why? Simply because the name on 
the “receipt” (your broker settlement) 
is wrong. Your GST/HST refund was 
filed under your corporation’s name 
so all invoices must be paid by your 
corporation.

Remember that engine job you 
had done four months ago? And the 
new steer tires you bought in Janu-
ary? You’ve been dealing with that 
shop for years. You’re like Norm from 
Cheers: everybody knows your name.

That’s right, they know your name. 
You’re not 1234567 Ontario Inc. at the 

shop. 
Did you remember to give them a 

copy of your Corporate Certificate 
when you incorporated? Did they up-
date their records so that your cor-
porate name appears on the invoices 
and statements? They didn’t? Guess 
what? All those GST/HST input tax 
credits are also going to be denied.

What about the new trailer you’re 
about to lease or buy? Will the folks 
at the finance place use the correct 
name on the documentation? You’d 
better make sure. 

Even though the payments will 
come out of your corporate bank ac-
count, you should expect a hassle 
from CRA if your personal name is on 
the documents.

Beyond CRA
This is not some made-up scare tactic. 
I’ve seen owner/operators denied large 
parts of their refunds because of this 
type of technicality. 

Being diligent about legal names is 
not just for CRA.

In our business here we also help 
clients get their Canadian and US op-
erating authorities. I have a sole-pro-
prietor client who goes by his middle 
name. He put that down as his given 
name when he applied for his oper-
ating authorities instead of using his 
legal first name. I have another cli-
ent who applied for his operating au-
thorities using a non-registered trade 
name. Their insurance companies 
are not happy so we’re going to re-do 

their applications to avoid any confu-
sion in the future.

No matter how your operation is 
structured, make it a habit to use your 
legal business name on everything 
you provide to clients, vendors, or a 
government office. 

This includes invoices, contracts, 
business cards, letterhead, your Web 
site, marketing materials, and of 
course tax forms and other govern-
ment paperwork.

When you get named personally 
in a lawsuit because the plaintiff did 
not know (or claims not to know) that 
you’re doing business as a corporate 
entity, or you rush to the bank to cash 
a cheque but get turned away because 
it doesn’t have your legal business 
name on it, you’ll wish that all your i’s 
and t’s had been in order. 

What’s in a name? 
Everything

M
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Small Fleet, 
Big Attitude

Scott Taylor is vice-president of TFS Group, 
providing accounting, bookkeeping, tax re-
turn preparation, and other business servic-
es for owner/operators. Learn more at  
www.tfsgroup.com or call 800-461-5970.

SCOTT TAYLOR

Tax
Talk

The CRA auditor 
is likely going to 
deny claims for 
GST/HST paid on 
fuel, repairs and 
other deductions.
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o you hear everything 
when you listen to 
your favourite radio 
station, watch a mov-
ie, talk to your dis-
patcher, and/or chat 

with a friend? No? If your hearing has 
gone downhill lately, maybe your ear 
canal is clogged.

All three sections of your ear – the 
outer, middle and inner ear – are im-
portant for hearing.

The three parts of your outer ear – 
the pinna, the acoustic meatus and the 
ear canal – simply and effectively di-
rect external sounds internally towards 
your eardrum. The pinna (or auricle) 
is the visible skin flap on each side of 
your head; the external acoustic me-
atus is the hole that allows the sound to 
enter your head; and the ear canal ends 
at your eardrum. 

The middle ear consists of your ear-
drum (tympanic membrane), which 
separates the ear canal from the inter-
nal tympanic cavity. 

Have you 
heard?

D
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In the tympanic cavity, a chain of 
three small bones (ossicles) – the mal-
leus, incus, and stapes vibrate as your 
eardrum vibrates. The middle ear car-
ries and changes the acoustic ener-
gy from the sound waves in the air to 
fluid/membrane waves within the co-
chlea of the inner ear. 

The inner ear is the most complex 
part of your ear. It consists of a bony 
labyrinth, a hollow cavity in the tem-
poral bone of your skull with a system 
of passageways composed of two main 
parts: the cochlea and the vestibular 
system. 

The cochlea, necessary for hearing, 
converts the sound pressure patterns 
received from the malleus, incus and 
stapes into electrochemical impulses 
and carries this sound information via 
the auditory nerve to your brain to be 
analyzed. The vestibular system is re-
sponsible for maintaining balance.

As you can imagine, your hearing 
system is delicate. Fortunately, your 
body has a built-in protection and 
maintenance system to keep it running 
smoothly; earwax is a vital component. 

Hair follicles and glands produce 
earwax – a mixture of sweat, hair, skin, 
long-chain fatty acids, alcohols, squa-
lene and debris, all held together by a 
waxy oil (cerumen) to keep the ear ca-
nal lubricated, supple and healthy. Ear-
wax filters dust and protects the ear ca-
nal from infection, water, insects and 
fungal growth. Earwax’s appearance 
varies. It can be light to dark brown, or 
even orange. Older people produce less. 

Normally, earwax drains on its own 
without causing problems. As the skin of 
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Preventive
Maintenance

Continued on page 40

Here We
GrOW

AGAin!

SnowbirdS auto connection ltd. iS a growing 
vehicle relocation Service provider acroSS north america

• 2500 to 3500 per week mileage
•  Paid loading & unloading
•  Paid Border Crossing
• Paid orientation
•  Every Mile Paid
•  Benefits & company contributed  

Pension Plan (RRSPs)

Also Hiring 
Owner Operators 
Percentage Paid!

ALL Teams Welcome!!

HIRING DRIVERS 

Single Drivers earn up to $0.53/mile

https://twitter.com/SnowbirdsAC
https://www.facebook.com/SnowbirdsAutoConnection

Please email your resume to: ashley@snowbirdsautoconnection.com 
or contact Ron or Ashley at 416-638-0001 •  Fax: 416-638-9986

Company supplies Smart Phone, Float & Fuel Card

•  Direct Deposit
•  Maintained Fleet 
•  Minimum 3 year  

AZ License Required

•  Experience with loading and  
unloading a car carrier is necessary

• Training is provided

Owner/OperatOrs

•  Paid empty and loaded PC miles
• Paid plates
• Paid loading and unloading
•  Paid tolls and customs transponder
• Paint code bonus
• Fuel Surcharge

• Company fuel accounts
• Direct deposit bi-weekley
• Safety Bonus paid monthly
• No Charge satellite
• Stable environment
• Year round work

Tank Truck Transport is growing again.

O/O’s based out of Sarnia, Toronto, Cornwall and Sudbury Ontario, 

required immediately.

Come Join the TEAM!!

Older trucks may be accepted upon inspection by the company

NO DEDUCTIONS, NO GIMMICKS
Contact: 

Anita 905-893-3447  ext. 236
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your ear canal sheds, the wax is carried 
to the outer part of the ear canal through 
epithelial migration, which is stimulated 
by your jaw movement. Although earwax 
usually moves to the outer ear indepen-
dently, earwax blockage still is the most 
common ear problem doctors see, affect-
ing about 6% of people.

Since only the outer half of the ear 
canal produces earwax, earwax does 
not usually become lodged deep in 
the ear canal unless it gets pushed in. 
Cleaning ears with cotton swabs, bob-
by pins, or a finger can lead to a block-
age; so can using earplugs or wearing 
hearing aids.  

Impacted earwax may result in hear-
ing loss, ringing in the ears (tinnitus), 
dizziness, earaches, vertigo and/or a 
feeling of fullness in the ears. 

The following home treatment will 
probably resolve any earwax problems 
you are experiencing.  Begin by soften-
ing the wax. Use an eyedropper to in-
troduce a few drops of baby oil, min-
eral oil, olive oil, hydrogen peroxide or 
glycerin into your ear canal a couple of 

How to 
protect 
your 
hearing

Karen Bowen is a professional health and 
nutrition consultant, and she can be reached 
at karen_bowen@yahoo.com.

HEALTH

times a day for up to five days. 
After a few days (and when the wax 

has softened), use a rubber-bulb sy-
ringe to gently squirt warm (not hot) 
water into your ear canal. Tilt your 
head and gently pull your outer ear 
back to ensure the water fills the ca-
nal. Then, drain this water by tipping 
your head to the side. You may want to 
capture the draining liquid with a pa-
per towel to see if you successfully dis-
lodged the wax. Finish by gently drying 
your ear canal with a towel or a blow 
dryer set on low.

