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Healthy choices

Generational déjà vu

Funding axed

Being a healthy driver is all
about choices.

Millennials not the only group
that has been chastised.

Aspiring Manitoba drivers
lose funding source for
driver training.

Reach us at our Western
Canada news bureau
Contact Derek Clouthier
Derek@Newcom.ca
or call 403-969-1506
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Driving
women

WBF’s Class 1 driver
program gives women
the tools to be successful
in the industry

38

By Derek Clouthier

Smoke signals
With legalization of marijuana looming, we look into the U.S. experience
By Derek Clouthier
DENVER, COLORADO
Whether you agree with the legalization of marijuana
or are against it, most would agree that for those in the
transportation industry, safety managers will have to
be on high alert when the substance becomes legal.
Many companies south of the border know all too
well the challenges that come with the legalization of
marijuana, but for Peninsula Truck Lines from Federal
Way, Wash., the process has been made easier due to
the staff it has on-board.
“We employ good people who understand the implication of drug use as a CDL driver and for other safety
sensitive positions,” said Curt Burhenn, safety director
for Peninsula Truck Lines. “We have been a very fortunate company in our ability to hire great professionals who understand the dangers of drug use, not just
because it is off limits as federally regulated employees.
We have historically had a very low occurrence of positive drug tests and that trend has not changed with the
legalization of marijuana.”
Despite Peninsula’s success in circumventing issues
surrounding marijuana use, Burhenn admitted he was
against the substance’s legalization.
“I think legalization of a federally controlled substance in just certain states opens the door to a lot of
confusion, and being in a federally controlled indus-

try makes drawing the line even more challenging,”
said Burhenn. “This also opens the door to possible
attempts for federal legalization, which would have far
greater negative implications on the trucking industry.”
In Colorado, where marijuana is also legal, Patti
Gillette, vice-president of the Colorado Motor
Carriers Association, said education of drivers was
an initial concern.
“We were concerned that drivers would think they
could use marijuana products since it was not going
to be illegal, and put their jobs and future livelihood at
risk,” Gillette said.
And at first, this concern did become a reality, with a
huge uptick in positive drug screenings from commercial drivers.
“Unfortunately, that resulted in many drivers losing
their jobs and having to complete a substance abuse
program as mandated by the Federal Department of
Transportation,” said Gillette. “That has since fallen off
with outreach and education.”
Gillette said concerns remain over impaired driving,
an issue she feels is one without a current solution.
“The difficulty with that is there does not exist a
good roadside tool to measure marijuana impairment,”
she said. “Accident statistics have trended up, but it is
unclear how much is due to marijuana impairment
versus distractions, or other factors, but in speaking
Continued on page 7

Continued on page 15
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Though medical marijuana has been legal in Canada for some time, full legalization would pose challenges to
carriers, much like it did south of the border.

EDMONTON, ALBERTA
In an effort to leverage one of
the most significantly untapped
sources to help alleviate the
impending driver shortage, Women
Building Futures (WBF) is offering
women a chance to take its professional Class 1 driver program.
“The driver shortage is very real,
with staggering numbers,” said
Megan Bates, manager of employer
services for WBF. “This is a gap
that WBF can help fill by attracting, assessing, and training the
right women for this work.”
Bates pointed to a study –
Understanding the Truck Driver
Supply and Demand Gap – that
predicts a driver shortage of 33,000
by 2020.
And with only 3% of professional
truck drivers being women, WBF
provides a pathway for more female
drivers to get behind the wheel.
“Without programs like WBF,
women may not consider this
career option, and through thorough assessment, WBF ensures
that women make an informed
choice in the career they are pur-

The corner ofﬁce redeﬁned.

Competitive financing available through Daimler Truck Financial. For the Freightliner Trucks dealer nearest you, call 1-800-FTL-HELP. FTL/MC-A-1459. Specifications are subject to change
without notice. Copyright © 2017 Daimler Trucks North America LLC. All rights reserved. Freightliner Trucks is a division of Daimler Trucks North America LLC, a Daimler company.

Have a seat behind the wheel of the new Cascadia® and take it all in.
The sleek design of the ergonomic dash. Large LCD display. Controls at your ﬁngertips. All housed
in Freightliner’s quietest cab for maximized driver comfort. You’ve worked hard to get here.
Take a look outside your ofﬁce window and enjoy the ride.
Experience it for yourself by taking a virtual tour at freightliner.com/cornerofﬁce.
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Rethinking retreading?
Cheap offshores proving a disruptive force
in retreading practices
Retreading has long been a staple of sound tire maintenance practices. However, the availability of
Follow Lou on Twitter @LouSmyrlis.
cheap “offshore” tires coming into the North American market from places such as China and India
are proving a disruptive force. About 8 in 10 managers from Western Canada responding to our annual
Equipment Buying Trends research indicate they have used retreaded tires in their fleets over the past
five years and half expect their retread tire use to remain steady over the next five years. However, more
than a third indicate they would consider using new offshore brand tires instead of retreading their brand
name casings.
If retread and an “offshore” tire were the
same price which would choose?
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#DeloDrives
PERFORMANCE

Introducing the Next Generation of Heavy Duty Diesel Engine Oil

Delo 400 with ISOSYN Advanced Technology
®

®

Up to 35% Better
Oxidation Control*

Up to 68% Better
Wear Protection*

Up to 46% Better
Piston Deposit Control*

Up to 60% Better

Component Durability*

ChevronDelo.com
*As compared to previous generation HDMO product test limits.

© 2017 Chevron Canada limited. All rights reserved. All trademarks are property owned by Chevron Intellectual Property LLC or their respective owners.
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EDITORIAL
Derek’s deliberation

Using technology to help
right an ongoing wrong
Did you happen to read the USA
Today article from June 16 that
reveals the story of a trucker who
apparently worked more than 16
hours straight each day, slept in
his truck in the parking lot of the
company he worked for, rarely went
home to his family, and for all that,
made as little as 67 cents a week?
As unbelievable as this may
sound, I would certainly not be
ignorant enough to assume that
it could not happen and does not
happen. I imagine it is not the norm,
and only an infinitesimal percentage of those in the industry could
say they have experienced or know
someone who has experienced this
kind of treatment, but even if this
one driver was the only example,
that would be too many. Although
the article alleges there are likely
thousands of drivers on the road
that receive the same treatment.
The story goes on to claim that
the truck the driver leased from his
employer broke down, and when he
did not have the money for repairs,
he was fired, and the truck, which
he had made payments on to the

tune of $78,000 toward ownership,
was seized.
How a company can get away
with paying someone 67 cents a
week for an 80-hour work week
is far beyond my comprehension. But the story does say the
victims are mostly “poor immigrants who speak little English,”
and are forced “to finance their own
trucks by taking on debt they could
not afford.” And when the drivers
became too exhausted to go on,
they were fired and someone else
was brought on board.
Now this solution may not be the
be-all and end-all, but at least part
of the recipe to help alleviate this
issue is the use of electronic logging
devices (ELDs) – isn’t it?
They certainly won’t weed out
those lowlifes who find sneaky ways
to treat people as if they were in a
labor camp, but what ELDs will do
is stop that minority of trucking
companies that take advantage of
its drivers’ hours of service, which
according to the USA Today story,
was a major factor in the abuse of
these victims.

wrong by, but this is just another
example of how ELDs can help level
a playing field and at the very least,
be an instrument for the fair and
equal treatment of all drivers.
It would be hard to argue that, but
as always, I invite you to try. TW

The article said it found that
some companies forced the drivers
to work against their will, working
for up to 20 hours a day, and if they
refused, they would be terminated
and have their trucks taken, along
with the debt they incurred.
ELDs may not be the great savior
to every issue in the trucking industry, and there will certainly be some
glitches to work out over the first
few years, but there will be more
positives than negatives, especially
when you look at driver abuse.
Now I realize that stories like
the USA Today article are putting
a magnifying glass on a very small
minority of those in the trucking
industry, and many feel it is not right
for government to step in every time
a handful of people have been done

Derek Clouthier can be reached
by phone at (403) 969-1506 or by
e-mail at derek@newcom.ca. You
can also follow him on Twitter at
@DerekClouthier.

Mark Your Calendar!
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Georgia World Congress Center,
Atlanta, Georgia, USA
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TRANSPORTATION
SUMMIT
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Toronto, Ontario, Canada
surfacetransportationsummit.com
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Legalization of marijuana
offline with law enforcement, the
officers believe there is a strong
correlation.”
Sheri Call, executive vice-president of the Washington Trucking
Association, said the legalization of
marijuana has made it more difficult to find “clean drivers.”
“It is already tough as is to attract
new people to the industry and
our driving labor force is suffering because of it, then you add an
element such as legal marijuana
and it just makes it tougher, nearly
impossible to attract drivers,” Call
said. “In the U.S., it is illegal federally; our drivers are subject to
federal rules, so it’s not just a matter
of company policy.”
Burhenn said though he is not
familiar with Canadian regulations regarding the use of marijuana, companies in the U.S. have
a right to be drug-free, which
includes placing a prohibition on
the use of cannabis.

“Our policy in short is that a
confirmed positive drug test result
of any federally controlled substance will result in termination
of employment,” Burhenn said.
“Marijuana is no exception.”
One of the major hurdles in
dealing with the possible legalization of marijuana in Canada
is the absence of an impairment
testing method, which has not yet
been developed.
Dr. Melissa Snider-Adler,
chief medical review officer for
DriverCheck, advised during a
Private Motor Truck Council of
Canada (PMTC) session in Calgary,
Alta., that companies should look

at the issue the same as it would
with alcohol, and take a zerotolerance approach.
The PMTC has noted that in
Colorado, where marijuana is also
legal, marijuana-related traffic
deaths have increased 32% in one
year, 92% from 2010 to 2014, and
marijuana toxicology results for
DUIs (driving under the influence)
have risen 45% in the past year – all
compared to an 8% increase across
all traffic deaths.
For Peninsula, drivers are all
on a federally-mandated drug
and alcohol testing program,
and there is no choice in the
matter. The company also does

random testing on anyone
doing safety-sensitive work,
such as forklift drivers, anyone
loading trucks, and mechanics. As for office workers, only
those subject to safety-sensitive work are on a random
testing program.
“However, any apparent use of
drugs or alcohol during work hours
is not acceptable even for office
staff,” said Burhenn.
Canada’s federal government
has said despite concerns from
some provinces and those in the
industry, it plans to move ahead
with the legalization of marijuana
by July 2018. TW

“I would say,
check the laws
to see if you can
do so, and then
implement an
in-house drugfree policy.”
– Curt Burhenn, Peninsula
Truck Lines
“I would say, check the laws to
see if you can do so,” he said, “and
then implement an in-house drugfree policy.”
Gillette recommends the
Canadian trucking industry get in
front of the issue as quickly
as possible.
“Be involved in the specific language of the regulations to ensure
trucking companies and commercial
drivers are not inadvertently harmed
by the law or that the law is written
so lenient that it creates confusion
for the industry,” said Gillette.
Peninsula has always enforced
a company policy on federally
controlled substances, including alcohol and marijuana, which
states no use within four hours
of reporting for duty, and with
regards to alcohol, be within
federal limits. These rules fall
within U.S. regulations and are
not simply a company policy.
Peninsula reinforced its policy
following the legalization of marijuana in the State of Washington to
remind its employees that the substance was still federally controlled
and off-limits.
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Electric
avenue
Cummins to put
fully electrified
powertrain system
on road in 2019

If you’re there, we’re there...
coast to coast

The most trailers.
The most locations.

Ready to go when you are!
1 855 327 9757
trailerwizards.com
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INDIANAPOLIS, INDIANA
Cummins has announced it will
have a fully electrified powertrain
system available for its customers
and on the road by the end of 2019.
Making the announcement
via teleconference June 14, Julie
Furber, executive director of electrification business development
for Cummins, said in addition to
the 2019 release, the company will
also unveil a range extended electric vehicle by 2020.
“We believe that we know some
things about electrification that
maybe others don’t,” Furber said.
“The first commercial markets
that we see moving are transit
bus, pick-up and delivery, and
material handling. And then
longer term, we believe that electrified power will come to all of
our markets in one way shape or
form, but not tomorrow, and not
next year, despite all the chatter
you may be hearing.”
Furber said there will be several
factors pushing toward the electrification of vehicles, including
regulations on emission levels
and internal combustion engines,
noise reduction in urban environments, and increased social pressure and expectations for environmental sustainability.
Tom Linebarger, Cummins’
chairman and CEO, said the
company was increasing its
investment into electrification,
as well as telematics and digital
technology, but is also maintaining its investment into diesel, as
the company believes the fuel
will endure in several markets for
years to come.
Linebarger did, however, emphasize that Cummins was not simply
a diesel engine company, as many
have come to recognize them, but
rather go far beyond that.
“We are a technology company,”
Linebarger said. “Technology,
innovation and empower is what
we do. The trucking industry was
built on the back of Cummins.”
Linebarger said electrification
was coming, particularly in the
urban market, and that Cummins
would not only look internally to
bring advanced technologies to
customers, but also externally,
which is why the company is able
to be a leader in electrification,
telematics and digital technology.

