
TORONTO, ONTARIO 

The Government of Canada has committed $421,720 
to develop mentorship programs that will help fur-
ther the careers of women in the nation’s trucking 
industry, and identify best practices that can better 

support the hiring and retention of underrepresented de-
mographic groups.

The funding was announced March 5 by Dr. Kellie 
Leitch, Minister of Labour and Minister of Status of Wom-
en, during Trucking HR Canada’s inaugural Women with 
Drive Leadership Summit.

The financial support includes $296,720 to develop men-
torship programs that will advance the roles of women in 
Canada’s trucking industry, and an additional $125,000 to 
identify best practices for hiring members of underrepre-
sented groups.

“Our government’s number one priority is to create jobs 
and opportunities for all Canadians. One of the ways we do 
this is by supporting community-based projects that sup-
port economic security and prosperity for women. We know 
that when women succeed, our entire country prospers,” 
Leitch said.

Addressing the conference, Leitch said that women enter 
roles they might not ordinarily be in because of someone 
showing them leadership.

After a funding announcement, Minister Leitch drove 

Joanne Mackenzie’s pink Peterbilt on a celebratory lap 
around the Sheraton parking lot.

“I have been spending a lot of time on boards and we 
published a report last June about mentorship. It’s about 
championing, and about having someone in your own in-
dustry who understands your career path from beginning 
to end. If you don’t have an advocate at the table with you 
talking about what you are qualified for it’s all the more 
challenging,” Leitch said, noting that she had two impor-
tant mentors, (one of which was the late MP Jim Flaherty) 
champion her and assist her in developing her career as a 
pediatric orthopedic surgeon and as a politician.

Leitch noted that she expects to be launching a program 
focusing on “championing” later this month.

It’s also about creating flexibility in the workforce, Leitch 
said.

There are career opportunities to be found. While the 
Conference Board of Canada has projected a shortage of 
25,000 to 33,000 for-hire truck drivers as early as 2020, fleets 
and other industry employers have yet to effectively reach 
every demographic group of potential employees.

Women account for 48% of the workers in Canada’s la-
bour force, but just 3% of the nation’s truck drivers, me-
chanics, technicians and cargo workers. 

They are also underrepresented among industry man-
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Federal Labour Minister Kellie Leitch arrived at the Women with Drive 
Leadership Summit bearing financial gifts, to help attract more women 
and other underrepresented groups to the trucking industry

By Julia Kuzeljevich

Continued on page 29

Continued on page 19PM
4

0
0

6
9

2
4

0

By James Menzies

TORONTO, ONTARIO

US and Canadian trucking compa-
nies have much in common, including 
their growing frustration over govern-
ment interference in their businesses, 
with seemingly little thought given to 
the full implications of their decisions.

That was evidenced during a panel 
discussion on The Impact of Rules and 
Legislations on Fleet Operating Costs, 
hosted by Performance Innovation 
Transport at its second annual confer-
ence Feb. 26. 

Providing a fleet perspective on the 
subject were Mike Kelley, vice-presi-
dent, YRC Freight and Mark Irwin, di-
rector of maintenance, eastern region, 
Bison Transport. Among their shared 
frustrations was the idea that govern-
ment does not hesitate to foist costly 
regulations on the industry, while it 
continues to prohibit the use of safe 
and proven systems such as larger pup 
trailers in the US and 6x2 axle config-
urations in Canada.

YRC’s Kelley said the LTL trucking 
industry in the US would like to move 
from 28-ft. pup trailers to 33-footers, 
which would provide an 18% increase 
in capacity.

Regulations 
frustrations
Fleets at PIT 
Conference voice 
frustrations over 
government rules
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This song’s for you
The Road Hammers have 
achieved success with their 
unique collection of authentic 
truckin’ tunes.

Outside the box
Are van trailers due for a 
radical overhaul, including the 
reshaping of their traditional 
box shape? 

A smarter spec’?
We test drive Kriska’s 
new International ProStar 
with Cummins-Eaton 
SmartAdvantage powertrain.

Tire tests
Reporting from Goodyear’s 
San Angelo, Texas Proving 
Grounds where the latest tire 
technologies were on display.
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Labour 
Minister Kellie 
Leitch drove this 
Peterbilt around 
the hotel parking lot 
after presenting at 
the Women with Drive 
Leadership Summit.
(Photo supplied by 
Trucking HR Canada)
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HELPING BISON TRANSPORT SAFELY HAUL DOUBLE PAYLOADS AND LOWER THEIR REAL COST OF OWNERSHIP
When running freight across the Trans-Canada Highway, the importance of fuel efficiency is a given for Bison Transport. And their Freightliner Cascadia® Evolution 

trucks clearly deliver. However, Bison Transport also considers safety and uptime valuable priorities. That’s why they partnered with Freightliner Trucks to help  

keep their drivers safe and their trucks on the road. Just two more ways Freightliner Trucks helps Bison Transport lower their Real Cost of Ownership.

To learn more about the Bison Transport story, visit RCO.FreightlinerTrucks.com/Bison

Competitive financing available through Daimler Truck Financial. For the Freightliner Trucks dealer nearest you, call 1-800-FTL-HELP. FTL/MC-A-1377. Specifications are subject to change 
without notice. Copyright © 2015 Daimler Trucks North America LLC. All rights reserved. Freightliner Trucks is a division of Daimler Trucks North America LLC, a Daimler company.
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WHEN THE GOING GETS TOUGH, 
THE MICHELIN® XDY®3 TIRES  
KEEP GOING

In and around worksites and quarries, on the road... tires have to take the rough with the smooth! Often invisible hazards that 
increase the risk of cuts and scrapes are everywhere: ruts, rocks, scrap metal, rubble, and so on. In these tough conditions, choosing 

the right tire is vital.

The MICHELIN® X® WorksTM tire line has been purpose-designed to limit the risk of vehicle downtime. And now, Michelin  
will credit you $200 in the event of an accidental damage occurring in the first 6 months of use or up to 50% of  

the usable tread life whichever comes first.* So you can enjoy the durability and safety of your new MICHELIN® tires with 
complete peace of mind.

*Refer to the general terms and conditions of this offer at xworksguarantee.ca

©2015 MNA(C)I. All Rights Reserved. The “Michelin Man” is a registered trademark licensed by Michelin North America, Inc. Visit michelintruck.com for more details.

Michelin.indd   1 15-03-17   9:19 AM
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glasvangreatdane.com   
info@glasvangreatdane.com

1∙888∙GLASVAN (452∙7826)
Five southern Ontario locations.   

USED EQUIPMENT SALES.
Glasvan offers a wide variety of used equipment for all operations. Everything from Vans, Reefers and Flats to Live Bottoms 
and Shunt Trucks. Our extensive inventory is always changing, so call us for your Used equipment requirements.
Contact MIKE HIGNETT at 905∙625∙5843 or mhignett@glasvangreatdane.com

SitAtum cON et,  
corpratepratempullam sinum quam ver que et 
libusam, nes quibus rum pratepratempullam sinum 
quam ver que et libusam, nes quibus

2004 GReAt DANe 53’ HeAteR VANS  
53’, tandem Axle Air Ride, 11 R 22.5 tires, White 
Aluminum Sides, Swing Rear Doors, metal Lined 
Logistic Post interior, thermo King HK-iii Diesel 
Heaters, certified.

2006 ALutRec 48’ tRiDem 
ALumiNum StePDecK  
48’, tridem Axle Air Ride, 17.5 tires on Aluminum 
Wheels, Light Weight All Aluminum Design with 
extra Low Deck Height, Front Headboard, Broker 
Light Package.

2006-2009 cAPAcitY SHuNt tRucKS  
Off-Road and Road Legal models available, 
cummins Diesel engines, Allison Automatic 
transmission, Heavy Duty Hydraulic 5th Wheels, 
Automatic Greasing System, many just off Full-
maintenance Leases, excellent condition

2008 OttAWA Yt-30 SHuNt tRucKS  
200hp cummins engines, Allison Automatic 
transmissions, Fully Licensed for Road Operation, 
70,000lb. Hydraulic 5th Wheel, Automatic Greaser, 
Very Good Shape.

Dry Vans, Reefers & Flatdecks.

All Makes, Models & Quantities Wanted

Call Mike Hignett at 905∙625∙5843 to  
turn your equipment into cash!!

EQUIPMENT SALES  905∙625∙8441  8am-5pm  mON-FRi PARTS  905∙625∙8812  7am-5pm  mON-FRi SERVICE  905∙625∙8448  7am-4pm  mON-FRi

MISSISSAUGA

Sales, Parts, Repair Centre 
1201 Aimco Blvd.  
mississauga, Ontario 
L4W 1B3

T 905∙625∙8441

WHITBY

Parts & Repair Centre 
1025 Hopkins Street  
Whitby, Ontario 
L1N 2c2

T 905∙430∙1262 

ALLISTON

Parts & Repair Centre 
4917 c.W. Leach Road 
Alliston, Ontario 
L9R 2B1

T 705∙434∙1423 

PUTNAM

Parts & Repair Centre 
3378 Putnam Road 
RR #1 Putnam, Ontario 
N0L 1B0

T 519∙269∙9970 

Truck Centre 
5151 everest Dr. unit 7&8
mississauga, Ontario
L4W 2Z3

T 905∙625∙8441

USED TRAILERS 
WANTED!!!

glasvangreatdane.com   
info@glasvangreatdane.com

1∙888∙GLASVAN (452∙7826)
Five southern Ontario locations.   

Rentals, Full Maintenance, Leasing, New and Used, Diesel and Natural Gas Powered Options.

WE’LL SERVICE 
yOUR MULE, AND 
COVER yOUR ASS.

Dedicated shunt 
tractor shop

Dedicated floats 
can bring your 
shunt to us

Diverse lease and 
rental fleet of DOt and 
off-road equipment

Service for all 
makes and models 
of shunt trucks

See the video at 
glasvangreatdane.com

you work on work and let us work on the yard trucks. We offer a large and diverse 
fleet of lease and rental shunt trucks, DOT and off-road, to help you increase 
your up time and productivity. And we’ll service all makes and models. We have 
dedicated floats to pick up your shunts, or we come straight to you with full mobile 
support (in the GTA), so your business is always performing to its full potential. 
Watch the autocar video at glasvangreatdane.com

mobile service 
technician comes to you

1-hour call return 
factory tech support

2008 GREAT DANE  
48’ ROLL UP DOOR REEFER
48’, Tandem Air Ride, 22.5 Tires, Aluminum Wheels, 
Roll Up Rear Door, Heavy Duty Flat Aluminum Floor, 
Interior Logistic Track, PunctureGuard Scuff Liner, 
Carrier Ultima XTC unit with only 9,600 Engine 
Hours.

2011 CAPACITY TJ5000 
SHUNT TRUCKS
Navistar & Cummins Diesel Engines, Allison  
Automatic Transmission, 100,000lb Hydraulic  
5th Wheel, Auto Greasing Systems, Dura-Ride Rear 
Suspension, Road Legal and Off-Road Models  
Available. Just returned from Full Maintenance  
Lease, Well Maintained!!!

2009 GREAT DANE  
50’ MULTI-TEMP REEFER
50', Tandem Axle Air Ride, Independent Sliding Axles 
(54"-10'1" Spreads), 11 R 22.5 Tires, Aluminum 
Wheels, Stainless Swing Doors, Aluminum Duct 
Floor, Thermo King Spectrum SB Dual Temp Reefer 
(Can Run Fresh And Frozen At The Same Time).

2011 GREAT DANE  
53’ HIGH CUBE REEFER
53’, Tandem Air Ride, 22.5 Tires, Aluminum Wheels, 
Exterior Rub Rail Stainless Steel Front & Rear, High 
Cube Interior, Aluminum Duct Floor, Interior Logistic 
Track, Thermo King SB-210 Unit with 10,000 hours.

2006 GREAT DANE 
48’ SPIF QUAD AXLE VAN
48’, SPIF Compliant Quad Axle, Air Ride, Lift/Steer 
Axle at Front, 22.5 Tires, Aluminum Wheels, Stainless 
Steel Swing Rear Doors, Plywood Lined, Aluminum 
Roof, Heavy Duty Wood Scuff Liner, Current Safety.
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We knew we had an issue. Anyone who 
has spent any time at all in the trucking 
business knows women are vastly under-
represented in all facets of the industry. 
Women make up half the Canadian work-
force, yet represent only 3% of drivers and 
technicians. Only 11% of trucking manag-
ers are women and 18% of dispatchers. We 
wonder why we can’t find enough good 
people yet we’ve been unable or unwill-
ing to draw from the 48% of the Canadian 
workforce comprised of women.

The Women with Drive Leadership 
Summit, held March 5 and covered in this 
issue of  Truck News, explored the problem 
in great detail. 

Intelligent discussions were held 
throughout the day and from those, I’ve 
assembled a list of five ways we can do 
a better job at attracting women to the 
trucking industry:

Reach out to them: Are your recruiting 
ads and materials inviting to women, or at 
the very least gender-neutral? Many wom-
en, we learned at the Summit, don’t even 
consider a career in trucking because 
they don’t know these opportunities ex-

Women with Drive 
and the missing men

ist. Other industries facing the same chal-
lenges (ie., mining and electrical) have 
done a better job reaching out specifically 
to women and young ladies, through their 
local schools or family events that are in-
clusive of spouses, daughters, nieces, etc.

Accommodate them: Are your facilities 
female-friendly? We heard of a terminal 
built within the past few years that didn’t 
have women’s washrooms installed, be-
cause there were no women on staff. They 
had to be retrofit once the first female 
driver came on-board.

Mentor them: Once you’ve brought a 
female driver on-board, what steps have 
you taken to ensure their success? We 
heard at the Summit of the importance of 
mentorship programs and how effective 
they can be in ensuring women stay on 
board and on the path to success.

Celebrate their successes: We learned 
many women don’t consider careers in 
industries such as trucking because they 
don’t know others who’ve achieved suc-
cess in those industries. Are we doing 
enough to celebrate and highlight the suc-
cesses and achievements of women in 

the industry? These accom-
plished women can serve as 
role models to others.

Create a workplace of 
equality: A survey by Truck-
ing HR Canada indicated 
most women are satisfied 
with their careers in truck-
ing, yet too many (nearly 
10%) still felt they had to work 
harder than men to be re-
spected. Some reported be-
ing harassed, especially by 
younger males in the work-
place. Employers need to 
take a strong position in creating work-
places with zero-tolerance discrimination 
policies. Perhaps most interestingly, the 
Trucking HR Canada survey found men 
named ‘physical limitations’ as one of the 
greatest barriers to entry for women driv-
ers. Women, on the other hand, felt this 
was a non-issue.

The industry has come a long way to-
wards being more inclusive of women but 
they’re not yet knocking down the doors. 
The Women with Drive Summit provid-

ed an illuminating overview of the issues 
and offered practical solutions to address 
them. The only thing that was missing 
from the Summit? More men! The women 
in the audience were all-too-familiar with 
the issues being discussed; where were 
the male employers? They could be count-
ed on one hand.  

Get real when it 
comes to RFQs

The view 
with Lou
LOU SMYRLIS

James Menzies can be reached by phone at 
(416) 510-6896 or by e-mail at jmenzies@
trucknews.com. You can also follow him on 
Twitter at Twitter.com/JamesMenzies.

Editorial 
Comment
JAMES MENZIES

I was watching video of the Shipper 
Carrier Collaboration panel from our 
latest Surface Transportation Summit 
the other day – because that’s what edi-
tors do on their time off. Collaboration 
with shippers – or lack of it – has been a 
growing issue with carrier executives, 
particularly since the increased use of 
RFQs in recent years.

Listening to the discussion, which I 
had moderated last fall in front of 400 
shippers and carriers, I was struck, yet 
again, by the wisdom of Jacquie Mey-
ers’ comments. Jacquie of course is 
the president of Meyers Transporta-
tion Services and it was her observa-
tions from a previous Summit which 
prompted us to delve deeper into ship-
per-carrier collaboration. Jacquie, like 
many other trucking executives, had 
decried the lack of true partnerships 
between shippers and carriers and the 

fact that too many shippers seem to be 
RFQ and price driven.

Jacquie explained that her definition 
of shipper-carrier collaboration is ac-
tually very simple, as most good work-
ing relationships are: It’s a shipper and 
carrier working together to improve 
service levels and drive cost out of the 
system. That requires honest commu-
nication, trust between the partners, 
information sharing and joint prob-
lem solving, according to Jacquie. The 
emphasis is on working together. Yeah, 
it sounds like mom’s apple pie type of 
talk, yet when you think about it, how 
many strong business relationships 
aren’t based on exactly those charac-
teristics? 

Jacquie is not anti-RFQ. Instead she 
is pushing for a better thought out and 
run RFQ process, which includes repu-
table carriers and allows for legitimate 

discussions on how best to provide 
transportation solutions. She is push-
ing for an RFQ process where price is 
not the main determinant of who gets 
the contract. 

And Jacquie is pushing for a bit more. 
She is pushing shippers for a real com-
mitment beyond the usual one year. 
Our research shows that about two-
thirds of truck transportation contracts 
are for a year or less. Yet for carriers to 
be eager to invest management time 
and energy into projects that deliver 
tailored solutions – IT integration, spe-
cialized equipment, specialized cus-
tomer service solutions, etc. – shippers 
have to be willing to invest in contracts 
that are two to five years in length.

I’ve heard many carrier executives 
cast the blame for the deterioration 
in shipper-carrier collaboration in re-
cent years on the RFQ process. This is 

usually followed by calls to do away 
with the process altogether and hopes 
that tighter capacity will force ship-
pers away from the RFQ process. I don’t 
think that’s realistic. 

Speak regularly to shippers and you 
quickly discover they have no plans to 
abandon the RFQ process for a vari-
ety of reasons – pressure from execu-
tive management, compatibility with 
the practices of their US parent compa-
ny, greater documentation and visibil-
ity into the transportation purchasing 
decision, the belief the process helps 
reduce pricing, etc. Nor is the Canadi-
an economy growing robustly enough 
to generate the freight volumes neces-
sary to make capacity a significant pain 
point for shippers. 

RFQs are not going away. So Jacquie’s 
approach of working towards a better 
RFQ process is the more realistic ap-
proach. 

Lou Smyrlis can be reached by phone at 
(416) 510-6881 or by e-mail at lou@Trans-
portationMedia.ca. You can also follow him 
on Twitter at Twitter.com/LouSmyrlis.
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TORONTO 
2332 DREW RD., 
MISSISSAUGA, ONT. L5S 1B8
Call: Murphy Barton, Vince Cutrara, 
Rob Moorehouse, Todd Warren,  
John Gwynne, Zak Ray

905-678-1444
Fax (905) 678-1566

MONTREAL
1100 RUE COURVAL, 
LACHINE, QUEBEC H8T 3P5
Call: Mario Perrino, Michel Pouliot
Raymond Lanthier, Sean Ireland, 
Hugh Davis 

514-633-5377
Fax (514) 633-6488

ALUMINUM  
COMBO FLATS

DROP DECKS

Over 200 Used Reefers In Our Yard . . . Ready To Roll!!

UTILITY 53' x 102" x 13'6"  
DRY FREIGHT VANS 

hendrickson Air ride 
suspension, Logistic side 

posts – ALum. or trAnsLucent 
roof AvAiLABLe, stAinLess reAr 

door cAse, 12" corrugAted 
steeL scuff Liner,  

24" steeL threshoLd pLAte. 
Priced right!

53' x 102" high cuBe reefers, 
1071⁄2" i.h. front, 1091⁄2" i.h. reAr, 

981⁄2" i.W. recessed  
“e” trAck, h.d. duct fLoor, 

stAinLess front & reAr, 
vents, Led Lites –  
Weight 12.155 LBs.  
(stAndArd modeL)  

h.d. intrAAx Air ride susp. 
ALum. WheeLs.

UTILITY 3000R

(5) 2005 Great Dane 53' x 102" 
Dual temp reefer

Carrier units with 100 gallon fuel tank, Hendrickson air ride, HD 
flat aluminum floor, overhead rear door, 2 rows of “E” track,

 24” aluminum scuff liner. Priced to move!

48' anD 53' reefer traIlerS
Equipped with all electric refrigeration units,  

both overhead and swing rear doors available.

(20) 2015 utIlItY 53' x 102" InSulateD VanS
Prep’d for diesel heaters, well spec’d units,

10 have heaters installed now.

(6) neW 53' x 102" utIlItY trIDem  
DrY freIGHt VanS

Overhead rear doors, Hendrickson air ride suspension with 
6’ and 6’ spreads, Michelin 11R22.5 tires, Heavy duty top 

and bottom rails…….In stock now!!

TANDEMS/TRIDEMS • AIR RIDE

(6) NEW UTILITY 53' x 102"
REEFER VANS

hendrickson suspension, micheLin 
445/50 r22.5 super singLes, hd fLAt 

ALuminum fLoor, 16" ALuminum scuff 
Liner, 1 roW recessed “e” trAck, tire 
infLAtion system, exterior ruB rAiL, 
stAinLess front pAneLs & diAmond 

pAttern reAr doors, front &  
reAr vents.

(4) 2014 WaBaSH 53' x 102" plate VanS
Hendrickson air ride suspension, roll-up rear doors,  

aluminum roof, sky lights, as new condition.
(Montreal Location)

(24) neW 53' x 102" utIlItY trIDem reefer VanS
Stainless front panels, radius corners and rear doors,  

Hendrickson air ride suspension with 6' and 6' spreads, 
Michelin XTE 11R22.5 tires, heavy duty knurled surface flat 
aluminum floors, 1 row recessed “E” track, 16" wear band.

(4) 48' WIlSOn alumInum COmBO flatS
With Roll-Tite Retractable tarp system, Hendrickson air 
ride suspension with 10' spread and aluminum wheels, 

aluminum tool box.

2008 peterBIlt SInGle aXle traCtOr
Cummins M11 engines, 330 HP, 10 speed Fuller trans.,  

185" wheel base, low mileage unit – 275,000 kms.

8 – 2008 STOUGHTON  
53' DROP FRAME VANS

Automotive protection pkg. 
245/70r 17.5 tires, tire infLAtion 

system, miLWAukee Lift, stAinLess 
rAdius corners And reAr doors, 
trAnsLucent roof, exterior ruB 

rAiL, very cLeAn.

“refrIGerateD StOraGe VanS  
– Sale Or rent”

aVaIlaBle fOr ImmeDIate 
DelIVerY

New And Used Sales

Rentals 

Long Term Finance Lease

Full Service Trailer & Reefer Shops 
Providing Maintenance And Parts

ACTION
trAiLer SALeS iNc.

13,180 Lbs.
110" Door Opening
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www.    tankmart.com

2015 TROXELL 4000 cu. ft. mobile storage silo, in time for the  
cement season, avail. for sale or lease. Call

NEW 2015 REMTEC 57,000 liter 6 comp’t TC-406 petroleum 
quads, well spec’d with disc brakes or drums. Call (2) NEW 2015 REMTEC 49,000L alum. insulated TC-406 

convertible tanks, 1 has drum brakes the other discs.  Call 

UNIT 9803 – 2015 TANKCON FRP 6300 I.G., air ride tridem 
72’’ x 72’’, top and bottom unloading, Intraax susp., alum. 
wheels, Michelins, new tank. Call

2015 REMTEC R-TAC TC-406 super B trains, 61,000L,  
6 comp’t, drum brakes, very well spec'd.   Hurry

UNIT 9826 – 1999 POLAR 32,300L 5 comp’t DOT-406, 
Intraxx A/R, bottom loading/vapour recovery, air internals, 
manifold, pump off line, hose thru right side, alum. discs, 
hoses/fittings included, very good 22.5 rubber. Call

UNIT 9662 – 1996 TREMCAR 37,475L DOT 407 4 compt’s, 
stainless, A/R tridem 72" x 72", Steel disc wheels, 22.5 rubber,  
new safety & B620. Call

UNIT 9785 – TPI 6600 i.g., non code ,air ride FRP tridem, 
new safety, excellent calcium chloride tank. Hurry! Call

UNIT C 871 – 2013 ADVANCE 48,000L alum. insulated  
non-code  hot product quad, has S/S frame, disc brakes, coils, 
pump off line, alum discs, excellent overall condition. Call

2008 TANKCON 5400 usg TC-412, FRP air ride tandem, 
scarce unit. Call

SELECTION OF (2) TREMCAR 8500 i.g. insulated s/s DOT 
407 quads, recent trades, all have been thru the shop, new  
safeties & B 620’s , located in Oakville & Laval. Call

UNIT 9815 – SELECTION OF 1998-99 REMTEC alum. 1 compt, 
non-code, sludge/waste water tanks, 6’’ rear knife valves,  
72’’ x 72’’ x 99’’ spreads, A/R. New safeties. Call

TREMCAR 6400 I.G. DOT and non-code 407 S/S insulated 
quads, recently refurbished, excellent fertilizer tanks, all 
have new safeties. Hurry

OAKVILLE BRANCH
Call Kevin Brown, Mario Sosic
1-800-268-1456 • (905) 465-1355

Fax: 905-465-3780

OVER 200 NEW & USED TANK TRAILERS FOR  SALE • LEASE • RENT
IN STOCK IN STOCK

FOR LEASE
ONLY

UNIT  9891 – TREMCAR 31,500L insulated, 2 compartment, 
s/s food grade, air ride tridem, wash balls, pump & hose 
in cabinet, alum Budds, overall excellent cond., new safety.

Hurry

IN STOCK

MONTREAL BRANCH
Call Ron Laberge, Bob Kavanagh,  
Camille Pettinato, Sylvain Lavoie

1-800-363-2262 • (514) 323-5510

SALES - SERVICE - PARTS 
for REMTEC, TREMCAR, 

J&L TANK inc.

Canada’s Largest
Tank Trailer DealerTankmart International

Rental Units and Service at both Branches

Feature Unit of the Month

AVAILABLE
MID-APRIL

N.A.P.

See Us at Expocam 

Booth # 4150
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By James Menzies

TORONTO, ONTARIO

By the time Phase 2 of the joint US 
EPA/NHTSA fuel economy standards 
for heavy trucks is implemented, a 
typical tractor-trailer should be 40% 
more fuel efficient than a 2010 base-
line model.

About half of this gain will have 
been achieved through the first phase, 
still underway through model year 
2018 vehicles. 

Getting there was relatively easy, 
since it involved the adoption of tech-
nologies already widely used in the 
industry, according to Glen Kedzie, 
vice-president, energy and environ-
mental affairs counsel with the Ameri-
can Trucking Associations. He was 
speaking on the topic of rules and 
regulations and their effect on fleet 
operating costs at the second annu-
al Performance Innovation Transport 
(PIT) Conference Feb. 26.

As Phase 2 is implemented, trailers 
will for the first time be regulated and 
some more advanced engine technol-
ogies such as waste heat recovery will 
need to be employed to meet the more 
aggressive targets, Kedzie explained. 
He added there is some urgency to 
rolling out the second phase, since the 
sun is setting on US President Barrack 
Obama’s second term and he wants 
these improvements to be counted 
among his environmental achieve-
ments.

“He wants this regulation com-
pleted under his tenure,” Kedzie said. 
“He wants this as part of his climate 
change legacy.”

The Phase 2 changes were first an-
nounced in June 2013 as part of the 
president’s Climate Action Plan. A pro-
posed rule is due this month, with a fi-
nal rule to come a year later. 

The ATA has formed an advisory 
committee to put forth recommenda-
tions on what the new rules should 
look like. As in the previous round, 
there will be separate standards for 

engines and vehicles, Kedzie said, but 
this time around trailers will also be 
affected.

“It’s a done deal – trailers will be 
regulated for the first time,” he con-
firmed.

New rules are expected to be imple-
mented as early as on model year 2018 
trailers, meaning the changes could 
be seen as soon as January 2017. Trail-
er side skirts and automatic tire infla-
tion systems could eventually become 
requirements. On the vehicle side, ex-

pect to see technologies such as waste 
heat recovery, the electrification of 
underhood components, lightweight-
ing, hybridization and further aerody-
namics come into play.

The lawmakers and industry are 
both calling for the required chang-
es to deliver an 18-month payback as 
a result of the improved fuel economy 
that should be achieved.

“That’s what fleets are saying they 
want and what the agencies’ messages 
are. We’ll have to wait to see,” Kedzie 
noted.

It remains to be seen how the new 
standards will be phased in. While the 
industry awaits a formal rule, the ATA 
has some suggestions on how it should 
be rolled out.

“We’ve been doing a lot of data-
gathering,” Kedzie said. “We want de-
cisions to be based on industry data, 
not unverified data from industry 
groups.”

The association has also been em-
phasizing the need for harmonization 
with the US and Canada, though Can-
ada, with its broader array of accept-
able configurations and heavier pay-
loads, may find it trickier than in the 
past to rubberstamp whatever rule the 
US comes out with.

The new rules could see a great-
er emphasis from the OEMs on sell-
ing their most fuel-efficient vehicles, 
which will earn them credits that can 
be applied towards the sale of non-
conforming models. So while that 
longnose cowboy truck may still be 

on offer, the manufacturer will have 
to offset each one of those it sells by 
earning credits on the sale of its more 
efficient models.

“The manufacturers are going to try 
to get efficient equipment out there as 
early as they can, so they can stockpile 
these credits,” Kedzie predicted.

The ATA has several concerns and 
messages it is pushing to lawmakers:

• That fleets can continue to spec’ 
out the equipment they need to per-
form their work

• That frequent ‘Lookbacks’ on the 
early stages of implementation are 
conducted before the next stages are 
commenced. Is it working? What was 
the cost? What were the paybacks?

• That the technologies employed 
are market-ready

• That changes are implemented in 
a logical manner

• That trailer manufacturers – espe-
cially smaller ones – aren’t crippled by 
costly testing requirements, the cost of 
which will be passed on to fleets.

Kedzie concluded the ATA is also urg-
ing the rulemakers to take a measured 
approach and to not hastily foist un-
proven technologies onto the industry.

“We don’t mind buying technologies 
that are proven,” he said. “Not every-
thing has to be captured under  
Phase 2. There will likely be more 
rounds in the future. The success of 
the rule can only go as far as proven 
technologies can take us.” £ 

What you can expect from Phase 2 of the US GHG regs

It’s a done deal 
– trailers will be 
regulated for the 
first time.”
Glen Kedzie, ATA
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Manufacturers voice concerns about 
next round of greenhouse gas regs

By James Menzies

10 CROSS-BORDER

INDIANAPOLIS, INDIANA

With a proposed rulemaking for the 
second phase of the joint EPA/NHTSA 
greenhouse gas/fuel economy stan-
dards for heavy trucks expected this 
month, some manufacturers are con-
cerned about what’s to come.

The new standards will take effect 
on post-2018 model year trucks and for 
the first time, will likely regulate trail-
ers as well. They are a continuation of 
the Phase 1 GHG standards that cov-
ered model years 2014 to 2018 com-
mercial vehicles.

While the first phase focused on pro-
moting off-the-shelf technologies that 
were already widely used, the second 

part of the program is likely to promote 
the use of more technologically ad-
vanced components and systems.

Michael Hayn, senior field engi-
neer, central region with Bridgestone 
Americas, said his company is con-
cerned about how the new rules will 
impact tires. Specifically, as more 
aerodynamic fairings are added to 
trucks and trailers, he worries that 
tire maintenance will suffer because 
they’ll be less accessible for inflation 
pressure checks.

“We have concerns about how these 
aerodynamic technologies will impact 
tire inflation maintenance and acces-
sibility for inspections,” he said, when 
addressing the topic at the NTEA 
Green Truck Summit March 3. “The 

tighter the cavity is around the tire, 
the more of an issue it becomes.”

Hayn said there’s also some con-
cerns that the more confined space 
within which the tire resides could 
cause heat generated by the braking 
system to accumulate.