Professional help may occasionally 
be needed to diagnose and resolve an 
earwax buildup, in the following situa-
tions: your earwax has become tightly 
packed against the eardrum, and you 
have tried to remove it without success; 
you think you may have ruptured your 
eardrum; your ear is painful and/or de-
velops drainage; you have a related fe-
ver; or you’ve had past ear surgery. 

If you currently use earplugs to block 
the sound in your rig, consider using a 
headset instead to avoid pushing wax 
deeper into your ear canal.

If you frequently experience ear-
wax blockages, your doctor may rec-
ommend the following wax-removal 
medication as a preventative measure: 
carbamide peroxide (Debrox, Murine 
Earwax Removal Drops). As a caution 
– these drops can irritate the sensitive 
skin of your eardrum and ear canal, 
so they should be used sparingly and 
only on the advice of a doctor.  Are you 
now thinking about taking better care of 
your ears? Glad to hear it! 
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*At Trans-Send Freight Systems Ltd we know  
that our drivers are our SUCCESS*

We Offer:
Sign On Bonus (owner operators)
Flexible Pay Package (owner operators)
Weekly Home Time 
TX, TN and Mid-West Runs
Fuel Cards
Competitive Wages (company drivers)

You want to join a winning team
You want to enjoy your job
Y ou take pride in driving quality equipment 
 You are a qualified professional  
AZ FAST/CDRP approved driver

Call If:

Please call Lisa for more information at:

1-800-265-7697
or stop by our terminal at:

1905 Shawson Drive, Mississauga, Ontario L4W 1T9
• www.trans-send.com 

Now Hiring

New Fleet of 2014 Volvo 670  
and always looking for Single  

or Team Owner Operators

QUALIFIED 
COMPANY TEAMS 

& SINGLE DRIVERS

TRANS-SEND FREIGHT SySTEmS lTD.

Must have:
transportation experience
Criminal search Record
Clean abstract & CvOR
valid usa visa

We OffeR:
$1.10 per mile empty and loaded
.50 cent per mile to Company Driver
fuel is capped @ .60 per litre in 
Canada and usa
excellent Wages ★ steady Work

PROFESSIONAL
OWNER/ OPERATORS  
ANd dRIVERS
FOR USA 
500-2500 Miles Run

Contact: Paul or TJ
(905) 897-2181

Ext 222

Hiring

All tolls, scales, border crossing 
paid by company.

also hiring TRUCK MECHANIC

      Owner
   Operators
 Required

Flatbed Experience
    Clean Driving  Abstract
        Late Model Tractor
            Your own 48'-53' flat or stepdeck

  with chains, straps, tarps
(BPF can supply trailer)

we will provide:
Consistent loaded runs between USA and Ontario/Quebec
Bi-weekly pay @ 84% gross revenue
O/O pay in both Cdn. and U.S. currency
Fuel surcharge 100% paid to O/O
Very competitive insurance rate
Safe driving insurance rebate program
Transponder Custom Bridge Crossing at no cost to O/O
Fleet pricing on fuel cards for savings on O/O fuel purchases
Available/optional Insurance, Hospitalization, Drug, Dental  
  group benefit package
Toll free numbers
Weekends home with family
Membership in C-TPAT, Partners in Protection, FAST, Ace, Twic

You need to have:

880 Wright Street, Strathroy, Ontario  N7G 3H8

if You would like to join our team at Brian pite freight
Call, fax or email your resume to 

Brian pite 1-800-265-7559 email: bpf-1@ebtech.net
aimee friesen 1-800-290-3017 ext 803 email: afriesen@gracetransport.com

fax: 519-339-9852 or email: blakepite@bpf.ca

www.bpf.ca
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want fewer miles at higher revenue. Run-
ning miles is pure cost, so you want to 
minimize the cost while maximizing 
revenue. In other words, look for reve-
nue opportunities where the truck makes 
money while incurring low or no cost, ie., 
while sitting at a loading dock or making 
multiple stops – paid, of course. 

Employee drivers will also want to ask 
about health/wellness and other bene-
fit packages a carrier may offer. You can 
place a value on these benefits that will 
help when you’re comparing pay pack-
ages. And owner/ops can’t leave out 
the costs of doing business with a car-
rier. For all you earn with one hand, the 
other hand could be paying it out just as 
quickly. Ask what you pay for and how 
much: insurance, plates and permits, ad-
ministration fees, service charges and 
mark-ups, and other special equipment 
requirements will all affect your net rev-
enue.  And please, don’t leave out a dis-
cussion of fuel surcharges. Contrary to 
popular belief, there is no regulation gov-
erning the collection and pass-through 
of fuel surcharges. As a business own-
er, it’s up to you to ensure your rate cov-
ers your costs, including fluctuating fuel 
prices. If the carrier is forthcoming about 
compensation, you’re on the right track. 
If you’re getting vague or convoluted an-
swers, move on to the next carrier on 
your list.   

Your preliminary questions for a carri-
er should also include a discussion of the 
carrier’s turnover rate. If the rate is high, 
there’s probably a reason. 

Check out the carrier’s financial per-
formance and safety record. Tying your 
cart to a particular horse means you’re 
going where it pulls you. If the carrier is 
on a DoT hit-list for safety violations, so 
are you. If it’s days or weeks away from 
foreclosure, so are you. 

If the carrier operates in the US there is 
a wealth of data available through FMC-
SA’s Safety Measurement System (SMS), 
which gives you the skinny on a carri-
er’s safety performance – past and pres-
ent (ai.fmcsa.dot.gov/sms/Data/Search.
aspx).  The Ontario transportation minis-
try’s Carrier Safety Ratings service allows 
you to check a carrier’s current Safety 
Rating using its CVOR or name (carri-
ersafetyrating.com). MTO tracks safety 
data for every carrier that operates in  
Ontario, even those based outside the 
province. 

Other jurisdictions are getting on-
board with similar systems; check out 
Manitoba’s carrier snapshots program, 
C-SNAP, example. For financial informa-
tion and credit checks try Equifax or Dun 
& Bradstreet (equifax.com or  
dnbexpress.ca). There’s a modest fee for 
some of these services.

Armed with at least this much infor-
mation, you’ll be in a better position to 
make apples-to-apples comparisons of 
several carriers and find one that fits. 
These days, if you’re a competent driver 
with a clean record, and can cross the 
border to boot, you’re golden. Don’t settle 
for a carrier that’s anything less. 

Finding 
the right 
carrier

Joanne Ritchie is executive director of OBAC. 
Trouble finding a fit? E-mail her at  
jritchie@obac.ca or call toll free  
888-794-9990.
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WE HIRE THE BEST 
TO BE THE BEST!

Fax: 519-393-5147
E mail: dianneb@woodcockbrothers.com

Our Mileage Rate is
$1.26 to $1.39
PLUS FUEL SURCHARGE

WE ARE HIRING
OWNER OPERATORS

FOR OUR FLATBED DIVISION

1-800-565-5557 or 
519-393-6194 ext. 242

www.woodcockbrothers.com
225 Huron Road, 

Sebringville, ON  N0K 1X0

COMPANY DRIVERS
PAY UP TO $ .51/MILE

Automotive Dedicated Runs & Reefer FL, TX, CA 
Steady work year round 
Clean abstract, Driving records & Criminal 
search with minimum 2 years Experience a Must 
New contracts start end of April 
Many more incentives 

Please call Adrian:  (416) 677 – 2636

DRIVER 
Single 0.46 
Teams 0.58
Local $ 20 / hour 

O/O 
Single $1.23 + FSC 
Teams $1.28 + FSC 
Current FSC 0.33 

    AZ Drivers
  & Owner
Operators 
     REQUIRED 
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Reach Us by
INTERNET E-MAIL

EDITORIAL:
jmenzies@trucknews.com 

  Follow James Menzies on Twitter

SALES:
kpenner@trucknews.com

Follow Kathy Penner on Twitter

dimensions regulations across the coun-
try – to effectively reduce red tape for car-
riers – may be partly to blame.

 The MOU defines a tandem axle as 
a dual axle assembly in which weight 
is distributed evenly across both axles 
at all times. While this is almost always 
the case with today’s ‘smart’ 6x2s with 
electronic load-shift capability, there 
are times during low-traction events in 
which the weight is shifted temporar-
ily to the driven axle to improve grip. 
These electronic load-shift systems, such 
as Meritor Wabco’s Electronically-Con-
trolled Air Suspension (ECAS), address 

long-running concerns about traction in 
6x2 configurations and make 6x2s viable 
in wintery or hilly geographies. But they 
also, in the eyes of some Ontario bureau-
crats, effectively transform the non-driv-
en axle into a liftable axle – even when 
the axle does not, in fact, lift.