“There’s no question that electrification is here,” he said, “and we
have real experience in this market.
“Innovation for long-term
growth is our focus today. We will
actively look for ways to disrupt
ourselves, rather than allow others
to disrupt us.”
Furber, who leads the company’s electrification unit which
was launched earlier this year,
said one of the biggest hurdles for
electric vehicles in the past was
cost, something that has come
down in recent years making
them a more viable option for
many customers.
On the engine side, Jennifer
Rumsey, chief technical officer for
Cummins, said the company’s next
generation heavy-duty engine,
which is currently under development, will provide improved efficiency and power from a package
that is smaller and lighter than its
current X-15.
She added that Cummins sees
an opportunity to provide engines
to countries around the world that
are looking to improve emissions
standards in the coming years.

Daimler expands parts
distribution network
PORTLAND, OREGON
Daimler Trucks North America
will be adding two new parts distribution centers to its network
– one in Grimes, Iowa and one in
Whitestown, Ind.
The new facilities will hold more
than $15 million of inventory and
over 20,000 parts, Daimler said.
In the event that a part isn’t there,
DTNA’s Dedicated Delivery and
Variable Cut-Off processes will
enable a part to be delivered to
the service location as soon as the
same day.
The facility in Grimes will be
completed January 2018 and the
Whitestown location will be fully
operational at the same time. TW

“We believe that
we know some
things about
electrification
that maybe
others don’t.”
– Julie Furber, Cummins
“We believe this continued focus
on the engine system is critical,”
Rumsey said, “but a broader focus
on the power system is necessary
to provide a market-leading solution to our customers.”
Rumsey highlighted the EatonCummins automated transmissions technology as a key area of
focus for the company, which will
design, develop, and sell current
and future automated transmission for medium- and heavy-duty
applications globally.
Rumsey also touted the company’s efforts when it comes to
alternative fuels, saying, “While
we believe it’s important not to
lose our focus on the diesel power
system, we also recognize the
importance of developing alternative energy options.”
Cummins has invested in new
natural gas technologies for onand off-highway, as well as being
ready for any potential moves
toward bio-fuels, synthetic fuels,
and hydrogen.
“Cummins is doing all the right
things in the right way,” said
Furber. “And we are prepared to
disrupt, to grow, and keep becoming better and better.” TW
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“G
GREAT MILEAGE AND SERIOUS
GRIP WITHOUT COMPROMISE.
THAT’S WHAT I NEED IN
A REGIONAL DRIVE TIRE.”

THE NEW MICHELIN X MULTI D TIRE
®

®

™

NEXT-GENERATION REGIONAL DRIVE TIRE TECHNOLOGY

GO THE DISTANCE: 65% more mileage than the MICHELIN® XDE® M/S tire1

michelintruck.com/XMultiD
1 Results based on 2 small scale internal field tests using customer fleet vehicles using MICHELIN®
X® MULTI™ D tires versus MICHELIN® XDE® M/S tires in 11R22.5 size. Actual results may vary.
© 2017 Michelin North America, Inc. All Rights Reserved. The “Michelin Man” is a registered trademark
licensed by Michelin North America, Inc. (C14959)

MANITOBA

Winnipeg trailer manufacturer lands
government contract

MTA and Volvo Trucks
Canada name provincial
Driver of the Year
WINNIPEG, MANITOBA
Ronald J. Rodych of Gordon Food
Service has been named the 2017
Manitoba Trucking Association
(MTA)/Volvo Trucks Canada’s
Driver of the Year.
Rodych has been a driver with
Gordon Food Service for more than
28 years, and is now eligible for the
Canadian Trucking Alliance/Volvo
Trucks Canada National Driver of
the Year award.
The Manitoba Driver of the Year
is selected annually from 10 yearly
Industry Excellence recipients, and
is based on commitment to the
industry, safety, outstanding acts,
and customer service.
Industry Excellence awards
were presented to Tim Reimer
(Steve’s Livestock); Terry Wright
(Arnold Bros. Transport); Marcito
Kehler (Steve’s Livestock); Ron
Rodych (Gordon Food Service);
Darren Bray (Arnold Bros.
Transport); Myron Penner (Steve’s
Livestock); Cass Nicbride (Bison
Transport); Robert Goulet (Arnold
Bros. Transport); Sheryl McLean
(Kindersley Transportation);
and Robert McLean (Kindersley
Transportation).
The announcement of Driver
of the Year was made by John
Mauseth of Beaver Truck Center
on behalf of Volvo Trucks Canada
at the Victoria Inn Hotel in
Winnipeg June 17.
Commercial truck drivers
from throughout the province
also recently got together for the
2017 Professional Truck Driving
Championships at Peterbilt
Manitoba, where winners included:
• Bruce McKechnie
(Bison Transport): straight truck
• Brian Hrabarchuk
(Canadian Freightways):
single-single

WINNIPEG, MANITOBA
Arne’s Welding, an affiliate of Maxim Truck and Trailer, hit the jackpot when
the manufacturer won a contract worth up to $20 million to produce 300 load
handling system trailers to be used by Canada’s Department of Nation Defense.
The contract also includes the provision of spare parts for up to 30
years and the option for an additional 270 trailer units, which could
nearly double the value of the contract.
“We are excited to begin production of these trailers,” said Butch
Bouchard, president of Arne’s Welding. “Winning this contract is a testament to the quality and durability of all the trailer products we manufacture at Arne’s.”
Arne’s bid for the contract began more than four years ago. The trailer
units will be deployed to six Canadian Forces bases across the country. TW

• Frank Klassen
(Penner International):
single-tandem
• Rodney Birdsbill
(Bison Transport):
tandem-tandem
• David Henry (REK Express):
super-B train TW

THE BEST TANK LEASING EXPERIENCE
IN NORTH AMERICA

KEVIN QUICK
VP, BUSINESS DEVELOPMENT,
WESTERN CANADA
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26th Annual Fleet Safety Council Educational Conference
Friday October 20th, 2017
Centre for Health and Safety Innovation 51100 Creekbank Rd., Mississau
Mississauga L4W 0A1 Canada

Registration cost: $150.00

Master of Ceremonies: John G. Smith, Editor of Today’s Trucking
EARLY BIRD SPECIAL
Register before July 31 for A Chance to Win a Flat Screen TV

Download the registration form and agenda at:

www.ﬂeetsafetycouncil.com

– Promoting Diversity & Understa
Understanding General Inﬂuence in the Trucking Industry
– Easy as 123: Creating Memorable Presentation Content Workshop
– Medical Marijuana - How do you roll?
– Not Legalese but Legal T’s:
Legal Panel - Trump, Trudeau, Trials and Tribulations
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September 13, 2017.
The New Mack.
See it ﬁrst. MackTrucks.com/NewMack

SASKATCHEWAN

Michelin applauds
Saskatchewan law
allowing wide-base
singles
LAVAL, QUEBEC
Michelin Canada welcomed the
news of Saskatchewan now allowing
wide-base single tires on its roads.
The Government of Saskatchewan, Ministry of Highways
and Infrastructure, and the
Saskatchewan Trucking
Association worked collaboratively for the province to become
Canada’s fourth to enact regulations that permit the trucking
industry to increase hauling and
payload capacity, while reducing its carbon footprint. The total
payload increase from 7,700 kg per
axle to 8,500 kg allows the industry to adopt fuel-efficient widebase single heavy-truck tires and
to operate at competitive weight
limits, while decreasing fuel consumption and green-house gas
emissions for the environment.
According to Michelin, new
generation technology uses a
single, wide tire (445 mm and 455
mm) to replace conventional dual
tires on trucks. Substituting this
technology for conventional dual
tires yields an estimated greenhouse gas (GHG) impact equivalent to removing 1.8 cars off the
road for every heavy truck. New
generation wide-base single tires
(NGWBST) also consume less
petroleum in their production
and less fuel on the road. Heavy
trucks expend an estimated one
in every three tanks of fuel to
overcome the rolling resistance of
the tires alone, which is improved
with wide-base single tires.
“Michelin just recently hosted
Movin’On, the Global Summit on
Sustainable Mobility, for the first
time here in Canada. So we are
particularly encouraged to see
that Saskatchewan is implementing an environmentally friendly
approach to commercial mobility, which also helps the trucking sector improve its competitiveness,” said Jeff MacLean,
president, Michelin North
America (Canada). “Accelerating
the adoption of new generation wide-base single tires is one
important way that government
and industry can use innovative
technologies to help drive Canada’s
clean-growth agenda.”
Wide-base single tires
have been available in North
America since 2000. Load
parity was implemented in 2009
in Quebec and in 2008 in Ontario.
In 2015, Manitoba revised regulations pertaining to trucks traveling provincial highways that meet
national load ratings. TW

A Cool Engine is a Happy Engine.
And a happy engine has its benefits: peak performance, more power and less maintenance.
Howes Oil Enhancer lowers operating temperature keeping your engine cool. It not only extends
the life of your oil – it also reduces metal-on-metal wear and protects internal engine components.
Use it at every oil change as part of the ultimate Howes preventive maintenance program.

From the trusted
makers of Howes Diesel Treat
and Meaner Power Kleaner.

1-800 GET HOWES (438-4693)
www.howeslube.com
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What’s the
most rewarding
career decision
you’ll ever make?
Earning the CCLP® designation is easily the single best thing
you can do to boost your career prospects. It can set you up for
better pay, more advancement opportunities, and a range of
management pathways and options across the sector. Plus, you’ll
develop and demonstrate cross-functional capabilities that can
deliver better business results—and more personal job protection.
Depending on your background, your CCLP designation
PLJKWEHRQO\FRXUVHVDZD\&DOORUFOLFNWR¿QGRXWLI
\RXTXDOLI\IRUDGYDQFHGVWDQGLQJ2UMXVWJHWVWDUWHG

www.citt.ca t 416.363.5696

Your best choice for
complete career-long
OHDUQLQJ FHUWLÀFDWLRQ
in supply chain logistics
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Bison raises
$162,000 for
CancerCare
Manitoba
WINNIPEG, MANITOBA
Bison Transport raised more than
$162,000 through corporate fundraising, a charity barbecue, and personal initiatives in support of the
CancerCare Manitoba Foundation.
The company took part in the
10th annual Challenge for Life, with
114 employees and family members
registering to either walk 20km, or
work for 200 minutes.
It was the eighth year the Blazing
Bison team participated in the
fundraising event, and has raised
over $860,500 over that time.
“I’m extremely proud of our
team at Bison for once again stepping up in support of such an
important cause,” said Rob Penner,
president and CEO of Bison.
“Thank you to all of the participants, sponsors, and donors who
came together to help us fundraise. At Bison, part of our core
values are to foster a spirit of
family, fun, and giving back, and
it’s events such as the Challenge
for Life that really exemplify
these values.”
The Challenge for Life started in
2008 and has garnered nearly $9
million to help battle cancer and
support patients at CancerCare
Manitoba. TW

Maxim donates
$200k to help
fight cancer
Over 160
new and
u
trucks in
stock. W sed
e
have
what you
need!

The T680 - Kenworth’s most aerodynamic truck ever.
•
•
•
•

76” high-roof sleeper
ISX or MX engine (455-500 hp)
1650 or 1850 torque
Standard or auto transmission

•
•
•
•

13,000lbs front axle
40,000lbs rear axle
Bunk heater
Nav-plus HD

&KHFNRXWRXUXVHGWUXFNOLQHXS:DUUDQW\DQGLQKRXVH´QDQFLQJRSWLRQVDYDLODEOH

INLAND-GROUP.COM
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WINNIPEG, MANITOBA
Maxim Truck and Trailer raised
more than $200,000 during the
Challenge for Life 20-km walk for
charity June 10.
Led by company CEO Doug
Harvey, 90 employees took part in
the event as walkers and volunteers, raising money for CancerCare
Manitoba.
“I’m proud of the staff, customers, suppliers, and friends who
continually support and participate in activities that give back
to our community,” said Harvey.
“Giving back is part of our culture
at Maxim.”
Maxim has been a long-time
supporter of the event, as well as
other charities including funding
community organizations, supporting the arts, amateur sports,
and health.
Overall, the Challenge for Life
raised nearly $1.1 million in this
year’s campaign to help fight the
battle against cancer. TW
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Helping diversify the industry

“Every woman
who succeeds
paves the way
for more.”
– Megan Bates, WBF

Through WBF’s new Class 1 program, women will get the training necessary
to drive in various industries.
suing prior to committing to the
training,” Bates explained. “The
transportation industry is a predominantly male industry and this
can be intimidating to a woman.
WBF provides the tools to prepare
women to enter industries like this,
and to succeed.”
Bates said since the industry had a hand in its creation,
it has responded well to the
program, as it is valued and
considered relevant.
“Many transportation companies
are looking to diversify their workforce, and the WBF program identifies the right women for entry-level
professional driver jobs, and gives
them the skills they need to work
safely and productively,” Bates said.
“Every woman who succeeds paves
the way for more.”
The number of women in trucking and other trades industries has
been on the rise over the past few
years, and many look to organizations like WBF for pre-assessed,
quality workers, including its Class 1
driver program.
WBF’s Class 1 driver program is
10 weeks in length, and includes a
myriad of training components, such
as safety, academics, fitness, ridealongs, best practices for success in
construction training, and 56 hours
of in-truck training provided by a
third party training partner, as well
as simulator training.
There is also a scale visit and
introduction to a Commercial
Vehicle Enforcement officer; an
assessment process for applicants that includes getting into a
truck, chaining up, and shadowing pre- and post-trip inspections;
guest speakers from the industry
during the classroom portions of
the course; and job shadow days
throughout the program with partnering companies.