“Will it increase brake heat in the 
tire area?” he asked. “Right now there 
is no hard and fast engineering formu-
la for that. We’ll have to watch to en-
sure future technologies don’t have a 
negative impact on tire performance.”

While the burden of compliance 
with the new regulations will rest on 
the OEMs, Hayn said fleet managers 
must be aware of the tire replacement 
requirements on new vehicles. Hayn 
advised reading the fine print to deter-
mine if you’re required to replace low 
rolling resistance tires with tires that 
are equal to or better than the OE tires.

This may mean having conversa-
tions with your tire supplier to find out 
which products qualify as being equal 
to or better than the ones they replace. 
In other cases, Hayne said the opera-

tor will only be required to replace 
tires with low rolling resistance tires. 
In that case, the SmartWay list of veri-
fied tires is the industry’s only defini-
tive list of such tires.

Another issue Hayn foresees is that 
the rules may continue to ignore the 
benefits of using retreads. 

“Retreads are nearly half of all com-
mercial tires sold last year,” he point-
ed out, adding retreads are not ad-
dressed in Phase 1 of the regulations 
and may not be included in Phase 2 
either. “Some people when they pur-
chase new vehicles will supply tires for 
that vehicle and if you supply retreads 
for that vehicle, there is no provision 
on what tires you can and can’t supply 
to that new vehicle purchase.”

Amy Kopin, compliance and regula-
tory affairs with Daimler Trucks North 
America, shared some concerns of her 
own. 

She said Daimler doesn’t want to see 
separate categories for the engine and 
vehicle, as was the case in Phase 1.

“We want just one standard,” she 
said. “Just tell us what the number is.”

Providing separate categories for 
engine and vehicle means integration 
isn’t fully rewarded, Kopin pointed 
out.

“As it stands, it doesn’t credit pow-
ertrain integration,” she said, noting 
Daimler should get credit for the im-
provements it can deliver by integrat-
ing its own engine with its DT12 auto-
mated manual transmission.

She also wants to see real-world 
data used to support the program.

“For the linehaul market, we’ve seen 
a divergence between engine test data 
improvements and the real-world,” 
she said. “Some engines that get better 
CO2 numbers on the dynamometer do 
worse in real-world fuel economy and 
that doesn’t help the regulatory integ-
rity of this program. We don’t want to 
end up with fuel economy standards 
that don’t result in real-world im-
provements for our customers.”

Also, while the DOE-funded Super-
Truck program has been a worthwhile 
learning exercise for the manufactur-
ers that participated in it, Kopin said 
she hopes the new standards don’t 
lean too heavily on the SuperTruck 
concept.

“SuperTruck is a great exercise for 
our engineers,” she said. “It gave us an 
opportunity to look at what does work 
and what doesn’t work for our cus-
tomers, without consequences to our 
customers. We don’t believe it’s ap-
propriate for the EPA to look at the Su-
perTruck as a guide when they set the 
standards for Phase 2.”

The standards should reflect real-
world conditions and not force technol-
ogies on the industry that don’t reduce 
total cost of ownership, Kopin argued. 

“We don’t want to see complex, ex-
pensive technologies forced on the 
market, especially if it has a negative 
impact on vehicle weight or aerody-
namic characteristics,” she cautioned. 
“We want our customers to be able to 
choose what they want, what works for 
them and what gives them the real-
world benefits they expect.”

Brian Mormino, executive direc-
tor, worldwide environmental strategy 
and compliance with Cummins, said 
the first phase of the standard was ef-
fective and hopes Phase 2 will be simi-
larly executed, without major disrup-
tion to the industry.

“I think they got Phase 1 right, in 
terms of structure and other aspects, 
because frankly, most people didn’t 
even know we had a new rule in 2014,” 
he said. 

“That’s a pretty good sign.” £

 

2013 IH 5900i  
Maxxforce 13, 450 hp, 18 spd.,  

20/46 axles, branded irrepairable.

2004 IH 4300  
DT-466, 6 spd., 12/23 axles.

2014 IH PROSTAR
Maxxforce 13, 12/40’s, 26,000 kms.

No Brand. For Parts.

2013 IH 7600
Maxxforce 9, auto trans., 20/40 axles, 

No Brand.

WE BUY TRUCKS
Ask for JAMES  or RON

E-Mail: james@morgan-diesel.com

Monday to Friday 8 a.M.-5 p.M.
Closed saturday & sunday

CASH OR
BANK DRAFT

Fax: (613) 546-4206
CREDIT CARD PURCHASES ARE SUBJECT TO A 

3% PRICE INCREASE

(613) 546-0431

www.morgan-diesel.com
Check out our Online Inventory!

1248 McAdoo’s Lane
R.R.1 Glenburnie (Kingston) ON  K0H 1S0

kingston, ontario

SERVICE BODIES
Dual and single wheel.

Good Condition.

2008 CAT C7 
40,000 kms., 300 hp.

2011 PETERBILT 388
ISX 525, 18 spd., 14 & 46 axles.

Whole or Parts.

2012 FREIGHTLINER CASCADIA
ISX 500, 13 spd., 12 & 40 axles.

Whole or Parts.

2003 IH PAYSTAR 5600i 
Rebuilt ISX Cummins, 18 spd., 20/46’s.

For Parts.

2009 FREIGHTLINER M2-112
M-B 350 hp, 10 spd., 12 & 40’s,  

rear axle damage. Whole or Parts

2012 KENWORTH T800  
Paccar engine, 13 spd., 12/40’s.

 For Parts. 

2013 BRANDON
20' Steel dump box.

1987 JOHN DEERE 750B 
Nice working machine, 9900 hours

$18,000.

2000 MACK RD
20 F.A./46 R.A. with 20 pusher,  

72" spread, rebuilt engine E7427, 
08LL trans. Clean Truck.

2015 WESTERN STAR 
DD 16L 600 hp, 18918B trans., 

20/46 axles, 11,000 kms., branded 
irrepairable.

On parle Francais ici.  
Demandez pour Darlene.
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ARLINGTON, VIRGINIA

The American Trucking Associations 
seasonally-adjusted For-Hire Truck 

Tonnage Index recorded an all-time 
high in January.

US for-hire truck tonnage rose 1.2% 
in January, posting a 6.6% year-over-

year gain, the largest year-over-year 
gain in more than a year, the ATA re-
ported.

“Truck tonnage continued to im-
prove in January, marking the fourth 
straight gain totaling 3.5%,” said ATA 
chief economist Bob Costello. 

“Last year was slightly better for 
truck tonnage than we originally 
thought and I am expecting that mo-
mentum to continue in 2015.”

Costello added that since bottoming 
out in March 2014, for-hire truck ton-
nage is up 6.7% in the US. £

US truck tonnage sets record in January

Call our Watts Line from anywhere in Canada

1-800-268-0871
DON STEWART

905-453-6724

MANUFACTURER OF ALUMINUM , STEEL & STAINLESS STEEL TANKS
We provide true “One Stop Service” for our customers: Manufacturing, Service, Parts & Support from our facility

DEPENDABLE
Truck & Tank

LIMITED
BRAMPTON, ONTARIOwww.dependable.ca

DEPENDABLE QUALITY FOR OVER 39 YEARS!  PRODUCTS * SERVICE * PARTS
www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  

tandem axle 5500 uswg barrels
In stOCK! mOre COmIng!

sIngle axle 3499 uswg barrels
In stOCK!

www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  www.dependable.ca  

new, remOunts & used

PETROLEUM TRUCKSWATER TRUCKS

new & reFurbIsHed

PROUD SUPPLIER OF QUALITY, CUSTOM BUILT . . . .

Single and Tandem Axle Cab & Chassis available too!

TWO 2015 SINGLE AXLE FUEL TRUCKS READY SOON. 
CALL FOR DETAILS. 
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MONTREAL, QUEBEC

By the end of this March, trucks oper-
ating for the Quebec-based transpor-
tation company Groupe Morneau will 
begin pouring in and out of its new, 82-
door LTL terminal, just 5.5 kilometres 
from its old dry goods terminal in Saint-
Léonard, on the Island of Montreal. 

   The 105,000 sq.-ft. terminal will be 
able to handle 500 merchandise trips 
and more than 10,000 pallets a day. 

   There is room on the 525,000 sq.-
ft. property to park 80 tractors and 220 
trailers. 

It is set up to handle long combina-
tion vehicles and, when the day comes, 
it will be able to accommodate 60-foot 
trailers. This $25-million project brings 
the number of terminals in the Groupe 
Morneau network to 21.

  Groupe Morneau’s entire technol-
ogy, sales, marketing and operations 
staff will move lock, stock and barrel 
into the new terminal from its current 

By Carroll McCormick

Groupe 
Morneau 
opens new
82-door 
terminal

digs in a 50-year-old, 54-door building 
in Saint-Léonard.

 The refrigerated division, Groupe Es-
kimo, will remain in the adjacent tem-
perature controlled, 24-door terminal. 

   The company headquarters, its 
financial centre and administration 
building, is located in Saint-Arsène, 
eight kilometres east of Riviere du 
Loup.

   “We can now establish our exper-
tise on an even more solid foundation 
by offering our clients the most impor-
tant LTL transport terminal in Quebec,” 
says company president André Mor-
neau, the third-generation Morneau to 
run the company, which was founded 
in 1942. 

The company bills the terminal as 
one of the largest in the province.

   The cross-dock design is in the 

shape of a 120-foot-wide rectangle, with 
41 doors on either side. 

“We calculate that 120 feet wide is the 
most efficient for us. It maximizes lift 
truck operations,” André Morneau says. 

   “With this operation it will be so 
fast, and respond to consumer need for 
deliveries,” adds David Morneau, busi-
ness development manager and one of 
the fourth-generation family members 
working for the company. 

“Everyone wants to be picked up in 
the late afternoon and delivered to in 
the morning.”

   Its location near the junction of the 
A-40 and A-25 gives trucks arriving 
from all points of the compass easy Au-
toroute access inbound, and for fanning 
out to make local deliveries or trips to 
Groupe Morneau’s other terminals. 

With triple the amount of cross-dock 

space of the old terminal, it will be 
much easier to strip trucks at night and 
prepare LTL loads for next-day delivery 
across the province and beyond. 

   The Morneau fleet consists of 400 
tractors and 900 trailers. Across its net-
work the trucks handle 2,200 deliver-
ies a day, of which 800-1,000 are in the 
Montreal area. 

The company has approximately 
1,200 employees. About 220 employees 
will be working in the new terminal. 

André Morneau expects this num-
ber will grow to around 350 within five 
years.

   During the cook’s tour at the grand 
opening, André highlighted some of 
the terminal’s features. For example, a 
red light, green light system on every 
door reduces the likelihood of forklifts 
driving off the dock: Truck drivers are 
not allowed to drive ahead until the 
light is green. The light only turns green 
when the overhead door is closed and 
latched. 

   Beefy yellow-painted steel bumpers 
between each door prevent misaligned 
pallets or other cargo from damaging 
the overhead door guide rails and other 
hardware.

   There is a three-bay repair shop, 
with heated floors for the comfort of the 
mechanics. 

There will be four mechanics on the 
day shift and four on the night shift. 
Next to the shop is a wash bay for rigs. 

   We see a 16-seat training room 
and the IT and communications areas. 
Empty offices stand ready to receive 
their new occupants and furniture. The 
billing and operations area has a view 
of one side of the yard. In the entry by 
the gate where drivers do their busi-
ness, there will be monitors displaying 
video feeds from cameras posted at the 
gates of every terminal in the Groupe 
Morneau network.

  In the bowls of the building is a gi-
ant computer brain, a data centre infra-
structure by Emerson Network Pow-
er called SmartRow. A set of cabinets, 
roughly eight feet high and 16 feet long, 
with built in refrigeration and fire sup-
pression system, houses 18 terabytes 
worth of computer capacity.

   There are only three such machines 
in Quebec, one of which is owned by 
Hydro Quebec. SmartRow centralizes 
every byte of information in the 21 Mor-
neau terminals. It handles the phone 
traffic, billing – everything.

   SmartRow drives home not only 
the massive complexity of running 
an operation as large that of Groupe 
Morneau, but the bringing of much 
of the company’s activities under one 
new roof. 

It will serve four Morneau divisions: 
Morneau Transport, Morneau Solution, 
Morneau Sego and Morneau Global. £

The brand new 82-door LTL terminal has triple the amount of cross-dock space of the company’s old terminal. 
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By Sonia Straface

TORONTO, ONTARIO

Last fall, Ontario’s provincial govern-
ment announced its plans to consult 
the trucking industry on plans to in-
troduce mandatory entry-level com-
mercial driver training to improve 
safety across provincial roadways. 
And on Feb. 18, pending plans to in-
troduce the new program took a ma-
jor step forward.

At the Marriott Airport Hotel in To-
ronto, nearly 100 decision-makers gath-
ered for the Truck Training Schools 
Association of Ontario’s (TTSAO) 
roundtable where how to implement 
such training was discussed.

Among the attendees was Steven Del 
Duca, Ontario’s Minister of Transporta-
tion, who confirmed that the industry 
and the ministry is working together to 
ensure that the driver training they roll 
out in conjunction is flawless.

“Today is another example of taking 
an additional step in the right direc-
tion,” he said. “It’s a chance for all of us, 
but for me in particular, to seize the op-
portunity to listen to you and to learn 
from you and to build consensus in or-
der to make sure we get this right for 
everyone at the table.”

He stressed the importance of the 
industry and the ministry to take their 
time developing the training program 
so it’s not a process that has to be done 
again in the near future.

“We can make sure we get this right, 
which is so important not only to me 
and the team at MTO, and certainly not 
only to you as an industry, but it’s im-
portant to every single man, woman 
and child who relies on Ontario’s roads 

and highways,” he said. “Together we 
will deliver a robust program to mea-
sure competency and administer man-
datory training for commercial truck 
drivers. We’ll find a standard that keeps 
us at the forefront of road and high-
way safety in North America, but also  
a standard that we can deliver effec-
tively and this is extremely important 
to me – it is about setting expectations, 
the right kind of expectations and then 
meeting those expectations. And I 

know that you in this industry will help 
our government fulfill the expectations 
that we’ve created.”

The minister also commended the 
work the industry has been doing so 
far. In particular, how quickly the in-
dustry banded together to get the final 
draft ready for the national occupation-
al standard.

“What great news to hear from David 
(Bradley) today that the fifth and final 
draft has been developed,” he said. “It’s 
a standard that has been long over-
due. It will certainly help the industry 
define the work with respect to what a 
commercial truck driver does.”

He added that the occupational stan-
dard and the mandatory training is 

good news for carriers because it will 
help address the driver shortage crisis 
as well as provide security to those pro-
fessional drivers in the province.

David Bradley, president of the On-
tario Trucking Association and the Ca-
nadian Trucking Alliance echoed the 
minister’s views saying: “We’re very 
satisfied from an industry perspective 
in terms of the level of effort and the 
level of cooperation between the in-
dustry and the ministry. It’s not a case 

of unnecessary delays and that sort 
of thing. It’s doing it right, so we don’t 
have to go back and do it again.”

There is no time frame for when the 
mandatory training will be officially in 
effect. The minister said that togeth-
er the industry is working hard to get it 
done, but that “we don’t want to rush 
something. We want to get it right.”

He added that he expects to provide 
an update to the industry on the issue 
in the fall. The media was not invited to 
the roundtable discussion, though ac-
cording to TTSAO officials, a lot of im-
portant issues were discussed.

 Following the roundtable, TTSAO  
released a new policy that requires 
training on manual transmissions to be 
part of its curriculum.

“With membership’s unanimous 
vote to ensure all students receive a 
minimum number of hours on a non-
synchronized transmission, they are 
sending the message that this is very 
important to our industry, for clients 
and for road safety in general,” said TT-
SAO president, Yvette Lagrois.

Every client who attends a TTSAO/
MTCU approved school will dedicate a 
minimum of 24 hours out of a 200-hour 
training program to education on man-
ual transmissions.

“For us at TTSAO, it shows the indus-
try, government and motoring public 
that the membered schools of TTSAO 
are committed to doing what is in the 
best interest of the public road safety. 
This decision was supported by 100% of 
the carrier membership of the TTSAO,” 
Lagrois added. 

Mandatory training edges closer to reality in Ontario
Minister Steven Del Duca attended a recent 
Truck Training Schools Association of Ontario 
roundtable to further discuss mandatory 
training for the province’s entry-level drivers

We will deliver a robust program to measure 
competency and administer mandatory 
training for commercial truck drivers.”
Steven Del Duca, Ontario Transport Minister
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By James Menzies
MISSISSAUGA, ONTARIO

Gary Rodrigue arrived at his retirement 
party Feb. 26 blindfolded and wearing 
red underwear. The blindfold, of course, 
was intended to keep him from deter-
mining where he was being led by wife 
Marilyn. The red underwear? Well, you’ll 
have to ask Marilyn about that. But it 
should be noted he was fully and appro-
priately clothed above said underwear.

About 125 people attended the din-
ner, which as emcee Mike McCarron 
noted is an impressive turnout for any 
function, let alone a surprise party that 
can’t be publicized. It was hosted by the 
Delta Nu Alpha Transportation Net-
work, which spent months working on 
the details. When the blindfold was re-
moved, Rodrigue was genuinely moved 
by the turnout.

“What an amazing, amazing sight this 
is for me, to look out over this group of 
people who have been my friends, my 
mentors, my teachers and my cohorts,” 
he would say later.

Bill Clark of Apex/Western Canada Ex-
press was the first of the formal speak-
ers. He recounted Rodrigue’s career in 
the trucking industry, which began in 
Montreal as a teenager. Rodrigue moved 
to Ontario and joined Kingsway Trans-
port in 1967 and spent 26 years with the 
company before moving to Manitou-
lin Transport for a short time and then 
being lured back to Toronto by Thom-
son Terminals, where he spent 21 years 

and closed out his career. Jim Thomson, 
founder and president of Thomson Ter-
minals remembers how the two met. It 
was at the Ontario Highway Transport 
Board, prior to deregulation.

“I was there applying for a Class D au-
thority for Richards Delivery Service and 
Gary was working for Kingsway, oppos-
ing our application,” Thomson recalled. 
He went on to thank Rodrigue for his 
enormous contributions to the company.

Other speakers included: Art Sills, 
McKevitt Trucking; Stacey Jenkins, 
Thomson Terminals; and Margaret 
Hogg, J.G. Drapeau.

“The reality of being in the business 
and chasing skids for 50 years is frankly, 
mind-boggling,” McCarron said.

Rodrigue said he hopes to land a job 
with a local golf course and will spend 
some of his free time volunteering with 
the Humane Society. And with that rev-
elation, he delivered the final zinger of the 
night. “I thought I’d like to give back to the 
animal community…since I’ve lived with 
the animal community for so long.” 

TORONTO, ONTARIO

The Ontario Trucking Association has 
knighted seven new truck drivers into 
the 2015-2016 Road Knight Team.

Those selected asRoad Knights trav-
el the province over their term and 
share their experiences and knowl-
edge of the trucking industry with stu-
dents and community groups.

The 2015-2016 team is: Gerald 
Brown, Kriska Transportation; Phil 
Blanchette, Bison Transportation 
(O/O); Don Dunbar, Trimac Transpor-
tation Services; Mike Foster, Challeng-
er Motor Freight; Justin Martin, Inter-
national Truckload Services; Jimmy 
Pereira, Onfreight Logistics; and Da-

vid Stocker, Erb Transport. 
“The professional transport drivers 

who make up the team are first-class 
drivers who represent their peers On-
tario transport drivers who are dedi-
cated to safety and professionalism in 
the industry,” said OTA president David 
Bradley. “They are highly qualified to 
spread the message of road safety be-
cause they travel our roadways every 
day and have faced every type of traffic 
and weather condition imaginable.”

In the next two years, the selected 
Road Knights will participate in media 
interviews, help improve road safety 
and increase awareness of the indus-
try. They will also visit with schools to 
introduce young people to trucking. 

Trucking industry celebrates 
50-year career of Gary Rodrigue

Gary Rodrigue (right) with emcee 
Mike McCarron.

OTA names 2015-2016 Road Knights

Back row: Justin Martin (International Truckload Services), Jim Pereira 
(Onfreight Logistics), Jerry Brown (Kriska Transportation), Mike Foster 
(Challenger Motor Freight). Front:  Phil Blanchette (Bison Transport), Don 
Dunbar (Trimac Transportation Services), David Stocker (Erb Transport).
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The Road Hammers’ journey to the Junos

This year marks The Road Hammers’ tenth year creating classic country and trucking tunes for its fans on the 
highway. The band’s third album, Wheels, was nominated for Country Album of the Year at the Juno Awards.

By Sonia Straface

BARRIE, ONTARIO 

To most, the similarities between 
musicians and truckers are few and 
far between, but to The Road Ham-
mers – a three-person country rock 
band – the two practically live 
the same life and share the same 
profession.

The band is comprised of three 
musicians from across Canada that 
share a love for country music and 
the sound of classic truck-driving 
tunes. They even cameoed in Paul 
Brandt’s music video in which he 
covers the ultimate trucker song, 
Convoy.  

This year marks the trio’s tenth 
anniversary and with the release of 
their third album, Wheels, they re-
ceived some high-level recognition, 
nominated for a Juno for Country 
Album of the Year. (They ultimately 
lost out to Dallas Smith at the Junos 
held March 15). 

“It’s a great way to bookmark 10 
years and we were lucky enough to 
pick up the Juno in 2006, so to still 
be nominated for our music is sort 
of surreal,” said Jason McCoy, the 
band’s frontman. “They say light-
ning only strikes once but we’ve 
been lucky enough to have it strike a 
couple of times.” 

The band began back in 2005 and 
McCoy says the years have f lown 
by from when he first started it as a 
side project. 

“We got very lucky,” he said. “The 
fans have been great, the radio’s 
been great. It’s been 10 short years, 
it’s really been kind of a blink and 
now we’re the highest-selling band 
in Canadian country music history 
so it’s truly remarkable.” 

Another band member, Clayton 
Bellamy added: “It’s hard enough 
to make a living in a band but the 
fans just stick with you for 10 years, 
it’s amazing. To still be relevant and 
to impact people is a blessing. I feel 
like I won the lottery every day.”

It wasn’t easy breaking out into 
the North American country mu-
sic scene because of the few ma-
jor players that have been around 
for the last decade, but The Road 
Hammers drew from their diverse 
musical inspiration to differenti-
ate themselves from the cowboys on 

stage. 
Today, they are credited with 

making authentic trucker music. 
“I think we drew from a num-

ber of places, one is Jason’s love of 
old-school country music and those 
great trucking songs of the ’70s,” 
said Bellamy. “The other part was 

classic rock and roll. So we kind of 
mashed those all together and tried 
to become the ultimate trucker rock 
band.” 

He went on to say the band want-
ed to give back to the industry that 
moves the country’s economy, by 
providing truckers with a quintes-
sential driving album they could lis-
ten to on the road. 

“The main foundation of this band 

is to make music for truckers,” he 
said. “To make music for people who 
live their life on the highway. Without 
them, we wouldn’t have anything. If 
you bought it, a truck brought it and 
we feel the same way about our re-
cord. We really appreciate their sup-
port because they’re our people.”

McCoy added the trio tries its best 
to have a good time and make the 
shows worthwhile for fans. 

“We don’t take what we do for 
granted and it’s a lot of fun and 
more importantly, we don’t take the 
fans for granted,” he said. “If some-
one is going to take their hard-
earned money and buy a record 
or come out to a show, that’s a big 
thing. We try to make sure anything 

we put out there or perform is some-
thing we want to see.”

The band says it feels a kinship 
with the industry, especially Bella-
my whose father was a truck driv-
er for the greater part of his life. He 
added that musicians and truckers 
are similar in that they live most of 
their lives on the highway. 

“I grew up in a trucking fam-
ily, my dad hauled heavy crude 
in northern Alberta so I grew up 
around that and I know exactly what 
it’s like to live that kind of lifestyle. 
A musician is very much like being 
a trucker, the playing music part is 
the part you do for free, it’s being 
on the road, eating in diners, liv-
ing in hotel rooms night after night 
that you know, that’s where the work 
comes in. We can relate to that life-
style, we see a lot of those guys ev-
eryday at the truck stops. We’re all 
the same.”

With the Junos now in the books, 
the band will be on tour and visit-
ing nearly all the summer festivals 
across the country. You can learn 
more about the band and check to 
see if they’ll be playing a live show 
near you by visiting their Web site: 
www.theroadhammers.com. 

A musician is very much like being a 
trucker...it’s being on the road, eating in 
diners and living in hotel rooms night 
after night.”
Clayton Bellamy, The Road Hammers
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Federal funds to 
help find drivers
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agers (11%), parts technicians (13%), 
dispatchers (18%), and freight claims/
safety and loss prevention specialists 
(25%).

“The funding announced today will 
play a key role in an action plan we 
have developed to address many of the 
challenges faced by women in Cana-
da’s trucking industry,” said Angela 
Splinter, CEO of Trucking HR Cana-
da. “This, combined with the steps to 
reach out to other underrepresented 
demographic groups, will help indus-
try employers recruit and retain the 
skilled workers they need.”

In her speech opening the confer-
ence, Splinter said that it’s not about 
affirmative action or employment eq-
uity audits, it’s about “not overlook-
ing” 50% of the potential workforce in 
Canada.

“CTA’s Blue Ribbon Task Force on 
the Driver Shortage identified the 
need for carriers to look at ways to re-
cruit prospective drivers from non-
traditional domestic sources,” said 
David Bradley, CEO of the Canadian 
Trucking Alliance (CTA). “This work 
led by Trucking HR Canada will create 
practical tools that will assist fleets in 
their efforts to address future labour 
needs.”

Bradley championed the partner-
ship of Canadian Trucking Alliance 
and the Women with Drive project.

“It’s about having skin in the game,” 
he said. “The numbers don’t lie. The 
struggle for equality continues in the 
trucking industry. We are still very 
much a male-dominated industry. 
We have a shortage of drivers, man-
agers, senior executives. We have the 
oldest workforce in the country. Why 
wouldn’t we look to fill those jobs with 
women? 

“On behalf of the association I rep-
resent we are committed to working 
with Trucking HR Canada and our 
governments,” Bradley said.

The Women with Drive action plan 
is guided by a national advisory com-
mittee that includes female managers, 
directors, presidents and C-level exec-
utives from across the trucking indus-
try. In addition to promoting truck-
ing as a career of choice for women, 
the plan will also educate employers 
about the steps that help to create an 
inclusive workplace. 

Continued from page 1

Nearly $500,000 was given to the industry by government to help attract 
women. (L-R): Joanne Mackenzie, pro driver; Kellie Leitch, federal Labour 
Minister; Angela Splinter, Trucking HR Canada CEO; and David Bradley, 
Canadian Trucking Alliance CEO. (Photo by Trucking HR Canada)
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By James Menzies

TORONTO, ONTARIO

Trucking isn’t the only industry looking 
for ways to attract women. Other profes-
sions are dealing with their own dearth 
of workers and are also looking to women 
to help fill the void.

That competition for the same pool 
of prospective employees makes it even 
trickier for trucking to draw women to 
the industry. However, there are lessons 
to be learned from examining the best 
practices of other industries and taking 
note of how they went about attracting 
women to the industry.

A panel at the first Women with 
Drive Leadership Summit in March ex-
amined best practices from other in-
dustries. It was moderated by Julia Ku-
zeljevich, editor of sister publication 
Canadian Shipper.

Her first guest was JudyLynn Archer, 
president and CEO of Women Building 
Futures, a strategic workforce develop-
ment partner for the construction in-
dustry.

“Underemployed women are Cana-
da’s largest untapped labour market,” she 
said. “What we need to do collectively 
and better is to raise awareness in wom-
en about these opportunities and also 
the realities.”

Women Building Futures helps match 
trained and certified women with ap-
propriate employers in the construction 
industry. 

“It’s so important to match the right 
person to the right employer,” she point-
ed out. “A lot of employers require fly-in/
fly-out. This is not going to work if you’re 
a single parent. It’s not our job at Wom-
en Building Futures to figure out if that’s 
right or fair, it is what it is, and it isn’t go-
ing to work for you. But we have compa-
nies in every city and town in Canada 
that need good people, so there is plenty 
of work in those communities, we just 
need to make that match.”

Archer shared several success sto-
ries, including that of a woman who 
now earns 160% more than she did eight 
months ago. She said it’s incumbent on 
industries that haven’t traditionally tar-
geted women to do a better job of reach-
ing out.

“Women out there just don’t wake up 
in the morning and think ‘I think I’ll be a 
boilermaker’ or ‘I’ll go drive one of those 
semis’,” she said. “It’s just not in their 
frame of reference. We need to get that 
out there, that these are fantastic oppor-
tunities.”

Michelle Branigan, chief executive 
director of Electricity Human Resourc-
es Canada, said the same is true in the 
electrical industry. Only a quarter of 
the electrical industry workforce is fe-
male, and when you drill down into 
the trades it’s less than 5%, Branigan 
said, “which is absolutely woeful in this 
age, given how long we’ve been talking 
about this problem.”

The organization’s research indicated 
women and girls need to see more female 
role models in the workplace. Otherwise, 
they have difficulty understanding the 
duties, roles and responsibilities those 
careers entail.

“I personally don’t know women who 
drive trucks,” Branigan said. “I would 
never have thought of it as a career and 
I collected Hot Wheels as a kid, I never 
played with dolls. It’s very challenging for 
a woman to develop an interest or curi-
osity in a career that they simply do not 
know exists.”

There are also misperceptions of these 

industries that need to be overcome. 
Branigan also said her organization’s re-
search has found young males are more 
resistant to females in male-dominated 
workplaces than older male workers are.

“Society still programs young males to 

think there’s nothing worse than being 
bested by a girl,” she said. “That kind of 
belief makes it challenging for some men 
to understand women can do the job as 
well as they can.”

Branigan called on senior leadership 
to send a message that sexism will not be 
tolerated. “They need to develop a cul-

ture where there’s no such thing as a non-
traditional role for women in their com-
pany,” she said.

Denise McLean, senior associate with 
Graybridge Malkam, a workplace diver-
sity specialist, said the mining indus-

try has recently enjoyed some success in 
attracting women. The companies that 
have been most successful in this regard 
have been those that set firm targets and 
objectives and where there was strong a 
commitment from senior management 
to follow through. One mining company 
increased the number of women who ap-

Trucking looks to other industries for tips on attracting women
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plied for positions by 30% in 18 months.
Mining companies did community 

outreach, with one company holding ori-
entation events specifically for Grades 11-
12 girls, educating them on careers avail-
able in the industry. 

Another company held a family appre-
ciation day and encouraged employees to 
invite their wife, daughters, nieces – any 
family members who may benefit from a 
first-hand look at mining operations and 
the career options that exist.

“They had 25-30 women sign up for 
more information,” McLean said. “That’s 
a start.”

Once women have been hired, it’s just 
as important to ensure they have the op-
portunity to advance through the ranks, 
McLean added. “A lot of organizations 
are shifting their focus, so it’s not just 
about attracting women into the occupa-
tions, but retaining them and advancing 
them up the pipeline into more senior-
level careers,” she said.  

CANADA

I personally don’t know women who drive 
trucks. I would never have thought of it as 
a career.”
Michelle Branigan, Electricity Human Resources Canada
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Formal mentorship programs help new drivers, 
other employees chart a path to success

By James Menzies

TORONTO, ONTARIO 

Joanne Mackenzie still remembers her 
first long-haul trip as a professional driv-
er. Sent to New Jersey with a newly-mint-
ed licence and practically no on-the-job 
experience, and told to follow another 
driver who’d been on the job just a week 
longer than she herself had been, it cul-
minated with time spent in the back of 
separate cop cars upon their arrival back 
into Ontario, their logbooks a mess.