Make sense? We didn’t think so. So 
we asked the MTO, via a spokesperson, 
for an explanation of the rules. We got 
back government gobbledegook. We then 
turned to Meritor, which along with in-
dustry partners has been lobbying pro-
vincial and territorial governments to 
allow the use of current generation 6x2s. 

Continued from page 1

Continued on page 44

Based in Scarborough, Ontario L Hansen's Forwarding Ltd is the 
largest independently-owned vehicle automotive carrier in Canada.

We are looking for full time 
COMPANY DRIVERS

Experience in automobile transport preferred but not a must 
as we will train the successful candidate(s). We offer excellent 
earning capabilities on piece work and an extensive benefits 
package that others in the industry envy. Clean driving record, 
criminal search and current AZ license required. 
Signing bonus program currently in effect! 

(local and short haul) based in our Scarborough, ON office

Come and perform with us at a higher level!
Please call Carol 416-293-9135 

Forward your resume and CVOR along with drivers abstract to:

L. HANSEN'S FORWARDING LTD.
30 Dynamic Drive, Scarborough, Ontario  M1V 2W2 

Attn. Ms. C. Branje  or e-mail: cbranje@lhf.com

We also welcome 
OWNER-OPERATORS

applications

The Sky Is
Not The Limit
We Take The Driving Experience To A Whole New Level

Be A Part Of The Team!

TFX International
Specialized Vehicle Transport & Storage

Toll Free
888.415.3158

We Offer
• Currently All New 2012 Volvo Tractors
• 100 % Company Drivers
• Excellent Pay Package
• Loading And Unloading Paid

• Hub Miles Paid
• No Slip Seating - Assigned Tractors
• Bi-Weekly Direct Deposit
• Family Benefits - Fully Covered By TFX

We Require
• Clean Abstract & CVOR
• Clean Criminal Record
• Participation In Drug Program

AZ Cross Border Company Drivers

If you love cars, you’ll love this job.

NOW HIRING
• Minimum 2 Years Cross Border/Mountain Experience
• Professional Attitude And Appearance With  
 Excellent People Skills
• FAST Card An Asset

TFXAdTruckNews2013.indd   1 2013-01-30   9:14 PM

Frasier Logistics inc.
Frasier Logistics Inc. is a family-run business operating since 1999. With 6 terminals across North America, 
we are dedicated to providing a higher standard of Transportation services to our customers.

•  Consistent weekly miles of 3000 plus with a  
bonus structure mileage rate

•  A fuel surcharge program monthly
•  Frasier pays for plates and ALL tolls/Bridges
•  NO EASTERN SEABOARD 
•  No force dispatch
•  VERY LIGHT LOADS/PRELOADED TRAILERS
•  Weekly pays available
•  Fuel cards provided
•  DRYVAN WORK
•  Direct deposit

Earn up to
$1.85/mile

LOTS OF LOADS TO 
FLORIDA/GEORGIA/ALABAMA/LOUISIANA

FULL TRUCK LOADS

FRASIER LOGISTICS UNDERSTANDS WHAT 
OWNER OPERATORS WANT AND NEED 

TO PROVIDE QUALITY SERVICE.
 

888-220-2131       fax: 905-689-8945       steve.frasier@bellnet.ca

oWner oPerators
 For Montreal and Ontario terminals

MontreaL DriVers anD trUcKs
coMPany DriVers also

Looking for

Requires Drivers and O/O  to run the U.S. US 
Drivers

Call: 888-772-6542
Fax: 519-827-9279

email: joe@doyletransportation.ca
Website: www.doyletransportation.ca

Also looking for local drivers

We RequiRe
Clean, reliable tractor
2 yrs. experience
Clean driving record
Good work attitude

We OFFeR
Steady work
Highest rates in the industry
Weekends off
Great work environment

5072 Whitelaw Road, Guelph, Ontario N1H 6J2 • 519-827-0431
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Why are 6x2s illegal?
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Meritor’s Brad Hicks has been involved 
in the discussions.

“Here’s the issue,” he explained. “The 
way they define a tandem axle is: two 
closely coupled axles, neither of which 
is liftable. But then when they further 
interpret the definition of liftable axle, 
they are taking the position that any axle 
whose loads can be modified – either 
by the driver or even automatically – is 
considered a liftable axle. We’ve tried to 
make the argument that you never com-
pletely unload the non-driving axle, or 
tag axle, during load transfer but they 
have taken the position that by their defi-
nition, it is liftable and therefore is not an 
approved tandem axle configuration for 
SPIF vehicles.”

Those same ground rules don’t apply 
for non-SPIF vehicles, but those are lim-
ited to trailer lengths of 48 feet.

All the provinces and territories but 

B.C., Quebec and Ontario have indicated 
a willingness to rewrite the MOU to clari-
fy the rules and to pave the way for the al-
lowance of modern 6x2s, Hicks said. B.C. 
has taken a firm stand against 6x2s over 
fears traction will not be sufficient given 
the province’s mountainous terrain. That 
position is not likely to change, so B.C. 
fleets can rule out 6x2s for the foresee-
able future. (There are drivers in Europe 
– where 6x2s are mainstream and where 
some significant mountain ranges reside 
– who may think concerns about traction 
are overstated. But that’s an argument for 
another time).

The greatest frustration in all of this 
is that Ontario and Quebec are digging 
in their heels when there seems to be no 
reasonable technical reason to prohibit 
6x2s. In doing so, they’re depriving their 
respective provinces’ trucking compa-
nies the ability to compete with US car-
riers that can use 6x2s unfettered right 
across the country and who undoubtedly 
run those same trucks north of the 49th 
parallel. While not much has been made 
of this issue at the fleet level, Truck News 
has spoken to carriers that are running 
6x2s in Canada knowing they’re techni-
cally illegal.

“There’s no way for MTO to actually 
catch one redistributing weight, unless 
they were to put a couple hundred feet 
of glare ice on the approach to the scale 
platform,” one fleet manager told Truck 
News, admitting he was willing to take 
the chance. Rob Penner, COO and execu-
tive vice-president of Bison Transport, 
expressed frustration that lawmakers in 
Canada are keeping his company from 
using technologies that are widely used 
by US competitors.

“We continue to be extremely frustrat-
ed by regulations that prohibit the effec-
tive use of new technologies, particularly 
those designed to reduce the cost of fuel 
consumption and the reduction of trac-
tor weight,” Penner told Truck News. 

He noted the federal and provin-
cial governments have had no prob-
lem adopting emissions standards that 
forced the use of unproven technologies, 
burdening the industry with excessive 
downtime and related costs. 

“Yet, when it comes to industry-led ini-
tiatives that present tried and true fuel 
economy improvement strategies, which 
also benefit the environment in a mean-
ingful way…we have to battle for years 
just to be heard.”

The end result, said Penner, is that 
“We are left at a competitive disadvan-
tage to our American counterparts, who 
are continuously citing remarkable fuel 
economy gains with the added use of 
these technologies. They are utilizing 
this enormous cost-based advantage to 
sell against us on cross-border business 
and worse yet, you don’t have to look very 
hard to see them running within our na-
tional and provincial boundaries with 
the very same equipment we are not al-
lowed to legally operate.”

Meritor’s Nelligan acknowledged some 
Canadian fleets have conducted a cost-
benefit analysis and have decided it was 
worth the risk to run 6x2s in Canada.

“I would venture to guess that if you 
went to a scale and looked underneath a 
few trucks, you’d find a few of them are 
missing interaxle drivelines,” Nelligan 
said. “There are some in Canada. We 
don’t want to start a witch-hunt but we 
do have fleets trying them. A lot of these 
fleets are running a very high percentage 
of their time in the US and they have to 
compete with US fleets, so they need the 
same advantages those US fleets have in 
fuel economy and weight.”

Continued from page 43
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www.doublecointires.com

Smart tires cross-trained for durability and verifi ed fuel savings
Double Coin built the OptiGreen™ Series for people driven to ride on more than 
a strong and durable tire. The EPA SmartWay® Verifi ed, ultra premium OptiGreen 
Series reduces rolling resistance and lowers fuel costs. That’s why more 
and more carriers insist on Double Coin to meet their needs in performance 
and savings.
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INSURING THE INDUSTRY   
FOR OVER 20 YEARS 

PUT NATIONAL TRUCK LEAGUE TO WORK FOR YOU! 