“We developed the WBF professional Class 1 driver program to
meet or exceed the needs the industry,” said Bates.
The program is in its pilot
stage, with the first block starting July 31. It will be offered again
in 2018 due to what Bates said was
an overwhelming response from
the industry and women who are

interested in professional driving
as a career path.
Bates said many in the industry must buy in to the idea of
bringing more women on board
and understand that the process
takes time.
“And it takes ensuring that the
women who do enter the industry
are successful,” she said, touting

the WBF’s method of recruitment,
assessment, training, and support
to alumni and industry partners.
Since 1998, WBF, a Social
Purpose Organization and registered charity, has been preparing
women careers in industries where
they have been historically underrepresented, and has enjoyed a consistent employment rate of 90%.
The Class 1 program, which is
in partnership with RTL-Westcan
Group of Companies and Caron
Transportation Systems, is funded
by the industry, with 2/3 of the
training costs returned when
there is a successful hire from the
program by utilizing the CanadaAlberta Job Grant.
“This is an amazing opportunity for
women to get into an industry that
will afford them a rewarding career
and the ability to afford a better lifestyle for themselves and their families,” said Bates, adding that WBF
graduates see an average increase in
income of 132% on their day of hire.
“When women find success in occupations like this the positive impact
ripples through families, communities and Alberta’s economy.”
To learn more about the program
or to enroll, contact WBF at 780-4521200, or visit their website at www.
womenbuildingfutures.com. TW
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INTRODUCING THE INTERNATIONAL® A26 ENGINE.
A NEW BREED WITH UPTIME IN ITS DNA.
When we set out to create an engine that would lead the industry in uptime, we launched
Project Alpha. Led by a new team of engineers, it fundamentally changed how we
build engines. We set our sights on a more simpliﬁed, modern design built from proven
components, then tested it beyond ordinary limits. In the end, the International A26 engine
was born—lightweight, fuel efﬁcient and ready to set a new standard in uptime.
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Making the healthy choice
How to maintain a healthy diet and stay active
while on the road
Stories by Derek Clouthier
ABBOTSFORD, B.C.
It doesn’t take a study to prove
that the job of a truck driver can
be an unhealthy one if efforts are
not made both physically and
gastronomically.
Speaking during a health and
safety series put on by SafetyDriven,
the Trucking Safety Council of B.C.,
dietitian Diana Steele said implementing a healthy diet is not about
cutting out everything you enjoy
eating, but rather employing the
80/20 rule, where you make healthy
choices 80% of the time and indulge
for the remaining 20%.
Steele said truck drivers face
unique challenges when it comes to
eating healthy and getting enough
exercise due the nature of their
occupation, which often involves
overnight stays in a sleeper, eating
on the road, isolation, prolonged
sitting, a lack of sleep, long work
hours, irregular physical activity,
and having to put up with excessive
noise and vibration.
These work conditions can lead
to bad habits, such as choosing
fast food, eating comfort foods,

consuming large meals, excessive
caffeine, and lower quality foods,
and eating to prevent sleeping or
boredom.
Making poor food choices and
ignoring exercise results in several
adverse health issues, like digestive problems, irritable bowel syndrome, weight gain, high blood
pressure and cholesterol, diabetes,
and various forms of cancer.
“The good thing about this list is
the every single item on there has
modifiable risk factors,” said Steele.
Steele said studies show that
70% of truck drivers are not getting
even half the amount of fruits and
vegetables required to maintain a
healthy diet. She added that fiber is
also lacking in truckers’ diets, and
that men need 38 grams of fiber a
day, women 25 grams.
Steele also said recent studies in
the U.S. reveal that the main culprit
in obesity is sugar-sweetened beverages, and drivers should instead
drink water to stay hydrated, which
is vital for maintaining quality
health and alertness.
Eating in regular intervals –
every three to four hours – is one
way to help sustain your metabo-

Diana Steele addresses how drivers can make healthy food choices and
stay active during a SafetyDriven presentation at the APNA Truck Show in
Abbotsford June 10.
lism, and Steele said “stocking your
rig with snacks” is a good way to
achieve this goal.
“If you can pack food from home,
it’s obviously going to make things
easier,” she said.
Snacks like Clif bars, trail mix,
canned tuna, peanut butter, water
bottles, apple sauce, and canned
fruit are good items to start with.
For more hearty meals, sandwiches,
wraps, chili, stews, curry, bean
soup, and spaghetti are quality
choices to avoid having to resort to
restaurant food.
“I’m a big believer in bringing
something from home to add to
your meal,” she said.
When eating at truck stops,
Steele advised drivers to fill half

Getting to safety’s COR

Opening the health and safety series was ex-CFL football player Shea Emry,
who chronicled his life from his days on the field to when he suffered a concussion in 2011 and was two steps away from ending his life.
Emry said it was then that he realized he had to become a better man, and
he knew he wanted to be a father.
Emry said everyone, including truck drivers, must take their passion with
them, whether it be on the road or elsewhere, and discover who they really
are, shedding any stereotypes that may be attached to them.
Emry has launched Wellmen to help and encourage like-minded men congregate around ideas, environments, and experiences that he believes many
have lost touch with. TW

Answers on page 45

From bottom to top

THIS MONTH’S CROSSWORD PUZZLE
TW-170 Aug. © 2017 M. Jackson

A panel of four discussed the importance and benefits of the Certificate of
Recognition (COR) program and how companies can create a more safety-focused culture.
Earl Galavan, COR manager for SafetyDriven, said the certification has
been in place in B.C. for about 14 years, with SafetyDriven actively developing its program since 2010.
“We will deal with a company any way they need to be dealt with,”
Galavan said. “We will help them.”
Galavan said the program is not about finding what’s wrong with a company,
but rather discovering ways to help make it as successful as possible.
Colette Mondin of Inland Kenworth said her company was not nearly as
safety focused prior to starting the COR program than it is now.
“We did the compliance stuff, we did the inspections,” Mondin said,
adding that in order for any company to be successful it must first have its
managers buy into the process.
“There is an excitement when you pass it,” she said of the program, “but it
gets better and better.”
The COR program encourages employers to create an occupational health
and safety management system that reaches beyond compliance.
Galavan said it depends on the company and how much it wants to put
into the program as to how long it takes to achieve COR status.
In addition be to being a safer workplace, COR certified companies enjoy a
competitive advantage and financial savings. TW

their plate with vegetables, one
quarter with protein and the other
quarter with a starch.
As for physical activity, anything
is better than nothing.
Even 15 minutes of exercise, stretching or moderate activity can make a
difference, as it reduces fatigue, brings
oxygen to the brain, improves strength,
and relieves back pain – something
many drivers experience.
Steele said everyone should
choose a health goal, one that is
specific, measurable, achievable,
realistic, and timely.
But in the end, it’s up to each
individual to make healthy choices.
“There’s no nutrition police,”
Steele said, “so you need to make
these decisions on your own.” TW

Across
1
4
8
9
10
11
13
14
17
19
22
23
24
25

Parts that mesh around
Winter ice road event
Semitrailer and pup rigs (1,6)
Truck tech’s investment
Driver pair
Sleeper power source, perhaps
Windshield sun shields
Bean Town
Heavy ____, rotator wrecker job
Certain engines
Nova Scotia tags word
Fifth wheel or pintle
Double-axle setups
Truck’s ultimate fate, usually

Down
1
2
3
4
5
6
7
12
13
15
16
18
20
21

New Hamburg, ON-based carrier
Pneumatic springs (3,4)
Long-distance CB signal reflection
Tire’s basic structure
Training type (2,3,3)
Axle and leaf spring connector (1,4)
Pleasant, no-problems trip (4,3)
One of 10 in Canada
“Green Mountain State” plates’ home
Manac or Lode King product
If you’ve got it, they brought it
Hiring condition, ____ abstract
Cargo restraint type
Short second trailers

August 2017 • Truck West 17

Register now at http://tmc.trucking.org

COMPLIANCE
Permits & Licensing

Know what you don’t know
I like questions with one-word
answers. Is it sunny outside? Yes.
Would I rather be outside than
writing this column? Yes.
Am I going to meet my deadline for
this column? I guess it depends on
whether I go outside instead of writing.
“It depends” is a pretty standard
response in the fleet tax world.
Rules for fuel taxes, permits, registration fees, and other obligations vary depending on where you
operate, the gross vehicle weight
rating of your equipment, and the
type of freight you haul.
Last month, I covered three fleet
tax compliance questions where
“it depends” needs to be followed
by more details about “here’s how
this rule affects me.” This month I’ll
tackle two more:
1. Will the Safety Fitness
Certificate issued by my home jurisdiction be accepted by other provinces and states?

“…the rules that
pertain to IFTA and
fuel tax reporting are
very different from
the rules covering
driver hours-ofservice (HOS).”
Canada’s Motor Vehicle Transport
Act requires all persons registering an extra-provincial “regulated
vehicle” to obtain a Safety Fitness
Certificate from their home provincial authority. This certificate
is proof that you have a “satisfactory,” “satisfactory unaudited,” or
“conditional” safety rating under
the National Safety Code, and that
you have at least minimum liability
insurance coverage.
Your Safety Fitness Certificate
will be recognized by other
Canadian jurisdictions. But if you
operate in the U.S., you’ll need the
right authority.
In general, companies that haul
for-hire freight in the U.S. need an
interstate operating authority. The
type of authority you apply for will
affect the type and level of insurance required by FMCSA. First-time
applicants who have never registered with FMCSA before and have
not been issued a USDOT number
also need to register via the FMCSA’s
unified registration system.
If you’re a U.S.-based carrier
traveling to Canada, your USDOT
number will be recognized in all
Canadian provinces with the exception of Ontario and Quebec. If you
travel to those two provinces, then
you have to apply for their respective safety fitness programs.
You see, it depends.
2. Can I use the GPS data collected

by my ELD to report IFTA?
This is tricky. Read carefully.
Yes, you can use GPS data collected by your ELD to calculate distances for IFTA reporting.
But the rules that pertain to
IFTA and fuel tax reporting are
very different from the rules covering driver hours-of-service (HOS).
Remember, an ELD is required
to provide a record of the driver’s
activity. IFTA requires a record of
the truck’s distance traveled and
fuel consumption.
Here are three important things
to remember about ELDs and
reporting distance for IFTA:
1. GPS devices are generally accurate but not perfect. You have to check
your GPS data for gaps in time and
location reporting. IFTA auditors will
expect that you have done this.
2. A driver can be in multiple
trucks in a single day and his duty
records have to stay with him. Are
you sure the distance reports from
the ELD’s GPS is associated with
the right vehicle?
3. Under IFTA, you are required
to keep original data to support
your returns for four years; for IRP
the requirement is as many as 6.5
years. For HOS compliance, you
have to keep records for only six

months. Don’t let someone purge
the data you need for IFTA and IRP
because it’s no longer necessary for
HOS. Know where your data is kept
and for how long.
The bottom line is that you
can use GPS data from your
ELD for IFTA and IRP distance
reporting. Whether you should
just depends on how diligent
you–and your ELD provider–are
about your records. TW

Sandy Johnson has been
managing IFTA, IRP, and
other fleet taxes for more than
25 years. She is the author of
the free book 7 Things You Need
to Know About Fleet Taxes and
operates North Star Fleet Solutions, which provides vehicle tax
and license compliance services
for trucking operations. She can
be reached at 1-877-860-8025
or www.northstarfleet.com.