“That trip took us almost two days to 
do,” Mackenzie recalled, when speak-
ing about mentoring programs at the 
Women with Drive Leadership Summit 
March 5. “We were totally lost. They had 
to come save us and guide us into the 
port. We got to the border and we were 
never so glad to see Canada once again.”

That was until the OPP examined 
their logbooks and sat both drivers in 
the backs of separate cop cars, before fi-
nally releasing them with a warning.

“We both said, we’re not doing this 
anymore,” Mackenzie recalled.

However, Mackenzie persevered and 
went to work with a carrier that would 
invest the training needed to prepare 
her for a career as a professional driver. 
It has been a rewarding career since and 
she now spends part of her time mentor-
ing new drivers for Highland Transport.

Mackenzie gave a stirring first-hand 
account of what it was like to learn the 
ropes in a male-dominated industry 
many years ago. She recalled her driver-
trainer rapping her knuckles every time 
she grinded a gear. Still, she remembers 
him with fondness, if not his methods.

“He taught me the basics of what I 
needed to know to learn to survive in 
this industry,” she said. “Not a day goes 
by where I don’t remember something 
he taught me.”

Mackenzie painted a realistic pic-
ture of what it’s like to share a cab with 
a complete stranger 24 hours a day for 
weeks on end. 

“You need to match yourself with 
proper mentors and make sure you’re 
able to function together in that small 
surroundings,” she said. “Respect each 
other, show patience and be kind to 
each other.”

Cristina Falcone of UPS was also on 
the panel to share details of that com-
pany’s extensive, formal mentoring pro-
gram, which was initially established to 
help female employees reach their full 
potential. She said an effective mentor-
ing program requires a lot of pre-work, 
to ensure prospective mentees will ben-
efit from the experience and to ensure 
they’re paired with a suitable mentor.

Potential mentees are surveyed to de-
termine the areas in which they could 
benefit from some further skills devel-
opment and then matched up with men-
tors who excel in those areas.

“We pair them with a mentor who 
has strengths in that area where we 
find gaps,” Falcone explained. “It’s le-
veraging the strengths of senior people 
in our organization to fill in those gaps 
in those we want to see move up within 
the company.”

The meetings between mentor and 
mentee are structured, with specific 

assignments or challenges attached 
to them. 

“When they meet, it has to have pur-
pose,” Falcone said. The program cul-
minates in a graduation for the mentee.

Ellen Voie, president and CEO of 
Women in Trucking, said there are clear 
benefits to mentoring programs. She cit-
ed research that indicated mentors and 
mentees get promoted faster and enjoy 
more salary increases than others. 

To become a mentor, Voie said it’s first 
important to “determine if you’re ready 
to set aside the time. It takes time. Make 
sure you’re prepared.”

Each of the panelists agreed the suc-

cess of any mentoring program hinges on 
the compatibility of the mentor and men-
tee. “Make sure that pairing is right,” 
said Falcone. “Do that work up front to 
find the right matches. That’s the magic 
ingredient to make things work.”

Mackenzie added it’s just as impor-

The importance of mentors 
in the trucking industry
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tant to train the mentor as it is to train 
the mentee.

“They need to know the role they’re 
playing and the importance of that role, 
and I think we need to train our mentors 
just as much as we train our trainees to 
handle those situations,” she said. 

CANADA

Joanne Mackenzie (left) pictured with federal Minister of Labour Kellie 
Leitch at the Women with Drive Summit. (Photo by Trucking HR Canada)
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“The last time we’ve had any signif-
icant productivity increase was in 
1982,” he complained. “We can save 
four billion tonnes of CO2 annually. 
But this will be anything but an engi-
neering decision, it’s going to be a  
political decision and we’re in for a 
dogfight.”

Closer to home, Irwin would like to 
see the latest generation 6x2 axles al-
lowed in Canada, pointing to weight 
savings of several hundred pounds. 

“We need to get into this,” Irwin 
said. “This is something where we’re 
seeing significant fuel savings. It has 
been tested by PIT and we have con-
fidence in PIT and what they do. The 
restrictions or the limitations of oper-
ating in Ontario as a result of this ac-
tually impacts our ability to perform 
business in Ontario.”

He noted US carriers are coming 
into Canada using 6x2s and gaining a 
competitive advantage and that some 
Canadian fleets are also using the 
system, despite it being illegal. Geoff 
Wood, vice-president of operations 
and safety with the Ontario Truck-
ing Association and Canadian Truck-
ing Alliance warned they do so at their 
own peril.

“If you have technology that is not 
allowed and doesn’t fit within the pro-
vincial framework and something 
happens, you might have a problem on 
your hands legally and civilly,” he sug-
gested. He noted the associations are 

discussing the issues related to 6x2s 
with government, but added a formal 
position has not yet been taken.

While governments in both coun-
tries seem bound on limiting produc-
tivity in some ways, they are also not 
afraid to introduce new legislation 
that brings tremendous cost to the  
industry, Kelley pointed out, citing 
electronic logging devices as a timely 
example.

“We’ll have two years to put ELDs 
in 8,000 trucks. This is ironic, because 
we’ve been talking about this since 
1997 and we’ll have a two-year imple-
mentation window and we can’t act on 
it now because we don’t know what the 
standards will be,” Kelley said.

He is also worried about talk a 
Pigovian tax could be applied to the 
trucking industry as punishment for 
the carbon emissions it produces. 
Kelley would prefer to see a modest 
increase in fuel taxes, since only 2-4% 
of the money collected in this manner 
goes towards administrative costs. 

A Pigovian tax, which is an extreme 
tax intended to change behaviour, 
won’t work in trucking, because the 
deliveries must still be made, Kelley 

pointed out.
He would prefer the government 

shift its attention to helping the indus-
try, through the elimination of barri-
ers, including traffic congestion. He 
cited a stat that suggested traffic con-
gestion at freight chokepoints in the 
US each year produce an outcome 
equivalent to 51,000 trucks and drivers 
sitting idle for an entire year.

“We should be able to align indus-

try, environmentalists and the Ad-
ministration to get a long-term com-
prehensive plan to address freight 
chokepoints,” he said.

Kelley also had concerns with how 
the latest emissions standards for 
heavy trucks have been implemented, 
driving up costs of new trucks by 45% 
while at the same time, cars have in-
creased in price just 15%. While Kel-
ley said he agrees with the importance 
of cleaning the air, the new standards 
have resulted in less reliable equip-
ment that has been especially trou-
bling in an LTL environment with ev-
er-tightening delivery windows.

“The nation’s commerce is on 
wheels,” he said. “We have some of 
the biggest retailers in North Ameri-

ca that we serve now and if we’re late 
by three hours, they don’t have prod-
uct on their shelves and they get re-
ally upset with us and then they don’t 
pay us.”

Bison’s Irwin agreed that customer 
expectations are constantly rising and 
that regulations that curtail produc-
tivity are a hindrance. He’d like to see 
Ontario’s long combination vehicle 
(LCV) program expanded more rapid-
ly, as one example.

The company has been running 
LCVs for 11 years and they now ac-
count for 26% of all its miles travelled, 
or 2.8 million miles per month. They 
average about 5.5 mpg compared to 
the single-trailer fleet’s average of 6.5 
mpg, but looked at another way, they 
nearly double trailer productivity to 11 
mpg per trailer.

“That’s pretty efficient and that’s the 
world we want to live in,” Irwin said.

He also has an issue with roadside 
enforcement being overly aggressive 
when inspecting LCV equipment. An 
ABS light out results in the loss of a 
permit for three to four months, even 
though the braking system is still 
functional.

Irwin would like to see government 
trust the research done by organiza-
tions such as PIT and the OEMs and 
more quickly approve new technolo-
gies that can improve freight efficien-
cy. He suggested conducting “rapid 
testing” on promising new technolo-
gies so that they can be put into ser-
vice more quickly. 

Government regs choking productivity, fleets argue
Continued from page 1

We have some of the biggest retailers in north 
america that we serve and if we’re late by three 
hours, they don’t have product on their shelves.”
Mike Kelley, YRC Freight

“
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arking lots are supposed 
to provide a sanctuary. 
It’s where drivers find 
the all-important spaces 
to stretch legs, inspect 
equipment, and log valu-

able downtime.
But these settings also introduce a 

common source of collisions.
Most of the crunching fibreglass 

and metal can be traced to two sit-
uations: trucks that are hit while 
parked, or vehicles which run into 
stationary objects. The majority of 
the crashes that remain involve driv-
ers who sideswipe each other as they 
head in and out of travel plazas or 
fuel islands.

Every parked vehicle in a park-
ing area introduces what amounts 
to an intersection and the threat of a 
T-bone collision. To compound mat-
ters, the surrounding trucks are often 
moving in every direction and don’t 
remain inside marked lanes. Vehi-
cles cut across spaces at an angle and 
travel at unsafe speeds.

But each of these threats can be 
minimized by following a few key 
practices.

The first practice involves look-
ing for a parking space in the middle 
of a row rather than stopping at the 
end. This will ensure that a truck is 
not exposed to careless drivers who 

clip vehicles on the outer edge. The 
best spaces of all will line up on an 
angle and allow trucks to pull straight 
through, giving drivers the opportu-
nity to continue their journeys with-
out having to reverse. At the very 
least, a good spot will eliminate the 
need for backing manoeuvres.

Vehicles can be further protected 
by parking clearly inside any avail-
able markings. Those who are cen-
tred between the lines will send a 
clear message to fellow drivers. Stray 
over top of a line and other motorists 
might begin to question where their 
own spots begin and end. Valuable 
buffers will be eroded. 

Some of the most dangerous ar-
eas of all will be along the shoulders 
of lanes which reach into parking 
areas. When the sun sets and lights 
are turned off, many motorists can 
be surprised by trucks in these im-
promptu locations. When a spot like 
this can’t be avoided, visibility will 
offer the most effective defence. It’s 
yet another reason why conspicuity 
tape and other reflective markings 
need to be regularly maintained and 
cleaned.

Of course, the importance of vis-
ibility is not limited to the trucks 
alone.

Many f leets require drivers to 
wear reflective vests when walking 

through terminal yards. The same 
personal protective apparel can be 
used to enhance visibility when walk-
ing through parking areas of every 
sort. Those drivers who do not have 
the purpose-made vests can opt for 
lighter clothing or jackets with other 
reflective markings. 

The strategies to remain visible do 
not end there. Like every other work-
place, safety in a parking lot begins 
by assessing all potential hazards. 

Another way for a driver to ensure 
they are seen is to maintain eye con-
tact with all surrounding motorists, 
especially if wheels are turning or 
smoke is blowing out of an exhaust. 

When such visibility is question-
able, a friendly tap of the horn can of-
fer a gentle reminder that someone is 
nearby.

Of course, the threats are not limit-
ed to motorists. This is where drivers 
are also exposed to the unpredictable 
actions of pedestrians who could step 
into a vehicle’s path without looking.

The focus on safe procedures does 
not end there.

Parking involves a step-by-step 
process. Once in position, drivers ap-
ply the parking brake, shift into the 
lowest forward gear, or Park with au-
tomatic transmissions, shut down the 
engine and remove the keys from the 
ignition. Only after checking the mir-

rors for approaching hazards should 
someone step down from the cab. Us-
ing three points of contact will avoid 
a common source of slips and falls, 
and a securely locked door will re-
duce the potential for any thefts.

Once it is time to depart, after your 
circle check, looking into properly 
adjusted mirrors will offer a view of 
clearances available on both sides of 
the vehicle. All of the steps original-
ly used to shut down are followed in 
reverse. The parking brake is the last 
thing to be released before the wheels 
begin to roll. And a careful eye on the 
mirrors will help to track the rear of a 
trailer as it pulls through a space.

The best speed will not be ex-
pressed as a number, either. The 
driver of a moving vehicle needs to 
ensure that they can see and as-
sess every parked vehicle and hazard 
around them as they move through 
the parking area. 

Anyone unable to do that is travel-
ling too fast for conditions.

But those who respect the condi-
tions will be able to avoid a “lot” of 
problems. 

How to avoid a ‘lot’
of collisions 

This month’s expert is Albert Zimbalatti.  
Albert is an executive risk services con-
sultant for Northbridge Insurance, and has 
more than 35 years providing loss control 
and risk management services to the truck-
ing industry. Northbridge Insurance is a 
leading Canadian commercial insurer built 
on the strength of four companies with a 
long standing history in the marketplace and 
has been serving the trucking industry for 
more than 60 years. You can visit them at  
www.nbins.com.
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ecently, I started ex-
changing e-mails with 
a driver who is in the 
process of establishing 
a non-profit organiza-
tion targeting women 

entering our industry as drivers. 
She is an experienced long-haul 

driver and spoke of her love and pas-
sion for the industry. 

She wants to promote accomplish-
ments and minimize obstacles faced 
by women working in the industry. 
She feels that if she stays silent on the 
issues women are facing then there is 
no room for her to complain. 

The first question I asked myself 
was, how will this organization stand 
out from others with similar goals and 

objectives? So I started doing a little 
research and began chatting online in 
a couple of different forums.

I was surprised when I learned that 
only 3% of commercial driving jobs 
are held by women.

 I thought that number was signifi-
cantly higher. I did not contact our hu-
man resources department to gather 
any firm numbers but I am quite cer-
tain that here at J&R Hall Transport 
you would find a higher percentage of 
women behind the wheel than 3%. 

I have run down the road with many 
women drivers over the years and nev-
er had reason to question their skills 
or abilities. 

In fact, I have observed that many 
women perform at a higher level than 

their male counterparts in general. 
Women seem to have a much calmer 

‘steady as she goes’ approach to the 
workload that we face along with a 
stronger sensibility when it comes to 
planning and organizing. 

That has been my experience. I am 
discovering that my employer appears 
to be considerably more progressive 
on women’s issues than many in our 
industry.

I won’t pretend that I have conduct-
ed some sort of scientific study, but 
from the few women drivers I have 
been able to talk to, the general feel-
ing is that breaking into the trucking 
industry as a driver is difficult and it 
takes some time to earn the respect of 
fellow drivers. 

Let’s be clear, we’re talking about 
fellow male drivers. But here is my 
take on the age old “respect is earned, 
not given” credo.

When I obtained my commercial 
driver’s licence I was accepted into 
the industry with open arms. I still 
had to earn the respect of my peers 
but I was given that opportunity to 
prove myself. 

But it seems to me that for women, 
that scenario is turned on its head. 
When a woman obtains her commer-
cial driver’s licence she has to prove 
herself simply to gain the opportuni-
ty for employment. Only then can she 
start to work at gaining the respect of 
her peers. The bar seems to be set so 
much higher.

Then I read about a survey conduct-
ed by Trucking HR Canada’s Women 
with Drive initiative that found male 
managers cited physical limitations as 
a barrier to entry into the industry for 
women. 

I was taken aback by this paternal-
istic attitude from our leadership. The 
majority of women that responded to 

the survey did not find this to be an  
issue. 

These findings were presented at 
the inaugural Women with Drive 
Leadership Summit held on March 5.

I believe men and women are dif-
ferent but equal in their potential to 
perform in any field. We are different 
biologically, physically, and yes, emo-
tionally. We tackle problems and chal-
lenges in different ways. The truck-
ing industry is lacking the perspective 
that women bring to the table. 

We are in a time of great change on 
many fronts and we are lacking the di-
versity to face those challenges. 

Men and women possess an incred-
ible synergy when they work togeth-
er. That’s exactly what is needed right 
now, an effect that is greater than the 
sum of the individual parts. 

It’s time that men started opening 
doors for women in this industry, lis-
tening to what they have to say, and 
accepting what they have to offer.

So, what of the driver that is starting 
the non-profit organization for women 
drivers? She asked me to think about 
joining her as a board member to work 
with our fellow drivers. 

At first I resisted, citing availability 
of time. 

But that’s an excuse. 
Many of the obstacles women are 

facing as drivers today are not solely 
women’s issues – they are also driver 
issues. Especially when we are talking 
about training and mentorship. 

I think I can help, so I will. More to 
follow. 

Attracting more 
women to trucking

R
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Al Goodhall has been a professional long-haul 
driver since 1998. He shares his experiences 
via his ‘Over the Road’ blog at http://truck-
ingacrosscanada.blogspot.com. You can also 
follow him on Twitter at @Al_Goodhall.

It’s time that men 
started opening 
doors for women 
in this industry, 
listening to what 
they have to say, 
and accepting 
what they have to 
offer.

www.trisontarps.ca
1-866-948-2777

519-720-9464

33 Kippax Court, 
Brantford, ON 

N3S 0E5

Heavy Duty Heat 
Stabilized                     
•  Toughest liner available
•  Our fastest release
• Excellent for asphalt
• +3500F
•  Liner thickness ranges from 

3/8” to 1/2” and up to 16” wide

Heavy Duty (UHMW)                     
•  3-4 times more wear resistant than HMW liner
•  High impact strength (light rock, larger rock, 

heavier hauling, dirt, clay and farm commodities)
• Our best seller
•  Liner thickness ranges from 1/4” to 3/4” and  

up to 16’ wide

Trailers ◆ Dump Trucks ◆ Live Bottoms ◆ Hoppers ◆ Bins ◆ Sheet Plastic

CABLE 
SYSTEMS

ELECTRIC 
SIDE ROLL 
SYSTEMS

Canadian Made Tarps!

We Also 
Remove Old 

Liners

ROLLING 
SYSTEMS 

Distributors 
for

Fully Stocked Showroom!

DC TARP 
SYSTEMS

SUPPLIES FOR ALL YOUR FLATBED EQUIPMENT NEEDS www.trisontarps.ca

Medium Duty (HMW)
•  Lighter handling (dirt clay, farm commodities 

and light rock)
•  Medium grade
• Economical price
• Liner thickness ranges from 1/4” to 1/2”

HAS
ACQUIRED

pg 32-33 tn apr v3.indd   32 15-03-16   2:38 PM

http://truck-ingacrosscanada.blogspot.com
http://truckingacrosscanada.blogspot.com
http://www.trisontarps.ca
http://www.trisontarps.ca


mentioned some time ago 
that I felt an auxiliary power 
unit (APU) would be a wise 
investment that would hope-
fully save some money by re-
ducing idling.

My problem is that I could not  
find any definitive data to help my 
decision. 

I’m sure it makes financial sense, 
but a five-figure purchase really 
needs a bit of evidence to support it, 
and I cannot find anything anywhere 
from a trusted source.

Internet trucking forums would 
seem to be a good place to ask ques-
tions, but that didn’t help me at all. I 
received opinions, but I wanted cold 
hard facts, yet I got none.

So I decided it was about time that 
somebody did a definitive test and  
got some numbers down for compar-
ison. Does an APU make financial 
sense or is it just a luxury?

To do this I needed a whole year of 
running without one. Comparing  
January figures alone would surely 
skew the results in favour of an APU 
and the same applies to August. 

But what about the milder months? 
There is no need for heating or cool-
ing all year-round, even in Canada, 
so is the APU just an extravagance for 
half the year? 

And will the savings from the times 
when it is more cost-effective than 
idling outweigh the times when it just 
sits there hanging on the frame rails 
serving no purpose whatsoever?

My first anniversary of truck own-
ership in Canada coincides with this 
issue of the magazine and I’m finally 
getting an APU fitted.

 I now have a full year of data with-
out one, which I can compare to the 
results I get over the next year. 

I am getting a full ECM down-
load, which will tell me idle times, 
the number of diesel particulate fil-
ter (DPF) re-gens that have occurred 
while idling overnight and the fuel 
used while idling. I have idled when 
I’ve needed heating or cooling and  
I have idled when temperatures  
dip-ped below -15 C (to ensure my 
truck would start in the morning)  
and I have idled when I’ve used my 
microwave.

For the next year I will do the same, 
but instead of using the 13-litre en-
gine, I will use the little one on the 
frame rails. My new cut-off point for 
idling will be determined by an ex-
periment in the yard. I was thinking 
-25 C, but I’m sure that -30 C will be 
okay.

 However I don’t want to take that 
chance out on the road, so doing it in 
the safety of the yard where I can plug 
in the block heater and warm it up a 
bit if it doesn’t work at lower tempera-
tures is the safest method.

I know that using an APU will cut 
down on diesel particulate filter DPF 
re-gens as my truck does one every 
night it idles in winter. 

In summer it’s different, but with 
colder temperatures or winter blend 
fuels it needs to re-gen after idling all 
night. 

This is a real pain as it usually oc-
curs just as I’m getting out of bed in 
the morning. I then have to let it do its 
thing for up to 40 minutes. 

This increases the amount of fuel 

burned from idling significantly and 
the fact that a re-gen is required at all 
is confirmation that idling is not good 
for my engine and all the stuff that’s 
attached to it to save the world.

As this experiment is going to be 
conducted over a full year, the results 
are not going to be available until the 
end of the test. However I’m plan-
ning to get a monthly download of 
the ECM data to compare things on a 
like-for-like basis. 

I’m pretty much convinced that the 
APU makes absolute sense during 
the winter months, the re-gens alone 
confirm that. The milder months and 
the summer will be the deciding fac-
tor in terms of whether there’s an 
overall economic advantage.

Of course there is more to it than 
just money – convenience is another 
bonus. At present, when I get back to 
the yard and park the truck, I have to 
take out everything that will freeze or 
spoil. 

It may not seem like a big deal, but 
emptying the fridge and cupboards is 
an inconvenience. 

I also get into a cold or hot cab 
when I return to work. It’s not the end 
of the world, but with an APU I can 
leave everything where it is and let 
the APU take care of maintaining a 
comfortable temperature inside the 
cab while I’m at home.

There are downsides, of course. 
The APU itself has a running cost and 
needs servicing. 

It also takes up space on the frame 
and adds weight. I want mine mount-
ed just in front of the drive axle on  
the passenger side, but this will re-
quire the fuel tank to be cut down. 

It will also mean the mounting 
brackets for my side skirts and  
my fuel tank straps will need  
modification. 

I have determined that by moving 
things around a little I won’t lose  
any fuel capacity and I will have the 
extra weight of the APU going on my 
drives, not my steer axle, which is al-
ready close to the legal limit.

The whole process is quite compli-
cated – certainly a lot more than it  
appears on the surface – and hopeful-
ly my efforts will be of use to anyone 
thinking about fitting an APU. 

APUs: Money-saver or 
pricey indulgence?

I
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hat a winter 
we’ve had this 
year! I am sure 
looking forward 
to spring. Unfor-
tunately, spring 

warmth also brings seasonal allergies. 
Every spring, more than 40 million 

North Americans begin sniffling and 
sneezing, triggered by pollen grains be-
ing released by blooming trees, grasses, 
and weeds. 

If you have allergies, breathing in 
this pollen makes your immune system 
overreact and release antibodies to fight 
this ‘foreign invader,’ releasing hista-
mines into your blood, causing watery 
eyes, runny nose, sneezing, coughing, 
itchy eyes and nose, and/or dark circles 
under your eyes. As the pollen count  

rises, your allergy symptoms become 
more severe. 

To keep your allergic symptoms as 
mild as possible, plan to limit your ex-
posure to pollen. Track the current local 
pollen count through an online search 
or local weather forecasts. These official 
sites usually categorize pollen counts as 
‘low,’ ‘medium,’ or ‘high,’ based on the 
ratio of allergen grains/cubic meter in 
the air. 

When pollen counts are high, con-
sider taking some proactive measures. 
Start taking allergy medications imme-
diately, before feeling allergy symptoms. 
Keep pollen out of your living space; 
close the doors and windows until the 
count drops. 

Avoid early morning outdoor activi-
ties when the pollen count is highest. 

Maintain low humidity with a dehumid-
ifier. Keep indoor air cleaner by using 
air-conditioning, and high efficiency fil-
ters in your furnace, and air condition-
er. Use a HEPA (high efficiency particu-
late air) filter in your bedroom. Vacuum 
your floors often, using a vacuum outfit-
ted with a HEPA filter. Vacuum the cab 
of your rig, too, including the seats.

When possible, adapt outdoor activi-
ties according to the weather forecast. 
Enjoy rainy days – they tend to reduce 
pollen counts, since rain pushes pol-
len out of the air to the ground. Avoid 
extended time outside on breezy days, 
which typically have a higher pollen 
count as the wind lifts and carries more 
pollen through the air. 

On your days off, avoid gardening 
tasks that stir up allergens, like lawn 

mowing and weeding. (Wear a dust 
mask, if necessary). When your garden-
ing is done, quickly remove your outside 
clothes and shower the pollen off your 
skin and hair. Avoid hanging laundry 
outside to dry, since material acts as a 
pollen trap.

When allergy symptoms appear, doc-
tors often recommend a variety of over-
the-counter and prescription drugs. 
Antihistamines reduce sniffling, sneez-
ing, and itching by lowering the amount 
of histamine produced by the body. 
Decongestants relieve congestion and 
swelling by clearing mucus out of the 
nasal passages. A combination antihis-
tamine/decongestant delivers both  
benefits. 

Nasal spray decongestants offer faster 
relief in clearing clogged nasal passag-
es than oral decongestants because the 
spray is absorbed directly into the swol-
len nasal tissues. Steroid nasal sprays 
reduce inflammation as well. Cromolyn 
sodium nasal spray, used before allergy 
symptoms appear, may help prevent hay 
fever by stopping the initial release of 
histamine. Eye drops can effectively re-
lieve itchy, watery eyes. 

Although these over-the-counter al-
lergy drugs are available without a pre-
scription, it’s best to talk to your doctor 
to choose the best one for you. Read the 
label carefully before making your se-
lection since some antihistamines make 
you drowsy. 

On the road, using a non-drowsy for-
mula is vital. If you need an over-the-
counter antihistamine and/or decon-
gestant for more than a few days in a 
row, see if your doctor will recommend a 
better treatment option. 

Some treatment options include a 
prescription medication or nasal spray, 
allergy shots, and/or even under-the-
tongue immunotherapy tablets. Allergy 
shots and immunotherapy tablets allow 
you to develop a tolerance for the aller-
gen by exposing your body to gradually 
increasing doses of that allergen. These 
may relieve your symptoms for a longer 
period of time than traditional oral and 
nasal allergy medications. Allergy shots 
may even reduce your symptoms for a 
few years.

Occasionally, airborne allergens trig-
ger asthma, a condition that causes the 
airways to constrict, making breath-
ing difficult, often leading to wheezing, 
coughing, and shortness of breath. If 
these symptoms appear, seek medical 
attention immediately.

If you are looking for a more natural 
therapy, you might consider butterbur 
– an herb from a European shrub. Some 
studies have shown that the butterbur 
extract Ze 399 may reduce allergy symp-
toms as effectively as Allegra, Claritin, 
and Zyrtec. Or, try quercetin – a flavo-
noid with anti-inflammatory properties 
that appears to block histamines.  

Quercetin is found in onions, apples, 
and black tea. 

Or, try nasal irrigation – a combina-
tion of warm, distilled or sterile water, 
about a quarter teaspoon of salt,  
and a quarter teaspoon of baking soda 
used to flush out mucus and open sinus 
passages. 

Be aware that any spring allergy treat-
ment labeled “natural” may require 
monitoring, since some herbal remedies 
can cause side effects and may react 
with medications you’re currently tak-
ing. It’s best to consult your doctor be-
fore taking natural remedies.

Now is the best time to take steps to 
avoid seasonal allergies reactions – be-
fore they spring upon you. 

Springing into
allergy season 
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n the past few months the 
mumps have been a hot topic 
in mainstream media, most-
ly because of small outbreak 
of cases that affected several 
NHL players. I am sure most 

of you saw the images of Sidney Crosby’s 
swollen face either in the newspapers 
or on television.  

The mumps is simply a viral infec-
tion that most often affects the pa-
rotid glands in the face. The parotid 
glands are salivary glands that are 
located just below and in front of the 
ears. One or both parotid glands can 
be affected.

Until modern vaccinations, the 
mumps was a common condition in 
North America. However, since the 
introduction of routine vaccinations, 
the number of cases has significant-
ly dropped. Thus, the probability of 
catching the mumps is very low. 

The mumps virus is usually spread 
from person to person through infect-
ed saliva. Therefore, it is important 
that you let your doctor’s office know 
that you suspect the mumps before 
going to the clinic so they can take 
the necessary precautions. 

Also, cover your mouth when 
coughing or sneezing and avoid shar-
ing eating utensils and the like. 

The symptoms associated with the 
mumps can vary from person to  
person. 

Some individuals that are infected 
with the mumps may not exhibit any 
signs or symptoms at all. Others may 
develop mild to severe symptoms. 

In most cases the symptoms devel-
op about two to three weeks after ex-
posure to the virus. 

Symptoms may include swollen pa-
rotid glands, fever, headache, weak-
ness and fatigue. The most common 
and well-known symptom is swol-
len salivary glands, which cause the 
cheeks to puff out giving the charac-
teristic swollen face associated with 
the mumps. 

Other less common symptoms in-
clude severe weakness, fatigue and 
loss of appetite. 

In rare cases, the mumps may 
cause inflammation in other parts of 
the body such as the testicles in males 
and ovaries and breasts in females. 
Swelling of the brain and spinal cord 
have also been documented. 

It is important for pregnant wom-
en to avoid contact with a person in-
fected with the mumps. Although the 
scientific evidence is not conclusive, 
there is an association between the 
mumps and miscarriages. 

If you suspect that you have con-
tracted the mumps, it is important to 
consult with a doctor.

 It is important to rule out any other 
condition that could be causing simi-
lar symptoms. 

For example, inflamed tonsils or a 
blocked salivary gland may produce 
symptoms that may be mistaken for 
the mumps. 

There is no specific treatment for 
the mumps. Just like other viral in-
fections, antibiotics are not effective. 
The virus must naturally just run its 
course. 

In most cases, patients recover ful-
ly with in two weeks. Most experts 
agree you are no longer contagious 
one week after being diagnosed with 
the mumps. 

Over-the-counter medications such 
as ibuprofen and acetaminophen may 
be used to help ease the pain and 
symptoms. However, it is best to con-
sult with physician before taking any 
medications. 

Until next month, drive safely. 

The 
mumps
are back

I
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2015 SPRING LOAD RESTRICTIONS
Under the Highway Traffic Act, the province enforces reduced load restrictions 

on trucks to protect Ontario’s highways during spring thaw, when road 
damage is most likely to occur. 

RESTRICTION ON PERMITS ISSUED UNDER THE  
HIGHWAY TRAFFIC ACT: 

All annual and project permits for moving of heavy vehicle loads, objects or structures, in excess of limits 
set out in the Act, unless otherwise specified are not valid on any highways during the months of March and 
April, in the southern portion of Ontario, and March, April and May in the northern portion.

For this restriction, the province is divided, west to east, by a line formed by the Severn River to Regional 
Rd. 169; Regional Rd. 169 from Washago to Hwy. 12; Hwy. 12, from Regional Rd. 169 to Hwy. 7, north of 
Sunderland; Hwy. 7, from Hwy. 12 to Regional Rd. 7B at Carleton Place; Regional Rd. 7B to Hwy. 15; and 
Regional Rd. 29 to Arnprior.

Single trip permits, for moving of overloads on highways not designated in Schedules 1, 2 and 3, may be 
issued, but are subject to axle controls established by the Ministry of Transportation.

Reduced load limits will be in effect where and when signs are posted depending on road and 
weather conditions.

To find out more, please visit:

BLEED

www.ontario.ca/truckloads
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Dr. Chris singh

Back behind 
the wheel

Dr. Christopher H. Singh runs Trans Canada 
Chiropractic at the 230 Truck Stop in  
Woodstock, Ont. He can be reached at  
519-421-2024.

A NEW SERVICE
FOR PRIVATE AND 
FOR-HIRE FLEETS...
RYDER ON-DEMAND
MAINTENANCE

Keeping your fleet on the road shouldn’t be complicated. That’s why we introduced  
On-Demand maintenance – the first of its kind in Canada. This flexible solution provides 
private fleets and for-hire carriers with pay-as-you-go preventive maintenance and repair, 
when and where it’s needed. 