HEAD OFFICE 
London, ON 

800.265.6509 

GTA OFFICE 
Mississauga, ON 
905.678.1900 

 
WSIB Alternative 
Travel Medical  
Health and Dental 

Truck Insurance 
Downtime 
Deductible Buy Down 

www.nationaltruckleague.com 
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While Meritor stops short of recom-
mending 6x2 axles with ECAS in Canada, 
truck dealers here are more than willing 
to take orders for them. The load-shift ca-
pabilities are enabled only in low-trac-
tion situations and at 25 mph, weight is 
automatically redistributed across the 
two axles. About 97% of the time, a 6x2 
axle with ECAS meets the legal definition 
of a tandem axle. Adding to the confu-
sion, a 6x2 without load-shift capabilities 
is not illegal – but it is impractical. But it 
would be difficult, if not impossible, for a 
truck inspector to differentiate between 
a traditional 6x2 and one with electronic 
load-shifting capabilities.

“What are the odds that trucks are go-
ing to go over the weigh scale in load-
transfer mode? Those odds are pretty 
low,” Hicks said. “Some unnamed prov-
inces and territories have said, ‘why wor-
ry?’ We can’t in good conscience pro-
mote the use of a product that’s violating 
the regulations but as a practical matter, 
I’m guessing there’s some (6x2) US trucks 
that have travelled into Canada – trucks 
that are perfectly legal in the US – and 
they’re not being detected.”

Hicks noted that even in Ontario and 
Quebec, from whence most resistance 
has come, policymakers have acknowl-
edged the benefits of 6x2s. But they feel 
the challenges in changing the existing 
rules are too burdensome to overcome.

“Everyone has been pretty support-
ive of the concept,” Hicks said. “In On-
tario, they have said to make a change 
like this, it has to be a legislative change 
and that is very, very difficult for them to 
make and they are not prepared to do so. 
Nobody has said this is not a good idea. 
They can see the merits of it. But there 
are a couple provinces that can’t see a 
way forward given the laws that are on 
the books currently.”

Of course, legislation can be – and has 
been – changed, especially when the 
environment stands to benefit (ahem, 
speed limiters). Meritor – along with 
partner organizations and even com-
petitors – is continuing its lobbying ef-
forts. The Task Force on Interprovincial 
Weights and Dimension Policy has devel-
oped a recommendation that would al-
low ‘smart’ 6x2s, by permitting tempo-
rary load-shifting from the tag axle onto 
the drive axle of advanced 6x2 systems. 
Eleven of the 13 provinces and territories 
supported the proposed change.

That proposal was forwarded to the 
Deputy Ministers of Transportation and 

Highway Safety for approval in April but 
they did not approve it. That group will 
reconvene in September, at which time 
Meritor hopes it will be successful in in-
fluencing change. One possible out-
come is that some provinces will adopt 
the change while others will not – mean-
ing it’s possible that Ontario and Que-
bec could continue to prohibit the use 
of smart 6x2s while the other provinces, 
which have shown support, will allow 
them. The arguments in favour of allow-
ing smart 6x2s are simply too strong to 
abandon, or to ignore, Hicks reasoned.

“It almost gets down to a situation 
where the provinces and territories are 
victim of this well-intentioned require-
ment (in the MOU) that the loading be 
equal,” he said.

At least one fleet manager Truck News 
spoke to isn’t waiting for government 
to approve the use of 6x2s. “It is sad the 
MTO is so archaic,” he said, asking not to 
be identified for fear of becoming an en-
forcement target. “I intend to purchase 
the 6x2 (in quantity) and will gladly take 
my chances in a court of law (if fined).” 
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By James Menzies
DETROIT, MIchIgan

Daimler Trucks North America 
(DTNA) has upped its fuel economy 
game once again, assembling a fully 
integrated powertrain that utilizes 
downspeeding.

The company has set an ambi-
tious goal to improve its fuel econ-
omy by 5% every two years. It did 
so when moving from the Freight-
liner Cascadia to the Cascadia Evo-
lution two years ago. The next step 
up comes in the form of a new Inte-
grated Detroit Powertrain (IDP) that 
combines Daimler’s DD15 engine, its 

DT12 automated mechanical trans-
mission and front and rear Detroit 
axles. When spec’d as a 6x2, the pack-
age will provide fuel savings of up to 
7% over today’s Cascadia Evolution, 
Detroit officials announced during a 
press briefing at the company’s Red-
ford, Mich. plant. A more traditional 
6x4 package will still deliver savings 
of about 5%, they said.

The announcement culminates a 
long-term goal of Daimler’s, to un-
leash the full potential of vertical  
integration.

“The Cascadia Evolution was our 
first real effort at integration,” said 

David Hames, general manager, mar-
keting and strategy with DTNA. “It 
has been a tremendous success and 
our first demonstrable example of 
what vehicle integration really was.”

Detroit is now bringing 
downspeeding to the table. The 
DD15, DT12 and Detroit steer and 
drive axles with a 2.28 ratio (for 6x2s, 
2.41 for 6x4s) allow the truck to cruise 
at 1,200 rpm (compared to 1,350 be-
fore), providing fuel savings. Further 
improvements come in the form of a 
six-blade fan (compared to nine to-
day) that produces less parasitic loss 
when on. It also runs quieter, officials 
said.

“We now have all the ingredients 
together and can take vehicle integra-
tion to a new level,” Hames said. 

The IDP package will be aimed at 
on-highway applications. Officials 
said the company is looking to sim-
plify the spec’ing process for custom-
ers. The goal is to provide customers 
with the lowest “real cost of owner-
ship,” Hames said, which takes into 
account driver profiles, turnover, 
types of loads and how frequently a 
truck is running empty or full.

Brad Williamson, manager, en-
gine and component marketing with 
DTNA, said the new integrated pow-
ertrain will initially be offered with a 
400 hp/1,750 lb.-ft. rating. Customers 
will be able to achieve 8 mpg or there-
abouts in typical linehaul applica-
tions. The new powertrain marks the 
first time DTNA has taken advantage 
of downspeeding.

“This is our first venture into 
downspeeding,” Williamson said. 
“We think we’ve done it better than 
anybody.”

The new package also represents 
Detroit’s first 6x2 axle offering. 

“We know they’ve been coming 
on,” Williamson said of 6x2s. “They’re 
really where we’re going if you want 
fuel economy. You’re going to get less 
rolling resistance because you have 
one dead axle and the second thing is 
less weight, about 400 lbs less weight 
than what a standard 6x4 weighs.”

There are complications in Canada, 
however, where 6x2s are technical-
ly illegal. A Memorandum of Under-
standing signed onto by the provinces 
defines 6x2s as liftable axles – even 
if the tag axle does not lift – since 
weight can be automatically shifted 
to the driven axle in low-traction  
situations. 

Still, for US f leets or other custom-
ers who want the benefits of a 6x2, 
this offering will be available with 
Meritor Wabco’s Electronically Con-
trolled Air Suspension (ECAS) load 
transfer technology, to provide trac-
tion in slippery conditions. 

But even when choosing a tradi-
tional 6x4, Williamson noted custom-
ers will still see a fuel economy im-
provement of up to 5% compared to 
today’s vehicles.

The new package will be available 
to order on the Freightliner Cascadia 
Evolution in January 2015 and on the 
soon-to-be-launched Western Star 
5700 later next year. 

A new app will go live in June, 
available for Android and Apple de-
vices. The slick app, previewed for 
members of the trade press, allows 
customers to explore the benefits of 
vehicle integration and each compo-
nent that comprises that new inte-
grated powertrain. £

pushing the envelope
Daimler boosts powertrain integration, employs 
downspeeding for further fuel savings

The first fully integrated Detroit powertrain has been assembled, including 
engine, transmission and axles.
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By Carolyn Gruske

GREENSBORO, NORth CaROliNa

Assuming things go according to sched-
ule, the new PC-11 diesel engine oils 
should be ready for purchase beginning 
in April 2016. For that to happen, the fi-
nal product specifications need to be de-
livered by the American Petroleum In-
stitute’s (API) New Category Evaluation 
Team (NCET) by the end of Q2 2015, ex-
plained Dan Arcy, global OEM technical 
manager and industry trade association 
liaison for Shell Global Solutions.