LIFT YOUR BUSINESS TO A NEW LEVEL!

www.premiertruckbody.com
www
pre
• info@premiertruckbody.com

Canada’s Largest Inventory of
Isuzu Truck Chassis.
We stock a variety of Dry Freight Vans, Dump Bodies,
Landscape Tippers, Hooklifts, Flatdecks & Reefer Vans.
We are a National All Make Lease Company.
Check out our “Ready To Work” Inventory at

www.goldkeyisuzutrucks.com
19545 No 10 Hwy, Surrey/Langley, BC, V3S 6K1

604-534-7431 • Toll Free: 1-800-811-1838
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TEST DRIVE

Driving the new Volvo VNR
The design of the all-new Volvo VNR was heavily inspired by driver feedback

By James Menzies
WINSTON-SALEM, NORTH CAROLINA
If it takes a village to raise a child,
as the African proverb goes,
perhaps it takes an industry to
design a truck. That was Volvo’s
approach to developing its new
VNR regional haul truck, which
was unveiled at ExpoCam in
Montreal in April, and made available to the truck press for initial
rides and drives here June 1.
When designing the new VNR,
Volvo consulted with about 2,000
customers and drivers, and results
of their input can be found everywhere throughout the cab. There
were so many ‘why hasn’t anyone
else thought of that?’ moments
noticed during my time in the
VNR, that it was clear Volvo was
listening carefully to driver feedback, and not just going through
the motions.
Mostly, it’s the little things. For
example, drivers can adjust the
interior volume of the turn signals
and hazard lights, from obnoxiously loud to barely audible. A
good idea for those times a team
driver is trying to get in some sleep
in the bunk. Also, cupholders can
be removed and relocated to the
exact position the driver wants
them at along a rail on the center
console. The driver can even install
additional cupholders there. And
the cupholders themselves are versatile enough to accommodate
everything from large Big Gulptype mugs, to small Styrofoam
cups or narrow water bottles.
Volvo powertrain marketing rep
Allison Athey told me she inadvertently put the cupholders to
the test, when she placed in it a
full coffee without a lid and forgot
about it. On the road, she looked
down in a panic, thinking she’d
made a mess of one of the very first
prototype VNRs to roll off the line,
and to her relief saw that the cup
hadn’t spilled over. Chalk it up to an
effective cupholder design and the

smooth-shifting I-Shift transmission. But enough about cupholders.
There’s lots to like about the
new design of the VNR, especially
if you’re a driver. Volvo defines a
regional haul truck as a work truck
that tends to make deliveries within
a 200- to 300-mile radius. Common
applications involve bulk haul, flatdeck, tanker, and city P&D. These
drivers typically don’t live out of the
truck, but they spend enough time
in it that they deserve to be every
bit as comfortable as their linehaul
brethren, and that’s what Volvo
brings to them in the VNR.
The interior is stylish and comfortable, with exceptional visibility offered over the short, tapered
hood. For the first time, Volvo
is offering a full range of seats,
regardless of interior trim level
selected. If you want to splurge on
a comfortable seat you spend all
day in, but save on the interior trim
level, now you can do so. And why
not? Tying the available seat selections to the interior package limits
customer choice, and the new VNR
is all about choice.
Seven levels of seating are available, including high-end RollTek
and Bose Ride System seats. You
can also choose heated and cooled
seats, or a passenger seat with an
integrated refrigerator to eliminate
the need to clutter up the cab with
a cooler. Even the most basic seats
are extremely comfortable. I drove
a VNR 400 on the highway and
assumed my seat was an upgraded
option, only to discover it was the
most basic one on offer – the X1
vinyl seat from National.
The new Position Perfect steering wheel is more comfortable than
past designs, and can house up to
19 controls. It’s also pretty much
infinitely adjustable. The VNR is a
modern truck that doesn’t discriminate; drivers of all shapes, sizes,
and statures will be comfortable in
this truck.
The new steering wheel even
offers a neck tilt option so you can

position it just right to see the new,
colorful driver information display.
This five-inch display uses strategic
colors – red and green – to convey
key messages to the driver with
minimal distraction. The display
is also customizable, and where
drivers can adjust things like the
signal light volume, but it’s only
possible when the truck’s parked.
The door panels have been redesigned as well, the speakers relocated to offer better acoustics and
deeper pockets that provide more
storage. A cool blue interior light
on the door offers interior visibility
for the driver and passenger, and
a new puddle lamp on the bottom
of the door shines down on the
step and any hazards below when
the door is opened. That’s another
idea that had to have come from a
driver. No more soaked work boots!
Even the door-mounted fingertip controls for the windows, locks,
and mirrors were revamped for a
better feel.

The VNR is a modern
truck that doesn’t
discriminate; drivers
of all shapes, sizes,
and statures will
be comfortable in
this truck.
I drove two VNRs – the 400 with
48-ft. flatdeck trailer loaded to
about 75,000 lbs on highway, and
the VNR 300 with 28-ft. trailer on a
city route – and both were incredibly quiet. This is in part due to
improvements to engine design,
but also thanks to a new rubber
floor covering insert that keeps
road noise to a minimum.
Both trucks were powered by
the D11 engine rated at 425 hp and
1,550 lb.-ft. of torque and Volvo
I-Shift 12-speed automated manual
transmissions. The D11 is the standard engine for the VNR and it’s
plenty powerful enough for loads
grossing up to 80,000 lbs on reasonably flat terrain. The 13-liter
will probably be preferred in many
Canadian applications.
The highway tractor I drove was
set up with the XE package for
optimum fuel economy through
downspeeding, while the city truck
had a direct drive transmission and
straight torque engine configuration. Both had fleet-level interior
trim packages, but these were very
well-appointed cabs and perfectly
comfortable to drive. The highway
tractor had a 42-inch mid-roof
sleeper, home to a more comfortable higher-end mattress, while the
city truck was a day cab.

Both had ample, well placed
power options inside the cab,
another product of the consultation designers did with drivers.
These include USB and 12-volt
power outlets at the top of the
dash, close to the slots and pockets
drivers can use to store their electronic devices.
Volvo cleaned up the dash,
making it more intuitive while
eliminating unnecessary empty
switch blanks. An optional touchscreen infotainment system is
available, but both trucks I drove
were without.
The exterior of the truck is
indisputably more handsome
than the 20-year-old VNM it will
replace. The truck has a more
modern, streamlined appearance. But chances to the exterior
were as much about function as
they were aesthetics. Bearing in
mind regional trucks are often
required to work in tight spaces
where damage can easily occur,
Volvo designers took steps to
protect against damage and to simplify repairs when required. For
example, the headlights are inset
from the edge of the fenders, where
they’re less likely to get cracked.
Two removable bumper end
plates can be removed if the truck
is going off-highway, or replaced if
they get dented. Volvo went with
all-LED lighting, which is rated
at 10,000 hours, making even
bulb replacements less frequent.
The bumper hugs the chassis so
it doesn’t stick out where it’s vulnerable to damage. The hood
offers incredible visibility from the
driver’s seat, and Volvo’s stylish
hood-mounted mirrors provide
excellent visibility around the
truck without detracting from the
truck’s appearance.
The hood is attached to the cab,
offering easier access to underhood
components. The air intakes on
the side of the hood – while not as
distinctive as the inverted hockey
stick shape I personally am fond of
– offer excellent ventilation, Volvo
officials said. The truck has a 113inch BBC, one of the best in the
industry, and 50-degree wheel cut,
for excellent maneuverability. I was
really pleased with how the VNR
300 handled on a tight city route in
Winston-Salem.
You can tell by looking at the VNR
that it’s a more aerodynamic design
than the VNM it replaces, which
Volvo says will net a fuel economy
improvement of about 1%. The
new GHG17 engines Volvo rolled
out earlier this year contribute
another 2.5-3% improvement in fuel
economy. So fleet owners will really
like the new VNR and its ability to
boost their profit margins.
But to me, this truck is really
about the driver, and bringing
unsurpassed comfort, versatility
and customization to a segment
that hasn’t always been afforded
such luxuries. TW
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Acting on your instincts
Supervisors can face stiff implications if they
ignore substance abuse in the workplace
By Derek Clouthier
PRINCE GEORGE, B.C.
Tom Yearwood, CEO of the Denning
Health Group, said on the shoulders
of company supervisors rests the
responsibility to ensure the proper
management of workplace substance abuse policies – or they will
face the consequences.
Referring to Bill C-45, Yearwood
pointed out the regulation states
that if a supervisor is aware or
has knowledge that a worker is
impaired in any way while in the
workplace, and an incident occurs
as a result, the supervisor is liable
and could face serious implications.
“Bill C-45 is very real,” Yearwood
said, adding he was not trying to
frighten those in attendance of
the B.C. Forest Safety Council’s
Interior Safety Conference May 27
in Prince George.
With criminal liability imposed
on knowing supervisors in the
event of a workplace injury, death
or incident, some could face 10
years in prison, life when a fatality
occurs, or stiff fines. Companies
can also face unlimited fines, as
the intent of the bill is to deter
others from making the same
mistakes, and puts no weight
on the impact of the fine on the
offending company.
For this reason and others,
Yearwood believes it’s important
companies implement a workplace
substance abuse policy, one that performs two types of investigations:
post-incident, and reasonable cause.
The post incident investigation will determine whether a
drug and alcohol test should be
carried out, as not all workplace
incidents require a substance
test, said Yearwood.
Three areas are examined:
whether a triggering incident
occurred; if there were acts of omission on part of the worker involved
that contributed to the incident;

and whether outside factors can be
ruled out as a cause.
Triggering incidents can be
death, injury, damage to property,
environmental, or a close call.
Outside factors that cause an
accident can be mechanical, environmental, or poor road conditions.
Yearwood encouraged people
not to jump to conclusions during
the post-incident investigation
when determining whether a
drug and alcohol test should be
administered.
Reasonable cause declares a legal
duty for supervisors to immediately
investigate any reports or observations of impairment, or on-the-job
drug use, including prescription
medication, as not all are safe to
use in the workplace.
Yearwood said a person’s eyes
can tell the story.
“The eyes are such a fantastic
assessment tool,” he said, pointing to the fact that if a person is on
depressants, their pupils constrict,
while on stimulants, they dilate.

“We’re not
looking at drug
and alcohol use,
we’re trying to
improve safety,
bottom line.”
– Tom Yearwood,
Denning Health Group
Yearwood said what people do
in their own personal time is their
business, but in the workplace it
has to be on the supervisor’s radar.
“We’re not looking at drug and
alcohol use,” he said, “we’re trying
to improve safety, bottom line.”
Yearwood showed some general
statistics that revealed if a person

Sasja Chomos of New Quest Coaching says that by the year 2020 there will
be five generations in the workforce.
has a blood-alcohol level of .180 at
2 a.m., by 6 a.m. the level remains
at .120, and by 7 a.m., when many
in the industry begin work, their
blood-alcohol level is still an
unacceptable .105. Only by 11 a.m.
has the level dropped to .045 – the
law states that any level above
.039 constitutes impairment in
the workplace.
As for dealing with the possible legalization of marijuana,
Yearwood said it’s pretty simple –
it won’t change workplace safety,
and if you can’t come to work with
an alcoholic drink or impaired, the
same applies for marijuana.
Negative labels
Throughout time, each generation
has had its fair share of bad press.
Starting with those flighty
Baby Boomers, then the slacker
Generation Xers, and now the lazy
Millennials – the generation before
has always had issues with the
younger lot.
Sasja Chomos of New Quest
Coaching said Baby Boomers and
other generations must find ways
not only to find similarities but also
not dismiss the differences between
younger and older workers in order
to excel in the workplace.
Chomos also pointed out that for
the first time in Canadian history,
there are more people approaching
end of life than there are those at
the beginning.

FAST

“Consider what that means for
our workforce,” Chomos said.
Chomos said every generation is
a product of their upbringing and
what was happening in the world
during that time.
Traditionalists, who will soon be
completely out of the workforce,
dealt with world wars and the Great
Depression; Baby Boomers, Chomos
said, literally shaped society, having
a tremendous influence on innovation, invention, and how the world
today functions; Gen Xers were the
first latch-key kids, as divorce tripled
during their upbringing and they
were forced to be extremely independent; and Gen Y/Millennials
grew up in an age of globalization,
are the most educated generation,
and have seen everything that has
happened in the world because technology has been at their fingertips.
“If there are already challenges
for you in attracting and retaining a new workforce, it’s only going
to get worse,” Chomos said, pointing to the fact that Millennials now
make up the largest portion of the
Canadian workforce and the next
generation – Gen Z – is soon going
to be handing out resumes.
“The way to really learn is to
spend time with people who are
different than you,” she said.
“Remember that how you were
raised and how you did things has a
huge influence on what you expect
from others.” TW
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MANITOBA

Hype or realism?
Annual mock debate claims autonomous vehicles are
more hype than reality

BIG NEWS
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From left: Bill Anderson, Mario Iacobacci, John Robinson, Barry Prentice, Darren Prokop, and Jake
Kosior vie for the trophy in the Bison Transport Debate in Winnipeg.