With a network of well-equipped shops across the country, trained technicians and consistent  
processes, we’ll help you keep your fleet rolling. 

Learn more about On-Demand Maintenance:
1-866-227-3326
www.ryder.com/on-demand-canada Ryder and Ryder Logo are registered trademarks of Ryder System, Inc.

Copyright ©  2014 Ryder System, Inc.
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or as long as I have been 
around, the trucking in-
dustry has rightly com-
plained about the lack 
of funding available to 
employers and employ-

ees in our industry for training. Usu-
ally this is focused on driver training. 

While there are exceptions (the On-
tario truck driver apprenticeship pro-
gram being an example), for the most 
part the major source of funds has 
been through the EI program, which 
is of no assistance to existing employ-
ees or most prospective employees, 
such as young people looking to get 
into the workforce for the first time. 

That has changed. 
At least for the time being a window 

of opportunity has opened that carriers 

should take note of.  
Last year, former federal Minis-

ter of Employment and Social Devel-
opment (ESDC), Jason Kenney, an-
nounced a new program – the Canada 
Job Grant (CJG) – for helping employ-
ers train new or existing employ-
ees for any jobs that need to be filled 
within their companies. 

At first, a number of the provinces 
balked at the program as it changed 
the way training funds were trans-
ferred to them from the feds. 

However, since then agreements 
have been negotiated with all the 
provinces (except Quebec, which has 
its own program) and the provinces 
are responsible for the design and de-
livery of the CJG in their jurisdictions. 

It is expected the program will 

make about $300 million per year 
available while it is in existence.

The program is available to all 
types of businesses and any kind of 
job. In our sector that means drivers, 
mechanics, dispatchers, office staff – 
anyone really. 

The Canada Job Grant provides 
up to $15,000 per person for training 
costs, including such things as tuition 
and training materials. 

Basically, the way the program 
works is government (federal/provin-
cial) is prepared to contribute two-
thirds of the training costs, up to a 
maximum of $10,000, per current or 
future employee. 

The employer has to contribute a 
minimum of one-third of the training 
costs. Depending on the region, small 

businesses may be able to make a 
portion of their contribution through 
paid wages. 

While the program includes cur-
rent or future employees, there are 
some provisos that carriers should be 
aware of. 

For example, the training for which 
funding is being sought can’t replace 
mandatory training. 

It has to be provided by a third-par-
ty trainer (ie. community or career 
colleges, training union centers, pri-
vate trainers, etc.) in a variety of set-
tings (classrooms, online, workplace, 
etc.). Unfortunately, in-house train-
ing does not qualify.  (The govern-
ments’ thinking is they shouldn’t pay 
for training you are, or should be, do-
ing yourself already).

Of course, there is an application 
process to access the funding and 
you have to have a plan. And, while 
completing the application does not 
appear to be overly arduous, this is 
often a stumbling block for many car-
riers who feel they don’t have the time 

or resources for any more government 
paperwork. 

While it’s unrealistic to expect the 
government to fork over taxpayer dol-
lars without some form of application, 
there is a solution to that too. 

Our partner, Trucking HR Canada, 
is prepared to assist you for a small fee. 
For a handy Funds for Fleets guide or 
to find out how to contact Trucking HR 
Canada for more information, to deter-
mine your eligibility or support and li-
aison with your provincial government, 
go to http://bit.do/funds4fleets. 

Applications for CJG funding are 
currently being accepted on an ongo-
ing basis. 

While there is currently no specif-
ic deadline to apply, there is a limit 
on the total funds available. Once it’s 
gone it’s gone and we do not know at 
this time whether additional funds 
would be made available and/or for 
what time period. 

Companies from other industries 
are already moving on this. So if mo-
tor carriers want to access the funds 
while they are available, my sugges-
tion would be to act soon and get your 
applications in. 

By seeking to have the driving oc-
cupation classified as a skilled oc-
cupation, it is our hope that one day 
the funds made available for training 
in other “trades” will also be made 
available for truck driver training. 

There is work underway on this at 
the federal level and in many prov-
inces through CTA and the provincial 
associations but we are not there yet. 

In the meantime, the Canada  
Job Grant appears to provide an op-
portunity that may be of interest to 
carriers. 

Take advantage of the 
Canada Job Grant

David Bradley is CEO of the Canadian  
Trucking Alliance and the Ontario Trucking 
Association.

F
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The Canada Job 
Grant provides 
up to $15,000 per 
person including 
such things 
as tuition and 
training materials.

 

DaviD BraDley

Industry 
Issues

With over 12,000 buyers in attendance at the last edition, the 
Atlantic Truck Show has proven to be an exceptional business 
opportunity – generate new leads, build relationships with existing 
customers and most importantly, increase your sales.

This is THE event where members of the industry meet to 
find new products and see the latest in commercial truck and 
transportation equipment. 

For more information please contact:

Mark Cusack, National Show Manager 
mcusack@mpltd.ca • Toll Free: 1.888.454.7469 

MONCTON COLISEUM COMPLEX 
JUNE 5-6, 2015   
Moncton, New Brunswick, Canada 
www.AtlanticTruckShow.com 

Don’t Miss…The Western Star

Optimus  
prime truck
onsite at the show!  
Sponsored by:  Maritime Western Star Dealers
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andatory Entry-
Level Training 
(MELT) has been a 
hot topic ever since 
Ontario Trans-
portation Minis-

ter Steven Del Duca announced that 
his province was planning to intro-
duce minimum training standards for 
commercial vehicle operators. 

It was hardly the first call of its 
kind. In the US, the Federal Motor 
Carrier Safety Administration has 
established the Entry-Level Driver 
Training Advisory Committee to con-
duct a negotiated rulemaking on the 
same issue. 

The plan there is to develop a pro-
cess based on the Moving Ahead for 
Progress in the 21st Century Act. In 
the midst of it all, Trucking HR Can-
ada has been consulting with indus-
try representatives such as the Private 
Motor Truck Council of Canada to up-
date our country’s National Occupa-
tional Standards, which promise to 
define the job of a truck driver – and 
effectively chart learning outcomes – 
better than ever before.

But it was Del Duca’s announce-
ment which led to a firestorm of opin-
ions expressed everywhere from col-
umns to articles and press releases. 

Most of the comments have been 
positive. With the exception of a few 
dissenting voices the vast majority of 
our industry has come out in favour 
of MELT. There is a willingness to im-
prove the existing situation and set a 
path for the future.

Of course, there is still much to be 
done. For example, we still need to 
decide who will oversee the standard. 
Without a proper governing body the 
regulations will be meaningless. 

But with the extensive collabora-
tion now underway, I’m confident 
that such barriers can be overcome.

The process even promises to help 
us resolve the challenges around an 
intensifying driver shortage.

On the surface, raising the stan-
dards would seem to create a big-
ger barrier to young people who are 
thinking about exploring a career 
behind the wheel. But we need to re-
member that the challenge has never 
been a shortage of people with a com-
mercial driver’s licence. 

The issue is a shortage of candi-
dates who are qualified to work as 
a commercial vehicle driver. The li-
cence itself will never be enough. 

A mandatory level of training will 
help to ensure that we establish the 
skills needed to acquire an entry-lev-
el standard prior to entering the in-
dustry as a CMV operator. 

The other side of the equation is that 
the industry has an image problem. 

Despite advances in job require-
ments and technology, trucking is 
still seen by some people to be a ca-
reer of last resort. (Can’t find any-
thing else? Then take a job behind  
the wheel). 

We are not on the radar of young 
people. Parents and guidance coun-
cillors may not even look at opportu-
nities in what they consider to be a 
low-skilled career.

 To compound matters, even the 
federal government does not consider 
operating a commercial motor vehicle 
as a skilled occupation. This makes it 

tougher to attract training funds and 
find other support.

Recognizing trucking as a skilled 
trade will help to bridge these gaps.

The Conference Board of Canada 
predicts we will be short 30,000 for-
hire drivers by 2020. 

The needs of private f leets will be 
on top of that. And we will all face ev-
ermore competition from other in-
dustries that are looking for skilled 
workers of their own.

We need to begin working on solu-
tions today if we have any hope of an-
swering the challenges of tomorrow. 
We need to get our industry back in 
the conversation at the dinner table 
of the houses in our country, and  
at the offices of our guidance coun-

sellors at our schools. 
To do this, we must improve our image, 

and make ourselves a trade of  choice. 
We must make sure everyone is 

aware that we are a reputable indus-
try, that we have well-paying jobs, 
and career paths available beyond 
the driver’s seat for those that want to 
advance into other areas. 

In order to be able to begin this 
conversation, in my view, we must be 
able to access the same advantages as 
other skilled trades. 

With Minster Del Duca and the 
FMCSA asking for MELT standards, 
and the NOS standard being updated, 
which identifies the many different 
skills that are required to be a CMV 
operator, it is hard for anyone to ar-

gue that this is not a skilled trade. 
A real opportunity is being present-

ed to the industry, and it is one we 
must ensure we do not let slip by. Will 
MELT and the revised NOS standard 
solve all our driver shortage prob-
lems? No. 

Will being declared a skilled trade 
fix everything? No. 

As an industry we still must be  
proactive and advertise our field,  
but it sure would help change the 
conversation.

 It is also possible, by raising the bar 
and standards required to become an 
entry level CMV driver, that we will in 
fact make the job more attractive. 

These realities should lead anyone 
to warm up to the idea of MELT. 

It’s time to warm up
to the idea of MELT

M
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Mike Millian is president of the Private 
Motor Truck Council of Canada, the only 
national association that represents  
the views and interests of the private  
fleet industry. He can be reached 
at trucks@pmtc.ca. 

Mike Millian

Private
Matters

Melodie Champion Andrea Morley

HEALTHY TRUCKER = HAPPY TRUCKER = SAFE TRUCKER

The road to a healthier lifestyle.

You and your family get access to your own Nutritionist and Health Coach 
while at home and on the road. 

1-855-422-8333                                        www.HEALTHYTRUCKER.com 
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38 trailers

By Carroll McCormick

I t seems like putting lipstick on 
a pig, taking that old-as-the-
hills, brick-shaped dry van and 
bolting on aerodynamic devices 

like side skirts, boat tails and scoops 
to reduce aerodynamic drag and fuel 
consumption. They are effective, but 
are such disguises the only way for-
ward? Can or should the shape of the 
trailer be improved?

The short answers are “yes,” and 
“over my dead body.” 

Tapering the rear of the trailer re-
duces drag; airf low management at 
the rear of the trailer is one of four 
critical areas of a tractor-trailer iden-
tified for aerodynamic improve-
ments. Users, however, are wary of 
reduced cargo capacity, smaller or 
inconveniently positioned rear doors 
or complicated trailer loading that 
might result from changing the shape 
of the box. 

The long answer is “yes, but it 
will likely take regulatory changes.” 
Changes to trailer design are, in fact, 
predicted in the new US Environmen-
tal Protection Agency’s Phase 2 green-
house gas and fuel efficiency stan-
dards, which will be finalized in 2016.

“I suspect that the EPA change will 

result in changes to trailer shapes,” 
predicts Brian McAuliffe, a research 
officer in the aerodynamics laborato-
ry, at the National Research Council 
Canada (NRC). He is also the thrust 
lead for the Enhanced Aerodynam-
ics Performance thrust of the Fleet 
Forward 2020 program, which brings 
together experts and facilities from 

across NRC to offer technical R&D so-
lutions to the transportation industry. 

Under Fleet Forward 2020, NRC 
does aerodynamic testing and evalu-
ations for OEMs and government reg-
ulators, and supports Canadian com-
panies in the development of their 
technologies.

Currently, marketed trailer aero-

dynamic improvements fit into two 
main categories: bold shape changes 
like those seen in England, and North 
American successes in dolling up the 
pig without altering cubic volume or 
the rear doors. Possibly the most ad-
vanced expression of the technologies 
in the latter category is a Cummins-
Peterbilt demonstration tractor-trail-
er, developed with support from the 
SuperTruck program, initiated by the 
U.S. Department of Energy. 

In early 2014 Peterbilt Motors Com-
pany and Cummins announced that 
their SuperTruck managed 10.7 mpg 
in real-world driving conditions. Al-
though they made many changes from 
tip to tail, including a lot of engine 
and transmission doctoring, Cum-
mins and Peterbilt did not change 
the basic trailer shape. It did, howev-
er, push the designs of aerodynamic 
add-ons, big achievers and small, to 
wring more mileage out of the dem-
onstration rig.

“A key goal of the project was to 
have no negative ripple-effects on a 
shipper’s operations. We set out to de-
sign a vehicle that can be seamlessly 
introduced into (f leets) without dis-
rupting other areas of operations. Our 
research indicated that retaining the 
traditional box-van style of the trailer 
was essential to real-world adoption 
of the technologies we needed to de-
velop,” explains Ken Damon, Peterbilt 
manager, vehicle performance group.

The real world has a way of put-
ting a choke chain on innovation, 
although it can be persuaded to 
change. 

Take two companies in Britain, the 
Cartwright Group and Don-Bur. They 
manufacture curvaceous trailers with 
rounded edges and sloping roofs that 
reduce drag and fuel consumption. 

A sloping rear roof modifies the air 
wake, reducing suction at the rear of 
the trailer that causes aerodynamic 
drag. 

Cartwright’s Cheetah has a conven-
tional, straight-line roof at the front, 
but the rear half slopes down several 
inches. 

Another of its designs slopes down 
at the front for smooth airf low from 
the cab roof and over the trailer. Cart-
wright reports fuel savings of up to 
12% over a regular dry van.

Don-Bur’s Teardrop 2.0 trailer is 
tapered both in the front and at the 
rear. The company reports an 11.3% 
fuel saving and no loss – in fact, an 
increase – in cubic capacity.

Despite the acceptance of the Tear-
drop and Cheetah in the U.K., no 
such trailers grace our highways. The 
closest thing to them, and by close, 
I mean far, is the second version of a 
2011 design collaboration among pa-
per and packaging giant Cascades, 
trailer manufacturer Manac, FPInno-
vations and the University of Laval. 
This modified trailer sported a high-
radius curve in the horizontal top 
front edge of the roof, rounded side 
edges up front, and a six-inch drop in 
the rear 10 feet of the roof. It failed to 
yield any fuel savings. Subsequently, 
however, Manac and Cascades built a 
second trailer, this time from scratch, 
that it has been road-testing since 
2014 between Quebec and Ontario. 
Fuel records suggest a 3% fuel saving.

Those rounded front edges help re-
duce aerodynamic drag. 

“Rounded corners in the front go a 
long ways. The wind is smoothly guid-
ed around the corner and stays at-
tached to the vehicle,” McAuliffe says. 

While not really changing the trail-
er shape, smoothing the trailer un-
derbody may hold promise in reduc-

thinking outside the box
Bolt-on devices have improved trailer aerodynamics. But is it time for 
some more radical thinking, including the reshaping of the box itself?

Will Phase 2 greenhouse gas and fuel efficiency standards inspire trailer 
designs like this? 
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ing aerodynamic drag. 
“My suspicion is that the biggest 

gains with current modern aero trac-
tors are the underbody and base 
(back of the vehicle),” McAuliffe says.

A more radical idea is a variable-
size trailer. A 2012 NRC technical 
report prepared for Transport Can-
ada makes brief mention of a retract-
able trailer concept. Fully loaded, the 
trailer is a regular-sized dry van. But 
when it is less than full, the trailer 
can be partially collapsed to make it 
shorter. 

Attributed to a British Columbia 
designer by the name of Brad Ben-
nett, the upper walls and roof would 
winch up and down on an electric 
gear track assembly. Bennett report-
edly claims that trucks, especially 
short-haul trucks, often travel from 
15-50% empty over the distance of 
their trips. 

This raises a tough question about 
trailer design. 

“The challenging bit is how do you 
modify a box to be more aerodynamic 
but not to lose space and stay with-
in the dimensions you are allowed,” 
asks Don Moore, executive direc-
tor, Canadian Transportation Equip-

ment Association. “Do we really know 
whether we are using all this space?”

Do carriers really need the full 
trailer volume? Is there an acceptable 
trade-off between volume, revenue 
and fuel cost? 

“I would hope carriers have a pretty 
good grip on this,” Moore adds. 

It is revealing that whenever de-
signers are asked to sketch an aerody-
namic trailer, they obligingly dash off 
a piece of truck porn straight from the 
pages of a 1960s Popular Mechanics 
magazine. Daimler, another Super-
Truck program participant, did just 
that in a press release about its Super-
Truck plans. Its concept drawing fea-
tures a tractor shaped like a bottle-
nose dolphin’s head, and a smartly 
tapered trailer. 

The overall effect is reminiscent of 
the Art Deco-style locomotive experi-
ments of the 1930s. 

In North America, however, these 
beauties have never been driven off 
the pages and into regular service. 
Daimler declined to discuss its trailer 
modifications for this article. The in-
dustry will have to wait till mid-2015 
to hear the results of its testing, and 
whether its SuperTruck trailer devi-
ates from that brick shape.

The early aerodynamic devices of 
the 1970s and 1980s met with resis-
tance and the industry might not yet 
be willing to entertain changes in the 
dry box trailer shape. But GHG  
Phase 2 will include trailers. “There 
are a lot of discussions in the US be-
tween EPA and trailer manufacturers. 
From our perspective,” Moore says, 
“depending on what comes out of the 
GHG requirements, we are going to 
start seeing some changes.”

atlanta, georgia

the square back of a dry van causes serious aerody-
namic drag. Solutions of varying effectiveness include 
tapered trailers, boat tails, slotted pipes and fins. 

Working the problem from a different angle, researchers at the 
Georgia Tech Research Institute (GTRI) in Atlanta, Ga. worked 
from 2000 to 2005 to develop and test for trailers a method of 
aerodynamic control originally designed for aircraft.

Called pneumatic aerodynamic control, it uses forced air to 
help air follow rounded corners at the rear of a trailer, thus  
reducing turbulence, drag and fuel burn. It can also help  
stabilize trucks in crosswinds and assist braking.

How does this work? Imagine first an aircraft wing with a 
curved trailing edge, like those flaps that emerge from wings 
for take-off and landing. When air moving over the top of a 
wing surface reaches the trailing edge, the boundary layer – 
the air close to the surface – follows it around the curve and 
down. That creates lift. Lift can be greatly increased if air is 
blown through little slots on the wing, flowing over the wing 
surface and around the trailing edge. This is pneumatic aero-
dynamic control.

Now imagine a tractor-trailer at highway speed. Air rush-
es along its sides, like it does over wing surfaces. But unlike 
wings’ rounded trailing edges, trailers are squared off at the 
back. When airflow reaches those squared-off edges it sepa-
rates from the trailer, creating turbulence, a low-pressure 
area and fuel-sucking drag. 

GTRI installed rounded corners on the sides, top and bottom 
edges at the back of a trailer. The side corners had a radius 
of about six inches, with a 90-degree arc, the top and bot-
tom corners a little less. The airflow follows the rounded cor-
ners and turns toward the centre of the rear doors, instead of 
breaking off.

Just ahead of these four curved corners, GTRI built in a 
continuous blowing slot just 0.15 inches wide. An air blower 
forced air through the slot, increasing the speed of the air  

going around the curved corners. 
“This does neat things for drag. It entrains (keeps) the 

boundary layer near the surface. We are trying to make the 
boundary layer stay attached and reduce door suction and 
drag,” says Bob Englar, the lead engineer on the GTRI project.

 (GTRI conducted the project, called Development and  
Improvement of Pneumatic Heavy Vehicles, for the US Depart-
ment of Energy.)

Wind tunnel tests measured drag reductions of 32%, indi-
cating about a 15-16% reduction in highway fuel burn. (With-
out blowing, the rounded corners alone give a 5% fuel sav-
ing, according to Englar). Various road tests at Volvo Truck’s 
Greensboro, N.C. facility and at Transportation Research Center’s 
test track in Ohio yielded fuel economy improvements ranging 
from around 11% to just over 20%. 

These results did not take into account the fuel used to 
power the blower, but Englar has an idea for a proprietary  
device that will provide the blowing without using a drive  
motor or fuel.

The GTRI tests also showed that selective blowing through 
the side slots could counteract the destabilizing effects of 
side winds. For example, a side gust coming from the right 
can be neutralized by blowing only through the right-hand 
slot. The sideways “lift” pulls the trailer back on course.

The side slots function like an aerodynamic rudder. “The 
blowing system can be made to correct sudden yaw move-
ments without the driver even thinking about it,” Englar says.

Blowing through the top slot increases lift, reducing rolling 
resistance and fuel consumption. “You could turn off the top 
slot and turn on the bottom to load the tires and increase trac-
tion,” Englar points out. Blowing can also be used to instantly 
create aerodynamic braking.

Pneumatic aerodynamic control attracted some interest 
from fleets, but did not make it into production vehicles. The 
concept has its critics, but the book is not closed on its viabil-
ity, according to Englar. Now retired from GTRI, Englar is will-
ing to continue this research. 

A promising aero trailer experiment

How do you modify 
a box to be more 
aerodynamic but 
not lose space and 
stay within the 
dimensions you 
are allowed?”
Don Moore, CTEA

“
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40 test drive

By James Menzies

MISSISSAUGA, OntArIO

He used to spec’ all the 
trucks himself. One truck 
for every job. But Marcel 
Boisvenue, fleet mainte-

nance manager with Kriska Transpor-
tation, has recently changed all that. 
He now leans more heavily on the ex-
pertise of the OEMs – their wind tun-
nels, their laboratories, their engineers 
– to design the best truck for each spe-
cific route and application.

“Years ago when we spec’d a truck, 
one truck did everything,” Boisvenue 
explained. “It did this job, did that job. 
Did the hills, did the flats. It hauled 
30,000-lb payloads and it hauled 
110,000-lb payloads. We realized this 
last few years that we can’t do that 
anymore.”

This year, when it came time to re-
place several units hauling glass on an 
Indiana-Ontario/Quebec route, Boisv-
enue had just one request: 10 mpg.

“I said if I can’t get 10 miles to the 
gallon (Imperial) then we’re going to 
be talking,” Boisvenue said.

No pressure.
This request landed five new Inter-

national ProStars with Cummins-Ea-
ton SmartAdvantage powertrains in 
Kriska’s yard. They’re rated at 450 hp 
and 1,550/1,750 lb.-ft. of torque. They are 
among the first SmartAdvantage-pow-
ered trucks to be deployed in Ontario.

The trucks are being used to serve 
a customer whose payloads rarely ex-
ceed 30,000 lbs, delivering glass from a 
factory in Indiana to manufacturers in 
Ontario and Quebec. 

The trucks head back to Indiana 
even lighter, with empty racks going 
back to the glass plant.

The trucks are getting a full 3 mpg 
better fuel mileage than the ones they 
replaced – International ProStars with 
EGR-only MaxxForce engines.

It’s easy to dismiss the SmartAdvan-
tage as an American spec’. After all, 
it’s limited to a GVW of 80,000 lbs. It’s 
not the truck you bring into your fleet 
to do everything, but it has its place. 
The SmartAdvantage powertrain is a 
result of a heightened level of collabo-
ration between Eaton and Cummins. 

As independent component manu-
facturers, the two companies are kin-
dred spirits of sorts, facing the same 
daunting challenges in an industry 
whose suppliers are regularly espous-
ing the benefits of vertical integration. 
The hyper-collaboration between the 
two companies now even includes the 
exchange of trade secrets to better op-
timize their respective components for 
the greater collective good. It seems to 
be working out.

These ProStars are getting just shy 
of 10 mpg (Imperial). But how do they 
drive? I wanted to find out and with 
the help of Cummins and Kriska, I 
had the opportunity to take Unit 1500 
for a four-hour drive the week before 
Christmas. Yep, Christmas came early 
this year.

This being a slip-seat truck running 
20 hours a day, I wanted to get some 
drive time with the SmartAdvantage 

without disrupting Kriska’s busy de-
livery schedules in any way. So I met 
up with driver Norm Conant around 
noon on Dec. 17 and we headed over 
to All Weather Windows to pick up a 
few dozen racks for delivery to Sarnia, 
where we’d pass it off to another driver 
who’d take the load down to Indiana 
overnight and return early the next 
morning with another load of glass.

It was 3 p.m. by the time we got load-
ed and onto Hwy. 401, which was sur-
prisingly fluid, given the time of day. 

On the drive to Sarnia, the Smart-
Advantage did everything I was told it 
would do. Prior to my drive, Christoph 
Horn, Ontario territory manager with 
Cummins, explained the downsped 
engine would cruise at about 1,259 rpm 
at 62 mph (100 km/h). This is slightly 
higher than Cummins wanted but at 
the time the trucks were ordered, Meri-
tor’s 2.79:1 rear axle ratio wasn’t an op-
tion, so they opted for the 3.08.

“When we were spec’ing this, we 
wanted this to run between 1,150 and 
1,240 rpm, so we’re on the high side of 
where we want it to run – we’re about 
19 rpm over where we’d like it to be,” 
Horn acknowledged. 

It’s okay to drop a gear
Horn cautioned the transmission 
would readily downshift to ninth 
gear, but this was no cause for con-
cern because the ISX15’s broad sweet 
spot means the engine is still operat-
ing within that range – even in ninth. 
While engineers used to emphasize the 
importance of getting into top gear and 
staying there as long as possible, the fo-
cus has since shifted to getting into the 
sweet spot and remaining there – even 
if that entails dropping a gear.

“For the first time, we’re really okay 
with downshifting because we’re still 
in the sweet spot when we downshift,” 
Horn said. “And when we downshift, 
we have the advantage of being in di-
rect drive and there’s a 3% fuel econ-
omy benefit to be picked up on the 
transmission side when we’re in direct 
drive as opposed to overdrive.”

But this never happened on my 
drive, with just 16,000 lbs of racks in 
the wagon. It didn’t happen on the re-
turn trip either, with 36,000 lbs of glass 
in the back. We held tenth gear the en-
tire time, but the steepest grade we 
encountered was approaching Hwy. 8 
eastbound on the 401 – not exactly the 
Roger’s Pass. Normally an engine eval-
uation calls for some hill hunting and 
the pursuit of challenging terrains with 
heavy loads, but there was little reason 
to do so with this truck. This truck was 
never built to haul heavy payloads over 
big hills. You wouldn’t spec’ the Smart-
Advantage to run the West Coast with a 
110,000-lb payload; it wouldn’t be smart 
and there’d be no advantage.

This spec’ is intended for gross 
loads of no more than 80,000 lbs and 
that’s exactly what Kriska was looking 
for when it placed the order. That, and 
10 mpg.

They’re nearly there. By fall, the five 
SmartAdvantage-powered ProStars 
were averaging 9.42 mpg (Imperial) 
with about 43,000 miles of pavement 
having passed underneath their tires.

But it’s the consistency that really 
impresses Boisvenue.

“These things come in and every 
time I check them, there is less than a 
0.1 mpg spread between the worst and 
the best (SmartAdvantage units),” he 
told me.

Where do the savings 
come from?
The work Cummins and Eaton have 
done to better integrate the engine 
and transmission are yielding real 
improvements when it comes to fuel 
economy. One example of this is that 
the engine can now access the trans-
mission’s level sensor, allowing it to 
more quickly and accurately adjust 
torque based on the actual road grade 
rather than an estimate derived from a 
complex calculation.

Better integration contributes about 

one third of the 3% fuel economy gain 
Cummins and Eaton say the Smart-
Advantage can deliver over a non-op-
timized, but similar, engine/trans-
mission combo. Another 1% is derived 
from improvements to the design of 
the 10-speed Fuller Advantage Series 
automated manual transmission – the 
first to employ a precision lubrication 
system that eliminated the need for 
an oil cooler and shaved about 80 lbs 
from the transmission’s weight.

The final piece of the puzzle is 
downspeeding, where another per-
centage point is gained by running the 
engine at lower rpm.

But in addition to all this, both 
Cummins and Eaton have made sig-
nificant improvements to their own 
respective products in recent years. 
The Fuller Advantage Series employs 
small step gearing for better shifting 
performance and Cummins has con-
tinuously improved the fuel economy 
of its ISX15 as far back as 2007.

“If a customer is coming out of a 
2007 product into a 2014 product, 

they’ll see a 10% increase in fuel econ-
omy – and that’s not with the Smart-
Advantage, that’s just the standard 
powertrain,” Horn explained.

There are many reasons for this but 
one of the most impressive may be the 
reduction in diesel particulate filter 
(DPF) regenerations required today. 
The ISX15 typically requires a DPF 
re-gen once every 96 hours of opera-
tion – down from about once per eight 
hours in 2007 and every 20 hours in 
2010. When you consider that every re-
gen burns about 1.5 gallons of diesel, 
you don’t need a calculator to realize 
there’s a lot of money to be saved sim-
ply through optimization of the after-
treatment system.

If you like the Cummins-Eaton pair-
ing but require a heavier GVWR, you 
can get an ISX15 with 16-speed Eaton 
UltraShift Plus, which provides great-
er flexibility for a wider range of pay-
loads. This combination works well, as 
you can read here, but the engine and 
transmission are not yet as fully inte-
grated as they are with the SmartAd-
vantage. The 16-speed still requires an 
oil cooler and the engine doesn’t yet tap 
into the transmission’s level sensor. 

How it drove
The SmartAdvantage is a powertrain 
that doesn’t have to be spectacular – it 
just has to be efficient. Several hours 
on Hwys. 401 and 402 at 100 km/h and 
mixing it up with a little bit of traffic 
was enough to experience the trans-
mission’s smooth shifting and the re-
sponsiveness you’d expect from an 
ISX15 engine.

Vehicle Acceleration Manage-
ment (VAM) is a key ingredient to the 
SmartAdvantage recipe, and it effec-
tively limits the power available upon 
acceleration when lightly loaded. This, 
in turn, limits the fuel economy car-
nage a lead-footed driver can incur by 
treating every green light as though 
it’s a green flag.

The end result is that even when 
you’re lightly loaded, you’ll feel like 
you’re grossing 70,000 lbs. 

Drivers won’t like this, but some 
may need it. The logic behind it is 
sound – there’s significant fuel econ-
omy to be gained by forcing a more 
gradual acceleration when lightly 
loaded. But there were a couple in-
stances where I felt we missed an ad-
vanced green because of VAM. Did any 
fuel we saved go out the stack while we 
sat there waiting for the traffic lights 
to cycle through?

Horn acknowledged VAM is still be-
ing fine-tuned in an attempt to strike 
the perfect balance between efficiency 
and performance. Even though VAM 
encourages more gradual acceleration,  

A smarter spec’
 

 

 

For the first time, we’re really okay with 
downshifting because we’re still in the 
sweet spot when we downshift.”
Christoph Horn, Cummins

“
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a truck with VAM enabled and one 
without, will both reach the same 
speed within 33 seconds. 

Yet VAM provides a fuel savings of 
1-2%, Horn claims, adding the fuel 
savings are greatest in regional haul 
applications. Aside from its controlled 
acceleration at launch, the SmartAd-
vantage never felt underpowered in 
any way.

SmartAdvantage engines also come 
with SmartTorque2, which provides a 
dual torque rating (1,550/1,750 lb.-ft. on 
the truck I drove) depending on how 
much is required at any given time. It 
seamlessly switches between the two 
torque ratings based on the gear the 
transmission is in, the weight of the 
load and the road grade, as dictated by 
the transmission’s level sensor.

The ProStar itself provided a com-
fortable ride. I was surprised there 
were no chassis fairings on this truck, 
but Boisvenue told me they’re not of-
fered on this configuration, probably 
due to the short wheelbase. 

My only complaint, and it’s a small 
one, is with the design of the hood-
mounted mirrors. I found them to be a 
touch large and I don’t love the tripod-
style mount. Sure they provide great 
visibility down the side of the truck but 
they also obstruct what’s ahead and 
they can’t be good for aerodynamics. 