During a technical briefing for truck-
ing and transportation journalists, Arcy 
outlined some of the thresholds and 
benchmarks, the new, yet-to-be named 
(the PC stands for “proposed category”) 
oil will have to meet.  

All engine oil currently on the market 
needs to pass a number of tests before it 
can be approved for use by engine manu-
facturers, and the PC-11 oils will be no 
different. 

Seven of the existing tests will be car-
ried over to the new standard and used 
as part of the evaluation process. But PC-
11 oils will also have to pass three new 
tests and one modified test. The first of 
the three new tests is an aeration test per-
formed on a Caterpillar C-13. The second 
is a Mack T-13 oxidation test, which Arcy 
called “a very severe test, more severe 
than we’ve ever had in the category.” 

The third is a shear stability test with 
more stringent requirements than have 
existed in the past. The modified test is 
expected to be a scuffing/adhesive wear 

test performed on a Detroit Diesel DD13. 
The engine will be run for an extended 
period of time (125 or 150 hours, the final 
standards haven’t been set yet). 

The power level will gradually be 
stepped up to a maximum of 510 hp. 
There will be a four-hour hot soak ev-
ery 25 hours, and the engine will be 
equipped with non-coated, but other-
wise production-standard piston rings.  
 The test will evaluate how long it will 
take for scuffs to appear on the liner how 
much top ring weight loss occurs. 

“Oils will get thinner because engines 
are getting hotter, and because we’re 
running thinner oils to start with,” said 
Arcy. “Customers don’t want to give up 
engine life to get better fuel economy.”

According to Arcy, there is likely to be 
a split standard for the new category. PC-
11A high temperature high shear (HTHS) 
oils are expected to be fully backwards 
compatible with existing engines. 

They will be evaluated when operating 
at 150 C as opposed to the 100 C operat-
ing temperature used to test CJ-4  oils. In 
comparison to current CJ-4 oils, which 
have a viscosity of 3.5 centipoises (cP), 
the PC-11A oils will be rated at 4.2 cP. 

Lower temperature HTHS oils will fall 
under the PC-11B category. These lower 
viscosity lubricants won’t likely be back-
wards compatible and will only be used 
in 2016 or 2017 and newer model year 
trucks. 

“Our testing indicates low viscosity 
oils can maintain engine durability, even 
at 10% extended oil drain intervals above 
500,000 miles,” said Matthew Urbanak, 
lead formulator for Shell Rotella oils. £ 

Shell provides update on PC-11
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2007 FORD F550 4x4 c/w 5000 litre 2 compartment 
aluminum tank, single pumping and metering equipment. 

2001 STERLING c/w 20,000L four comp’t aluminum 
tank, dual pumping/metering, B/L, V/R, Midcom, DOT 
safety, CSA-B620. Stock #7085

2010 FREIGHTLINER c/w 7250 USWG QT propane 
tank, automatic, 330 hp, only 260,000 km, 

2012 STAINLESS STEEL 2000 gallon tank w/manhole 
cover, sump sills w/plastic isolator. Stock #T0014

2012 INTERNATIONAL 7400 c/w 3300 gallon 
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rear gravity bar.  Similar unit shown. Stock 2012 INT
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ADD Flusher Nozzles. 
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greenville, south carolina 

BF Goodrich has announced the 
launch of its SmartWay-verified DR454 
drive tire.

The tire is aimed at the owner/opera-
tor and small- to mid-sized on-highway 
and super-regional fleet markets, where 
fuel economy is a concern. The tire 
complements the existing BF Goodrich 
DF444 drive tire, which will remain in 
the company’s product portfolio.

Donna Murphy, business segment 
manager with BF Goodrich, said the 
new tire combines fuel efficiency with 

excellent grip and retreadability. The 
DR444 remains an option for custom-
ers more concerned with long removal 
mileage, she said.

“Both are complementary and we 
will continue to have both in our prod-
uct offering,” Murphy said. 

BF Goodrich now offers SmartWay-
verified tires for drive, steer and trailer 
positions. The new addition is current-
ly available in two sizes: 11R22.5 and 
275/80R22.5.

BF Goodrich is owned by Michelin 
and produces tires at an intermediate 
price point.

“The BF Goodrich brand is known 
for its heritage of proven perfor-
mance in trucking history and un-
derstands the importance of helping 
fleets take control of their day-to-day 
business,” said Murphy. “It’s a brand 
that fleet operators can count on, and 
our goal is to continue to build this 
trust with new offers that meet their 
critical business needs.  The new BF 
Goodrich DR454 SmartWay-verified 
highway drive tire provides regula-
tion compliance and fewer stops at 
the pump, which fulfills the needs of 
these important customers. I urge  

everyone in the industry to stay tuned 
because this is just the beginning of 
exciting things to come for the BF  
Goodrich brand.” 

BF Goodrich launches smartway-verified drive tire

By James Menzies
toronto, ontario 

The WEX Fleet Card, used by 315,000 
customers representing seven million 
vehicles in the US, is coming to Canada 
and has its eyes set on the trucking  
industry here.

The company provides a fleet card 
that can be used across 10 fuel net-
works in the US and Canada for fuel 
and related purchases. It provides de-
tailed reporting and fraud prevention 
features to help fleets reduce their total 
fuel spend. Because WEX designed and 
owns the back-end system, it says it’s 
able to provide Level III data – such as 
odometer readings and driver ID num-
bers – which fleets can use to better 
track their fuel purchasing behaviours.

“When we set out to develop a pro-
gram in Canada, we tried to model it 
after what we did here in the US, which 
was a closed-loop proprietary pro-
gram,” Bernie Kavanagh, vice-presi-
dent, strategic accounts with WEX told 
Truck News in an interview. “Custom-
ers are able to put controls on what they 
buy, when they buy and where they buy 
and receive detailed reporting in near 
real-time, to allow folks to make good 
buying decisions.”

Customers can manage the types 
of purchases drivers are allowed to 
make beyond fuel (ie. oil, truck wash-
es, etc.) They can also control when 
and where fuel can be purchased, 
preventing, for example, nighttime or 
weekend fuelling.

“The savings come in being able  
to better manage your program,”  
Kavanagh explained. 

For drivers, the process is simple. 
With the WEX Fleet Card in hand, they 
can purchase fuel at any approved lo-

cation. Drivers are assigned an ID num-
ber so the fleet managers can ensure 
fuel is being purchased only be autho-
rized users. 

Currently, WEX has a robust US cus-
tomer base consisting of light- and 
heavy-duty vehicle users as well as 
mixed fleets. It acquired Fleet One sev-
eral years ago, which was a trucking 
fleet card specialist. WEX said it identi-
fied Canada as a good growth opportu-
nity because many of its US customers 
were already doing business here and 
several of its fuelling partners (such as 
Esso) have locations in Canada.

“The reason we’re focusing on Can-
ada right now is in support of our cus-
tomers and partners,” Kavanagh said. 
“For years, we’ve been talking about 
having a more robust program there, so 
a lot of this really has been just follow-
ing our customers and partners.”

While the WEX Fleet Card is billed as 
a universally accepted fleet fuel card, 
truck fleets will notice the major truck 
stop chains are absent from the list of 
fuel merchants. This could be an is-
sue considering drivers appreciate the 
trucker amenities (ie. weigh scales and 
showers) offered at these locations.

Kavanagh noted its list of fuel part-
ners is still growing and more recogniz-
able fuel merchants will soon be added.

“We have 10 merchants signed up 
now, representing 2,500-3,000 sites at 
this point,” he said. “We are working 
with all merchants at this point, work-
ing with the networks to make sure we 
can get on their schedule for their up-
grades. We want to get as much accep-
tance as we can.”

Current fuel merchants include: Cen-
tex; Crevier; Esso; GasKing; Mr. Gas; 
Pioneer; 7-Eleven; Western Petroleum; 
Wilsons; and XTR. For more info, visit 
www.wexinc.com.   

WEX bringing fleet fuel card to Canada

carrier centers launches Fleet Assist
WooDstocK, ontario

Carrier Centers has announced a new Fleet Assist program, which it says will 
help fleets manage and reduce their maintenance costs. Fleet Assist maintains 
fleet maintenance schedules and provides the tracking information required 
for warranty recovery, allowing fleets to reduce downtime and ensure compli-
ance, the company announced.