By Derek Clouthier
WINNIPEG, MANITOBA
Will driverless vehicles save us from the perils
of driving like the electric toothbrush saved us
from the dangers of dental hygiene?
It would be no laughing matter if you peered
to your side only to see a tractor-trailer rolling
down the highway with no one behind the wheel.
Nor is it any fun going to the dentist to have a
cavity filled because your Oral B toothbrush just
can’t get the job done.
Like something out of Stephen King’s horrific
film Maximum Overdrive, autonomous trucks
have become an imminent reality of late, and
adding some flavor to the ongoing debate over
whether driverless vehicles are more realism
or hype was the 22nd annual Bison Transport
Debate, held in Winnipeg in conjunction with
the Canadian Transportation Research Forum
(CTRF) conference.
Bill Anderson and Mario Iacobacci argued
against the notion of autonomous trucks
during the mock debate, while Darren Prokop
and Jake Kosior were in the position of arguing
for the concept.
Following the debate, those in attendance
voted for which side they felt posed the best
argument – the vote was close, but we’ll get to
that a bit later.
Anderson’s dental hygiene analogy ridiculed
the idea that we would see autonomous vehicles
commonplace on our roadways any time soon,
as he said driverless vehicles are “a solution in
search of a problem.”
Anderson said there is a social value to driving
and being in an autonomous vehicle would be
like being trapped in an elevator.
“So for the sake of your marriages, stop the
madness!” Anderson said.
He also compared driverless vehicles to instruments of dark forces pushed upon the public by
secular humans looking to extract our moral
compass, where you’ll run over a person and say,

“Wow, what an irresponsible autonomous car,
but what could I do?”
Iacobacci said he believed autonomous vehicles may not be simply hype, but they were
intended for particular niche markets, such as at
airports and Disneyland.
Iacobacci believes much of the hype is because
Millennials don’t want to drive anymore, and
that many who think driverless vehicles will
solve today’s traffic issues are mistaken.
“There are lots of problems, but it’s not really
clear if it will solve all of them,” he said, adding
that cybersecurity would be an added issue for
driverless vehicles.
Iacobacci also said autonomous vehicles
would de-responsibilize governments, if that is
in fact even a word.
On the opposite side of the debate, Prokop
said there is a real market for driverless vehicles,
including no more worries about teenagers, the
timid, or even the impaired on our roadways.
“Driverless cars aren’t hype, they’re happening
and they are here,” Prokop said, pointing to cities
like Pittsburg which has permitted an autonomous pilot program.
Prokop also said autonomous trucks would
solve the driver shortage, and finally allow
drivers to be what Bison Transport wants them
to be – managers – as driving has become the
real distraction of today.
Kosior underscored that 15 companies are
already testing autonomous vehicles, and
claimed they would be for sale across the
country in the next five years.
Kosior said Henry Ford faced similar skepticism when he invented the automobile, and that
California will introduce autonomous vehicles
in 2018.
“The march toward autonomous vehicles is
way beyond hype,” he said.
So, how do you think the vote went?
As mentioned, it was close – 34 to 30 believed
autonomous vehicles are more hype than
reality. TW

History behind Bison debate
The Bison Transport Debate began in 1996, also in Winnipeg, and was moderated by John Robinson
before University of Manitoba professor Barry Prentice took over for 18 of the next 21 years, including
2017, and is the founder of the debate.
The format of the debate stems from British Parliamentary procedures and the House of Commons.
The CTRF board of directors picks the topic, which started in 1996 with a debate over whether investments in transportation infrastructure should be guided by the principle of user-pay, and has included
several hot-button transportation issues of the time; topic suggestions are accepted.
As the debate runs in conjunction with the CTRF annual conference, the event has been held all
over Canada, including Calgary, Victoria, Edmonton, Toronto, and Montreal. Next year’s conference
and debate will take place in the Ottawa Capital Region.
The winning debate team holds the CTRF Bison Transport trophy for one year, and is invited to
return to defend their title. TW
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Stop, thief!
Payne Transportation’s Jason McNicholl
plays local hero chasing down robber

IT’S NOW
DOUBLED
IN SIZE

By Derek Clouthier
WINNIPEG, MANITOBA
It can be tiring running down a thief, especially
after completing a 50-kilometer bike ride and
10-km run the night before. Perhaps next time
Jason McNicholl decides to play superhero, he’ll
take that into consideration.
McNicholl, vice-president of operations
and logistics for Payne Transportation, found
himself in situation while shopping at the
Sunglass Hut May 12, and it wasn’t about
whether he wanted a pair of Ray-Ban or Oakley
sunglasses; it was whether or not he should
chase down the thief who just lifted more than
$1,000 worth of merchandise.
McNicholl was shopping with his wife and
daughter when the incident occurred, and
there was no doubt in anyone’s mind what he
was going to do.
“She knew I could catch him,” McNicholl said
of his wife. “Both her and one of my daughters
were there and were happy and proud when
I came back with the sunglasses, almost in a
little disbelief even though they knew I could
run pretty well.”
McNicholl’s running prowess stems from the
fact he has been training for a triathlon. But
despite the training, it almost worked against
him having put in so much the night before,
and was looking to take it easy on that Friday
knowing he had an 80-km bike ride to complete
the next day.

“I decided to do what
I felt was right.”
– Jason McNicholl, Payne Transportation
“I was hesitant to run at first, knowing my
legs were a bit tired and sore from Thursday
night,” McNicholl said. “But after seeing the
look on the store clerk’s face and knowing right
and wrong, I went after him knowing I was in
pretty good shape and would likely catch him.”
And catch him, he did.
It was around 7 p.m., and with it being his
birthday the next day, McNicholl was looking
for a good pair of shades.
He noticed the eventual thief as soon as he
walked into the store, as his body language
seemed aloof. Having picked a pair of sunglasses within about 10 minutes, McNicholl
proceeded to the register to pay when his wife
told him that the guy had just run off with
bunch of sunglasses.
She stepped out of the store – which is
located in a mall – and yelled, “Thief, thief !” and
the store clerk asked McNicholl if he thought
he could catch him, as nearly two minutes had
already passed since the man ran off.
After getting the thumbs up from his wife,
McNicholl took off, saying “Team Windburn,”
his triathlon team name, as he left the store.
He ran in the direction of the thief and took
the only obvious exit from the mall in the area
and spotted the culprit about 200 yards away
weaving through cars.

Visit any Husky
or Esso cardlock.
Enjoy Husky
pricing, service
and rewards.
Jason McNicholl and a Sunglass Hut employee
show off the three pairs of sunglasses he
apprehended from a thief.
“I continued after him dodging the cars,”
he said, “and as soon as I got into the open
roadway, I picked up my speed and reeled him
in really quick.”
McNicholl caught up to the thief in the parking
lot of a nearby restaurant, and about four feet
away, he yelled to the man, “Hey, it’s over.”
McNicholl said the man panicked, dropped
the sunglasses, and hopped a fence, taking off
into oncoming traffic.
McNicholl then held up the sunglasses to
those on the restaurant patio looking on and
received a standing ovation.
All in a day’s work for your average local hero.
In all, three pairs of sunglasses were recovered, total value over $1,000. But five were
taken from the store, something McNicholl said
if he was aware of at the time, he may have continued after the thief.
McNicholl’s coworkers at Payne Transportation were in awe over what he did, and not
all were sure if they would have done the
same thing.
“They all thought it was great, and those who
didn’t hear firsthand and caught it on CTV
on the news were shocked to see the story,”
McNicholl said. “I received more e-mails and
text messages the following day than I could
count.”
Despite the positive reaction, McNicholl
doesn’t think everyone should choose to chase
down a thief.
“I don’t think I would suggest anyone doing
anything that could result in themselves
getting hurt or possibly injuring someone
else,” he said. “But in my situation, dealing
with one man, smaller than me, I decided to
do what I felt was right, knowing that as I
pursued him, I would evaluate the situation as
I chased him down.”
And now, McNicholl has his Oakley Quarter
Jacket sunglasses with polar prism lenses at a
30% discount – a thanks for his heroics. TW
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OPINION
Petrol Points

Fifty ways to leave your lover –
or NAFTA
Fifty Ways to Leave Your Lover is
the title of a song I found tedious,
so I gave up at number seven. If
there were another 43 options,
then the relationship was never
fully related.
But with Canada’s anniversary,
I will use the tune as my theme,
but will change the title to 150
Years to Confuse a Writer, because
our government’s actions confuse
me from the extremes of amusement to utter annoyance – or
maybe it’s a melding of both.

Prime Minister Justin
Trudeau is amusing to me;
he appears to be on a quixotic treadmill in search of the
perfect selfie, or being the lead
“parader” in a parade, or on a
political river that needs to be
kayaked. Unless someone wakes
up soon about NAFTA, we will
all be kayaking with him up the
proverbial creek looking for that
illusive paddle.
President Donald Trump, or the
tempest that is Trump, is initiat-

ing a “massaging” of the NAFTA
document, which was negotiated
on our part by Brian Mulroney, a
Conservative who has now been
called in to assist our Liberal government representatives in the
therapy. Although our media’s
view seems to be that our subsidized softwood and price-fixing
dairy industries are the kernel of
the NAFTA problem, the U.S. does
the same thing – they just spell
it differently. The real problems
occur on the energy side of the
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Roger McKnight is the chief
petroleum analyst with En-Pro
International Inc. Roger has more
than 25 years of experience in the
oil industry. He is a regular guest on
radio and television programs, and
is quoted regularly in newspapers
and magazines across Canada.

deal, which I have commented on
many times in the past, so bear
with me if you can bear it.
Recently, the Toronto Star – a
publication that to me only sees
the left side of the accounting
ledger – ran a commentary that
stopped short of offering a fix to
the problem.
What is the problem you ask?
The problem is clause 600,
which states that the U.S.
has unfettered access to the
Canadian energy sector and shall
supply the U.S. at any time of
supply interruption.
In fairness (sort of), Canada is to
have unfettered access to the U.S.
energy market also.
Sure! How many ways can you
spell XL?
Time, presidents, and prime
ministers change. Yet at the time
of the blessing of NAFTA, our
largest trading partner was dependent on imports of crude from not
only Canada, but anyone who had
some spare crude oil change in
their pockets that they wanted to
get rid of.
Now the U.S. has gone in the
reverse direction to become
the largest crude oil/petroleum
product producer in the world.
Trump is now proclaiming not
only energy independence, but he
now wants energy dominance.
But this can’t happen unless he
has Canada on his side.
Now is the time for us to shatter
the image of the polite peacemaker and look at NAFTA as not
written in black and white, but a
more self-serving and preserving
patriotic red and white.
In my opinion, I think we were
sucker-punched when we signed
the original NAFTA document.
It is now time to stand up and
negotiate a better deal for all
Canadians. We can’t ignore our most
important trading partner, but the
deal should recognize our importance to the U.S. as well, and I don’t
believe we are getting that respect.
There may be 50 ways to leave
your lover, but there’s only one
way to leave your NAFTA if it’s
one-sided in favor of the U.S. –
just leave. TW

MANITOBA

MPI puts brakes on its driver training program
By Derek Clouthier
WINNIPEG, MANITOBA
Manitobans looking to have
Manitoba Public Insurance (MPI)
cover their tuition for the Entry
Level Professional Truck Driver
Training Programwill find only a
dead end, as the program has come
to a halt.
Manitoba Trucking Association
(MTA) executive director Terry
Shaw said that although it is not
MPI’s mandate to work with the
industry on driver training,
the program did endure for 10
years after starting as threeyear pilot program.
“The fact that we turned a threeyear pilot program into a decade
and hundreds of industry trained
entry level commercial truck
drivers is something that we’re both
pretty proud of,” Shaw said.

“…at the end of
the day, it’s a
driver training
program and it
should be part
of the industry
training and
education
system in
Manitoba.”

would rather depend on each applicant’s individual circumstance.
MPI’s program included four
stages, stating with driving school
instruction and moving to on-thejob training, on-the-job mentoring,
and finally employment. Tuition
for the program is approximately
$8,400, and training was provided
by one of six driver training schools
in the province.
Several Manitoba trucking companies also participated in the
program, including Arnold Bros.
Transport, Big Freight Systems, The
TransX Group of Companies, and
Bison Transport.
Knowing that the MPI program
was originally intended to be a
three year pilot, the MTA also
looked at working with the education system in the province to
pursue a training program.
“We loved our partnership
with MPI,” said Shaw, “but at the
end of the day, it’s a driver training program and it should be
part of the industry training and
education system in Manitoba,
so we had been championing
that for years.”
The MTA met recently with the
province’s deputy minister of education and training, Bram Strain,

to highlight what the association had been doing to get the ball
rolling on a commercial driver
training program, and how the
issue was now compounded by
the fact that the MPI program was
coming to an end.
Shaw said the meeting and
several follow-ups went well, and
there is currently funding available for commercial driver training for qualified Manitobans, and

those interested should contact
their local Manitoba Jobs and Skills
Development center.
“Anybody interested in trucking
in Manitoba but unsure where they
should turn, we encourage them to
give us a call and we’ll do what we
can to point them in the right direction,” said Shaw.
To contact the MTA, call 204-6326600, e-mail info@trucking.mb.ca,
or visit www.trucking.mb.ca. TW
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– Terry Shaw, MTA
The program was developed and
funded by MPI and created with
input from the MTA and members
of the local trucking industry.
Shaw said the termination of
the program is bittersweet,
and at the end of the day, the
MTA understands MPI’s position
on the matter.
The MTA has been looking at
alternative options for a similar
program moving forward, including with the Mandatory Entry
Level Training (MELT) program,
which could get additional
traction given the demise of the
MPI program.
“There are still training providers in Manitoba, and there are still
funding options in Manitoba for
newcomers and employment assistance,” Shaw said. “But nothing that
was as open and effective as the
MPI program was.”
No other commercial driver
training programs, either provincially or federally, is a one-size-fitsall like MPI’s program had been, but
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MARKETPLACE

Seven tips for financing your rig
When shopping for a new truck, how you pay for it is
as important as what you buy