For a fleet spec’ day cab, this Pro-
Star was very nice to drive. Visibility 
over the short, sloped hood was excel-
lent, the heater kept the cab toasty and 
buttons and switches were logically 
arranged on the dash and the steering 
wheel. 

Light loads. So what’s with 
the 15L power?
Because these trucks rarely haul pay-
loads greater than 30,000 lbs, I won-
dered if the trucks were overspec’d 
with 15-litre power. Cummins and Ea-
ton do offer a SmartAdvantage pack-
age with the ISX12, which I thought 
might be sufficient in this application. 
When I posed that question to Cum-
mins people it lead to a long discus-
sion that circled back to this one con-
clusion: the 15L is simply more  
fuel-efficient. 

It’s more fuel-efficient than the 
ISX12 and beyond that, it’s more fuel-
efficient than any 13-litre engine out 
there, according to Cummins. But this 
is counterintuitive and contradicts the 
messaging you will have heard from 
other OEMs about the benefits of 13-li-
tre engines. 

An unabashed proponent of the 
“there’s no replacement for displace-
ment” theory, Horn offered credible 
explanations as to why a 15L engine 
can still be the best option – even in 
lightweight applications, or perhaps 
especially in lightweight applications.

He conceded there’s a weight pen-
alty to be considered – about 300 lbs 
– meaning a 13L engine could be the 
right choice in weight-sensitive appli-
cations. And he also admitted the 15L 
is less efficient within the cylinder than 
a smaller-displacement engine, simply 
due to the greater surface area within 
the cylinder and the resulting friction 
that occurs against the larger liner.

But downspeeding helps mitigate 
this, because fewer strokes equal less 
parasitic losses.

On the flip side, the 15L engine of-
fers a greater compression ratio (19.1:1 
vs about 17:1), resulting in better-op-
timized cylinder pressures and im-
proved smoke control. There’s also 
less parasitic loss within the air han-
dling system, according to Horn. And 
he added a 15-litre will also provide 
better startability and gradeability. 

The 15L, generally speaking, is more 
durable and in Canada it commands 
greater value at resale, Horn men-
tioned. And regardless of the power 
rating, the full 600 hp of engine brak-
ing is always available on an ISX15, 
providing greater engine braking  
capabilities. 

A like-to-like comparison of Cum-
mins 12- and 15-litre engines showed 
the 15L got 4% better fuel economy 
than its smaller sibling in a main-
stream application grossing 80,000 lbs. 

When comparing torque curves 
and sweet spots, Horn said the 15-li-
tre comes out ahead. Recent enhance-
ments to the ISX15 have given it a 
broader sweet spot with peak torque 
available starting at 1,000 rpm.

“Our point is that with a larger dis-
placement engine – whether it’s ours, 
or any engine – the torque curve is 
probably going to be stronger through-
out the operating range,” he said.

The ISX15 has also been enhanced 
to sip less fuel at idle and when lightly 
loaded. And in lightweight applica-
tions, a naturally aspirated air com-
pressor is now available, delivering a 
further 1-2% fuel savings. 

You could debate the merits of 13L vs 
15L power all day, but there’s no argu-
ing with the fuel mileage data. At Kris-
ka, which operates a pretty diverse fleet 
of trucks, the SmartAdvantage with 
ISX15 is currently the second best mpg 
performer out of 28 existing spec’s – al-
beit, hauling modest payloads.

Conclusion
Evaluating the Cummins-Eaton 
SmartAdvantage is a tricky proposi-
tion. We don’t expect it to be racy upon 
acceleration or to charge up steep 
grades or to make six-figure payloads 
feel like nothing at all. 

The benefits of this powertrain will 
be seen on the ECM read-outs and the 
financial statements and all we ask as 
a driver is that performance isn’t pain-
fully compromised for the sake of im-
proved fuel efficiency. It easily passes 
this test.

I still had all the power and perfor-
mance I’d expect from a 15-litre Cum-
mins engine, even if the vehicle ac-
celeration management (VAM) was a 
touch aggressive for my liking. More 
importantly, Kriska, whose evaluation 
is worth more than mine, couldn’t be 
happier with the truck. 

“We went from 6.5 miles to the gal-
lon to 9.5 miles to the gallon, just by 
handing (drivers) the keys to a new 
truck,” Boisvenue told me. “At 1,000 
miles a day, that’s a lot of money.”

It should be noted, Cummins and 
Eaton aren’t promising a 3 mpg im-
provement, they’re touting a gain of 
3-6% over your base ISX15 and Eaton 
UltraShift Plus without all the extra 
integration work that’s been built into 
the SmartAdvantage.

Even a 3% gain is a lot of money, but 
you must also consider the residual val-
ue of the trucks, which will always be 
handicapped by the 80,000-lb GVWR. 
Kriska avoided this potential fly in the 
ointment by leasing the trucks on a 
36-month term, so it will be up to the 
dealer to find a secondary buyer. 

Leasing the trucks also ensures Kris-
ka is able to respond quickly when an 
even better specification comes along.

“Who’s to say in two years the trucks 
won’t be getting 11 miles to the gal-
lon?” Boisvenue said. “Then you’re  
really hurting yourself in the fuel 
economy that you missed out on if you 
buy a truck and you have to keep it for 
five years.”

Did he just say 11 mpg? Looks like 
the bar’s about to be raised again. 
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while ago, I wrote a 
column on driver and 
owner/operator pay. 
You may remember 
that I only covered 
the two most com-

mon methods: mileage and percent-
age. I purposely didn’t touch the sub-
ject of hourly pay for highway drivers at 
the time, for a simple reason; I’m con-
vinced it won’t work. Not now, not ever.

Periodically, a representative of a 
large trucking company will raise the 
issue as something the industry may 
need to investigate, in the interest of 
improving the way drivers are paid. 
They often refer to hourly pay as some-
thing they wish will become reality 
eventually. My cynical mind will sug-
gest to you that nothing could be fur-
ther from their wish list. 

But if the spokesperson comes from 
a large enough carrier to be consid-
ered an industry leader, I’d like to is-
sue a challenge: If you really wish 
to see divers paid hourly, then do it. 
Somebody needs to take the first step, 
to get that proverbial ball rolling. I’m 
not holding my breath.

I’ve argued long and loud for driver 
pay to increase. I believe in a mini-
mum immediate base pay of 50 cents 
per mile plus extras, on its way to 60 
cents. With few exceptions, you don’t 
see that pay level, so really, how seri-
ous is this industry about increasing 
pay levels?

I have a few reasons – based on real 
experience – to believe hourly pay, es-
pecially with the increasingly lax work 
ethic of today’s society, won’t work. 
It’s a shame, because so many of you 
would do well for yourselves – and 
your employer. As usual, some apples 
will spoil the whole basket.

I’m a flatbed hauler and I hate sit-
ting still, so I make sure every move 
counts. Straps are stowed the same 
way every trip, and tarps are rolled up 
tightly. I tarp a 48-ft. load of lumber 
in about 35 minutes, B-trains in about 
70 minutes, then I’m moving again. A 
friend of mine, a highly experienced 
and safe operator, undeniably among 
the best, takes two hours to tarp a  
48-ft. trailer. 

As he is his own company own-
er, he can take as long as he pleases. 
It affects nobody but him, so I’m not 
criticizing his style; I’m just raising 
an obvious point. Assuming we tarp a 
couple loads per week, who’d you rath-
er pay hourly, him or me? 

We once had an owner/operator 
who could barely squeak out 2,000 
miles per week, while his co-workers 
ran 20-25% more – to the same des-
tinations – in the same time. Imag-
ine him as an hourly paid driver. No 
trucking company could exist with a 
workforce like that. Your labour costs 
varying 25% between the most and 
least efficient drivers would create an 
unprofitable, unworkable situation.

We once had a driver who was quite 
proud of his self-proclaimed “perfect” 
pre-trips. 

Every day, he would spend 45 min-
utes pre-tripping a tandem tractor and 
tandem trailer, and still drive away 
with a paper cup I had placed over a 
trailer hub cap marked “Report this 
item.” 

The customers loved him, because 
of his cheery disposition and ability 

to chat at length with perfect strang-
ers as easily as old acquaintances. Can 
you imagine what his time card would 
look like?

Possibly the most glaring fly in the 
ointment of hourly pay is honesty and 
integrity; rather, its unfortunate rarity 
in recent years. 

Even with electronic logs, a dishon-
est driver could improperly register 
several hours per week. Imagine the 
truck that goes to a very large distri-
bution centre. Did the driver really 
require four hours to load and un-
load, or did it happen quickly, with 
the balance of that time spent sleep-
ing? Good luck always being able to 
track down the proper representative 
to verify your driver’s claims, or uti-

lizing time stamps.
We all grumble about being stuck in 

Toronto rush hour traffic, but some-
times, you’ll find that no thought was 
put into time management and the 
driver stopped just short of Toronto for 
a lengthy meal.

 If they had grabbed a sandwich 
to go, they’d have missed rush hour, 
saved at least an hour’s driving, and 
stopped outside the city for a relax-
ing dinner. The carrier would pay for 
this lack of planning with an hourly 
system.

With every example, you can see  
the possible lost revenue from an 
hourly pay scenario. Multiply these 
losses by a few hundred drivers at a 
large company, and the potential loss 

will be crippling.
I know of one carrier using a fair 

pay system that I really like. They pay 
by mileage, which includes a pre-de-
termined allotted time for loading, 
unloading, fuelling and crossing the 
border.

Any extra delays are paid hourly. 
This only works because the carrier is 
relatively small, with a long-serving, 
well-trusted staff. They have a rea-
sonably small customer base, making 
the verification of delays easier. This 
system wouldn’t work, however, for a 
large carrier or one with frequent driv-
er turnover.

I haven’t done an about-face. Most 
drivers and owner/operators deserve 
a pay increase, but we need to stop 
researching the dead ends and find 
workable solutions, soon. Hourly pay 
isn’t that silver bullet. 

Why hourly pay
is a pipe dream 

A
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bill cameron

Small Fleet, 
Big Attitude
Small Fleet, 
Big Attitude

Bill Cameron and his wife Nancy own and 
operate Parks Transportation. Bill can be 
reached at williamcameron.bc@gmail.com.
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t’s now been 15 years since 
Don Wilkinson, a truck driv-
er from Winnipeg, won his 
meal-expense case in tax 
court. You don’t remember 
Don Wilkinson? Well, you 

should, every time you order food at a 
truck stop.

On his 1997 tax return, Wilkinson 
claimed meal expenses using a “sim-
plified” federal f lat-rate calculation 
of $40 a day instead of the customary 
$33 a day at the time. He got audited, 
penalized, and went to court arguing 
that $33 didn’t reflect the real cost of 
three square meals on the road.

In August 2000, a judge agreed. The 
ruling didn’t establish what was “rea-
sonable” for a truck driver to claim, it 
only meant that in Wilkinson’s case, 

$33 was not.
The decision opened the door for 

drivers to challenge the per diem 
amount on their tax returns and for 
the CRA to revise its standards on 
meal deductions, including raising 
the rate to $17 a meal. 

It also got owner/operators think-
ing about incorporating and drawing 
a reasonable meal allowance per diem 
and ditching the TL2 simplified meth-
od altogether. Fifteen years later, I’m 
still answering questions about meal 
expenses. Here are a few facts you 
should know:

Do I need receipts?
Like anyone else who works away from 
his employer’s place of business and 
who does not receive an allowance 
for meals, a truck driver can claim his 
actual meal costs provided that each 
expense is reasonable, itemized, and 
verified by a receipt. Most truck driv-
ers use the simplified method, which 
requires them to keep a travel record 
but not receipts for each meal.

How much can I claim?
Meals claimed using the simpli-
fied method are calculated at $17 per 
meal. You can deduct 50% of that ex-
pense unless you qualify as a “long-
haul truck driver,” in which case you 
can claim 80%.

Am I a long-haul truck driver?
A long-haul truck driver is defined  
as an employee whose job is trans-
porting goods in a long-haul truck 
that has a GVWR of more than 11,788 
kg; is away from his home municipal-
ity or metro area for at least 24 hours; 
and travels at least 160 km from the 
establishment to which he regularly 
reports to work.

If you’re back home within 24 hours 

of your departure, your meal expense 
deduction is 50%. And CRA expects 
you to eat at least breakfast and per-
haps supper at home.

What if I eat more than 
three meals a day?
The old “every four hours is a meal” 
rule doesn’t apply. If you’re away for 
12 hours you qualify for three meals; 
for less than 12, zero meals.

What about food from the 
grocery store?
This deduction is supposed to com-
pensate for the extra cost of having a 
restaurant prepare your meal. 

Groceries bought on the road are 
treated no differently than groceries 

you would have paid for and eaten at 
home.

Can I claim GST/HST on meals?
Great question. Here’s a test to see if 
your tax-return preparer knows his 
stuff. If you’re an employee or incor-
porated owner/operator with a T4 from 
your company and claiming a meal de-
duction using a TL2 form, your claim is 
an employment expense. 

Therefore you can be refunded the 
GST/HST part of your meal deduction 
that represents meals in Canada. 

If you paid GST/HST and don’t see 
anything on line 457 of your tax re-
turn, call me.

I don’t have paper logs. Now what?

Canadian and US laws require truck 
drivers to keep their logbooks for six 
months. It’s a safety record. 

If you claim meals as a deduction 
on your tax return, your logbook is 
also a tax document that you have to 
keep for seven years like any other 
tax slip or receipt. There’s an obvious 
conflict. 

Talk to your EOBR supplier or your 
carrier and find out if you can indeed 
download your logbook data. 

If you haven’t been downloading or 
printing your logs regularly, your in-
formation may be gone. The best you 
can do is to download as much of your 
logbook data as you can right away 
and then set up reminders to start yet 
another routine and do it each month 
on a go-forward basis. 

Tips about meal tax 
deductions

Scott Taylor is vice-president of TFS Group, 
providing accounting, bookkeeping, tax re-
turn preparation, and other business ser-
vices for owner/operators. Learn more at 
www.tfsgroup.com or call 800-461-5970. 

I
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a truck driver 
can claim his 
actual meal costs 
provided that 
each expense 
is reasonable 
and verified by a 
receipt. 

Scott taylor

Tax
Talk
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By James Menzies

INDIANAPOLIS, INDIANA

Attendees at the NTEA Green Truck 
Summit March 3-4 were urged to “stay 
the course” and to remain committed to 
greening their fleets through the use of 
alternative fuels and other technologies, 
despite lower diesel prices.

Stephe Yborra, director of market de-
velopment, NGVAmerica, noted today’s 
oil prices are not sustainable and that 
diesel will once again climb. But for now 
falling diesel prices are “the elephant in 
the room” he said, noting it has “affected 
everybody.” Yborra said there’s a game of 
political chicken taking place among oil-
producing nations, with many continu-
ing to produce oil even with the price per 
barrel at unsustainable levels.

The average peak cost of diesel in the 
US in 2014 was $4.02 per gallon, which 
dropped to $2.83 where it’s expected to 
remain for most of this year before climb-
ing to about $3.24 per gallon in 2016, 
Yborra said.

“We know it’s going to go back up, we 
just don’t know how quickly or how far 
it’s going to go back up,” he added.

He urged fleet managers to continue 
transitioning their fleets to cleaner-burn-
ing fuels. Natural gas production has in-
creased and now averages 35 cents per 
gallon (before it’s compressed and deliv-
ered), meaning there is still a significant 
savings compared to diesel, Yborra said.

“There’s still a lot of room to build and 
to still give you great value as a fleet man-
ager,” he said, noting natural gas offers a 
three-to-one price advantage today as a 
raw commodity, but far from the six-to-
one ratio it enjoyed about a year ago.

Even if the price spread has narrowed, 
Yborra said natural gas offers more sta-
ble, predictable pricing and the fuelling 
infrastructure continues to be devel-
oped. In 2014, 18,000 new natural gas 
vehicles were deployed in the US, with 
8,700 of them of the Class 7/8 variety. 
Yborra said the ISX12 G enjoyed its first 
full year of availability in 2014 but he ad-
mitted sales of that engine were some-
what disappointing. Since business has 
been so brisk for trucking companies, 
Yborra said many deferred their natu-
ral gas vehicle purchases in the inter-
est of getting trucks onto the road more 
quickly.

“We’re going to see the trajectory take 
back off like a hockey stick,” he said of 
natural gas vehicle sales. “The savings 
differential will come back.”

Representing the Electric Drive Trans-
portation Association, vice-president 
Genevieve Cullen said there has also 
been growth in electric-drive vehicles. 
Battery costs have been halved in the 
past seven years, she noted, providing a 
stronger business case for electric-drive 
commercial vehicles. She pointed to UPS 
and Coca-Cola as private sector leaders 
in the segment.

“We’re a small part of the medium-
duty and heavy-duty market, but the 
technology is advancing,” she said. “The 
market is growing because purchasers 
are understanding the benefits of elec-
tric-drive and there is a policy push for 
cleaner, more efficient technologies. This 
is a segment of the market that’s poised 
to grow.”

Jennifer Weaver, OEM outreach and 
education specialist with the National 
Biodiesel Board, said there has also been 
an increase in biodiesel uptake. The or-
ganization is projecting a market of four 

billion gallons per year by 2022, up from 
about 1.75 billion gallons today. That 
would replace 10% of the on-road diesel 
that’s consumed today, she noted. More 
than 90% of medium- and heavy-duty 
truck models now support the use of B20 
biodiesel.

Tucker Perkins, chief business devel-
opment officer with the Propane Edu-
cation and Research Council said about 
12,000 propane-powered vehicles were 
sold last year, down from 14,000 in 2013. 

“The economic equation is still intact 
but fleet managers have less pressure on 
them to show (fuel) savings,” Perkins said 
of the impact of lower diesel prices.

Propane has seen growth in the me-
dium- and heavy-duty vehicle segments. 
A propane/diesel duel-fuel solution is 
now available in Class 8 trucks that has 
shown fuel savings of 15-20 cents per 
mile, Tucker said.   

Fleets urged to ‘stay the course’ 
with alternative fuels strategies
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AZ OWNER OPERATORS
Teams and Singles
 
COMPANY DRIVERS
Teams Up to $.60/mile
Singles Up to $.47/mile

H Sign On Bonus 
H Base plates paid
H Toll & border crossing paid
H Competitive fuel surcharge
H Excellent pay package
H US premiums paid
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& 
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Drivers 
(Teams & Singles)

Dedicated Truck
 

Please contact recruiting at
safety@roadstartrucking.com  
or 905•878•7282 ext 7
www.roadstartrucking.com
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We Offer:
New pay package
$5000 Sign on bonus for U.S. owner 
operators  
$1500 for domestic owner operators 
Paid lay overs
Safety bonus paid every 6 months
All tolls/bridges/scale/fax paid
EZ pass
Fuel cards supplied
24 Hour emergency road side  
assistance
Weekly pay direct deposit
Fuel surcharge program
Quality home time
No forced dispatch
24/7 Satellite and personal dispatch
Extra picks/drops paid
Consistent weekly mileage
Steady work year round
Paid practical miles by PC Miler
All miles paid: empty/loaded/bob tail
No paint code
Border crossing premium to select 
states
Lower insurance

Call Harsimran at 905-212-9898 English or Punjabi 
Call Monty at 800-267-1888 or 613-961-5144 x123  
recruiting@itsinc.on.ca  www.itstruck.ca 
We are committed to employment equity and diversity.

$5000 sign on bonus for  
U.S. Owner Operators!  

$1500 for Domestic Owner 
Operators!

We now have openings for Owner Operators for  
Milton based Roll Tite runs, Ottawa based U.S. runs, 
transborder runs, singles and teams, domestic LCV’s.

AZ licence required, with 1 year experience.

A great place to work
Belleville  Cornwall  Brantford 
Mississauga  Ajax  

Thinking about your future? 
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Kriska Recognizes That Experience Goes a Long Way!

Kriska is a premier provider of asset-based transportation services
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KRISKA Rewards Its Drivers for Their Significant Accomplishments

“Thank You” to Robert Lavergne, Winner of Kriska's   

2014 Fuel Reduction Challenge!
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ROBERT LAVERGNE
with his Prize: A 
Harley Davidson 
Dyna Street Bob
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TMC panel discussion explores practicalities 
of working with natural gas, including required 
shop modifications and technician training

By Steve Sturgess
NASHVILLE, TENNESSEE 

T he two natural gas propo-
nents at the Technology & 
Maintenance Council (of the 
American Trucking Associa-

tions) spring meeting focused on the 
practicalities of living with natural 
gas alternative-fuelled vehicles rath-
er than the technologies and vehicle 
modifications that are usually the 
topic at these meetings. 

Scott Barraclough, project man-
ager, product segmentation at Mack 
Trucks talked about the vocational 
fit for natural gas in different opera-
tions. Analloyd Thomason, co-found-
er of the Natural Gas Vehicle Insti-
tute (NGVi) addressed the upgrading 
of shop practices and facilities to ac-
commodate the maintenance of the 
vehicles.

Barraclough’s presentation start-
ed out with the comment that natu-
ral gas’ competitive advantage over 
clean diesel has been eroded by re-
cent moves in the petroleum market. 
Now its advantage has shrunk to 15-
20% from the 20-30% advantage at the 
height of diesel prices. 

However, this likely will not slow 
by much the interest in natural gas as 
a preferred alternative. Important in 
the business decisions for those mak-
ing the switch are gas pricing stabil-
ity and the fact that it is domestically 
available. And as more filling stations 
for both liquid and compressed natu-
ral gas are coming on-line, the day-
to-day availability is also improving.

CNG infrastructure outpacing LNG
In fact, said Barraclough, across the 
US more than 1,500 compressed nat-
ural gas (CNG) stations are open, 
two-thirds of which can accommo-
date heavy vehicles. 

By contrast, there are a scant 100 
liquefied natural gas (LNG) public fu-
elling facilities, he said.

Even with better public availability 
of natural gas, the vehicles today still 
only account for 3% of the truck mar-
ket. But, said Barraclough, it is a seg-
ment that garners a wide and growing 
attention.

Obvious vocations for natural gas 
are those where trucks return to an 
operations centre on a daily basis, 
and that includes dump trucks, tran-
sit, mixers, local distribution trucks 
and of course refuse trucks where 
CNG is powering the lion’s share of 
trucks sold today.

Subsequent to the session Mack an-
nounced that natural gas-powered 
versions of its Pinnacle models are 
available with the Eaton UltraShift 
Plus transmission and Bendix Wing-
man Advanced collision mitigation 
technology. 

“Our customers told us they wanted 
the option of an automated transmis-
sion, as well as the benefits of Wing-
man Advanced safety technology 
in the natural gas Pinnacle model,” 
said Stephen Roy, president of Mack 
Trucks North America in a news re-
lease. 

Equipped with the Cummins West-
port ISX12 G natural gas engine, 
Mack Pinnacle models can run on ei-

ther CNG or LNG, making them emi-
nently suitable for regional-haul and 
distribution. The maintenance-free 
aftertreatment system, combined 
with low-cost natural gas, reduces ve-
hicle life-cycle costs and thereby im-
proves customers’ return on invest-
ment, said the company in its news 
release.

Training and maintaining
Back at the TMC meeting, Thomason 
introduced the NGVi, an organization 
that offers training and consulting in 

Living with alternative fuels
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Continued on page 77

We require both SINGLE & TEAM drivers for 
short/long haul runs between Canada & U.S.A.

For more information please contact 1-855-761-1400/905-761-1400 ext. 4465
or forward your contact information to 

careers@highlightmotor.com

• Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
• Brand New Terminal with a state-of-the-art drivers lounge with showers
• Conveniently located in Concord, Ontario
• 24/7 employee parking with security camera (worry free/peace of mind)

Highlight Motor Freight  
can offer you the 

following in comfort 

• Up to $0.55/mile
•$0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
• Bi-Weekly pay through Direct Deposit
• Comprehensive Company Benefit Plan
• Employee Referral Program

Long & Short Distance trips 
(East Coast, Mid-West,  

West Coast)

• AZ Driving experience
• Valid AZ Driver's License
• Driver's Abstract (no older than 30-days)
• CVOR (no older than 30-days)
• Clean Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

To qualify, this is all  
Highlight Motor Freight 

requires:

Want to start living the Highlife…
Then HIGHLIGHT MOTOR FREIGHT

is worth a phone call.

We Offer

  •  Steady year round Full load work. 
  •  Our Lanes of Operation are: Illinois, Texas, 

Ohio, New Jersey, Pennsylvania, Georgia
  •   Dry van & Reefer Trailers, average 2,500 - 

3,000 miles a week, paid practical miles 
competitive fuel & mileage rates, late model 
Volvo I-shifts

  •  100% Tolls, bridge and border fees, plates, 
insurance, heavy vehicle tax paid

We require

  •  2 years cross border verifiable experience
  •  Clean abstract, CVOR, and US DOT  

PSP Record
  •  Current Fast card preferred
  •  Current clean criminal search 
  •  Owner Operator trucks should be  

5 years old or newer
  •  Positive professional attitude

Is Hiring 

Contact Topac Express 
Recruiting Dept. at dreid@topacexpress.com or 

1-800-572-4136 ext. 238

TOPAC EXPRESS
Bolton, Ont.

Company Drivers 
& owner operators
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By James Menzies
TORONTO, ONTARIO 

Having advised his company to in-
vest heavily in 100 natural gas-powered 
trucks just months before oil and diesel 
prices experienced their precipitous de-
cline, Hugo Brouillette opted not to wear 
a tie to the PIT Conference Feb. 26.

The vice-president of asset manage-
ment for C.A.T. said he didn’t want to 
invite any additional choking hazards 
into his life, beyond what already exist-
ed back at the office. But with all joking 
aside, when addressing the PIT audience, 
Brouillette still seemed comfortable with 
the decision. 

The trucks are still on order and 
should be in service by August, once the 
fuelling network connecting Montreal, 
Que. to Laredo, Texas is completed. The 
public-access fuel ling stations are being 
built by Gain Clean Fuel in: Coteau-du-
Lac, Que.; Mississauga, Ont.; Scranton, 
Penn.; Charlotte, N.C.; and Laredo, Tex-
as.  Despite the rapidly shrinking spread 
between the price of natural gas and 
diesel, Brouillette stands by the deci-
sion. Not only is diesel expected to once 
again spike in price – eventually – but 
the company also has had its fill of reli-
ability problems associated with the lat-
est emissions systems on today’s diesel-
powered trucks.

When it first looked at CNG, only an 
88 diesel gallon equivalent tank package 
was available, making it impractical for 
linehaul. Now, the company can get 165 
DGE tanks while maintaining the pay-
load it requires for its US-bound loads, 
providing it with an acceptable range of 
600 miles. The tanks add about $50,000 
to the cost of the trucks, some of which 
the company is hoping to recover in the 
form of provincial incentives. 

“The reason we chose CNG was be-
cause of the low cost (of CNG), there’s less 
technology on the engine and it’s easy to 
use for the driver,” Brouillette said.

It’s a big commitment. With 350 trucks 
in the fleet, C.A.T. is effectively chang-
ing over more than a quarter of its fleet to 
CNG. In doing so, it will lower its carbon 
footprint by 17%, Brouillette said.

Louis Mellet, director of business de-
velopment with Ryder System, said low 
diesel prices are the “800-lb gorilla in the 
room,” but added in the right application, 
natural gas can still deliver an acceptable 
payback – even with oil prices at $65 per 
barrel with incentives, or $75 per barrel 
without. That’s based on a tandem axle 
day cab running 100,000 miles per year 
with a 123 DGE tank package. 

Mellet said the ISX12 G engine is 
proving to be reliable – as long as it’s 
kept within its approved GVWR limit of 
80,000 lbs.

“Everybody is very comfortable with 
the 12L and its performance,” he said.

Many fleets are continuing to add 
natural gas trucks to diversify their as-
set portfolio and protect against a sudden 
rise in diesel prices, he added.

With 500 natural gas vehicles on the 
road accumulating 30 million miles, Ry-
der has learned a few lessons along the 
way. Mellet said one of those lessons is to 
hone in on and work with a limited num-
ber of fuelling providers. And if your vol-
umes will allow, ask for dedicated lanes 
at public fuelling stations so your trucks 
don’t end up having to queue up behind 
other vehicles, extending fuelling times.

“You have to have the ability to lever-
age your size and scale onto one or two 

vendors if you have a big fleet,” Mellet 
said.  He also suggested working with fu-
elling partners that will ensure back-up 
storage on-site and quality fuel.

“It’s really critical if you’re thinking 
about this, that you really think through 
who you’re going to partner with and le-
verage your scale onto one or two part-
ners,” he said. “We foresee lanes that 
will be dedicated to customers, that will 
not be affected by outside traffic.”

While lower diesel prices have cur-
tailed interest in natural gas, technology 
continues to improve – especially related 
to the tanks. Ryder has worked with a 
partner to take 800 lbs out of a standard 
tank package over the last year.

For now, without the availability of a 
15-litre engine capable of gross weights 

in excess of 80,000 lbs, Mellet acknowl-
edged Canadian fleets are facing some 
headwinds. However, he said it’s still a 

C.A.T. stands by decision to go with 
natural gas, despite cheaper diesel
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good fit for fleets such as C.A.T., which 
run primarily north-south hauling light-
er payloads.  

ALTERNATIVE FUELS

C.A.T. announced last year an ambitious plan to run CNG-fuelled trucks 
from Quebec to Texas. That was before diesel prices plummeted but the 
carrier isn’t wavering. (The truck shown is a diesel).

OWNER OPERATORS

Ask us about our new leasing program
www.drivetransx.ca     1.877.787.2679

G R O U P  O F  C O M PA N I E S

APPLY NOW AND START YOUR SUCCESS

Start up Costs
No Slow Down
We Have
Miles!

RATES
TEAM

NEW

CANADA ONLY TEAMS $1.18
USA TEAMS $1.20  

Find out about your lanes today!

pg 51 tn apr v3.indd   51 15-03-16   11:59 AM

http://www.drivetransx.ca


Scotlynn.indd   5 15-03-12   10:04 AM

http://www.scotlynn.com
mailto:recruiting@scotlynn.com


Great Dane promotes Hammond; Cowan  
Insurance names new Ontario rep; and a  
Canadian leads Kenworth’s Parts Council.
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Great Dane has announced the pro-
motion of Chris Hammond to the po-
sition of executive vice-president of 
sales. Hammond will be charged with 
leading the company’s overall sales, 
marketing and aftermarket parts and 
service functions. He has been with 
Great Dane for more than 22 years, 
most recently as vice-president of 
dealer and international sales.

“Chris has been an integral part of 
Great Dane’s success for a number of 
years,” said Dean Engelage, president 
of Great Dane. “I am confident in his 
abilities to refine our sales and distri-
bution strategies and to lead our sales, 
marketing and aftermarket teams to 
new heights.”

•
Bridgestone Commercial announced 
that Taylor Cole has been appointed 
as its new president of the commercial 
tire division.

As president, commercial OTR, Cole 
will be responsible for leading Bridge-
stone’s North American strategic di-
rection, and will be instrumental in 
harnessing resources for continued 
growth of the division.

“Taylor brings rich and diverse ex-
perience to the commercial team,” 
said Kurt Danielson, president, US & 
Canada Commercial Tire Sales. “He 
will lead the vision and execution of 
our short- and long-term direction, in-
cluding strengthening our value prop-
osition, developing a high-performing 
team and ensuring market strategies 

tie into the vision of both the Com-
mercial division and Bridgestone. 
Taylor’s management strength and 
initiative will energize our team and 
commitment to all OTR segments.”

Most recently, Cole was the manag-
ing director of all US new equipment 
and aftermarket business units at 
Howden North America.

•
Cowan Insurance Group has named 
David Black as its new v.p., business 
development, On-
tario.