Carrier Centers developed a database management system to help fleets manage 
their maintenance and repair records. The product is available in three tiers: Com-
pliance, Support and Management, providing varying levels of service. The Compli-
ance package allows Fleet Assist to monitor maintenance schedules for each unit and 
ensures compliance with MTO, CVOR and other requirements. The Support package 
includes schedule monitoring and also offers the monitoring of repairs, scheduling 
of service and repairs and record-keeping of all maintenance files. The Management 
package includes all of the above, and also offers recommendations for preventive 
maintenance, negotiation of repairs and determination of warranty eligibility. 
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50 fleet news

transforce 
buys 
transport 
America
MONTREAL, QuEbEc 

TransForce has announced a major US 
purchase, acquiring truckload carrier 
Transport America.

The deal gives TransFoce a substan-
tial US presence. Transport America 
operates 12 terminals throughout the 
US, employs 2,000 staff and indepen-
dent contractors and operates 1,500 
tractors and 4,000 trailers.

The Eagan, Minn.-based company 
was founded in 1984 and provides dry 
van truckload transportation services 
across the US. TransForce expects the 
deal to close by the end of June.

The purchase price was approxi-
mately US$310 million and includes 
the assumption of about US$150 mil-
lion in Transport America’s debt.

TransForce says the deal should add 
about US$350 million in annual total 
revenues to its operations.

“This acquisition will immediate-
ly provide TransForce with a critical 
mass in the highly-fragmented TL sec-
tor in the United States and we stand 
to benefit from Transport America’s 
extensive geographic footprint and 
longstanding relationships with blue 
chip customers,” announced Alain Be-
dard, chairman, president and CEO of 
TransForce. “Transport America is an 
efficient, well-managed company that 
generates solid operating margins. We 
expect this transaction to be immedi-
ately accretive to earnings and to pro-
vide a sound return on investment to 
the benefit of our shareholders.”

“The acquisition meets all of the cri-
teria we established as we explored 
ownership options, and we could 
not be more pleased,” added Scott C. 
Arves, Transport America’s president 
and CEO. “Together, with shared re-
sources and stronger access to capi-
tal to support growth, we will be bet-
ter positioned to serve customers and 
provide increased opportunities for 
our employees.”  

Canada Cartage 
named Coke’s 
top carrier
TORONTO, ONTARiO 

Canada Cartage was honoured with 
Coca-Cola’s first ever Canadian Car-
rier of the Year award. This year was 
the first time Canadian carriers were 
invited to the corporate conference in 
Atlanta, Georgia. 

The award is given to the carrier 
with the highest scores in a series of 
different evaluations such as on-time 
percentage, tender acceptance, and 
customer service.  Senior director of 
business development for Canada 
Cartage, Tim Evans said the company 
is honoured to receive the award.  
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First-ever Top 
Fleet Employers 
recognized
Ottawa, OntariO

Ten of the best workplaces in the Canadian 
trucking industry were recognized as part 
of the inaugural Top Fleet Employers pro-
gram, organized by Trucking HR Canada.The 
program examined employee recognition, 
compensation, lifestyle, employee engage-
ment, wellness, professional development 
and recruitment and retention initiatives, 
employed by fleets of various sizes.

Winners include: Bison Transport; Erb 
Group of Companies; Home Hardware; J&R 
Hall Transport; Kindersley Transport; Kris-
ka Transportation; Logikor Inc.; MacKin-
non Transport; SLH Transport; and Transpro 
Freight Systems.

“These 10 fleets clearly recognize the 
value of sound human resources prac-
tices,” says Angela Splinter, chief execu-
tive officer of Trucking HR Canada. “They 
have demonstrated their commitment to 
programs which play a vital role in recruit-
ing and retaining a skilled workforce. Work 
like this will become increasingly impor-
tant as the trucking industry grapples with 
its intensifying shortage of employees and 
job candidates.”

Through the evaluation process, sev-
eral best practices were identified, orga-
nizers say. For example, Bison connects 
with personnel through a monthly news-
letter, Transpro surveys employees before 
launching a new initiative, and J&R Hall 
has a confidential open-door policy to en-
sure employee concerns are addressed.

Kriska was recognized for its deferred 
profit-sharing plan, Logikor offers an RRSP 
for drivers and MacKinnon has a fuel bo-
nus. Home Hardware, meanwhile, has a 
performance bonus program that looks be-
yond rates per kilometre. High-scoring rec-
ognition programs include Erb’s honours 
for retiring employees, Kindersley’s VIP 
recognition program and SLH’s recognition 
of milestone anniversaries.

Trucking HR Canada plans to issue a Top 
Fleet Employers 2014 Best Practices Report, 
on www.TruckingHR.com. Applications for 
the second year of the program will be ac-
cepted beginning in December. 
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By Edo Van Belkom

The sTory so far…
Bud is off for a couple of days so Mark gets a load 
from his replacement. It’s a sweet load of cowhide 
into California. Mark is concerned that the trailer 
he’s given to use is not compliant with the Smart-
Way program that is mandatory in California,  
but the shipper convinces Mark that the trailer is 
compliant and everything will be alright…

•

Mark drove through British Columbia without in-
cident and found himself at the Pacific highway 
Crossing that linked surrey, B.C. to Blaine, Wash. 
The wait was about half an hour, which was aver-
age for this time of year, and when his turn came 
he kept to the right and pulled up for primary  
inspection.

fortunately, all of Mark’s paperwork had been 
processed ahead of time so this was likely going to 
be his only stop at the border. still, the Us Customs 
officer seemed to take an extra long look at the  
papers in front of him, then took a leisurely glance 
at the trailer behind Mother Load. 

“Load’s going to California, huh?”
“That’s right. Is all the paperwork in order?”
“Paper’s all okay,” the officer said. “you plan-

ning on driving all the way there?”
It was an odd question, but Mark knew better 

than to be smart or act like a know-it-all. one time 
crossing the border in Niagara falls, he made the 
mistake of being a smartass and the Customs offi-
cer pulled him over for secondary inspection and 
basically tore his rig apart piece by piece looking 
for who-knows-what. from that experience, Mark 
knew it was best just to answer the questions that 
were posed to him.  

“yes, sir,” he nodded. “That is my intention.”
“you know there are a lot of new regulations for 

long haulers operating in California... and not just 
for companies in California. They apply to anybody 
who is hauling loads in the state.”

“I’m aware of that, sir.”
“your trailer doesn’t have any skirts on it. That’s a 

dead giveaway. state trooper will be able to spot you 
a mile away.”

“I don’t expect to avoid the keen eye of law enforce-
ment, sir,” Mark said, laying it on a little thick, but 
if it saved him further investigation or hassle, it was 
worth it. “Besides, the company I’m hauling for ships 
to California all the time and they’ve assured me  
that their retrofit schedule complies with the  
requirements.”

The officer smiled at that, a smirky sort of smile 
that left Mark feeling uneasy. 

“Do you have any paperwork that says the com- 
pany is complying with the smartWay regulations, or 
did you just take someone’s word for it?”

 Now Mark was genuinely worried. Judging by the 
way this border officer was talking, he’d seen his fair 
share of truckers entering the Us absolutely unaware 
and unprepared for what was waiting for them in 
California. one thing was for certain, Mark was not 
going to admit that he had simply taken the shipper’s 
word. he flicked his head toward Mother Load, “The 
trailer’s got a smartWay thing stuck to the front of it.”

The smirk on the man’s face grew wider. “stickers 
are nice,” he said, “but a Large fleet Compliance Plan 

would be way, way better.”
Mark’s worry landed in his gut like a boulder. What 

the hell was a Large fleet Compliance Plan, and why 
didn’t he have one? still, he wasn’t going to let this 
man see him sweat. Instead of commenting on the 
compliance plan, or a lack of one, Mark pressed on. 

“Does this mean you’re not going to let me into the 
country?”

he shook his head. “No, ’course not. all that Cali-
fornia stuff is state law. you’re still welcome in the 
United states, but there could be a roadside check at 
the California border.”

“really?”
“oh, yeah. They’re gettin’ real strict on all that en-

vironmental stuff down there. More and bigger fines 
all the time.”

“That’s good to know, thanks.”
“you’re welcome. have a nice day.”  