If you’re in the market for a new
truck – whether it’s your first time
or you’re an experienced owneroperator – the financing options
can seem endless. Do you go to
your bank? Or do you arrange
financing through the dealer or
OEM that’s selling you the truck?
Maybe a lease makes more sense?
Or perhaps you should take advantage of that lease-purchase plan
being offered by the carrier down
the street? There’s a lot to consider,
so we caught up with an accountant, a sales rep, and an owneroperator for some tips on how to
finance your next truck.
Buy only what you need…
Peter Horn, general manager of
Hamilton, Ont.-based Eastgate
Truck Centre, becomes frustrated
when owner-operators buy more
truck than they need or can afford.
“This 600-hp stuff drives me
crazy, it’s just insane,” he says of
customers who want the biggest
engines for applications that are
easily handled by smaller, less
expensive, but more efficient power
options. It’s not just the cost of the
engine that’s higher, he notes, but
higher horsepower engines also
drive more wear on components
and burn more fuel. All for the sake
of getting up the hill faster?
“Buy what you need,” Horn advises.
…And can afford
“A lot of people don’t know their
costs to run a truck,” Horn adds.
Every owner-operator wants to spec’
out a high-horsepower, condo-style
sleeper cab, but sometimes the
payments will be cost-prohibitive.
Horn says owner-operators need to
calculate their income before they
finance a new truck. One good way
to do this is to spend a few years as
a company driver with the fleet you
plan to sign on with.
There’s no magic formula to
what an owner-operator can
afford in truck payments, Horn
acknowledges.
“One old rule that usually works
is, one week (of revenue per month)

goes to the truck payment, one
week goes to fuel, one to maintenance, and the fourth week is
money in your pocket,” he says.
Mark Lee, a Winnipeg, Man.based two-truck owner-operator,
also stresses the importance of
keeping payments manageable.
“You may be approved for a
certain amount, but that doesn’t
necessarily mean you can afford
it,” he says. “When things are going
good, no, you won’t have trouble
making the payment. But when
things are tight, then what are you
going to do?”
Lee also suggests forking over
as much as possible as a down
payment. “Go with the maximum,”
he suggests. “That is what’s going
to give you the biggest bang for
your buck.”
Time your purchase
The best time of year to buy a
new truck, according to specialized trucking accountant Scott
Taylor, vice-president of Transport
Financial Services Group, is late in
the year. That allows you to write
off its expenses for the latter half of
the year, even if you’ve owned it for
just weeks.
“Buying at the beginning of your
business year, you’re giving up the
opportunity to write off too soon,”
Taylor explains. “You won’t get the
maximum effect of a write-off for
what you’re actually putting into it.
Revenue Canada assumes everyone
buys new equipment in the middle
of the year, which is what they call
the half-year rule. So, if you buy
before the middle, you’re giving up an
opportunity to expense more than
you really paid. This is the bonus of
buying in the last half of the year.”
Don’t fixate on the
interest rate
Another mistake buyers commonly
make is focusing too much on the
interest rate, and not the total payments, says Horn.
“It’s amazing how many times
you have a financial institute that
claims its rate is, let’s say 5%, and
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Institute B says its rate is 6% and
when you get your payments, the
payments to Institute B are actually lower,” he explains.
Sometimes low interest rates
can come at a cost, in the form
of hidden charges and fees. Horn
recalls seeing a contract in which
a big bank was charging a $4,000
filing fee that was buried in the
terms and conditions. The interest
rate may have been more attractive, but in the end, the owneroperator’s borrowing costs were
considerably higher.
“Instead of worrying about the
rate so much, what are the payments? And what financial institute can actually work with you to
tailor something that can work for
you?” Horn asks.
Consider a lender that
knows the business
Arranging financing through the
dealership, a specialty financial
company, or the OEM’s financial
services arm may be advantageous,
because these companies have an
interest in seeing their customers succeed – so they can sell them
more trucks – and because they
understand the business. If your
application is seasonal, it may be
possible to work with these companies to develop a customized
payment plan.
“There are a lot of different
options that the truck OEMs can
offer that a bank or private lender
can’t,” Horn says. For example, a
logger may be able to arrange to
make payments on the interest
only during spring thaw when mud
keeps the truck parked, and higher
payments during the busy season.
OEM financial companies are
also usually more flexible when an
owner-operator experiences financial hardships, Horn adds.
“They understand truck stuff. If a
fellow has fallen on financial hardships, suffered an injury, had excessive breakdowns and things are
tight, call (the finance company),
tell them what happened, don’t
BS them, and quite often they’ll
restructure the deal and tack a
payment on the end as though
nothing happened. They’re willing
to talk,” Horn says.
For Lee, working with a financial services company connected
to the trucking industry had
another benefit.
“If you use a bank for financing,
they could use your house as security,” he says. “Personally, I would
never do that. I like to keep my
home and business separate. It’s
me borrowing money against the
truck, so if anything goes wrong
and I can’t make my payments,
they take the truck back.”

“Most OEM financial companies don’t want any of your assets,
such as your house, tied in,”
agrees Horn. “With a lot of the
other lenders, you have to have to
cross-collateral your house.”
Horn also notes OEM financial
companies often won’t have buyout
penalties if you pay your loan early.
Own the asset
While leasing provides owneroperators with predictability and
some additional peace of mind
regarding maintenance costs, it
also means they don’t actually own
the truck they’re driving.
“Ultimately, when you own
something and you have a loan, if
there’s equity in that, you can use
that for something else,” Taylor
says. “When you have a lease, you
don’t own it so you don’t have any
equity to show anybody.”
Taylor recalls an owneroperator customer who went to the
bank looking for a $10,000 loan to
cover licence renewals.
“They wouldn’t give him anything, and he was stunned,” says
Taylor. “He had leases, so he didn’t
own anything. If he had owned
those trucks and they were worth
more than he owed on them, he
could have used that equity to
support getting the loan for his
licence renewals.”
Lease-purchase plans
Lease-purchase plans offered by
carriers have gotten a bad rap,
because some unscrupulous carriers have exploited the dreams
of prospective owner-operators
by putting them into a truck they
would never be able to pay off.
These schemes have been dubbed
“never-never” plans and have left
many aspiring owner-operators
broke and frustrated. However,
Horn says they can offer a company
driver who wants to run their own
business a toehold into the business. Just be cautious and aware of
the limitations, he advises.
“Realize you’re tied to that
carrier for a period of time and
investigate them very closely,” he
says. “It’s not always the best way
to get into a new truck.”
One of the risks of such arrangements, Horn points out, is that the
owner-operator is usually contractually obligated to run for the carrier
over a period of time. A sketchy
carrier could use this as leverage to
force onto the owner-op poorpaying loads, or to pressure them
to run illegally. If the owneroperator misses a payment, the
carrier could take the truck back
and start the process over.
In some cases, Horn acknowledges, lease-purchase plans are beneficial to both parties. He suggests
driving for the carrier for several
years as a company driver to get a
good understanding of how they
run their business and treat their
drivers and owner-operators. TW
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Western Canada’s Trailer Specialist.

Rentals, Leasing, Sales, Service, and Parts
Delta
Calgary
(800) 891-8858 (877) 720-7171

Edmonton
(800) 610-1019

Winnipeg
(866) 397-5524

Nanaimo
(877) 878-5979

Ocean Trailer
Flat deck Madness
2015 and 2016 Flat decks

All steel, tridem axle flats are available in all locations.
We're offering a Long term rental deal with 50% of monthly
payments going towards the purchase price.

$750 per month
for 2015 units

$800 per month
for 2016 units

Sign up for a 36 month term
and your purchase price could be less than $30,000.
Also offering other great purchase and leasing options. Conditions apply.

Call us today for more information.

www.OCEANTRAILER.COM
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CANADA’S #1 DISTRIBUTOR OF ONE-PIECE PLASTIC LINERS
16’ WID
THS
NOW
AVAILA
BLE

LER
/INSTAL
DEALER
IES
IR
U
Q
IN
ME
WELCO

“CUSTOMIZED TO SUIT YOUR NEEDS”
• UP TO 16’ WIDTHS • VARIOUS LENGTHS & THICKNESSES
• TRIED & TESTED with GRAIN & GRAVEL
ORDER YOUR “FACTORY WELDED” UHMW DUMP LINER KIT TODAY!
INSTALLATIONS AVAILABLE!

For Western Canada Sales and Installations Call Your Local Fort Garry Location
or Call Bruce Smith @ 519-977-4614

“GREASE FREE”
5TH WHEEL
SLIP PLATES

ASK FOR BRUCE SMITH

ONLY

150

$

.00

EA

CASH & CARRY

CALL

(519) 977-4614

TMTV
• Easy Financing • Sales/Leasing • Truck Equipment • Parts & Service

NEW & PRE-OWNED EQUIPMENT

2017 LODE KING SCISSOR NECK

VERSATILITY IS THE KEY FEATURE OF THE LODE KING MECHANICAL SCISSOR NECK. CONFIGURE IT WITH
MANY DIFFERENT WIDTHS AND NECK OPTIONS, AND WITH A FLIP-OVER BEAVERTAIL OR STANDARD
FIXED REAR LIVE ROLL. AVAILABLE IN 40 OR 50 TON CAPACITIES. INQUIRE TODAY. -1082000

2017 MIDLAND TW SIDE DUMPS

MIDLANDS TW SERIES OFFERS OPERATORS RUGGED/PAYLOAD CONSCIOUS CONSTRUCTION WITH
THE UNIQUE ABILITY TO DUMP ON EITHER SIDE WITH MINIMAL ADJUSTMENTS MADE BY THE OPERATOR. 40' AVAILABLE IN BOTH TANDEM AND TRI-AXLE CONFIGURATIONS. AIR RIDE OR SPRING SUSPENSION, 11R22.5 TIRES, STEEL WHEELS, HALDEX ABS, TOUGH 1/4" AR400 ELLIPTICAL TUB WITH
HEAVY DUTY (NEOPRENE BUSHING) TIPPING HINGE, AND OPTIONAL BOLT-ON PUSH BLOCK, TWO
SPEED LANDING GEAR. -900803

2017 LANDOLL
DETACHABLE
AG TRAILERS

2017
DURALIFT
ROLL-OFF
BODIES

FGI OFFERS THE DURABAK LINE TO MEET ALL YOUR LIFTING AND HAULING EQUIPMENT
NEEDS. CABLE HOIST SYSTEMS AND HYDRAULIC HOOK LIFT SYSTEMS IN A VARIETY
CAPACITIES UP TO 65,000 LBS. ASK ABOUT THE SPRINTER LINE OF REFUSE HAULERS TOO!

835D AG DETACHABLES FEATURES 32' OF USEABLE DECK SPACE WITH AN INNOVATIVE FOUR-BEAM
FRAME AND HYDRAULIC GOOSENECK TO SAFELY LOAD AND LEGALLY TRANSPORT TODAYS HEAVY,
OVERSIZED EQUIPMENT. OPTIONAL FLIP THIRD AXLE IS AVAILABLE TOO. -900804

WINNIPEG:
BRANDON:
REGINA:
SASKATOON:
LLOYDMINSTER:
LETHBRIDGE:

1-800-282-8044
1-866-883-6120
1-800-552-8044
1-800-772-4599
1-800-661-9709
1-866-865-3962

CALGARY:
RED DEER:
EDMONTON:
GRANDE PRAIRIE:
LANGLEY, BC:

1-800-661-3126
1-866-297-0022
1-800-663-9366
1-866-424-5479
1-800-663-4115

New online
episode
every Thursday
www.trucknews.com/videos/

500,000+ views

Selling some iron? You’ve got options!
&
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RYDER’S
SUMMER SPECIAL

2011 Chevrolet 3500, 16’ Cube Vans, Duramax
Diesel Engine, Auto Transmission, Ramp,
134 Km’s, from $29,999

2012 Ford F450, 16’ Cube Vans, 6.7L Diesel,
Auto Transmission, 4.3 Ratio, Ramp, 224 Km’s,
from $34,499

2009 Freightliner Cab and Chassis, M2 106,
ISC Cummins Engine 330 HP, 5 Speed Auto Trans,
182,000 Km’s Air Ride Susp, Cab to axle 188
inches, wheel base 254 inches, 56,000 lb GVW
from $48,629

2010 Freightliner Cab and Chassis, M2 106,
ISC Cummins Engine 330 HP, 6 Speed Auto Trans,
265,000 Km’s, Air Ride Susp, Cab to axle 150
inches, wheel base 216 inches, 54,000 lb GVW
from $49,800

2 YEAR ENGINE AND AFTERTREATMENT
WARRANTY INCLUDED ON EVERY RYDER
CERTIFIED INTERNATIONAL TRUCK

ryderusedtrucks.ca 1.888.995.2459
Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.
Copyright ©2017 Ryder System, Inc. Ever Better is a trademark of Ryder Systems, Inc.

Full Maintenance History
Flexible Financing
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Sales, Service
& Parts
15210 Yellowhead Trail,
Edmonton, Alber ta T5V 1A1

(780) 447-1970
Edmonton
Calgary
British Columbia
Manitoba
Saskatchewan

• Full Service Repair Facility
• 24/7 Mobile Repair Service
• CVIPs (Trucks & Trailers)
• Large Parts Inventory
• Fleet Maintenance

Ross Sloat - 780-266-1096
Dave Hull - 403-801-5642
Wesley Schneider - 604-360-9051
Dave Hull - 204-230-5749
Ron Gurski - 306-230-6688

Tom Procinsky - 780-446-8810
Shawn Brush - 403-703-5334

NEW
HYUNDAI DRY VANS
AND REEFERS

-198645

NEW
ALUMINUM FLATS,
STEP DECKS
AND DUMPS



   

TOLL FREE: 1-800-661-5960
Visit us at www.kingpintrailers.ca

Join our growing membership of
motor carriers and industry partners.
By putting our open capacity to work for
charity, we’re making a difference
in our communities and raising the
profile of our industry.

Community Impact. Asset Efficiency. Industry Recognition.