In his new po-
sition, Black will 
be responsible for 
leading the con-
tinued growth, 
strategy and de-
velopment of 
Cowan’s Ontario 
branch. He will 
also be account-
able for driv-
ing the alignment between sales and 
corporate marketing to support sales 
across the group. He has had more 
than 20 years of experience in proper-
ty and casualty insurance.

•
Kenworth has announced its 2015 
Parts Council consisting of leading 
managers from Kenworth dealerships 
in the US and Canada.

The new chair is Canadian, Jo 
Frost. She works out of Edmonton 
Kenworth. 

David Black

Email: Renata.Urbanska@xtl.com www.xtl.com

VISIT US AT EXPOCAM, MONTREAL BOOTH #4905

       Please call Kara

877-790-1226 ext. 2242www.contransflatbedgroup.com

      New

 2015
equipment

                  LOOKING FOR 
         U.S. CAPABLE 
    OWNER OPERATORS
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SIGN ON BONUS
US CAPABLE OWNER OPERATORS & 

COMPANY DRIVERS
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BARRIE, ONTARIO

Mid-Ontario Mack of Barrie, Ont. has 
been named the top Canadian Mack 
Trucks dealer for 2014.

The company named Vanguard 
Center of Phoenix its North American 
Dealer of the Year earlier.

In 2014, Vanguard Center surpassed 
its sales goals by almost 50%. It also in-
vested more than $5 million to mod-

ernize its Phoenix facility.
The Used Truck Dealer of the Year 

award went to Mack of Nashville, 
based in La Vergne, Tennessee.

“As representatives of Mack Trucks, 
these award winners are without 
equal,” said Stephen Roy, president, 
Mack Trucks North America. “I am ex-
tremely proud of their commitment to 
our customers’ success through their 
dedication to exceptional service.” 

Mid-Ontario named top 
Canadian Mack dealer

Volvo tool helps with powertrain spec’ing
GREENSBORO, NORTH CAROLINA

Volvo Trucks North America has launched a new survey recently to help customers find the 
best powertrain torque package for their operation.

The survey goes with the theme, “Don’t Go Power Crazy” and Volvo is promoting the 
survey with several short videos.

The survey is completely online and asks users several multiple-choice questions to 
gather key information about the customer’s preferences.

Once completed, the survey recommends a torque package and gives important infor-
mation to the customer.

“Our torque management software and integrated powertrain allow us to deliver highly 
customized spec’s to match customers’ specific applications,” said John Moore, Volvo 
Trucks product marketing manager – powertrain. 

“The number of choices can be confusing, so the new online tool breaks the decision 
down to just a handful of key questions that will help identify a recommended option in 
less than a minute.”

Descriptions of the various powertrain packages are available at  
www.volvotrucks.us.com/torque.  

NEW BUSINESS OPPORTUNITIES FOR: 

•  $1,500.00 SIGNING BONUS FOR O/O’S

•   Year Round Ontario Miles 

•   Minimum of 3 years Experience 

•   Late Model Tractor 
•   Premium Paid on Back Haul 

(loads over 400 km) 

•   All Miles Paid – Top Rates

•   Wait Time Paid

•  All Stops Paid 

•   Set Weekly Schedule 

•   Fuel Capped @ 43 cents/litre 

•   Company Paid Group Health Plan

If interested please fax your resume to the  
Safety Department along with a Current  
Abstract, CVOR & Criminal Search and  
Tractor information.

Fax: 416.621.2416 or email us at:  
recruiting@wilsonstrucklines.com

Visit our website at 
www.wilsonstrucklines.com

Highway O/O’s (Ontario Runs)

GTA based City O/O’s
GTA based Company Drivers

  1-877-740-3940 ext 248   

O/O: $1.32 – 1.37 per mile plus FSC, paid picks/drops

GX pays: plates, insurance, tolls, wait time, extra stops and layovers

*Company drivers: $0.45/mile plus picks/drops

DRIVERS WANTED
Join a winning team.

LTL  •  DEDICATED  •  TL   •  DIRECT  •  EXPEDITED  •  DRY VAN  •  INTERMODAL  •  C-TPAT  •  CSA CERTIFIED  

gxcareers@gxts.com www.gxts.com 

    Requires 

Owner Operators,
Local Drivers (F/T & P/T) 
& U.S. Drivers

WE REQUIRE
Clean, reliable tractor
2 yrs. Experience
Clean driving record
Good work attitude

Call: 888-772-6542
Fax: 519-827-9279

joe@doyletransportation.ca
www.doyletransportation.ca

WE OFFER
Steady work
Highest rates in the industry
Weekends off
Great work environment

5072 Whitelaw Road, Guelph, Ontario N1H 6J2 • 519-827-0431

We Require:
OWNER OPERATORS AND COMPANY DRIVERS

A valid AZ drivers licence • Minimum 2 years driving experience
 Clean Driving Abstract • Criminal Record Search

 

We Offer:
Paid Practical Miles by PC Miler

Dedicated trucks • Short and Long haul runs available 
Monthly competitive wage package 

Well maintained late model equipment • Full benefits package
Direct Deposit • 24/7 Satellite and Personalized dispatch

Owner Operators package $1.50-1.60/mile • All expenses paid by us
Fuel discount and fuel cards

For Info Call 519-754-0100
 Teams Also Welcome!

Transition Pay Available: Call for Details
US Drivers

BETWEEN 
8am – 5pm
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P reliminary data shows Feb-
ruary was another strong 
month for Class 8 truck or-
ders, coming in at about 

31,000 units. February order activity 
was 12% below January’s numbers but 
at a more reasonable, seasonal level 
than in the past four months, accord-
ing to FTR. It still marked the stron-
gest February since 2006 and was up 
7% compared to last February. 

Orders have totaled 378,000 units 
over the past 12 months.

“Orders were spot on our expec-
tations of 31,000. The market has 
calmed down but is still operat-
ing at a very healthy level,” said Don 
Ake, FTR’s vice-president of com-
mercial vehicles. “The economy and 
freight demand is more predictable, 
so orders should follow their cyclical 
trends for the next few months. How-
ever, it will be important to see how 
these orders are distributed through-

out the year. There are still build slots 
that need to be filled in the first half 
of the year in order to keep build rates 
up. January orders were skewed for 
more deliveries in the second half of 
the year. It will be interesting if this 
‘speculative’ order pattern repeats in 
February.”

Classes 5-8 truck orders totaled 
51,400 units, up 6% compared to last 
February, reported ACT Research.

“The run of excellent new Class 8 
order activity continued into Feb-
ruary as 31,200 NA net orders were 
booked,” said Kenny Vieth, ACT’s 
president and senior analyst. 

“Up 7% compared to last year, Feb-
ruary’s orders marked the 25th con-
secutive month of year-over-year 
gains in net orders. While February’s 
order volume qualifies as the weakest 
month in the past five, on a seasonal-
ly adjusted basis it also represents the 
ninth consecutive month of orders 

over 28,000 units. However, there is a 
recognition that with the 2015 build 
schedule filling rapidly, it is unlikely 

New truck orders remain strong through February
that this string of excellence will re-
main unscathed by the time we get to 
late Q2,” he added. 

NASHVILLE, TENNESSEE

Aperia Technologies’ Halo Tire Infla-
tor won the 2014 Technical Achieve-
ment Award from the Truck Writers of 
North America (TWNA). The award 
was presented during the Technology 
& Maintenance Council’s (TMC) an-
nual meeting in Nashville.

Halo bolts onto an axle hub and 
uses the wheel’s rotational motion to 
drive an internal pump that main-

tains air pressure in a tire. It operates 
on a similar principle to a self-winding 
watch, Aperia executives said when 
they unveiled it last year. Halo can be 
used on drive and trailer axles, and a 
version is in the works for steer axles.

The award was accepted by Aperia 
CEO, Josh Carter and chief technology 
officer Brandon Richardson. Both are 
co-founders of the Burlingame, Calif.-
based company.

“We had some very innovative prod-
ucts to consider for this year’s award,” 
said Jim Park, equipment editor of 
Heavy-Duty Trucking magazine and 
chair of the TWNA Technical Achieve-
ment Award committee. “Aperia’s Halo 
Tire Inflator is joining an exclusive 
group of products that has contributed 
much to the efficiency and prosperity 
of the trucking industry.”

Aperia’s Halo was picked from five 
finalists through an elimination pro-
cess that started with more than a 
dozen products. The four other final-
ists were Dana’s Spicer AdvanTEK 40 
tandem drive axles, Fontaine Fifth 
Wheel’s dual camera system, Peter-
son’s LumenX Series 7 LED and Webb 
Wheel’s Vortex Unlimited vented 
brake drum.

“We’re honoured to receive this 
award and we consider it to be a re-
flection of the hard work and dedica-
tion of our R&D team and the guid-
ance and collaboration we received 
from the industry,” said Carter. “Our 
product development philosophy 
was to involve real users of the prod-
uct early and often. We worked with 
senior managers and top executives, 
as well as shop managers, mechanics 
and drivers too. As a result, after five 
years of intensive R&D and immers-
ing ourselves in the field with fleets, 
the Halo is proving to meet the tough 
demands of the industry, and we’re ex-
cited to be watching it drive value for 
our customers.”

The award finalists were chosen by 
the association’s Technical Achieve-
ment Award committee, including 
Paul Abelson of Road King and Land 
Line magazines, John Baxter of Bax-
ter TechWrite and technical director of 
Advance Diesel Concepts, Tom Berg of 
Heavy Duty Trucking and Construction 
Equipment magazines, Peter Carter 
of Today’s Trucking, David Kolman of 
Fleet Maintenance Magazine and Road 
King, James Menzies of Truck News 
and Truck West, and Park of Heavy 
Duty Trucking (chair). 

Halo tire inflation system named top 
tech achievement by truck writers

From left to right: Jim Park, chair 
of the TWNA Technical Award com-
mittee, Aperia CEO, Josh Carter 
and Brandon Richardson, Aperia’s 
chief technology officer.

 

Call Us Today! 
1.855.872.7602 
www.dayross.ca 
Recruiting@dayandrossinc.ca 

Teams from Ontario or Quebec to Winnipeg,  
Calgary or Vancouver 

 

Singles to run Canada / US lanes 
 

Minimum required experience is now 18 months  
 

  

   

Now Hiring!  

Come and meet us at ExpoCam 2015!  
April 16 - 18, Booth # 3133   
Thursday & Friday 10am - 6pm, Saturday  9am - 5pm  
Place Bonaventure, Montreal, Quebec 
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NASHVILLE, TENNESSEE

Officials from ATDynamics and Stem-
co expanded on the recently announced 
acquisition of the former by the latter, 
during their Technology & Maintenance 
Council press conference.

Just last month Stemco announced it 
had purchased trailer tail manufactur-
er ATDynamics, and will roll it into its 
Innovative Tire and Mileage Solutions 
(ITMS) division, which provides products 
that increase fuel efficiency, reduce tire 
costs and improve safety. That division is 
headed by Bob Montgomery.

“We looked at just about every com-
pany out there that produces OEM or af-
termarket products,” he said. “When it 
came to unaided brand name recogni-
tion for rear drag aerodynamics, no other 
product was named in our studies. These 
guys are leading the charge. It’s great 
technology and it’s real-world technol-

ogy. It’s very robust, very common sense 
and it just works. That’s why this is so ex-
citing to us.”

Andrew Smith, who founded the com-
pany in 2006, was equally excited. He’ll 
stay on with the organization and said 
the immediate benefit will be the lever-
aging of Stemco’s existing sales force.

“I could not be happier about this 
match,” he said. “In a few weeks we will 
have an additional 40 salespeople across 
the country, talking about the benefits of 
these products.”

ATDynamics has enjoyed tremen-
dous growth since its inception, and 
has sold more than 35,000 units to 
more than 500 fleets. Already, more 
than 1,450 trailer tails have been sold 
into the Ontario market since the regu-
latory barriers were removed.  The ad-
dition of a Stemco sales force should 
bring about another “inflection point” 
soon, Montgomery said.  

 Trailer tails could get boost from new parent

Erb Transport was one of the first Ontario fleets to add ATDynamics’ trail-
er tails to its fleet, once they were approved by the province.

•  Grade 12 or equivalent, Class A to Z.  
(Pertinent experience as a truck driver may be considered for candidates without Grade 12).

•  Pertinent knowledge of mechanics, availability, knowledge of custom regulations  
& hours of service.

•  Ability to prove preventive driving in order to reduce operational costs.

These positions are located in the Pickering, ON location.
Min. of 2 yrs. experience on the road.
Main tasks: Corridor between Niagara Falls (NY) and the  
Montreal (Qc) area with tri-axles and quad loads.

TRUCK
DRIVERS

Cascades Transport Inc. requires

Please call:  819-363-5804
Apply via Fax or Email: 819-363-5846

karen_le_gresley@cascades.com

We Require
Broker with or without own 53' Reefer Trailer
Reliable late model equipment 2008 and up
Minimum 2 years experience
Positive, professional attitude
Cross border experience
2 Company Drivers

We Offer
Year round work
Paid bi-monthly in 
Canadian and US funds

 OWNER
OPERATORS
 WANTED

For more 
information call 

Ron or Bob 
800-265-3680

Owner/OperatOrs

•  Paid empty and loaded PC miles
• Paid plates
• Paid loading and unloading
•  Paid tolls and customs transponder
• Paint code bonus
• Fuel Surcharge

• Company fuel accounts
• Direct deposit bi-weekley
• Safety Bonus paid monthly
• No Charge satellite
• Stable environment
• Year round work

Tank Truck Transport is growing again.

O/O’s based out of Sarnia, Toronto, Cornwall and Sudbury Ontario, 

required immediately.

Come Join the TEAM!!

Older trucks may be accepted upon inspection by the company

NO DEDUCTIONS, NO GIMMICKS
Contact: 

Anita 905-893-3447  ext. 236

Also Hiring 
Company Drivers!https://twitter.com/SnowbirdsAC

https://www.facebook.com/SnowbirdsAutoConnection

Please email your resume to: ashley@snowbirdsautoconnection.com 
or contact Ron or Ashley at 416-638-0001 •  Fax: 416-638-9986

SnowbirdS auto connection ltd. iS a growing vehicle relocation Service 
provider acroSS north america

HIRING  
OWNER  

OPERATORS
Running Steady Year Round!

ALL Teams Welcome!!

• Percentage Paid
•  3,000-3,500 (Team 5,000)
• No Paint Codes
•  Car Hauling Experience is  

Necessary

•  Fleet Insurance
•  Fuel Card 
• Mix of Short and Long Haul
•  With or Without Trailer 
• Bi-Weekly Direct Deposit
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Loads paid on per ton basis PLUS Fuel Surcharge
with a minimum per mile Guarantee.

VaLid Canadian PaSSPort a MUSt
FaSt Card an aSSet

WE PROVIDE
• All Base Plates

• All Border Crossings

• Heavy Users Tax (HUT)

• U.S. Border Crossing Decal

• All U.S. Tolls

• All U.S. Licensing

• Wetline installation

• Safety & Seniority Bonus

ADDITIONAL BENEFITS 
•  Competitive Truck Insurance rates

•  Driver Care Insurance – includes  
buy down, down time, towing and  
medical insurance plus optional truck  
payment insurance

•  Excellent fuel prices with company  
fuel and credit cards

•  Clean and well maintained equipment

• Steady year round volumes

• Dedicated Trailers

• Pre-dispatched Daily

• Optional Weekend Work

We PreSentLY HaVe tHe  
FoLLoWinG PoSitionS aVaiLaBLe

8    owner operators for Canada/U.S. B-trains 

    2   owner operators for on / PQ / nY 
       on aluminum 4 axles 

Call Vern at 
1-888-209-3867 
or 519-536-1192 

C A R R I E R S  BULK  G P  I N C .

We PaY YoUr 1St MontH 
trUCK PaYMent & WaGeS

Multi-Axle Dump 
Division

MaKe YoUr SWitCH to oUr FaMiLY
with No Start-Up Costs

Laidlaw Dumps-Bulk.indd   1 15-02-02   11:07 AM



O/O WE PROVIDE
• All Base Plates

• All Border Crossings

• Heavy Users Tax (HUT)

• U.S. Border Crossing Decal

• All U.S. Tolls

• All U.S. Licensing

• Wetline installation

O/O ADDITIONAL  
BENEFITS 
•  Competitive Truck Insurance rates

•  Driver Care Insurance – includes 
buy down, down time, towing and 
medical insurance plus optional 
truck payment insurance

•  Excellent fuel prices with company 
fuel and credit cards

•  Clean and well maintained  
equipment

Call Larry
1-800-387-6933 

or (905) 693-2267

WE PAY YOUR 1ST MONTH 
TRUCK PAYMENT & WAGES

No Start-Up Costs

3    Company Drivers
 ON, QC and USA
Paid on a per mile basis plus all hours loading, 

unloading & border crossings

A great safety and idle bonus program
Plus Benefits

4   Owner Operators
 ON, QC & Great Lake States, “USA”

Paid on a per mile basis plus loading and 
unloading time

Plus Fuel Surcharge

 Tandem Dump
Division

VAlid CANAdiAN PASSPORT A MUST

VAlid CANAdiAN PASSPORT A MUST

Peter Hodge Bulk.indd   1 15-02-26   11:42 AM



     BE A STAR DRIVER
 IN 2015

MASS HIRING
DUE TO RAPID CUSTOMER DEMAND!

Owner Operators / Company Drivers
22,000+miles/mth Teams / 11,000+miles/mth Singles

West Coast runs O plates paid O insurance paid O and much more!
Home base outbound - all trailers pre-loaded - hook and go!

Return to home base - no deliveries!

TOP
PAY

O In-house wash bay

O  In-house mechanics saving you  
thousands of dollars on repair bills

O Reduces down time to next-to-nothing
O  Keeps you on the road, not in the  

repair shop

ONE STOP SERVICE SHOP

888-742-9222 or 289-649-1700
recruiting@7-star.ca

Conveniently located at 1180 South Service Road, Stoney Creek, Ontario

Seven Star.indd   1 15-01-13   3:57 PM
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By James Menzies

INDIANAPOLIS, INDIANA

Mercedes-Benz has taken the wraps 
off its new mid-sized commercial van 
dubbed Metris.

Mercedes is positioning the new 
van as “right-sized” for commercial 
applications, capable of doing the job 
of a full-sized van in a smaller pack-
age. It has the benefit of being more 
maneuverable than full-sized vans in 
tight urban environments and can be 
parked inside a garage or in an under-
ground parkade.

“The Mercedes-Benz Vans business 
has experienced double digit growth 
in Canada over the last few years,” said 
Tim A. Reuss, president and CEO of 
Mercedes-Benz Canada. “The Sprint-
er’s success story is a clear indication 
that Canadians have embraced the 
Mercedes-Benz know-how that can be 
attributed to over 120 years of experi-
ence in the commercial vehicle sector. 
It is therefore a most timely and natu-
ral progression for Mercedes-Benz 
Canada and our dealer network to now 
expand our successful vans business 
in Canada with the addition of the 
Mercedes-Benz Metris.”

The Metris is based on the popular 
Vito model offered in Europe. It offers 
up to 67% more payload and 40% more 
cargo volume than other mid-sized 
commercial vans currently on offer, 
Mercedes claims. The cargo version 
carries an MSRP of $33,900 in Canada, 
making it the most inexpensive Mer-
cedes vehicle available.

The Metris is a high-end van 
though, featuring many of the same 
capabilities offered in the full-sized 
Sprinter. 

“The Metris will be following in the 
footsteps of the Sprinter as the sec-
ond model offered by Mercedes-Benz 
Vans in Canada,” said Pablo de la 
Peña, vice-president of the Mercedes-
Benz Vans division in Canada. “We are 
looking forward to setting new bench-
marks in the mid-sized commercial 
van segment by means of the Metris’ 
unmatched combination of cargo ca-
pacity, payload and efficiency.”

All Canadian Mercedes-Benz deal-
ers will sell and service the Metris, be-
ginning in October. The van is pow-
ered by a four-cylinder turbocharged 
gasoline engine producing 208 hp and 
258 lb.-ft. of torque. It will be mat-
ed to a seven-speed automatic trans-
mission. The powertrain will boast a 
25,000-kilometre service interval.

The cargo Metris will come with six 
airbags and will carry Attention As-
sist, Crosswind Assist and load-adap-
tive electronic stability as standard 
features. Optional safety features in-
clude active parking assist, lane-keep-
ing assist, Parktronic, collision pre-
vention assist, blind spot assist and a 
rearview camera.

Mercedes continues to gain ground 
in the Canadian van market. In 2014, 
it sold 4,077 Sprinter vans, an increase 
of 19.1%. The Sprinter underwent a 
complete redesign last year and is now 
available with Crosswind Assist and in 
a 4x4 configuration, which De la Peña 
told Truck News has been well received 
in Canada.

“Since its launch in Canada in 2010, 
the Sprinter has rightfully earned a 

huge amount of respect from the in-
dustry and from its owners as a truly 
impressive large van. We have learned 
a great deal in the last five years and 
are now fully prepared and excited for 
the imminent arrival of the Metris in 
Canada,” De la Peña further added.

Sales of Sprinter vans have also 
been brisk in the US. Bernhard Glaser, 
vice-president and managing direc-
tor of Mercedes-Benz Vans USA, said 
Sprinter sales grew 18% in 2014, mak-
ing the US the second strongest mar-
ket for the van in the world, behind 
only Germany.

Mercedes was first in the US market 
to offer a European-styled van as well as 

a diesel engine. It now enjoys 30% mar-
ket share in metro areas, Glaser claims. 
He said he’s expecting the Metris to be 
as well received as its larger sibling.

“We are now a full range vans pro-

Mercedes-Benz introduces new mid-sized commercial van
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You provide
Well Maintained, Late Model Equipment

Positive Attitude – Safety Oriented

Valid FAST Card

U.S. Experience

Clean Driver/CVOR Abstract

Steel Hauling Experience

ifs provides
pAid PL & PD Insurance
pAid IFTA, HVUT, Customs decals
pAid Bridge Crossing, HUT
pAid Extra Pick up or Drop offs
pAid 100% of Fuel Surcharge
77% of Gross Revenue

Trailer Lease Program  
Available
Benefits Available
Weekly Direct Deposit
National Fuel Card Network

    Owner
OperatOrs

HIrInG

Tilbury Terminal
tandem / heavy haul 

Brad martin 1-800-265-3201 ext. 119 
bradm@ifstrucking.com

Oshawa Terminal
tandem / heavy haul gta

Bob gibson 1-800-263-7994
bobg@ifstrucking.com

Waterford Terminal
FlatBed & Od

doug duesling 1-866-625-0090
dougd@ifstrucking.com

vider with payloads and price points 
that cover a much broader spectrum 
than ever before,” Glaser said during 
the unveiling at the NTEA Work Truck 
Show. 

equipment
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1.800.263.8267

If YOU have a
Professional Attitude
and a Desire to Succeed,
Call KEN ELLACOTT:

TOLL FREE

“Q
U

AL
IT

Y 
D

R
IV

EN
”

COMPANY DRIVER
RATES GUARANTEED:

$1.19
$1.16

$1.23

$
.349           

PER MILE FEBRUARY
FUEL SURCHARGE

PER EMPTY MILE
ALL AREAS

PER LOADED MILE
ALL OTHER AREAS

PER LOADED MILE
U.S. EASTERN SEABOARD

TANDEM AXLE

PER MILE$.46
TANDEM AXLE

PER MILE$.48
QUAD AXLE

NEW PAY PACKAGE!

POSITIONS AVAILABLE 
FOR EXPERIENCED
AZ DRIVERS

C A R R I E R S  V A N  L P
LAIDLAW

kellacott@laidlawvan.ca / fax: 519.766.0437 / www.laidlawvan.ca

   • Operating mainly within a 1200 mi radius of the 
     Toronto area • Home weekly • Satellite with
     In-Cab Scanning • Stable environment 
   • Company Drivers can take their truck home

Loaded with APU’s & Satellite Radio

Brand New 2016
Trucks are in!

MARITIME
OWNER OPERATORS

& COMPANY DRIVERS
Call BETH TAYLOR

Toll Free: 1.800.561.9040
for details or fax your resume:

506.633.4731
or e-mail:

mtaylor@laidlawvan.ca

NOW
HIRING!

 FOR OPEN BOARD COMPANY AND OWNER OPERATOR DRIVERS
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By James Menzies

INDIANAPOLIS, INDIANA 

Ford’s new F-650/F-750 medium-du-
ty truck is much quieter than its pre-
decessor, but the company is making 
some noise with its introduction by 
showing it in Tonka trim.

The Tonka-inspired F-750 unveiled 
at the NTEA Work Truck Show will 
be hitting the road and appearing 
at other industry events throughout 
the year, including the Mid-America 
Trucking Show.

The medium-duty truck itself is 
much quieter than previous versions. 
Ford claims that at idle, it’s 45% quieter 
inside the cab and 35% quieter outside. 
At highway speeds it’s 25% quieter. This 
is due to a newly designed 6.7-litre V8 
Power Stroke diesel engine.

“Our all-new F-650/F-750 medium-

duty trucks are purpose-built to give 
our hardworking vocational custom-
ers maximum capability,” said John 

Ruppert, general manager, Ford Com-
mercial Vehicle Sales and Marketing. 
“While the truck is able to work harder, 

we also made life inside the cab easier. 
Lowering in-cab and exterior noise 
levels improves driver comfort and 
minimizes disturbances while idling 
at work sites.”

The new V8 diesel is mated to Ford’s 
own transmission, allowing for opti-
mized performance. Ford says it’s the 
only medium-duty truck maker to pro-
duce its own fully integrated engine 
and transmission.

The truck will be offered in regular 
cab, super cab and crew cab styles and 
in a straight frame, dock-height and 
an all-new tractor configuration.

Ford also announced it’s renam-
ing its telematics solution to Ford 
Telematics and will be rolling it out 
globally. It was previously known as 
Crew Chief. The system will continue 
to be powered by Telogis. New features 
and analytics have been added to the 
platform.

“Commercial trucks have to be 
more than delivery boxes on wheels, 
and innovations like Ford Telematics 
are critical to helping our fleet cus-
tomers succeed,” said Raj Nair, chief 
technical officer and group vice-pres-
ident, global product development 
with Ford. “Ford, in coordination with 
Telogis, is leading the development of 
smart solutions for hardworking fleets 
so they can maximize their operations 
to better serve their customers.”

Ford is the only manufacturer to of-
fer a full line of Classes 1 through 7 
commercial vehicles. Ruppert said it 
commanded 43.2% of this segment’s 
market share in 2014. He also said the 
new Ford Transit full-sized commer-
cial van has been well received, with 
23,000 units sold over the last three 
months. And the redesigned F-150 
with aluminum body has come out 
of the gate strong. Ruppert said more 
than 1.5 million prospective custom-
ers have used the build-and-price fea-
ture on the company’s Web site, set-
ting a new record and attracting more 
interest than even the Mustang. 

Ford reveals new tonka-inspired medium-duty truck

This Tonka-themed new Ford F-750 will travel to industry events to promote 
the company’s quieter new model.

train trailer 
opens new 
quebec facility
COteAu-Du-LAC, quebeC

Train Trailer has announced the opening 
of a new transport trailer rental, lease and 
maintenance facility in Coteau-du-Lac, 
Que.

The new space has six mechanics and 
support staff to service the Quebec region.

“We’ve been looking at opening in Mon-
treal for some time now,” said president 
and COO Rick Kloepfer. “Our philosophy is 
to have our own people in place to ensure 
we can carry on the same quality operation 
as our other facilities across Canada. We 
strive for the same customer experience at 
each location. We’re excited about having 
the additional facility in Montreal so that 
we can better serve and grow our Quebec 
based business.”

The company now has four locations in 
Calgary, Toronto, Cornwall and Montreal.

In addition to the opening of the new fa-
cility, the company appointed Nick Pereira 
as the district account manager for Que-
bec. The new location is at 4 rue du Trans-
port, Coteau-du-Lac, Que. The phone  
number is 514-357-0900. 
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31 Garnet Road, Brantford, ON N3T 5M1
Toll Free: 1-800-265-1128
Email: mcowie@fleetwaytrans.com

        As A result of increAsed business 
          we hAve immediAte openings for 

AZ drivers/owner operAtors
current positions include:
us short and long hauls for single drivers 
teams run us/canada or canada only
lots of dedicated lines

we offer: 
single drivers $0.43-0.50 per mile 
teams $0.48 - 0.55 per mile 
owner operators package $1.44-1.53/mile 
Full benefit package after 3 months of employment 
$500.00 sign in BonUs.  
All truck expenses paid by us 
in-house fully equipped maintenance facility
Fuel discount .07 -.10/l 
no forced dispatch and be home weekly

proven one year experience required.   

we are located in Ayr, on just off 401. please call 519-632-8881.  
for more info visit our website: www.internationaltrucklines.com

$1.28 - $1.42/mile

Owner Operators
U.S. rUnS

1-800-565-5557 or 
519-393-6194 ext. 242

www.woodcockbrothers.com
225 Huron Road, 

Sebringville, ON  N0K 1X0

Fax: 519-393-5147
E mail: dianneb@woodcockbrothers.com

We Hire tHe Best 
to Be tHe Best!

But it’s not....
All About the Base

Paid Plates
Paid Insurance

Fuel Surcharge
Weekly Pay

$.04 Bonus Program
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Our team has been serving the transpOrtatiOn industry fOr nearly 50 years!

TANK
“Exclusively Food”

We alsO pay
LocaL Rate $52/hR
BackhauL Rate @ $100 ea ($50 Load/unLoad)
Waiting time and LayoveRs
toLLs, hvut, BRidge cRossings, decaLs, iFta
in house maintenance @ $60/hR, 
  PaRts/tiRes @ cost
ceLLuLaR Phone aLLoWance
FamiLy BeneFits avaiLaBLe
LoW cost insuRance avaiLaBLe
WeekLy diRect dePosit
simPLe settLements – no gRey aReas      Please call

1-877-932-TANK (8265) 
or Fax: 613-933-4598

Mileage Rate
$1.20-1.26

fuel  
Capped @ $ .50/l

(All miles – Pro Mile Practical)

CoMpany dRiveRs
$.416/miLes
$19.00/houR LocaL
BeneFits Paid By comPany

$1,000  
sign on bonus  

to new brokers

• 41¢ per mile
• $25 for P/D
• $100 second trip bonus
• Annual increases
• Benefits

FAST CARD & 2 YEARS EXPERIENCE REQUIRED

COME
JOIN US!

Call 1-800-388-8947 x 270 HEAD OFFICE: Brampton, ON

Drivers neeDeD 
immeDiAtely for U.s.A.

April 2015CAREERS
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Gummins, Eaton 
build on 
collaboration
Nashville, teNNessee

For the third consecutive year, Cummins 
and Eaton shared a stage at the Technology 
& Maintenance Council annual meetings, 
to update industry journalists on their col-
laborative efforts. This year, the message 
was that the two companies are broaden-
ing their collective approach to powertrain 
integration and will be looking to enter new 
segments. Ryan Trzybinski, product plan-
ning manager for Eaton, indicated the com-
pany’s Procision dual clutch transmission 
will be offered in July with the Cummins 
ISB 6.7-litre engine. The companies would 
not yet disclose which vehicle OEM will be 
the first to offer the combination.

Testing has shown this pairing can im-
prove fuel economy by 8-10% compared to 
a torque converter-style automatic trans-
mission, Trzybinski said. The Procision is 
the first dual clutch transmission in the 
North American Classes 6/7 market. It pro-
vides smooth powershifting with no torque 
interruption. But perhaps the greatest ex-
ample of the closer collaboration between 
Cummins and Eaton is the SmartAdvantage 
powertrain, which continues to gain mar-
ket acceptance. Trzybinski noted there 
are now nearly 200 fleets in the US and 
Canada using the SmartAdvantage, which 
features a Cummins ISX engine and the 
Eaton Fuller Advantage Series automated 
manual transmission. 