•
Later in the day, at a truck stop in northern oregon, 
Mark took the time to look up the California air re-
source Board regulations regarding smartWay-com-
pliant long-haul trucks. But no matter which arti-
cle Mark read, or from what source, it appeared that 
everything the shipper had told him about being 
smartWay compliant was true.

as far as he could discern, smartWay regulations 
required 53-foot or longer dry van and refrigerated 

trailers, as well as the tractors pulling these 
trailers to be outfitted with environment 
Protection agency smartWay approved 
technologies. 

a smartWay-certified trailer is one that’s 
equipped with  low rolling resistance (Lrr) 
tires, side skirts and front or rear fairings. re-
frigerated vans needed side skirts and Lrr 
tires, with all the other fuel-saving devices 
recommended but not required. The idea be-
hind all of this was to reduce fuel consump-
tion through efficiency (namely, less aero-
dynamic drag and rolling friction) with the 
ultimate goal being a reduction in greenhouse 
gas emissions from all heavy-duty vehicles. 

It was an honourable goal and if anyone 
was going to get the ball rolling by forcing 
the trucking industry to get more efficient  
it would have to be an industrial and eco-
nomic powerhouse state like California. 
sure, it would all pay off in the long run, but 
in the short-term these regulations put the 
screws to small operators using older equip-
ment, who had to retrofit their fleets, and 
thereby adding expense and shaving reve-
nue off already slim profit margins.  

The regulations also applied to all trac-
tors and trailers travelling in California re-
gardless of where their home base may be. 
That meant every truck coming into Califor-
nia from Mexico, Canada, and every other 
state in the union, must also comply with 
the California law. The net effect was that 
either everyone would become compliant, 
or carriers might opt out of California routes 
because they just couldn’t afford to get their 
fleets into compliance.  

Mark found himself somewhere in the mid-
dle of all of it. Mother Load didn’t have a smart-
Way birth certificate, but she’d been retrofitted 
with the required items, as well as a few that 

were nice-to-have but not a requirement, like fuel-tank 
fairings and aerodynamic bumpers and mirrors.

Past that, as long as 75% of this guy’s trailer fleet 
complied with the regulations he should be all right. 
If he had 46 trailers like he said he did, then only 
about 36 or so needed to be smartWay compliant in 
2014. That meant that he could have ten trailers yet to 
be retrofitted and still be all right. If he had just three 
yet to do, he was probably around 90 or 92% compli-
ant which was way ahead of the game.

Then why was it that each mile closer to California, 
Mark became more and more unsure of himself?

as he crossed the California border and got onto 
Us Interstate 5 there was no roadblock and no Cali-
fornia highway Patrol waiting for him. Past the bor-
der, at the first weigh station he drove through, he got 
nothing more than a friendly wave from the officer in 
the coup.

That had to be good, right?  

Mark Dalton returns next month in Part 3 of Learning 
the SmartWay.

Did you know there are two full-length novels featuring 
Mark Dalton?: Mark Dalton “SmartDriver” and Mark Dalton 
“Troubleload.” For your free copy register with eco ENERGY 
for Fleets (Fleet Smart) at fleetsmart.gc.ca. Ill
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A well-known Cummins executive retires;  
Canada’s Driver of the Year named; and Ontario 
dealers announce hirings and promotions.

July 2014TRUCK 
NEWS 53announcements

53

Jeff Jones, vice-president, North 
American engine business and mar-
keting communications is set to retire 
from his position at Cummins on June 
30.  Jones joined the company in 1977 
as a regional service manager. Since 
then, he changed positions from cus-
tomer-facing roles, to OEM account 
management. 

Taking his place as leader of the 
North American engine business is 
Amy Boerger who will be responsi-
ble for national accounts, field sales 
and OEM business. She joined Cum-
mins in 1984. Lori Thompson will 
take Jones’ place as vice-president – 
engine business marketing. She will 
have the responsibility for global 
marketing and growth opportunities. 
She joined Cummins in 1979.

•
Tallman Truck Centre has announced 
the hiring of Chris Hutter as vice-
president of sales for its Mississauga 
location. Hutter brings to the position 
more than 20 years of experience and 
success in a variety of senior leader-
ship roles, Tallman announced. The 
company said he’ll be tasked with 

growing Inernational’s market share 
in the Greater Toronto Area.

Hutter will also oversee Tallman 
Truck Centre’s new trailer sales busi-
ness in the GTA.

•
Trailer Wizards has named Anne 
McKee executive vice-president. In 
her new role, McKee will work on 
providing customer-friendly, timely 
service and on developing the com-
pany’s commercial trailer business 
across Canada, Trailer Wizards an-
nounced.

McKee has worked at Trailer Wiz-
ards since 2011 and helped integrate 
Lions Gate Trailers, PTR, Pixar and 
TIP assets into the rebranded Trailer 
Wizards.

•
Bison Transport’s Rob Wells has 
been named Canadian Trucking  
Alliance and Volvo Canada’s Driver 
of the Year.  

The award honours a man or woman 
on the road who drives safely, gives 
back to their community and enhanc-
es the image of the trucking industry, 
organizers say. 

Missing Since: Apr 21, 1979

Date of Birth: Jul 21, 1964
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Hair Colour: Black

Myrna Montgrand
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George, the company’s president, 
worked all over the industry before 
opening shop, as a driver, forklift op-
erator, and dispatcher. Her mother, Joc-
elyne is vice-president and helped her 
husband out by doing the accounting 
for the company. 

Though you would never be able to 
tell, she hasn’t been in trucking her 
whole life (it would be an understate-
ment to say she knows her business 
and trucking in its entirety), Hogg was 
introduced to trucks at an early age be-
fore taking a break from it all. 

“As I was growing up, I think I was 
12, I would come in the summers and 
work in the warehouse,” she said. “Back 
then it was a little more legal to do it. I 
just felt a passion to help him (her fa-

Margaret Hogg was your average child 
of a transportation-centered family. 
She spent her summers in her parents’ 
warehouse, helping out the family’s 
trucking business. But when she grew 
up she decided to pack her bags and 
move to glamorous Los Angeles where 
she fell in love with taking pictures and 
even photographed celebrities for a liv-
ing. Sonia Straface spoke with her re-
cently about why she gave up her dream 
and life in LA and is now the manager 
and face of J.G. Drapeau Transport.  

ou’d be hard-pressed 
to find a woman driv-
ing next to you along 
the freeway in a tractor-
trailer. You’d be even 
more hard-pressed 
finding a woman who 

is the face of a successful Canadian 
freight company who knows the ins 
and outs of the business. But if you 
happened to stumble upon Margaret 
Hogg, you’d question why there is even 
a shortage of women in the transporta-
tion industry in the first place. 

Hogg is the general manager of J.G. 
Drapeau Transport, a family-run com-
pany that specializes in the transporta-
tion of hazardous materials, though it 
also offers LTL, FTL, container and ex-
pedited service. 

Her parents started the business 
some 43 years ago (Drapeau is Hogg’s 
mother’s maiden name). Her father, 

there and I learned everything.” 
Like her father, who when he started 

the business wouldn’t come home un-
til late at night when Hogg was growing 
up (sometimes not at all), she followed 
suit. She began working 15- to 16-hour 
days until she understood the ways of 
the industry. 

Hogg says because of this, and her 
wide knowledge about trucking now, 
she isn’t subjected to the misogyny as 
much as she was back when she first 
started as the general manager.

To say the company is still standing 
because of Hogg isn’t a stretch. When 
the recession hit in 2008, her quick 
thinking to build a 200,000 sq.-ft. ware-
house allowed the company to survive. 

The massive warehouse is still grow-
ing today, but the truck fleet is some-
thing the company wants to stay small. 

Hogg says it’s not uncommon for 
people to ask why they haven’t expand-
ed their business to have more trucks. 
Hogg’s answer is simple: “It’s never 
been about the size. It’s been about the 
service. That’s our way. We’re just a 
small, family-run business.” 

Hogg’s customers seem to appreciate 
this outlook on business; the compa-
ny’s first ever customer is still a happy 
client to this day, nearly 43 years later. 

Even though her passion for photog-
raphy took a backseat to her current 
job, Hogg says there are aspects of the 
job she really likes. She says she enjoys 
getting through the many challenges of 
running a small fleet comes with today, 
like finding drivers who are willing to 
cross the border and work long, tiring 
hours. 

“At the end of the day, it’s the satis-
faction of getting over the many chal-
lenges in the industry. Whether it’s em-
ployee challenges, a driver challenge, 
a customer challenge, it’s working 
through that.”

Hogg added the toughest part of the 
job is how underappreciated the trans-
portation industry is. 