Trucks For Change Network is a nonprofit organization endorsed by

Become part of something bigger today • www.trucksforchange.org • 905 844 8658

August 2017

Your #1 Choice for Flexible
Financing Options
Choose the vehicle that’s
right for Your Business and
let Riordan customize a
Lease to Own Program

• Trucks
• Trailers

• Equipment
• New or Used

RIORDAN LEASING INC
1-800-572-0562 or (519) 579-8193
1158 King St. E., Kitchener, ON N2G 2N4

ut
Check eOw
Our N e!
We b s i t

Canada’s Largest
On-Line Source for
Heavy Trucks
and Trailers!

Follow us
#

WE MOVE IRON

Using Airtabs™ will add stability
to your tractor and/or trailer…
... improve tractor
and trailer handling
in crosswinds
and improve your
mirror visibility
in wet conditions.
Technical information www.airtab.com
To purchase 262-394-5752 or www.buyairtab.com
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IN STOCK INVENTORY

2018 MACK CXU613
HIGHWAY TRACTOR
445C ENG; 70"HR HP, TMD12AF0 TRANS;
12/40 AXLE(S), 3.36 RATIO, MAXLITE SUSP;
233" WHEELBASE, STK#85933. -1093591

2017 MACK GU713
GRANITE B.C. TANDEM
TANDEM CONCRETE
MIXER

MP7-405 HP, FULLER RTLO16909LL,
DUAL 20,000 FRONT AXLES, MERITOR
RT46-164EH ON HENDRICKSON HAULMAX WITH DUAL LOCKERS, LONDON
BRIDGEMASTER (3) MIXER …..IN
STOCK AND AVAILABLE IMMEDIATELY
QUALIFIES FOR FREE 5 YEAR ENGINE &
EMISSIONS WARRANTY. -455755

2017 MACK GU813
GRANITE DUMP TRUCK

2017 MACK PINNACLE CXU613
HIGHWAY TRACTOR
70" MR SLEEPER, MACK ENG; 445 HP,
18 SPD TRANS; 12/40 AXLE(S), 3.55 RATIO,
AIR RIDE SUSP; STK#81157. -482204

MP8-505HP ( 1850 FT LBS )
FULLER RTLO18918B, 20,000
FRONT, MERITOR RT46-164EH ON
HENDRICKSON PAX460 PRIMAX
AIR RIDE WITH DOUBLE LOCKERS, LOADED CAB INTERIOR,
LANGFAB 16’6” HARD-OX BODY,
AIR TARP, WET KIT, 60 GALLON
HYDRAULIC TANK, QUALIFIES
FOR FREE 5 YEAR ENGINE &
EMISSIONS WARRANTY! -455756

2017 MACK GU813 STRAIGHT TRUCK
(CAB AND CHASSIS)
MACK ENG; 425M HP, AUTOMATIC TRANS;
18,000 FA 40,000 RA AXLE(S), 3.70 RATIO,
AL461 SUSP; 193" WHEELBASE,
BLACK IN COLOR, STK#38012. -458960

2015 MACK GU814
TRI-DRIVE CAB / CHASSIS
MP8-505HP, FULLER RTLO18918B,
20,000 FRONT AXLE, MERITOR
REARS, TRIPLE LOCKERS, 69,000
PRIMAX AIR-RIDE, SINGLE HD FRAME
RAILS, DELUXE CAB INTERIOR, 260”
WHEELBASE. -116397

2008 MACK CXU613
HIGHWAY TRACTOR
70" MR SLEEPER, 485 HP, 10 SPD AUTO
TRANS; 12/40 AXLE(S), 3.55 RATIO,
AIR RIDE SUSP; 233" WHEELBASE,
LOADED, NEW SAFETY,
THERMOKING UNIT,
DUAL EXHAUST,
STK#17001. -797451

MP8-505HP ( 1860 FT LBS ) 12 SPEED M-DRIVE,
14,600 FRONT, MERITOR RZ-166P REARS ON HENDRICKSON 69,000 PRIMAX AIR-RIDE, 261” WHEELBASE, 11R22.5 TIRES, DELUXE CAB
INTERIOR AND QUALIFIES FOR
“FREE OF CHARGE” 5 YEAR /
805,000 KMS EXTENDED ENGINE &
EMISSIONS WARRANTY ! -455757

1L
EF
T

2017 MACK GU813 MIXER TRUCK
MACK ENG; MP7, 395 HP, 6 SPD TRANS; 20/46 AXLE(S),
4.19 RATIO, HM460 SUSP; 301" WHEELBASE,
WHITE IN COLOR, STK#37058. -278348
$199,000

!
2017 MACK CXU613 PINNACLE
B-TRAIN TRACTOR WITH 70”
MIDRISE SLEEPER

2013 MACK CHU613
HIGHWAY TRACTOR
70" MR SLEEPER, 505 HP,
18 SPD TRANS; 12/40 AXLE(S),
RATIO, AIR RIDE SUSP;
237" WHEELBASE,
731,000 KMS, STK#17003.
-797452

Mack Manitoba Ltd.
1-888-535-1792
MACK SALES & SERVICE OF MANITOBA LTD.

Winnipeg

Brandon

385 Eagle Drive, Grp 200 R7C 1A9

1874 1st Street Nor th, R7C-1A9

Phone: 204-772-0316

Phone: 204-727-2549

www.mackmanitoba.com

2017 MACK CXU614 PINNACLE
“TRI-DRIVE” TRACTOR

* PLUS LICENSE, REGISTRATION AND TAXES

MP8-505 HP ( 1860 FT LBS ) MACK 12 SPEED
M-DRIVE, MERITOR RT46-160P ON MACK
46,000 AIR-RIDE AND DUAL LOCKERS, DELUXE
CAB AND SLEEPER WITH WEBASCO, FRIDGE
AND DELUXE CABINETS, 234” WHEELBASE,
ALSO QUALIFIES FOR FREE 5 YEAR / 805,000
KMSENGINE AND EMISSIONS WARRANTY !!!!
CALL FOR DETAILS. -455758

Mack Sales & Service
of Nanaimo Ltd.
2213 McCullough Rd.
Nanaimo B.C. V9S 4M7

Toll Free 1-866-758-0185
Contact: Brian Burgoyne cell 250-616-1233
or Richard Mayer cell 250-616-1241

Victoria Branch Office
6792 Kirkpatrick Cres.
Saanichton B.C. V8M 1Z9

Ph: 778-426-0185
Contact: Dan Sarauer
cell 778-677-0185
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ver it takes to HAUL.
Whatever

2018 CXU613 Dump Truck
MP7-345C Eng., mDRIVE, 14600 lb F/A,
46000 lb R/A, 16’ NeuStar gravel box
Stk: 023216 -998672

2018 CHU613 70" MR
MP8-505C Eng., mDRIVE, 13200 lb F/A,
46000 lb R/A, Rawhide exterior
Stk: 023876 -998673

Stuart
Rude

Jon
Whalley

Tom
Cameron

(2) 2018 MACK CXU613 HIGHWAY TRACTORS
70" HI-RISE W/BUNK SLEEPER, MACK ENG; MP8505C, 505 HP, 12 SPD TRANS; 3.56 RATIO, 227"
WHEELBASE, WHITE IN COLOR, KEYLESS ENTRY,
AM/FM, CD, MP3, COBRA CB RADIO, 40 LITRE
FRIDGE, 12,000 LB FRONT AXLE, 40,000 LB REAR
AXLE, STK#50451, 50452. -822788

Harman
Brar

2018 MACK GU813 DUMP TRUCK
MACK ENG; MP8-505, 505 HP, OTHER TRANS; 3.58 RATIO, 209" WHEELBASE,
WHITE IN COLOR, GRAVEL TRUCK STK#50447. -869855

2016 MACK GU713
SNOW PLOW
MP8-455M ENGINE; 6 SPEED
AUTOMATIC ALLISON TRANSMISSION; FXL20 20,000 LB,
R S440 44000LB; TENCO
SLIDE-IN SANDER WITH
REAR DISCHARGE, TENCO
PLOW,15 FOOT MIDLAND
GRAVEL BOX. STK#50257 112681

2017 CHU613 48” FT
MP8-505C+ Eng., mDRIVE, 12000 lb F/A,
46000 lb R/A, 237” W/B,
Stk: 020098 -526107

2015 GU714 36” FT Vac Spec
MP8-505M Eng., 18 Sp., 20000 lb F/A,
50000 lb R/A, 312” W/B,
Stk: 013363 -532397

00

$225,0
2015 MACK GU714 TANK TRUCK
MACK ENG; MP8, 425 HP, 18 SPD TRANS; 20/50
AXLE(S), AIR RIDE SUSP; TRUCK HAS AN ADVANCE ENGERING PRODUCTS 22,500 LITRE/ONE COMPARTMENT
DIVIDED INTO TWO SECTIONS ALUMINUM TC407
CHASSIS MOUNTED TANK. STOCK #50039 -101662

$9

2015 GU714 Vac Truck
MP8-505M Eng., 18 Sp., CanAm/Arctic series
DOT 4800 gallon aluminum vac tank,
Stk: 013014 -354181

7,5

00

2016 GU714 Tandem Mixer
MP7-405M Eng., 6 Sp., 20000 lb F/A,
50000 lb R/A, 8.5m³ London Machinery mixer,
Stk: 015641 -526110

2015 VOLVO VNL64T 670 HIGHWAY TRACTOR
D13 ENG, AUTOMATIC TRANS; 12/40 AXLE(S),
WHITE IN COLOR, STK#90097 -840796

2018 MACK CXU613 HIGHWAY TRACTOR
48" FLAT TOP SLEEPER, MACK ENG; MP8-445C, 445 HP, 12 SPD
TRANS; 3.40 RATIO, WHITE IN COLOR, FRONT AXLE 13,200 LB,
REAR AXLE 40,000 LB, STK#50414. -751691

0
, 00

$98

2018 CHU613 48” FT HD
MP8-505C Eng., 18 Spd., 12000 lb F/A,
46000 lb R/A, 237” W/B, Stk: 023170
-893647

2015 GU714 Combo Vac Truck
MP8-505M Eng., 18 Sp., CanAm/Arctic series
DOT 4200, gallon stainless steel combo vac unit,
Stk: 013016 -354184

2015 VOLVO VNL64T 670 HIGHWAY TRACTOR
70" HI-RISE SLEEPER, D13, 445 HP, AUTO TRANS, COME
DOWN TO SEE THIS UNIT TODAY! STK#90098 -840797

2018 MACK GU813 DAYCAB TRACTOR
MACK ENG; MP8-505M, 505 HP, OTHER TRANS; WHITE IN
COLOR, GRANITE INTERIOR, POWER WINDOWS/LOCKS
STK#50416. -713277

$7
7

2018 CHU613 60” MR HD
MP8-505C Eng., 18 Sp., 12000 lb F/A,
46000 lb R/A, 243” W/B,
Stk: 022820 -604583

2017 CHU613 Grain Truck
MP8-415C Eng., mDRIVE, 14600 lb F/A,
46000 lb R/A, 20’ NeuStar grain box,
Stk: 022057 -604581

,00
0

2014 MACK CXU613 HIGHWAY TRACTOR
70" HI-RISE W/BUNK SLEEPER, MACK ENG; MP8-445CE, MDRIVE
AUTOMATED TRANS; 3.36 RATIO, WHITE IN COLOR, 688,677 KMS,
STK#90107 -1010988

5555 - 80 Ave SE,
Calgary, AB T2C 4S6

403-279-3000
TransWesternTruck.com
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New And Used Trailer Sales & Leasing

Trailer & Truck Parts & Service

TMTV
TMT
TM
MTV

New online episode every Thursday

500,000+ views

August 2017

Kenworth Dealer Serving the Canadian Prairies & Beyond
Manitoba Dealer
Permit # 0471

Great Selection of New Trucks!