“Sales have exceeded our expectations,” 
Trzybinski said. The package is now of-
fered by International, Peterbilt, Kenworth, 
Volvo and Freightliner. The SmartAdvantage 
powertrain with ISX12 engine is now avail-
able for order, which delivers 2-4% better 
fuel economy, said Mike Taylor, global pow-
ertrain director, Cummins. It is aimed at re-
gional haul applications and can produce 
425 hp and 1,350/1,650 lb.-ft. of torque.

Also new is availability of the ISX12 G 
natural gas engine with the Fuller Advantage 
Series automated manual transmission. 
Previously, only the previous generation Ul-
traShift Plus was available with the nat-gas 
engine, which was the first time natural gas 
power could be spec’d with an AMT. 
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savings per truck based on US diesel 
prices in 2013, NACFE calculated.

“In theory, programmable engine 
parameters should be the most attrac-
tive pathway for a fleet to improve its 
fuel economy,” the Confidence Re-
port indicates. “As opposed to near-
ly every other efficiency technology, 
software-based electronic parama-
ters weigh nothing and cost nothing to 
adopt; they are included in every en-
gine made today. Plus, if set thought-
fully and correctly when the truck is 
purchased, they require zero regu-
lar maintenance. No other technolo-
gy that Trucking Efficiency has stud-
ied offers such significant cost savings 
with no real upfront cost and minimal 
management cost.”

As part of this project, NACFE pro-
duced a Manufacturer Parameter 
Name Comparison Tool, to help fleets 
understand the nomenclature used by 
the various OEMs for their various en-
gine parameters. Contact details are 
also provided for OEM representatives 
who can help fleets better understand 
the benefits of optimizing parameters. 
The report is available for free from 
www.truckingefficiency.org. 

“When I was a stunt 
double, I thought I had 
the world’s best job.  
Now that I’m at Rosedale, 
I pity the fool who isn’t.”
Big D, Rosedale Driver 18-years

Friendly drivers 
you are wanted

Owner Operators | Company Drivers

Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

Please call Adrian:  (416) 677 – 2636

DRIVER 
Single 0.46 
Teams 0.60
Local $ 20 / hour 

O/O 
Single $1.23 + FSC 
Teams $1.28 + FSC 
Current FSC 0.16 

    AZ Drivers
  & Owner
Operators 
     REQUIRED 

Automotive Dedicated Runs & Reefer FL, TX, CA 
Steady work year round 
Clean abstract, Driving records & Criminal search 
with minimum 2 years Experience a Must 
Many more incentives

FUEL PROGRAM
 INCENTIVES
Please call for details

NEW
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Better opportunities. That’s Ryder.

We offer:
• Advance schedule provided
• No open board dispatch
• Dedicated routes
• No touch automotive freight
• Fuel surcharge program
• Paid plates

Drivers must have:
• FAST or CDRP card required
• Valid AZ licence
• Min. 2 years AZ driving experience
• Clean Abstract and CVOR
• Clean Criminal Search

You provide:
• Late model tractor
• 2 years operating experience
• Clean CVOR and Abstract
• F.A.S.T. card
• Culture towards Safety and

Customer Service

We offer:
• Home Daily – Day and Afternoon

routes
• Attractive remuneration package
• No Touch Freight
• Weekly Payroll

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.  
Copyright © 2014 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc.

FLEET MANAGEMENT    |    SUPPLY CHAIN SOLUTIONS

Single & Team Owner Operators (AZ)

AZ Company Drivers

Ryder is an equal opportunity employer.

• Paid border crossing and road tolls
• Paid Heavy Vehicle Use Tax
• Paid loaded/empty miles
• Weekly settlements paid by direct

deposit
• Company fuel accounts

• Flex Benefit Plan
• RRSP Plan
• Stock Purchase Plan
• Uniform and Boot Allowance

Please submit your resumes/abstracts to:
ONLINE canada.ryder.com/career  |  EMAIL  hire32@ryder.com 
TEL  1.800.339.2834 x2  |  FAX  519.681.9040

Sign on 
Bonus

New Compensation 
Package 2015

TORONTO, ONTaRiO

Mack Trucks officials came to Cana-
da’s National Heavy Equipment Show 
March 5 to announce the company’s 
ultra-heavy-haul Titan by Mack will 
now come standard with the mDrive 
HD automated manual transmission.

Previously the Titan could only be 
had with a manual, but the company 
says the new HD version of its mDrive 
transmission has been engineered for 
extreme payloads. 

It can handle gross combination 
weights of more than 140,000 lbs, 

Mack announced, as well as 2,060 
lb.-ft. of torque. The mDrive HD 
you’ll find in the Titan has been pro-
grammed for heavy-haul applications 
and will perform differently than 
even the mDrive HD that was an-
nounced last month as standard on 
the Mack Granite. 

“It won’t skip-shift, it will go 
through all the gears,” said Stu Rus-
soli, product manager, construction 
segment with Mack. “It will get the 
load started and keep it moving by 
going through all the gears.”

He noted different software has 

been developed for the mDrive HD 
for each of the applications into 
which it will be deployed. A construc-
tion version is available as well as an 

EZ Shift configuration for sensitive 
bulk hauling applications.

The mDrive HD offers ease of op-
eration and broadens the potential 
driver pool. It also offers operational 
benefits: it’s up to 237 lbs lighter than 
alternative options and uses less oil, 
about 17.8 quarts compared to nearly 
50 in some other transmissions. The 
cooler has been relocated to the gear-
box, which simplifies maintenance 
and allows for greater control of oper-
ating temperatures, Russoli said.

While it’s based on the same 
12-speed mDrive first introduced on 
the Mack Pinnacle highway tractor, 
it has been reinforced with hardened 
gears and a stronger split synchroniz-
er for increased durability in heavy-
haul operations. It also requires a 
higher-viscosity transmission oil.

The mDrive HD comes with fea-
tures such as Grade Gripper, Rock-
Free and Power Launch. Grade Grip-
per works with the ABS system and 
will hold the truck on a hill, giving 
the driver time to transition their foot 
from the brake to the throttle without 
rolling backwards. Rock-Free enables 
the driver to rock the truck back and 
forth and escape from mud or a fro-
zen surface simply by pumping the 
accelerator. If that doesn’t work, Pow-
er Launch allows the operator to in-
crease torque and engine rpm for an 
extra boost at launch.

The mDrive HD also allows the 
operator to choose Manual mode to 
override gear selections when  
necessary.

“We built on the success of the 
Mack mDrive, previously only avail-
able on our highway models, and en-
gineered a heavier-duty version of 
the automated manual transmission, 
resulting in the mDrive HD, stan-
dard on the Mack Granite and now 
standard on the Titan,” said Stephen 
Roy, president of Mack Trucks North 
America. “When paired with the 
powerful heavy-haul Titan, it offers 
Mack customers unparalleled muscle 
to easily handle the most difficult of 
loads.”

John Walsh, vice-president of mar-
keting with Mack Trucks, gave a brief 
overview of Mack’s standing in the 
marketplace. He projected North 
American Class 8 truck demand to  
total 310,000 units. 

He said infrastructure investments 
in key Canadian markets such as Van-
couver, Montreal and Toronto should 
help sales of its construction trucks, 
and noted the Granite remains the 
top-selling Class 8 conventional 
straight truck in the US.

“Where there’s demanding work 
to be done, there’s a Mack to get it 
done,” Walsh said. 

mack makes mDrive HD standard 
in titan heavy-hauler

 

By James Menzies
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Drive Long, Drive Mill Creek!
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Terminals in Cambridge Ontario
& Laredo Texas

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

1.800.265.7868
Allan ex 254 or Suzanne ex 223
Fax: 519.623.2672 

recruiting@millcreek.on.ca / www.millcreek.on.ca

APPLY ONLINE at: www.millcreekjobs.ca

YOUR PARTNER FOR SUCCESS!

Also Seeking OWNER OPERATORS for Van & Flatbed. Everything paid no Claw Backs!

Currently Seeking COMPANY DRIVERS for Van & Flatbed
• Dedicated Trucks
• Dedicated Dispatchers
• Auto Shift Units available

• Upgraded Interior, Fridge & Inverter 
• On Site Fueling & Maintenance
• Satellite Radio

• Weekly Direct Deposit
• Paid Benefits 
• Paid Orientation

PARTNER UP    MILL CREEKW
IT

H

By James Menzies

NASHVILLE, TENNESSEE

Bose has introduced its next-genera-
tion Ride System, which offers drivers 
multiple settings and improved  
ergonomics.

It also comes with a built-in driv-
er orientation module to help drivers 
learn about the seat’s capabilities.

“With the Bose Ride System II, more 

drivers can feel safer, recover faster, 
and expect a longer driving career, 
while travelling over more varying 
road conditions,” said Mike Rosen, 
Bose Ride chief engineer and general 
manager, while introducing the seat at 
the Technology & Maintenance Coun-
cil’s spring meeting. “The Bose Ride 
System II is now an even better tool for 
fleets looking to improve their busi-
ness performance.” 

The new seat comes with three set-
tings: Soft, Middle and Firm. Rosen 
acknowledged not all drivers liked 
the feel of the previous seat – at least 
initially. The multiple settings will 
allow each driver to find the setting 
that works best for them, and in some 
cases they may graduate up from the 
firm setting to soft, which offers the 
full benefits of protection against  
vibrations.

The Soft setting provides the 

smoothest ride and maximum pro-
tection against road-induced shak-
ing, Rosen explained. The Middle set-
ting gently follows road contours and 
protects the driver from shakes and 
bumps, while offering a slightly firmer 
ride than the Soft setting.

The Firm setting protects the driver 
while adapting the ride for rough on-
road and even off-road environments, 
providing the best protection against 
bottoming in harsh conditions. It also 
offers a more familiar feel for drivers 
transitioning to the Bose Ride from 
traditional air-suspension seats.

The new Ride System has been de-
signed to handle a wider variety of 
applications, Rosen noted. While it 
was initially designed as an on-high-
way product, customers have put it 
through a wide range of environments 
and so the new-generation seat has 
been designed with that in mind.

Also new is a built-in driver orienta-
tion, which allows first-time users to 
understand how to get the most out of 
the seat. The high-speed electromag-
netic motor is used as a speaker to play 
an informational audio track, while 
providing the motion necessary for the 
driver to experience what to expect 
from the seat.

The seat top has been redesigned by 
Sears Manufacturing to provide im-
proved comfort. 

The Bose Ride System II will be 
available beginning April 1, and won’t 
be priced higher than the current 
product. When bought in batches of 
100 the Ride System costs US$2,995 
per seat. Ten to 99 units will cost 
US$3,695 per seat.

Volvo is the only truck maker to offer 
the seat as a factory-installed option. 
It will be offering the new version later 
this spring.  

Bose introduces next-generation Ride System

Michelin 
introduces 
Tire Care
NASHVILLE, TENNESSEE

Michelin has introduced a new Tire 
Care program it says will help fleets 
better manage their tires and reduce 
their operating costs.

It was announced at the Technol-
ogy & Maintenance Council’s annual 
spring meetings and is available im-
mediately in the US, and within the 
next year in Canada.

Tire Care is an advanced tire moni-
toring program that aims to improve 
uptime and reduce costs. Michelin 
claims it’s the only fully digital, na-
tionwide fleet tire monitoring pro-
gram and it is backing it with a guar-
antee that fleet members will see: 
reduced service calls; improved CSA 
scores; better fuel economy; improved 
driver satisfaction; and/or increased 
tire mileage.

The program is supported by Mi-
chelin’s Commercial Service Network, 
whose technicians will capture truck 
tire data electronically and store it in 
the cloud. Fleet operators can then use 
this data to maximize uptime and re-
duce tire-related expenses. Data col-
lected through the program will be 
available to fleets in real-time.

“Fleet operations and maintenance 
managers are looking for consistent, 
trustworthy tire monitoring and eval-
uation. Michelin Tire Care gives them 
the valuable information and techni-
cal insights they need to ensure they 
are getting the best ROI from their tire 
assets,” said Vic Koelsch, chief operat-
ing officer, Michelin Americas Truck 
Tires Division. “Tire Care is a valuable 
new component of our existing service 
offers – all of which are aimed at im-
proving a fleet’s performance and ulti-
mately its bottom line.”

Fleets can choose between two  
Tire Care programs: Fleet Ready and 
Fleet Fit.

Fleet Ready provides regular tire 
monitoring for air pressure, tread 
depth, valve caps, irregular wear and 
offers a full visual inspection sched-
uled at a pre-determined frequency. 
Technicians will provide actionable 
summary reports to highlight immedi-
ate needs and project tire replacement.

Fleet Fit offers all of the above, plus ex-
pert guidance on tire by wheel position 
and application, tire forecasting, budget-
ing and tire optimization by vehicle. Tire 
Care complements Michelin’s existing 
support programs, which include ONCall 
2.0 and Michelin Truck Care.  
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1-800-465-8265
tankrecruiting@laidlaw.ca  

Call  Recruiting

or Email

Woodstock Ontario
Cardinal Ontario
Sudbury Ontario
Valleyfield QC

Our people and our equipment
             set us apart

Laidlaw Carriers is Looking for Quality
OWNER OPERATORS

To fill positions in our growing company

PEOPLE MAKE THE DIFFERENCE  AND TRUCKING IS NO EXCEPTION
Great mix of short and long  •  Company owned unloading equipment

PNEUMATIC TANKER POSITIONS AvAILAbLE 
Sudbury Ontario

 We Run Northern Ontario and Northern Quebec

$4000
     sign on bonus

AlsO seeking 
interline CArriers 

with their Own 
AuthOrities

  Big Company with  
small Company values

great lanes
Competitive pay 

Woodstock Ontario
We run around the great lakes, tandem, multi axle and B-trains. 

Mix of short and long lanes

NASHVILLE, TENNESSEE

In the terminal truck world, new 
models don’t come along often. So it 
was with much enthusiasm that Capacity 
introduced at the Technology & Mainte-
nance Council’s spring meetings, its new 
Sabre design.

The Sabre, thusly named because 
of its potential to slash operating 
costs, was designed around total cost 
of operation, according to Capacity 
Trucks president Scott Lord.

He said the company set out to 
build a truck that will reduce operat-
ing costs without sacrificing the dura-
bility and customization its products 
are known for.

“Those are the two things we didn’t 
want to give up,” Lord said of durabil-
ity and customization.

Capacity drew on the expertise of 
its parent company, Allied Specialty 

Vehicles, and took an automotive ap-
proach to the redesign of the termi-
nal truck. 

This meant subjecting it to rigorous 
testing, including studying how the 
truck is being used in the field and 
then replicating the harshest condi-
tions it’s subjected to. 

Capacity found one of the most 
punishing f leet environments its 
trucks are currently operating in and 
then recreated the boom hook in that 
application and repeated it 96,000 
times to mimic a full life-cycle in that 
environment. This was accompanied 
by 96,000 door open/close cycles.

“We have tested this like no other,” 
Lord said. 

Capacity also examined its top 30 
warranty items and worked to design 
those problems out of the new truck. 
It also made the truck more service-
able by providing easier access to fre-

quently serviced components.
The frame of the truck has been re-

inforced, using military grade 110,000 
psi steel, which Lord said is twice as 
strong as the frame on its previous 
truck.

Driver comfort was enhanced 
through tuning of the cab dampening 
system. 

The Sabre will also be better sup-
ported, thanks to the creation of a 
new customer support team set up to 
address any issues promptly as they 
arise. 

The Sabre will replace existing 
models yet won’t come at a cost pre-
mium, Lord noted. The hope is to re-
place all previous models by June. 
Some Sabre trucks are already in pro-
duction and available for order today 
while other models – such as the air-
ride and tandem versions – will come 
on-stream soon. 

Capacity looks to slash costs with new Sabre model Freightliner 
honours hard-
working cities
INDIANAPOLIS, INDIANA

The host of the NTEA Work Truck 
Show was recognized as the first of 
Freightliner’s Hardest Working Cit-
ies, part of a new promotion intended 
to reward hard work, investment and 
innovation. Freightliner announced 
the new program at the Work Truck 
Show and explained how it will work. 
Canadian and American cities will be 
graded using 11 data categories, cov-
ering everything from average hours 
worked, improvement in unemploy-
ment rate, contribution to GDP and 
vocational truck sales.

“We feel this is not only a great oc-
casion for the Freightliner Trucks fam-
ily to celebrate what our company 
stands for, but to honour those who 
take our products to the next level,” 
announced Diane Hames, general 
manager, marketing and strategy for 
Daimler Trucks North America. “We’re 
more than a truck manufacturer, we 
give our customers tools to impact 
their communities, and it’s important 
to recognize the innovation taking 
place in cities large and small.”

Cities that are selected as being 
among the hardest working will be 
recognized in various ways. Surprise 
deliveries of coffee and donuts will 
be made to local work sites, a celebra-
tion will be held at a local Freightliner 
dealership, an award will be presented 
to the city and international recogni-
tion will be heaped on business and 
community leaders.

“This will be an ongoing program 
to salute determination, innovation 
and job creation,” said Mary Aufdem-
berg, director of product marketing for 
Freightliner. “We see the impact of vi-
brant economies and how investments 
are made in construction, manufac-
turing and transportation to help cre-
ate stronger communities.”

More info can be found at  
www.HardestWorkingCities.com. 

classifieds CLASSIFIEDS classifieds classifieds clas-
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E-mail:
kpenner@trucknews.com

Also On-Line at: 
www.trucknews.com

Ad runs one month

$129.00

w/Picture
$99.00

Copy only

CA$H FOR INVOICE$
Same Day Funding • Immediate load approval for 
Load Link users • Same Day Funding • Flexible

Funding Options • 24/7/365 Service

1-877-653-9426
www.liquidcapitalmidwest.com

riacobelli@liquidcapitalcorp.com

Bad Debt Collection Service
Equipment Financing Solutions

Brokers • Ask How Our  
Quick Pay Program

Can Help Your Business!
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NASHVILLE, TENNESSEE 

Volvo has extended recommended 
maintenance intervals on oil changes 
and diesel particulate filter (DPF) clean-
ings. The extended intervals apply to all 
model year 2011 and newer Volvo trucks 
with Volvo D11, D13 or D16 engines. Vol-
vo claims the new maintenance inter-
vals will save customers thousands of 
dollars over the life of the truck.

The drain intervals on engine oil 
and filters have been stretched out 
10,000 miles in long-haul, region-
al haul and heavy-haul applications. 
The new intervals are 45,000 miles for 
long-haul, 35,000 miles for regional 
haul and 25,000 miles for heavy-haul. 
Owners must use oil that meets Vol-
vo’s VDS-4 standard and if idle-time 
is greater than 30%, drain intervals 
should not be extended, Volvo warns.

DPFs, which previously had to be 
cleaned or replaced after 250,000 
miles, can now go 400,000 miles be-
tween servicings. This extension fol-
lows more than a year of testing and 
analysis, Volvo claims.

“We are always looking for opportu-
nities to reduce our customers’ operat-
ing costs, and these new recommended 
maintenance intervals can significant-
ly help their bottom line,” said John 
Moore, Volvo Trucks product market-
ing manager, powertrain. “Now that we 
have some experience with and data 
from EPA10-compliant trucks, we have 
confirmed our assumption that the re-
duction in particulate matter means 
longer-lasting engine oil and less ash 
in DPFs. In addition to saving money, 
longer intervals mean trucks are more 
productive because they spend less 
time in the shop.”

The new oil drain intervals could 
eliminate between four and 16 oil 
changes over a 600,000-mile life, sav-
ing customers hundreds of dollars. 
The longer DPF maintenance intervals 
could allow many customers to service 
the filter just once, rather than twice, 
over the life of a truck. £

Volvo extends 
intervals
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Dana took time at the Technology & Maintenance Council’s 
annual spring meeting to raise awareness about the benefits 
– and risks – of engine downspeeding. Every 100 rpm reduc-
tion in engine speed translates to a 1% improvement in fuel 
economy, meaning there is significant savings to be had by 
spec’ing downsped powertrains, according to Steve Slesin-
ski, global product planning, commercial vehicle driveline 
technology with Dana. However, reducing engine speeds and 
spec’ing faster rear axle ratios also places greater torque on 
downstream components such as the driveshaft.

Dana promotes a two-pronged approach to protect-
ing against damage that can be caused by the extra torque 
generated by downsped powertrains: torque-limiting the 
engine and fortifying the drivetrain.

Slesinski said Dana has come out with products engi-
neered specifically to perform with downsped powertrains. 
These include the Spicer AdvanTek 40 tandem axle, the SPL 
350 driveshaft and the SPL 250 inter-axle shaft. Engine 
providers can set parameters that torque-limit the engine 
and reduce the risk of damage caused during low-speed 
maneuvering, however that won’t protect against high-cy-
cle fatigue, Slesinski said. While today’s downsped pow-

ertrains typically aim for a 1,150 rpm cruise speed, Slesin-
ski said the trend is expected to continue.

“We think rpm is going to continue to go down because 
of the big benefit you have by improving the efficiency of 
the engine,” he said, noting cruise speeds of 900 rpm could 
be attainable in the near future. To this end, Dana is antici-
pating the need for products that can handle the demands 
of downspeeding without adding substantial cost and 
weight to the vehicle.

The company also has taken a leadership role in edu-
cating the industry about the benefits of downspeeding, 
through creation of a new online training module that will 
go live later this year. The program will help dealers, fleets, 
service managers and others understand the implications 
of downspeeding, Slesinski said.  Dana also launched a 
new drive axle lubricant designed for high-efficiency drive-
trains. The all-synthetic Spicer XFE 75W-90 axle lubricant 
is designed to further reduce operating costs by as much 
as $730 over a five-year life-cycle. It also qualifies for a 
500,000-mile service interval. Combined with the AdvanTek 
40 axle and an engine that is downsped by 200 rpm, a cus-
tomer can achieve fuel savings of about $9,835 per vehicle 
over a five-year period based on US$4/gallon diesel prices, 
Dana claims. £

A little downspeeding can save a lot of money

Driver
Medical
Exams

ONTARIO DRIVERS
WALK-IN MEDICAL

CLINIC
21 Queensway West
Mississauga, Ontario

(Directly Across From
mississAugA HospitAl)

9:00 a.m. – 9:00 p.m.
7 Days a Week

(905) 897-9228

$ 60.
00

No appointment necessary
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Goodyear shows off its 
most fuel-efficient tires
By Sonia Straface

70 tires

SAN ANGELO, TExAS 

The phrase “Everything’s bigger 
in Texas” took on a whole new 
meaning at Goodyear’s 2015 
Tire Technology Showcase in 

early March.  The showcase was spread 
out across more than 7,000 acres at the 
colossal Goodyear Proving Grounds 
in San Angelo, Texas and was attended 
by customers and industry journalists 
from across North America. The Proving 
Grounds was founded back in 1944 and 
is the largest of six global facilities Good-
year uses to test its tires. 

The day was used to show off the com-
pany’s latest long-haul tires, the Fuel Max 
LHS and the Fuel Max LHD G505D. The 

company claims they are the most fuel-
efficient steer and drive long-haul tire 
combination in North America. 

“Technology in tires is advancing like 
IT technology,” said Brian Buckham, 
general manager, commercial marketing 
product and innovation, Goodyear. 

He explained the LHS and the LHD 
tires contain four rubber compounds 
in the tread area, with a sub-tread that 
helps reduce rolling resistance, as well 
as a cushion that helps adhere the tread 
package to the belt. There is also a tread 
shoulder compound that helps prevent 
scuffing and tearing. 

Goodyear officials said they are confi-
dent in the feedback they have received 
from customers that have made the 

switch to the Fuel Max tires. 
“One of our customers made the com-

ment that for as much money as (they 
were) saving on fuel, with the super fuel-
efficient tires, they can buy brand new 
tires three or four times a year,” Buck-
ham said. “In 2013, an average fleet in 
America was running 120,000 miles 
on a tractor, and if you do the math at 
65 cents, every tractor is buying about 
$78,000 on fuel a year. And if we can save 
you 1% on fuel costs, that’s about $800 
per truck per year. And we’re trying to 
save you a little bit more than that with 
the tires and it’ll start adding up.”

Buckham added there are a number of 
ways to calculate how fuel is being saved 
with the tires, so the media and custom-
ers in attendance were invited to go onto 
the grounds with Goodyear representa-
tives to watch several fuel-saving demon-
strations in action. 

SAE fuel economy test
One of the ways Goodyear demonstrat-
ed how fuel-efficient the tires are was 
through the industry-standard SAE Type 
II fuel economy test. Trucking journal-
ists watched as two identical Internation-
al ProStars were hooked up to weight-
matched trailers (80,000 lbs). Both trucks 
were identical except the tires, Goodyear 
officials claimed. One was equipped with 
Tier 1 competitive tires on the steers and 
drives and the other was fitted with the 
Goodyear Fuel Max tires on the steers 
and drives. 

Normally, said Buckham, the test is 
run on the company’s eight-mile track 
but because of the other tests going on 
that day, the trucks were forced to go out 
on the public roads just outside the Prov-
ing Grounds. 

While journalists and customers went 
on to view other tests on the grounds, the 
two identical trucks went onto the public 
highway for the test. They travelled from 
San Angelo to Abilene, Texas and back, 
making it a 120-mile round trip test. 

Clint Carrell, the testing supervisor at 
Goodyear said the trucks would be driv-
ing the same speed, 65 mph, and that 
fuel meters were installed on both tanks 
to monitor fuel consumption.  At the end 
of the 120-mile trip, both trucks arrived 
back at the testing grounds and the data 
was presented to the attendees. 

“When you get down to the end of the 
math, you save 3.3% of fuel,” said Buck-
ham. “That’s $2,200 of fuel per year per 
truck.”

Coast-down test 
In designing the new Fuel Max tires, 
Goodyear said it wanted to maximize 
performance by not sacrificing tread life 
to improve fuel economy. To test the roll-
ing resistance of the new tires, the com-
pany performed a coast-down test on its 
eight-mile track. The demonstration was 
performed with two identical fully load-
ed (80,000 lbs) Volvo tractor-trailers run-
ning the same speed (25 mph) along the 
track, until they reached a marker, about 
a mile-and-a-half from completing the 
full eight miles. 

“When the driver reaches that point, 
he’ll put it in neutral and you’ll see the 
truck coast down the track,” said Andrea 
Rusell, assistant brand manager, com-
mercial, Goodyear.  “The goal is to coast 
the furthest.”

The only change in the trucks was the 
steer and drive tires. One had Goodyear’s 
LHS and LHD tires, while the other was 
equipped with Tier 1 competitive tires. 

ON-SITE KINGPIN REMANUFACTURING

Quebec and the Maritimes 1-888-939-1011
Ontario 1-888-221-7774
Western (Alberta & Saskatchewan) 1-877-912-1209
British Columbia 1-800-427-5865
In the U.S. 1-888-221-7774

MOBILE SERVICE
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Call us Toll Free @

1-888-221-7774
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Goodyear G316 tires were on both 
trailers to keep the playing field level, 
so the results were for the steer and 
drive tires. 

 In both demonstrations (which fea-
tured at least one trucking journalist 
alongside the driver) the truck with the 
Fuel Max tires coasted further than the 
truck with the competitive tires proving 
that the LHS and LHD tires had a lower 
rolling resistance and will help contrib-
ute to fuel savings, Goodyear claimed. 

Goodyear officials said the tires sur-
passed all of their competitors on average 
in the coast-down tests (not seen on this 
particular day). 

In addition, Buckham said that the 
new Fuel Max LHS tires is 9% better in 
rolling resistance than the previous steer 
tire Goodyear produced and even has 
improved tread life. 

“So, we were able to do two things 
with this new tire,” he said. “ We didn’t 

just sell out for rolling resistance and ef-
fect the other performance characteris-
tics of the tire.”

The company also announced it 
would be rolling out a matching retread 
to the Fuel Max Fuel Max LHD G505D 
tire soon. 

“It will be the lowest rolling resistance 
drive retread we have in our portfolio,  
replacing our 305 which used to be the 
lowest,” added Buckham.  

Wet stopping distance test 
Finally, to flaunt the advantages of the 
Fuel Max tires, Goodyear showed attend-
ees of the tire technology day how they 
held up in a wet stopping distance test. 

Two identical trucks were set up first 
on the dry end of the track. One truck 
had Tier 1 competitive steer tires and 
drive tries, while the other was outfitted 
with the Fuel Max LHS and LHD tires. 

One after another, the trucks acceler-

ated to 25 mph, and braked hard once 
they reached the marker on the wet sur-
face of the pavement. Once completely 
stopped the truck’s front end was marked 
to compare the tires stopping ability. 

The wet surface the trucks would be 
braking on was extremely slick according 
to Jason Stine of Goodyear. 

“It is a slippery polished concrete that 
is similar to being on a sheet of ice with a 
thin layer of water on it,” he said. 

He added that this is a standard test all 
commercial tire makers use. 

Each truck completed the test three 
times and all three times the truck with 
the Goodyear Fuel Max tires stopped be-
fore the truck outfitted with the competi-
tive tires. 

Stine said it has run similar demon-
strations with other tire brands as well 
and the Goodyear tires also outper-
formed them on the wet track. 

“We saw distances as high as 75 and 
80 feet before on average,” added Stine. 
“There are different variables too, like a 
driver could hit the brakes a little sooner 
or later, that’s why we have multiple runs 
and take an average.”

The tires are optimized for traction 
and optimized for fuel efficiency, he 
added. 

In keeping with the Texas theme of 
bigger is better, Goodyear ended the day 
by displaying its second largest super-
sized tires at its Proving Grounds.

The giant tires – nearly 13 ft. tall – used 
for mining and other construction appli-
cations were fit onto the company’s off-
road test truck that weighs a whopping 
200 tons and is powered by a diesel-over-
electric motor. 

Just one of those tires – the 5380 – costs 
more than $50,000.  £

Goodyear’s Fuel Max tires stood out in the wet stopping distance test, 
coming to a full stop on a slick pavement faster than its competitors did.  

Goodyear 
unveils new 
tire tech app
san angelo, texas

At its Tire Technology Show-
case in San Angelo, Texas in early 
March, Goodyear announced it has 
launched a new free smartphone 
application designed for tire  
technicians.

The new service is called the 
“SmartTech App” and allows tire 
technicians to minimize making mis-
takes while getting information dur-
ing service calls from customers and 
dispatchers over the phone.  

The company claims it will make 
the road service call process easier 
for techs and fleets alike, while re-
ducing roll times.

The app works in conjunction with 
Goodyear’s Fleet HQ, fleet custom-
ers and Goodyear tire technicians so 
that all information can be monitored 
and shared so everyone is in the 
know about every tire problem and 
the status of its repair. The app also 
allows technicians to take photos of 
the truck tires via the Goodyear-Fleet 
HQ Tire Pix program through a secure 
network so the customers can see 
the repairs or damage in real time. 
The SmartTech app is free and can be 
used on both iPhone and Android de-
vices in both the US and Canada. You 
can download it through the Google 
Play Store or Apple App Store.   £

 
 

USED EASTWAY TANK NEW

2016 WESTERN STAR 4700 280 hp, Automatic 
3499 Propane Bobtail, Stainless steel rear enclosure.
 Stock WS20163499

2010 INTERNATIONAL 350 hp, 20,000L 4 comp’t 
aluminum tank, dual pumping/metering equipment, fast 
pump outlets, bottom load. Stock 2010 Int

2004 PETERBILT 378 C15-475 hp, 18 spd., 20,000L  
4 comp’t aluminum tank, dual pumping/metering equipped, 
fast pump outlets, bottom load. Stock 2004 PETERBILT 

2011 INTERNATIONAL c/w 20,000 litre 5 comp’t 
aluminum tank, dual pumping/metering equipment, 
Midcom, bottom loading, vapour recovery. 