“I’d be at a party and people would 
say, ‘Oh so what do you do?’ and I’d 
say, ‘I’m in trucking,’” she recalled. 
“And they’d be like ‘Oh.’ And they’d 
turn around and walk away. I don’t like 
when someone doesn’t respect what it 
takes to get the job done.” 

Though trucking isn’t as widely ap-
preciated as Hollywood stars and mu-
sicians, Hogg says, “It can be very 
glamorous. It just depends on how you 
represent yourself in the industry.”

Hogg still enjoys taking pictures and 
uses photography as break from her 
day job. 

She has her own Web site (http://
margarethoggphotography.com/) 
where you can see her work. She is 
looking forward to the Boots & Hearts 
music festival this summer in Boman-
ville, Ont. where she will be taking 
photos for a trade magazine in Los An-
geles called Music Connection.

“It’s my passion,” she said.  “And my 
escape from the whole challenge of the 
trucking industry.”

But even with all of its success, there 
is still uncertainty about the business 
staying in the family. Hogg doesn’t 
have any children and she is unsure if 
her brother would eventually want to 
take over the company.

“There’s been a lot of times people 
are like, maybe you should sell now, 
and I’ve contemplated it,” she said. “I’m 
not worried about me getting a job in 
the future. But I know I’m not going to 
throw away my parents’ dream.” 

the last word

ther) out and be there for him.”
Hogg’s passions changed when she 

became a teenager. At the young age of 
16, she decided high school wasn’t for 
her and dropped out. 

“I just found it so boring,” she said. “I 
wanted to just get out there and really 
work and learn things in the outside 
world.”

Shortly after dropping out, she found 
a job with a division of Magna Interna-
tional called Resin Guard and worked 
there for a few years. Once the plant 
closed down, Hogg set out to see more 
of the world, so with $100 in her pocket 
she went to find herself and ended up 
in the US. 

Hogg spent the greater part of the 
’90s living in Los Angeles, Arizona, 
and Florida. She didn’t get a job in the 
transportation industry there; instead 
she earned cash by cleaning houses for 
the rich and famous. When she saved 
up enough money, she bought herself 
a camera and stumbled into the world 
of photography where she became a 
notable studio photographer who shot 
many people in the music industry in-
cluding Madonna, the Counting Crows, 
and Sarah McLachlan.

“I never took any classes, I’m just 
one of those people – not that I don’t 
believe in school or university or de-
grees – it’s just I have a different view 
of things and I can just learn what-
ever I need to learn and I don’t need 
a school book to do it,” said Hogg. 
“I even taught myself how to drive a 
forklift truck. I just do those things. 
The same thing happened when I was 
in Los Angeles, because when I was 
down there, I was living on the beach, 
because I didn’t have anywhere to 
live, I was just trying to find myself. 
And then I bought a camera, and just 
started teaching myself how to take 
photos.”

When the year 2000 was rung in, ev-
erything changed for Hogg. She got a 
call from her parents who were inevi-
tably getting older and becoming sick 
and needed help running the business. 
Hogg dropped everything she was do-
ing and went back to Etobicoke, Ont. to 
help them out. 

“So since then, I’ve been learning ev-
ery aspect – in the office, in the ware-
house, dispatching, everything,” she 
said. “So that’s why I’m here today, just 
taking care of them.”

Hogg says that in the early years, she 
had to deal with men in the industry 
that didn’t believe she had what it took 
to run a transport company. 

“When I first got back into it in 2000, 
it appeared that a lot of men would look 
at me and go ‘You don’t know this be-
cause you’re a woman,’” she recalled. 
“And that’s part of why I just got in 

Y Margaret
Hogg

From the photo studio to the warehouse 

Our family serving yours for over 55 years!

FOR COMPANIES 
ON THE MOVE
Gas or Diesel the Davis Fuels Card
Lock Card provides 24/7 access to
all of our locations. As a member of
the IPN (Independent Petroleum
Network) your Davis Fuels Card
Lock Card also provides 24/7
access to numerous other locations
throughout Ontario.

We can customize your Card Lock
program with various Card Options
and Fleet Management including:

• Locations Restrictions
• Pin Numbers
• Detailed semi-monthly reports

To obtain a Davis Fuels Card Lock
Card or for more information please
visit our website or call us today.

Card Lock Locations
Burford
Brant County Hwy 53
22 King St, RR #2

Brantford
Located at Carrier Truck Centre
Wayne Gretzky Parkway,
North of Hwy 403
6 Edmondson St

Drumbo
Drumbo Shell Truck Stop
Hwy 401, Exit 250
806607 Oxford County Road 29 

Woodstock
Located at Carrier Truck Centre
Hwy 59, North of Hwy 401
645 Athlone Place

East London
Located at Carrier Truck Centre
Highbury Ave, South of Hwy 401
90 Enterprise Drive

West London
Flying M Truck Stop
Hwy 4, South of Hwy 401
7340 Colonel Talbot Rd

22 King Street, Burford, ON
519.449.2417 • 1.800.369.0480
www.davisfuels.ca
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© 2014 Chevron Canada Limited. All rights reserved. All trademarks are the property of Chevron Intellectual Property LLC or their respective owners.

Chevron Lubricants are available from Husky Energy at all Bulk Plants, Cardlocks, Husky Travel Centres and Retail Locations in 
Western Canada and Ontario. For a location nearest you, call 1-800-592-8838.

Husky Energy also features two Full Service Truck Lubrication Bays conveniently located at Shawson Drive & Dixie Road  
and Courtneypark Drive & Kennedy Road, Mississauga, Ontario.

When you’re traveling this large it’s important that your every move is a smooth one.   
Proper lubrication of a heavy-duty engine is a must. Quality Chevron Delo® heavy-duty engine oils, available at 
Husky Energy, provide excellent soot dispersancy, wear protection and sludge control to maximize engine life.
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FUEL•SAVER

GOODYEAR’S NEW FUEL MAX® TIRES CAN SAVE UP TO $1,000 
PER TRUCK, PER YEAR ON FUEL COSTS.*

*Calculated savings based on 10 tires per truck comparing G399A & G572A or 6 tires per truck comparing 
G399A and G392A to their original Goodyear Fuel Max tires using $4.00/gallon and 120,000 miles per year.
**Actual results may vary depending on tire size, driving and road conditions, maintenance and operating conditions.

©2014 The Goodyear Tire & Rubber Company. All rights reserved.

The new Goodyear® Fuel Max tires can help you reduce one of your fleet’s largest operating 
expenditures – fuel. These innovative tires feature fuel-saving compounds, advanced 
construction and tread designs that help lower rolling resistance by up to 10%.** This equates 
to a 1.3% improvement in fuel savings per year to help reduce your operating costs.  

To learn more about the new line of Goodyear Fuel Max tires, call your 
Goodyear Dealer, or visit goodyeartrucktires.com. 

046046gytrucanFuelSaverTruckNews.indd   1 2/11/14   2:11 PM
Goodyear.indd   1 14-02-11   2:41 PM


	pg 01 tn july
	pg 02 tn july
	pg 03 tn july
	pg 04 tn july
	pg 05 tn july
	pg 06 tn july
	pg 07 tn july
	pg 08 tn july
	pg 09 tn july
	pg 10 tn july
	pg 11 tn july
	pg 12 tn july
	pg 13 tn july
	pg 14 tn july
	pg 15 tn july
	pg 16 tn july
	pg 17 tn july
	pg 18 tn july
	pg 19 tn july
	pg 20 tn july
	pg 21 tn july
	pg 22 tn july
	pg 23 tn july
	pg 24 tn july
	pg 25 tn july
	pg 26 tn july
	pg 27 tn july
	pg 28 tn july
	pg 29 tn july
	pg 30 tn july
	pg 31 tn july
	pg 32 tn july
	pg 33 tn july
	pg 34 tn july
	pg 35 tn july
	pg 36 tn july
	pg 37 tn july
	pg 38 tn july
	pg 39 tn july
	pg 40 tn july
	pg 41 tn july
	pg 42 tn july
	pg 43 tn july
	pg 44 tn july
	pg 45 tn july
	pg 46 tn july
	pg 47 tn july
	pg 48 tn july
	pg 49 tn july
	pg 50 tn july
	pg 51 tn july
	pg 52 tn july
	pg 53 tn july
	pg 54 tn july
	pg 55 tn july
	pg 56 tn july