2016 WESTERN STAR 4700 c/w 20,000L four 
comp’t aluminum tank, dual pumping/metering,  
bottom loading, vapor recovery.  Stock 2016 WS

2015 INTERNATIONAL TERRA STAR 4x4 c/w 
5000L 2 comp’t aluminum tank, single set of pumping and 
metering equipment.

2001 STERLING c/w 20,000L four comp’t aluminum 
tank, dual pumping/metering, B/L, V/R, Midcom, DOT 
safety, CSA-B620. Stock #7085

2003 STERLING LT9500 c/w 20,000L 4 comp’t 
aluminum tank, dual pumping and metering equipment, 
bottom loading, vapour recovery.

2012 STAINLESS STEEL 2000 gallon tank w/manhole 
cover, sump sills w/plastic isolator. Stock #T0014

2012 INTERNATIONAL 5000 PAYSTAR 470 hp, 
18 spd. c/w 20,000L 4 comp’t aluminum tank, dual pump-
ing/ metering equipment, fast pump outlets, bottom load. 
 Stock 2012 Paystar

2005 INTERNATIONAL 330 hp, 20,000L 4 comp’t 
aluminum tank, dual pumping/metering equipment.
 Stock 2005 Int

3000 GALLON single comp’t aluminum tank,  
ready for your chassis.

WE ARE LOOKING FOR TRADES • WE RENT FUEL TANKS
We Manufacture and Sell Various Types of Tank Trucks ◆ Oil ◆ Propane ◆ Water ◆ Fire ◆ Refuelers

1995 Merivale Road, Ottawa ON K2G 1G1
Mike Trotter: mtrotter@eastwaytank.com • www.eastwaytank.com

1-888-729-7817
Trusted Since 1968 Trusted Since 1968

SPRING FLUSHER
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Ingersoll’s new underslung suspension
INGERSOLL, ONtaRIO 

Ingersoll Axles has announced the introduction of a new fully-integrated underslung sus-
pension. It is aimed at drop deck, lowboy, specialty van and auto-hauler segments. The 
new underslung suspension is compatible with all brands and sizes of disc brakes as well 
as all sizes of drum brakes, the company says.

Benefits of the new suspension include full compatibility with disc brakes and a main-
tenance-free fully integrated axle connection, the company claims.

The suspension is rated at 25,000 lbs, uses industry standard components and features 
a low ride height. A lack of u-bolts reduces maintenance costs.

“The underslung suspension is another example of how customers drive innovation at 
Ingersoll Axles,” said Cheryl Hacking, vice-president of marketing, Ingersoll Axles. “We 
listen to our customers’ needs and monitor the industry, in order to continuously improve 
our products, and make sure our technology is on the cutting edge.”

You can find more info at www.ingersollaxles.com. £

NaSHVILLE, tENNESSEE

Silver Eagle has come out with a con-
verter dolly that automatically tele-
scopes at highway speeds to reduce 
the gap between trailers.

Testing has shown a fuel savings 
of 2.5% can be delivered by the new 
T-Dolly. It also provides “wiggle-free 
tracking” for better handling and it is 
compatible with existing equipment, 
Silver Eagle announced at the Tech-
nology & Maintenance Council’s an-
nual spring meeting.

“The only reason to have a large 
gap between trailers is to make a 
sharp turn at low speed,” said Gary 
Gaussoin, president of Silver Eagle. 
“Just think of how little you turn the 
steering wheel at highway speeds to 
change a lane; there is a very small 
steering angle in those situations.”

The dolly takes its speed readings 
from the trailer ABS and narrows the 
trailer gap by 12 inches when speeds 

of 45 mph are attained. 
“From the beginning we were very 

aware that the T-Dolly had to fit into 
the f leet like any other dolly, and it 
had to be fail-safe and return to the 
normal extended position,” said Kev-
in Sternes, lead engineer.

UPS has been testing the system on 
a Portland, Ore.-Everett, Wash. run.

“The T-Dolly will play an impor-
tant part in reducing fuel consump-
tion in our f leet,” said Bill Brentar, 
UPS director of maintenance and en-
gineering for transportation equip-
ment. “UPS drivers who use these 
dollies preferred the way they feel in 
the closed position and that they set-
tle down right away when changing 
lanes.”

Silver Eagle officials said the T-
Dolly will hit the market at about 
US$14,500 – approximately $4,500 
more than today’s standard dollies – 
and will deliver a payback in about 
3.5 years. £ 

Converter dolly narrows trailer gap

NaSHVILLE, tENNESSEE

Shell has taken the wraps off a new 
Web site designed to educate custom-
ers about the upcoming PC-11 heavy-
duty engine oil category.

The Web site, which can be found 
at www.WhatisPC11.com, covers the 
fundamentals of PC-11, impending 
changes, testing updates and how it 
will affect new, current and older en-
gines when the category replaces API 
CJ-4 by 2017.

“PC-11 is a constantly developing 
specification and new information 
is available regularly to guide the in-
dustry through the expected chang-
es,” said Kate Faucher, global market-
ing projects lead for Shell Lubricants. 
“The new Shell Rotella interactive  
PC-11 Web site will serve as a resource 
for fleets, owner/operators and anyone 
driving a diesel powered pickup truck 
or operating equipment to learn more 
about PC-11 and how it will affect their 
business.”

PC-11 will feature two categories – 
one for conventional-weight oils and 
another for low-viscosity engine oils. 
Only one of the categories will be 
backwards-compatible, necessitat-
ing some educational outreach, Shell 
claims.

“With two subcategories and new 
engine hardware tests, there will be 
lots of questions about how the oils 
will be formulated and which oil 
should be used for different applica-
tions,” said Dan Arcy, OEM techni-
cal manager for Shell Lubricants.  “As 
we formulate and test the new oils, 
Shell Lubricants can offer valuable 
resources to those operating diesel 
engines both on- and off-highway to 
support them through the transition 
over the next few years.”

Some of the topics already covered 
on the site include: Why a new en-
gine oil specification is needed; How 
the two subcategories are different 
and will be distinguished in the mar-
ketplace; What PC-11 will mean for 
f leets, owner/operators, construction, 
agriculture and diesel pickup trucks; 
Changes to diesel engine technology; 

The type of testing done to make  
PC-11 a reality; And how Shell Lubri-
cants is developing its new Shell Ro-
tella PC-11 heavy duty engine oils.

Shell also demonstrated at the TMC 
meetings a new nitrite-free extended 
life coolant.

Shell Rotella ELC-NF was added to 
the company’s coolant portfolio as a 
companion to its Rotella Ultra ELC.

“Shell Rotella ELC-NF was formu-
lated to meet more severe operation-
al conditions of modern, hot-run-
ning engines,” said Stede Granger, 
OEM technical manager, Shell Lubri-
cants. “This is particularly important 
for new emission engines, especially 
those with exhaust gas recirculation.”

Shell says ELC-NF provides im-
proved pro-
tection of 
aluminum 
components 
including 
brazed alumi-
num heat ex-
changers. Its 
heat transfer 
is superior to 
convention-
al coolants 
and it offers 
protection against cavitation, Shell 
claims. It can also extend the life of 
water pumps, radiators and other 
cooling system components.

“As engine technology advances, 
we continue to develop new prod-
ucts such as the Shell Rotella ELC NF 
with our customer’s current and fu-
ture maintenance needs in mind,” 
said Chris Guerrero, global marketing 
manager, Shell Lubricants. 

“We know our hardworking cus-
tomers are looking for the best prod-
ucts that help them meet today’s and 
tomorrow’s challenges for on- and 
off-highway engines. Shell is excit-
ed to offer a new product that fulfills 
customer needs, and is a great addi-
tion to our coolant portfolio.”

The new coolant is designed to run 
600,000 on-highway miles or 12,000 
hours in commercial applications 
with proper monitoring. £ 

shell creates new pc-11 web 
site, launches new coolant

905-795-2838
Fax (905) 678-3030

1-800-267-4740
Canada & U.S. Hotline
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COOLANT 

PIPES

Available in 
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Pipes also available for Freightliner,
Peterbilt and Western Star

Built to Outlast OEM Pipes
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to Truck Shops, Dealers and Fleets since the early '80’s.
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DIESEL PARTICULATE FILTER
Cleaning Service and Repairs
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Missing Since: April 3, 1993

Date of Birth: August 7, 1976

Missing From: Chitek Lake, Saskatchewan

Height: 5’6”

Weight: 120lbs

Eye Colour: Brown

Hair Colour: Black

Kevin charles

Or cOntact yOur lOcal pOlice department. all calls cOnfidential.

missingkids.ca

if yOu have any infOrmatiOn aBOut this missinG child,  

1-866-KID-TIPS
please visit Our WeBsite Or call us tOll-free

(1-866-543-8477)

missingkids.ca is a program of 
and trade-mark of

Child Find (Ontario) Inc. is an affiliate of the Canadian Centre for Child Protection Inc. 
Together, they provide missing children services in the Province of Ontario.
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905-487-1209 • 1-877-950-0099 
after hours: 905-487-1209
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rAdIATors, chArge AIr coolers
& A/c condensers

COTEAU-DU-LAC, QUEbEC

C.A.T. recently announced a new 
door-to-door intermodal service for 
its clients shipping to all points in 
North America.

The new service combines the 
company’s asset and non-asset based 
network, and so far it has added ca-
pacity, and a reduced carbon foot-
print in comparison to over-the-road 
transport.

C.A.T. is coordinating the transport 
of 20-, 40- and 53-ft. full load con-
tainer shipments to and from the rail 
ramp. From there, the containers are 
transported by rail though the States 
by various class one railways. Finally, 
the delivery is executed by the C.A.T 
logistics team door-to-door.

To oversee the new operations, in-
dustry veteran Derrick Broome has 
been appointed to the position of 
vice-president, intermodal.

President of C.A.T., Daniel Goyette 
said, “Derrick Broome is a welcome 
addition to our team and a great asset 
to our company. As vice-president, 
intermodal, Derrick will head up the 
specialized intermodal division and 
will be based out of Columbus, Ohio.”

Broome commented: “I have been 
involved with most aspects of trans-
portation including rail, road, dray, 
sales and operations. This position 
gives me the opportunity to use all 
these skills but more importantly, al-
lows me to use my years of experience 
to drive further efficiency into our 
customers’ supply chain.” 

C.A.T. introduces door-to-door 
intermodal delivery service

Morneau sego expands in newfoundland
WAbUsh, nEWfOUnDLAnD

Morneau Sego, a division of Groupe Morneau, has announced the opening of a new termi-
nal in Wabush, Nfld.

The company says the new location will improve service in the Quebec and Labrador  
regions. It will also enable more competitively-priced connections and faster deliveries, 
according to the company.

“This terminal further strengthens Morneau Sego’s operational flexibility, and improves 
the overall service for which Groupe Morneau is renowned,” said Frederic Ruel, develop-
ment director at Morneau Sego. 

“We have been serving the northern regions for years now; our clients come from a 
number of sectors such as mining, energy, and other related industries, including the dis-
tribution of consumer goods,” added Serge Gosselin, president of Morneau Sego.

Groupe Morneau president Andre Morneau said the addition, as well as investments in 
Baie-Comeau and Sept-iles, confirm the company’s commitment to the regions. 

By James Menzies

PREsCOTT, OnTARiO

Robert Lavergne is riding high on the 
hawg this spring.

The professional driver for Kris-
ka was just awarded a Dyna Street 
Bob Harley Davidson for winning the 
company’s first Fuel Reduction  
Challenge.

The Harley, valued at about $17,000, 
went to the driver who demonstrat-
ed the best fuel economy improve-
ment over the course of the past year. 
Drivers were divided into categories 
based on equipment type and route 
and then compared against their 
peers, explained Denise Elliott, Kriska’s 
safety manager.

“Robert was a perfect guy to win, 
it could not have played out any bet-
ter,” she told Truck News. “He’s one of 
those guys who gets things done and 
does everything by the rules.”

Jonathan Wahba, chief operating 
officer at Kriska, agreed.

“I’m especially pleased for Robert, 
who generated some truly remark-
able results for the company this year, 
and is now the well-deserved and 
proud owner of a brand new Harley,” 
he said.

Kriska came out a winner as well. 
Elliott said the program helped the 
company reduce its fuel consump-
tion by nearly 0.1 miles per imperial 

gallon in 2014, presenting a total sav-
ings of about $1.1 million based on 
$4 per gallon and 33.7 million miles 
run. Its f leet-wide fuel consumption 
improved from 7.05 miles per impe-
rial gallon in 2013 to 7.51 in 2014. Of 
course, Elliott said some of this sav-
ings can be attributed to newer, bet-
ter-spec’d trucks, driver training and 
other variables as well.

However, Kriska is convinced the 
Fuel Reduction Challenge played a 
role and is fine-tuning the competi-
tion for 2015. 

In an effort to make the contest ap-
peal to a wider population of drivers 
– including those who don’t ride – and 
to level the playing field further, it is 
adjusting the rules.

The top 10% of drivers in every cat-
egory will receive $25 gift cards each 
month, as well as a ballot they can 
enter into a ballot box. At the end of 
the year, a $10,000 grand prize will be 
awarded to whoever’s name is drawn 
from among the previous winners.

“Developing a continuous improve-
ment culture relative to fuel economy 
is a long-term goal for us at Kriska, 
and includes both our associates who 
are over the road, as well our office 
support staff,” Wahba said. “From 
how we spec’ the trucks, to where we 
purchase fuel, to improving our driv-
ers’ habits behind the wheel, we are 
delighted with the progress we’ve re-
alized over the past 12 months.” 

 

Kriska awards Harley Davidson to 
winner of fuel Reduction Challenge
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WOODBRIDGE, OntaRIO

Titanium Transportation Group has announced its acquisition of Muskoka Transport.
Muskoka is based in Bracebridge, Ont. with additional terminals in Barrie and Bolton, 

Ont. It provides flatbed freight and van shipping services with more than 100 power units 
and 400 trailers as well as 170 employees.

“Titanium has a proven track record of acquiring asset-based transportation compa-
nies, extracting synergies, and implementing leading edge technologies,” announced  
Titanium CEO Ted Daniel. “Muskoka Transport is the seventh acquisition that Titanium has 
completed since 2011. This acquisition is expected to add significant further growth,  
development, and synergies for Titanium, particularly with existing Titanium customers in 
the Orillia area. We welcome the Hammond family and Muskoka Transport’s management 
team and staff to Titanium.”

Muskoka Transport was founded in 1971 by Paul Hammond. 

Titanium Group buys Muskoka Transport

GREEnSBORO, nORth caROlIna

Volvo will once again this year rec-
ognize two of North America’s safest 
f leets.

The truck maker announced it will 
recognize two North American truck-
ing companies with the safest driving 
records and best safety programs. 

Each will be awarded $25,000 to 
put towards their safety-related  
activities.

Kriska Transportation won the 2014 
award in the category for fleets run-
ning more than 20 million miles. This 
will be the seventh consecutive year 
the award has been presented by Vol-
vo. It is co-sponsored by Michelin 
Americas Truck Tires.

“Nothing is more important in 
managing a fleet than maintain-
ing a stellar safety record, and we are 
proud to honour the trucking indus-
try’s best performers again this year,” 
said Göran Nyberg, president of Vol-
vo Trucks North America. “Safety is a 
core value at Volvo, and we are proud 
to offer active safety technologies to 
help make the highways safer for ev-
eryone and passive safety features to 
help protect a fleet’s most valuable as-
set: The driver.”

“Michelin Americas Truck Tires is 
proud to continue our sponsorship 
of the Volvo Trucks Safety Award,” 
added Mike Cain, Michelin Americas 
Truck Tires vice-president of origi-
nal equipment. “This award embod-

ies the commitment to safety that has 
been a foundation of Michelin for 120 
years, and we are thrilled to again 
participate with Volvo Trucks in rec-
ognizing the safest truck f leets in 
North America.”

All US and Canadian fleets that 
have at least five Class 8 tractors can 
enter. At least one of the trucks must 
be a Volvo.

Entrants will be ranked on their ac-
cident frequency rates and the quality 
of the accident prevention activities. 
Grand prize awards will be presented 
in two categories: over and under 20 
million miles.

The deadline to enter is June 30, 
2015 and the awards will be presented 
at the American Trucking Associations 
Management Conference & Exhibition 
in Philadelphia this fall.

For entry details, visit  
www.volvotrucks.us.com/safetyaward.  

Volvo looking to reward safest North American fleets R+L Carriers 
moves closer 
to Canada
JanESvIllE, WIScOnSIn

R+L Carriers says it will improve Ca-
nadian service capabilities by moving 
its Canadian Gateway Service Center 
from Elgin, Ill. to Janesville, Wisc.

The relocation will offer expand-
ed Canadian service capabilities with 
improved daily direct loading to and 
from nine Western Canada service 
centers in B.C., Alberta, Saskatche-
wan and Manitoba, the company an-
nounced.  The new facility provides 
easy access to I-90 and I-43 ship-
ping corridors. The company says it 
will expand its Canadian expedited 
service through this gateway and 
across its entire network. 
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THE STORY SO FAR 

With a storm coming, Mark pulls into the 
Husky in Dryden, Ont. He offers help to 
a woman driver struggling to install her 
chains, but she tells him to get lost. Some 
time later, she enters the restaurant and 
is teased by a group of men who’d been 
watching her. She confronts the biggest 
loudmouth of the group head on and shuts 
them down, gaining Mark’s respect.

Mark ends up talking with the woman, 
Nancy McEvoy, and realizes she’s smart 
and good at her job. But he also realizes 
that she’s got it tough working in a male-
dominated industry and gives her even 
more credit for being able to compete... and 
succeed against the men.

•
Hours later, after Mark had taken a nap 
and the storm looked as if it had passed, 
he decided it was time to finish this leg of 
his haul westward to Winnipeg. But before 
heading out, he turned up the radio and 
listened to the local forecast. Basically, the 
storm had run its course, but in the pro-
cess had dumped close to a foot of snow. 
The road crews had been working steadi-
ly in both directions, but the roads were 
still pretty slick. Mark decided to chain 
up himself and get to Kenora before turn-
ing in for the night. By morning the rest of 
the highway would be cleared and he’d be 
able to make it into Winnipeg on time and 
without his chains.

As he worked on the chains, he realized 
he was having trouble of his own getting them all set 
up. They were in good shape, of course, and he’d in-
stalled them dozens of times before, but there was 
something about the cold and snow that just made 
putting on chains a dirty thankless job. And that’s 
when he was struck by the thought: ‘And here she 
was struggling like I am now, but with the eyes of the 
world on her just waiting for her to fail so they could 
tell her she wasn’t good enough, or she couldn’t hack 
it, or she should just go home to make dinner and ba-
bies full-time.’

No wonder she’s got a chip on her shoulder, Mark 
thought. I’d have a brick, if it were me.

Eventually Mark had the chains wrapped tight 
around his drive wheels and was ready to head out. 
The ride with the chains was bumpy and noisy, but 
he could feel them bite into the ice and snow, and as 
long as he didn’t get carried away and started driving 
too fast, he’d be safely at his destination in just a few 
hours.

Just then, Mark’s phone rang.
He took a look and saw it was Bud. 
“Hello,” he said.
“Mark, is that you?”
‘Who else would it be?,’ Mark thought. “No,” he 

said at last. “Who’s Mark? This is Margaret.”
“What?”
“Yeah, what if I were Margaret instead of Mark?” 

he said. “Would you still call me up and give me the 
good loads.”

The line was silent for the longest time. “Mark, are 
you sick?”

“No, just wondering what it would be like working 

for you as a woman.”
“I think you are sick,” Bud said. “In the head…um, 

maybe you should just pull over for a bit.” A pause. 
“When was the last time you took your temperature?”

“Relax,” Mark said. “I’m just thinking out loud.” 
He went on to explain what had happened at the last 

truck stop and how it got him to thinking about wom-
en drivers and what it must be like dealing with the 
likes of guys like, well…Bud. Mark could hardly stand 
him, imagine what a woman would think of him.

“I’ll have you know, Dalton, that I already have two 
women driving for me. One’s part of a team, but the 
other one’s an owner/operator just like you.”

“Really?”
“Yes, really.”
“And they put up with you?”
Bud didn’t answer right away. “They didn’t care 

too much for me at first and they told me so. They’re 
good, reliable drivers so I’ve learned to tone it down 
with them. They’ve stayed on and one of them is even 
talking about bringing in a friend of hers.”

“Then why are you so rough with me?”
“Because you’re a pain in the ass, that’s why.”
“But you still love me, or else you wouldn’t have 

called.” Mark paused. “By the way, why did you call?”
“I’ve got drivers in Northern Ontario – including 

that woman driver – and I heard there’s a storm pass-
ing through, so I’m checking up on them all. You got 
your chains on?”  

“Of course,” Mark said. “I might be a pain in the 
ass, but I’m careful.”

“Good. Let me know when you reach Kenora. I’ll 
see if I can have something for you by the time you 

get to Winnipeg.”
“Will do.” Mark was about to hang up 

the phone, when a thought popped into 
his head. “Hey, Bud, what’s that woman’s 
name...the one driving in Northern Ontar-
io right now?”

“Nancy,” he said. “Nancy McEvoy.”
“Well, I’ll be,” was all Mark could say.

•
Highway 17 was a mess, but Mark kept his 
speed constant and a firm hand on the 
wheel and was able to keep Mother Load 
travelling in a straight line.

About an hour outside Kenora, Mark 
saw a pair of rigs on the shoulder, warning 
lights flashing and a single flare on guard 
duty at the rear of the rearmost truck. As he 
neared, he recognized the lead truck as the 
one belonging to Nancy. 

Mark slowed, hoping that she wasn’t 
stuck and in need of rescue. Getting stuck 
in the snow happened to all kinds of driv-
ers, even the best on the road, but no one 
would give a woman the benefit of the 
doubt in a situation like this. She’d got-
ten stuck because she couldn’t drive in bad 
weather, or was too careless behind the 
wheel. But as he got closer, Mark smiled 
widely until he was grinning from ear-to-
ear.  Nancy wasn’t stuck at all.

Far from it.
She had seen a fellow trucker stuck in the 

snow and pulled over to help him get out of 
a jam. She was out behind her trailer, hook-
ing up a set of chains to the rig behind her 
in the hopes of helping to pull him out of the 

snow. Mark stopped on the highway, even if it meant 
that he might get stuck himself. “Look at you!” he said. 
“I would have thought you’d have just driven on by.”

She climbed up onto the side of Mother Load and 
poked her head inside the open passenger window. 
“He needed help,” she said. “And I was able to do 
something.”

“I’m impressed.”
Just then, the second driver, the one who was stuck 

behind Nancy climbed up onto Mother Load. When 
his face appeared in the window, Mark’s jaw dropped 
and his mouth gaped open – the driver she was help-
ing was one of the loudmouths from the truck stop. In 
fact, it was the one who’d been the ringleader. 

“I thought I could make it without chains,” was all 
he said.

Mark looked at Nancy and said, “You’re a better 
person than I am.” 

She shrugged and climbed back down on the road, 
leaving Mark with the bigmouthed driver. It was such 
a perfect chance that Mark couldn’t resist giving it to 
the guy, chiding him about how he had to be helped 
out by a girl.

But then he was struck by a moment of clarity and 
realized to do that wouldn’t be fair to Nancy. So in 
the end he said, “Lucky you…being helped by a…” 
He paused, then said. “By a fellow trucker who by all 
rights should have kept right on driving.”

The man said nothing in response, but his lowered 
ball cap spoke volumes. 

Mark Dalton returns next month in the conclusion 
of Just one of the guys. Ill
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Mark Dalton : owner/operator

Just one of the guys
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all areas of natural gas for gas vehicle 
owners and users. 

In particular and in a breathless-
ly fast overview, she touched on the 
mandatory requirements for storage 
tanks, gas quality and building modi-
fications to accommodate the gas-fu-
elled vehicles’ maintenance.

It’s important, she said, to realize 
that it is a National Highway Traffic 
Safety Administration (NHTSA) re-
quirement that vehicle tanks for CNG 
be inspected every three years or 
36,000 miles. 

This regulation is obviously in-
tended for passenger vehicles and she 
used a client, Frito-Lay, as an exam-
ple of a commercial operation that 
has to check and re-certify tanks ev-
ery 13 weeks or four times a year. Fol-
lowing industry best practices, this 
check should be accompanied by an 
inspection of the whole natural gas 
system on the vehicle, she said.

Technician training and certifica-
tion is highly desirable, said Thom-
ason, from a safety perspective but 
also because techs need to under-
stand how natural gas differs from 
conventional fuels. 

One of the main considerations 
is the highly variable quality of the 
natural gas, which does not have the 
same rigorous standards of composi-
tion as do other petroleum fuels. 

In particular, natural gas can come 
laden with water and suffer widely 
varying BTU content depending on 
the gas utility supplying it. 

Also, during compression of the 
gas, oil can leak into the gas, which is 
why coalescing filters are included in 
the fuel system on the vehicle. 

However, for them to work satisfac-
torily they must be properly main-
tained. 

Technicians should also under-
stand that oil or water in the fuel will 
cause hard starting and ragged per-
formance and that such symptoms 
indicate a fuel problem and not a me-

chanical issue within the engine. 
If they see fouled spark plugs or 

even poisoned expensive catalytic 
converters (they can cost as much as 
$23,000) then steps have to be tak-
en to address the quality of the fuel 
rather than turning to conventional 
diagnostic tools and fault-tree service 
procedures. 

The implication was made that 
such unforeseen events can severe-
ly impact the cost of running natural 
gas vehicles as well as their uptime 
availability.

And, should a gas-powered vehicle 
be in for repair, technicians must be 
aware of procedures to de-fuel the ve-
hicle, whether it be to a storage tank, 
another vehicle or, in special circum-
stance, to the atmosphere.

Because natural gas is lighter than 
air, there are building constraints 
to be aware of that could result in 
a combustible mixture pooling in 
the roof or rafters of a building. To 
guard against this not only should the 
building have no areas where gas can 
collect, but a ventilation system must 
be provided as well. Since the re-
quirement is for 0.75 to 1.0 cubic foot 
for every square foot of f loor area, 
providing full-time ventilation 24/7 
could prove very expensive. 

A better alternative would be a 
combination ventilation system inter-
locked with methane detection. And 
methane detection is one of the in-
dustry best practices that should be 
considered.

Given the variable quality of the 
gas, the question of owning the fuel-
ling facility often arises. 

According to Thomason having on-
site fuelling assures the user of qual-
ity control and gas consistency. 

Also there’s a financial advantage 
of directly receiving rebates and tax 
credits for using the gaseous fuel. 

The disadvantages include the sig-
nificant up-front investment and the 
training to operate the facility safely, 
along with associated maintenance 
costs. 
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Phil Blanchette is an owner/operator 
for Bison Transport based out of Missis-
sauga, Ont., and is the only O/O to join 
the Ontario Trucking Association’s Road 
Knights team for the 2015/2016 term. He 
has been driving for the better part of his 
life and hopes to teach others about the 
work truckers do everyday. Sonia Stra-
face caught up with him recently to talk 
about his plans with the Road Knights. 

aking the move 
from a company 
driver to an own-
er/operator isn’t 
a decision a pro-
fessional trucker 

takes lightly. The preparation involved 
is enough for some to change their 
minds and they often find out it’s not 
exactly what they expected. 

thing changed. So then I started out as 
a lease/operator and I did that for three 
years. Eventually, I just turned in my 
lease, because I just couldn’t get home 
enough. (The company was in southern 
Ontario, he lives in North Bay). I went 
back to the first company I ever worked 
for and I bought a truck through them 
and they helped me finance it and 
that’s where I started.”

Blanchette said the move was a risk, 
not to mention an expensive endeavor. 

“It was a big risk,” he said. “And the 
first truck I bought, it was older and 
I probably paid too much for it. But, I 
had it paid off in 15 months and actu-
ally I paid almost as much in repairs 
as I did for the truck. I paid $30,000 for 
the truck and it was $18,000 for repairs 
when all was said and done. It was 
hard doing that, but once I got a new 
truck, it was easy. With a new truck, 
sure you have your truck payments, but 

you have a new truck. You aren’t going 
down the road wondering what’s going 
to break next.”

Today he drives a 2011 Western Star 
and averages 8 mpg during the sum-
mer, and between 6.5 and 7 mpg dur-
ing the cold winter months. He has 
been with Bison Transport for almost 
12 years. 

His advice for those drivers who are 
thinking about making the leap into 
the world of business ownership is sim-
ple: be committed. 

“I asked a lot of questions when I 
bought the first truck,” he said. “The 
guy I was working for helped me out a 
lot and taught me a lot. I also got my-
self an accountant because that’s pret-
ty much the first thing you have to do. 
I also don’t drive fast. I chug along. I 
keep telling guys your money is in your 
right leg. You’ve got to slow down. This 
idea of driving as fast as you can to get 
another load isn’t right. An extra five 
miles in a day isn’t getting you any-
where or making you any money. 

“If you’re going to become an O/O, 
you have to be committed. There’s al-
ways people who say, ‘Ooh. That’s a lot 
of money,’ when they hear or see an 

the last word Sponsored by bf goodrich

Phil Blanchette of North Bay, Ont., 
however, claims making that decision 
to become an O/O back in 1998, is a de-
cision he’ll never regret. Blanchette, 
now 59, has been driving professionally 
for more than 30 years and has learned 
a lot along the way. He has no intention 
of putting his truck in park for good 
anytime soon.  

He claims his interest in becoming 
an owner/op was thanks in large part 
to the acquisitions the trucking indus-
try is no stranger to.  

“I drove part-time back in 1984,” 
he said. “I was a company driver for 
six years at the first fleet I worked for. 
Then, I left there and I worked for an-
other company where I was home three 
nights a week, and I liked that, so that 
worked out pretty well for me. I did that 
for a couple years and then a big com-
pany came in and ate us up and every-

M

Phil blanchette: a knight in shining armour

O/O’s paycheque. And it’s a good pay-
cheque but you have to remember out 
of that paycheque comes your taxes, 
your truck payment, and your mainte-
nance. You have to be sure that’s what 
you want to do. Because once you buy 
that truck, in all likelihood, you’re go-
ing to be locked in for five years. So you 
can’t just walk in because that’s what 
you want to do. You have to be commit-
ted and ask questions, learn, find out 
what it’s all about before you jump in.” 

This year, Blanchette took anoth-
er risk and auditioned to become one 
of the Ontario Trucking Association’s 
Road Knights. He was nominated af-
ter fellow Bison drivers mentioned his 
name to the safety department because 
of his healthy curiosity about the pro-
gram. After the nomination, he was in-
vited by the OTA to present a speech 
on a safety topic of his choice and ear-
lier this year, it was announced he had 

made it and was officially named an 
OTA Road Knight for the 2015-2016 
term.  

Blanchette said he wants to focus 
mostly on truck awareness during his 
two-year stint. 

“I hope to teach people about truck 
awareness,” he said. “And how to con-
duct yourself when you’re in heavy 
truck traffic and try to teach them that 
you can’t stop like you can in a car. I 
want to educate them about the blind 
spots and to remind them about how 
dangerous tailgating is. It’s been a good 
life. Trucking has treated me well, but 
there’s always room for improvement.”

He claims the best part of being an 
O/O is the freedom that comes with 
owning and operating his own truck, 
though the time away from home is the 
same across the board for all profes-
sional drivers, and being an owner/op 
doesn’t exactly mean you’ll be home 
every weekend. 

“When you’re away from home, you 
know your spouse wishes you never 
got into this business and that makes 
it hard,” he said. “But, I’ll never look 
back, I’ll never regret doing this for a 
living.” 

Phil
Blanchette 
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when you’re away from home, you know 
your spouse wishes you never got into 
this business...but, i’ll never look back, i’ll 
never regret doing this for a living.”
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