2018 KENWORTH T370
PACCAR ENG; 6 SPD TRANS; TANDEM
AXLE(S), 5.57 RATIO, HENDRICKSON
SUSP; WHITE IN COLOR, CIM BROWN 20'
GRAIN BOX, ELECTRIC ROLL TARP, ELECTRIC CHUTE OPENER /W REMOTE CONTROLS STK#JM989779. -874033

2017 KENWORTH T880
40” INTEGRAL FLAT TOP SLEEPER, PACCAR ENG; 550 HP, TANDEM AXLE(S), 4.1
RATIO, AG 460 SUSP; WHITE IN COLOR,
SLEEPER, GRAY VANTAGE INTERIOR,
STK#HJ988862. -874026

2018 KENWORTH T680
72" ACDN SLEEPER, CUMMINS ENG; X15,
450 HP, AUTOSHIFT TRANS; 12.5K/ 41K
AXLE(S), 3.42 RATIO, AG400L SUSP; 232"
WHEELBASE, WHITE IN COLOR, 72" ACDN
SLEEPER, GRAY VANTAGE INTERIOR
STK#JJ991298. -896535

2018 KENWORTH T800
EXTENDED DAY CAB SLEEPER, CUMMINS
ENG; X15, 450 HP, 10 SPD TRANS; 20K/69K
AXLE(S), 4.10 RATIO, NEWAY ADZ369
SUSP; 280" WHEELBASE, BLUE IN COLOR,
TRI- DRIVE, EXTENDED DAY CAB, GRAY
SPLENDOR INTERIOR STK#JJ991651 -

1053213

Manitoba Doepker Trailers Sales: Contact Brandon or Winnipeg Locations

2017 DOEPKER LEGACY
SUPER B BULKER
11R22.5, TIRE MAXX PRO INFLATION SYSTEM, STAINLESS STEEL FENDERS,
BLACK, STK#AL20211 -693677

2018 DOEPKER
SUPER B SIDE DUMP
ELECTRIC TARP SYSTEM, BLACK POLY
FENDERS, 11R225.TIRES STK#SD20754

2017 DOEPKER TRIDEM
LEGACY 2 HOPPER
11R24.5, 45' LEGACY TRIDEM 2 HOPPER
BULKER, POLY BLACK FENDERS, BLACK
TARP, STK#AL20132 -693678

-913488

2016 DOEPKER IMPACT END
34' DUMP BODY, 11R22.5, LIFT AXLE MANAGEMENT SYSTEM, SEALED END GATE,
STK#SG19314. -995436

2015 KENWORTH T800
FLAT TOP SLEEPER, CUMMINS ENG; 550
HP, 18 SPD TRANS; TRI AXLE(S), 4.3 RATIO,
NEWAY SUSP; WHITE IN COLOR, TRIDRIVE, 318,843 MILES, STK#FJ976972. $167,500
874027

2009 PETERBILT 386
63” ULTRA SLEEPER, CATERPILLAR ENG;
470 HP, 13 SPD TRANS; TANDEM AXLE(S),
WHITE IN COLOR, PRESTIGE INTERIOR
1,501,703 KMS, STK#9D788490. -874046
$37,500

Used Trucks
UN 5
I TS

4 S
IT

UN

2008 MACK CXU613
60" MID RISE SLEEPER, MACK ENG; MP8,
485 HP, 18 SPD TRANS; 4.11 RATIO, 209"
WHEELBASE, RED IN COLOR, IDEAL FARM
TRUCK 1,028,533 KMS, STK#8N002572. $37,500
1090524

2013 KENWORTH T660
72” ACAD RAISED ROOF SLEEPER , PACCAR ENG; MX, 455 HP, 18 SPD TRANS;
TANDEM AXLE(S), 3.73 RATIO, AG 400
SUSP; 232" WHEELBASE, BLUE IN COLOR,
772,918 KMS, STK#DJ964132. -458999
$62,500

KENWORTH W900
2007 72”ACAD. ..........................................$79,900
7J989850 1,341,227 KM, 18 Spd, Consignment
2013 72”ACAD. ..........................................$79,500
DJ961328A 907,583 KM, 13 Spd
2006 Day Cab ..........................................$49,900
6J988014 1,082,565 KM
KENWORTH T800
2010 62”ACFT. ..........................................$75,000
AJ943863A 649,282 KM, 18 Spd
2013 62”ACFT. ..........................................$72,500
AJ960652 902,957 KM, 18 Spd
2013 62”ACAD............................................$52,500
DJ958976 858,751 KM, 10Spd Autoshift Consignment
2015 38”ACFT TRI-DRIVE. ......................$167,500
FJ976972A 318,845 KM, 18 Spd, Consignment
2015 38”ACFT TRI-DRIVE. ......................$169,900
FR977249A 268,486 KM, 18 Spd, Consignment
2008 Day Cab................................................Call
8R930028A 9 Spd
KENWORTH T680
2015 Daycab ..............................................$92,500
FJ972919 699,607 KM, 18Spd
2015 Daycab ..............................................$92,500
FJ972921 753,362 KM, 18Spd
2014 76”ACAD ...........................................$79,000
EJ968369 13 Spd
2014 76”ACAD ...........................................$79,000
EJ968370 13 Spd
2014 76”ACAD ...........................................$79,000
EJ968371 800,422 KM,13 Spd
2014 76”ACAD ..........................................$79,000
EJ968374 723,641 KM,13 Spd

BRANDON

KENWORTH T660
2013 72”ACAD. ..........................................$57,500
DJ957521 852,313 KM, 18 Spd
2013 72”ACAD. ..........................................$67,000
DJ964129A 707,773 KM, 18 Spd
2013 72”ACAD........................................... $62,500
DJ964132A 772,918 KM, 18 Spd
2013 72”ACAD. ..........................................$62,500
DJ964133A 792,226 KM, 18 Spd
2013 72”ACAD. ..........................................$62,500
DJ964134A 773,724 KM, 18 Spd
2012 62”ACFT. ..........................................$59,900
CJ956163 892,158 KM, 18 Spd
KENWORTH T370
2015 Dump Box. ......................................$115,000
FM974210 132,395 KM, 3500RDS
2012 Dry Van. ............................................$51,500
CM952439 329,984 KM, 3500RDS
2012 Cab & Chassis. .................................$55,000
CM954607 228,880 KM, 3500RDS
PETERBILT
2016 DAYCAB .............................................$90,000
GM320017 97,746 KM, 13 Spd. Consignment
2014 DAYCAB 388 ..................................... $79,900
ED228856 1,225,741 KM, 18 Spd, Engine Rebuilt
2009 63” ULTRA 386 GRAIN BOX .....................Call
9D788489 1,447,901 KM, 13 Spd
2009 63” ULTRA 386. ................................ $37,500
9D788490 1,501,703 KM, 13 Spd
2009 63” ULTRA 386 GRAIN BOX .................... Call
9D788491 1,382,215 KM 13 Spd
2009 63” ULTRA 386 GRAIN BOX .....................Call
9D788493 1,479,920 KM 13 Spd
2004 300 DUMP BOX. ............................... $33,500
4M821133 186,018 KM

ESTEVAN

WINNIPEG

FREIGHTLINER
2009 M2 DAYCAB. .....................................$44,500
9HAL4060 73,488 KM
2012 CASCADIA ........................................$49,900
CSBK5705 856,563 KM 13.Spd
MACK
2005 Day Cab...........................................$62,500
5N003010 715,549 KM
2008 60” Mid Rise ...................................$37,500
8N002565 926,571 KM, 18 Spd
2008 60” Mid Rise ...................................$37,500
8N002567 971,699 KM, 18 Spd
2008 60” Mid Rise ...................................$37,500
8N002571 1,106,652 KM, 18 Spd
2008 60” Mid Rise ...................................$37,500
8N002572 1,028,533 KM, 18 Spd
2009 60” Mid Rise ...................................$37,500
9N00916 1,015,578 KM, 18 Spd
BOXES & TRAILERS
2009 Durbody Curtian Side ......................…$2,999
2008 ITB 30’ Reefer & Box, box damage .…$7,500
2008 ITB26’ Dry Van Box, Swing Doors ...…$2,999
2010 Muiltvan 26’ Dry Box .......................…$3,500
2007 Wabash Reefer Trailer ..................…$18,500
2017 Neville Step Deck
2008 Wilson Alum Super B Bulker
2004 Doepker Steel Super B Bulker
2014 Doepker Steel Super B Bulker
2015 Doepker Steel Super B Bulker
2015 Globe Lowboy
2015 Globe Jeep

REGINA

1240 Highland Ave.

89 Escana St.

357 Oak Point Hwy

520 Park Street

1-888-979-5692

1-866-332-2121

1-888-979-0957

1-888-979-0394

Dave Mantei - New/Used Sales
Cory Nakonechny - New/Used Trailers &
Used Truck Sales
Todd Border - Bus. Mgr.

TRUCK PARTS
& SERVICE CENTER
Lenny Janz
- New/Used Sales

Jim Bednar, Andy Willerton,
Richard Prokopich - Sales
Bryan Johnson – New Truck
Mgr. (MB)
Todd Border – Bus. Mgr.

SASKATOON SWIFT CURRENT
2410 Northridge Drive

175 Industrial Dr.

1-888-979-2615

1-888-297-8191

Bob Wirtz, Lenny Janz,
Chad Kemp, Guy Tatlow,
Erin Found - Sales
Vince Boechler - Sales
Gordon Wood - Bus. Mgr.
Gordon Wood - Bus. Mgr.
Bert Downton - Regional Used
Truck Mgr (SK & MB)

WWW.CUSTOMTRUCK.CA

Erin Found - Sales
Gordon Wood - Bus. Mgr.
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When it Comes to Moving Waste and Refuse!

We are in it for the long haul

Visit us at The Great American Trucking Show
Aug. 24-26, 2017 • Dallas, TX • Booth #42043

1-800-795-8454 Corporate Office • www.MACtrailer.com

Buy, Sell, Prosper
Thousands of trucks, thousands of trailers. Whether you’re buying or
selling, you need to use Truck and Trailer. You don’t have to take our
word for it, ask our customers why they keep coming back.

truckandtrailer.ca
1-877-682-7469

Canada’s #1 Source for Heavy Trucks and Trailers

OPINION
Tax Talk

Your business needs its own bank account
Recently, we had two new clients
come to us with similar problems.
First, they got bad advice from
their previous accountants, and
second, they were using a single
bank account to handle all of their
business and personal finances.
If you’re a sole proprietor and
want one bank account for everything, that’s fine. I don’t advise it
but legally, you’re okay.
But these clients are incorporated. A corporation is its own legal
entity, and revenues, expenses,
assets, and liabilities need to be
properly separated from your personal finances, even if you’re the
only shareholder.
Imagine the Canada Revenue
Agency (CRA) auditors’ first
impression when they see your corporate bank account statements
full of mortgage payments and
withdrawals for groceries, clothing,
and liquor. Their hair is going to
stand up on the back of their necks
as they assume you are claiming
some or all of these items as business expenses. They’ll be on high
alert as they review your returns.
Your bookkeeper will have a
similar reaction.
Why are you paying me and using
my time to wade through your personal charges and record them to a
drawings account? What if I make a
mistake and misallocate a business
item as personal or a personal item
as business? Pretty easy to do when
it’s all mixed together.
If you want to make me and
CRA happy, maintain two bank
accounts and transfer lump sums
of money from the business into
your personal account.
Keeping things separate does
take discipline and a little more
work but it’s worth it.
A shareholder may, in the course
of running the business, make purchases or pay expenses with their
own money on behalf of the corporation. When this happens, write a
check to reimburse yourself so now
you have a clear trail showing the
company paid for the items.
When the corporation is being
formed or is low on cash, it’s best that
you loan the company money rather
than paying for items yourself. You
should deposit into the corporate
bank account the $1,000 or $10,000
that the company needs. That way
all receipts will be clearly paid by the
company and just as importantly
invoiced to the company.
The corporation will then owe
the full amount back to the shareholder. When it’s paid it is tax-free
because it is a loan repayment and
clear and easy for CRA auditors to
follow. If you used your line of credit
or credit cards to loan this money
then you can charge any interest
charges back to the corporation.

Essentially, if these expenses are
forgotten, you will end up paying
additional tax for both the corporation and personally. This is because
these items will not be deducted
from your taxable income in the
corporation, and when you take
money out of the business you will
be taxed on it as a draw rather than
receiving it as a loan repayment.
Too many times I have seen where
clients think their company still
owes them money from when they
initially lent it funds. Unfortunately,
their previous accountants have
shown on the books that this money
was repaid already by reducing their
wages taken in a particular year.
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Having separate bank accounts
will help you keep two budgets,
one for your business and one
for your personal needs. Your
personal budget is a good tool
in determining the amount of
money you require from your
business, while the business
budget will determine whether it
is able to pay it. Without a home
budget and set transfers from
the business to your personal
account you’ll just end up spending everything. Then you and I
will have a long phone call about
why your personal taxes are so
high because there’s no way you
spent that much money.

Scott Taylor is vice-president of
TFS Group, providing accounting,
bookkeeping, tax return preparation, and other business services
for owner-operators. Learn more
at www.tfsgroup.com or call
1-800-461-5970.

Incorporating is the best way to
bring order to your personal and
business finances. Step one is to have
two bank accounts. Step two is to get
good advice from your accountant
about how to set them up right. TW

You say tomato, I say tomahto

Getting the glider on the road
The glider has finally hit the road.
There were times when I didn’t
think it was going to happen. As
I wrote before, it all depended on
selling my truck. As the deal I was
offered as a trade-in wasn’t what I
was looking for, it was a huge learning curve and there were some
nerve-wracking moments.
Trading a truck is always going
to come at a cost. You may be
offered top dollar for the trade-in,
but then you can’t get such a good
price for its replacement. Or, you
get a great deal on the new truck,
but take a hit on the old one. That’s
the nature of the beast; truck sales
is all about one thing, making

money for the dealer. They’re not
going to do anything for free and
you shouldn’t expect them to.
This situation was unusual, in
that I wasn’t actually looking at
replacing the truck. It was only
the fact that the glider was available that the deal happened at all.
As much as I wanted a glider, I was
also very happy with the truck I
had. It had been very reliable, it got
decent miles per gallon, and my
driver loved it, saying it was the
best truck he had ever driven.
So, there was no real need for
me to replace it. In fact, had I been
able to find a good driver for it, I
would’ve kept it, but expansion

needs to be planned out carefully
and being out on the road myself,
that was not going to be possible to
do in a way I was comfortable with,
so it had to go.
Fortunately, the market for
gliders is very small and I was able
to stretch the deal out until I sold
my truck for the price I wanted,
but that wasn’t a simple process.
Finding a buyer was easy enough;
I advertised it on one of the truck
sales websites and got a bite almost
right away. It was the rest of it that
kept me awake at night.
The buyer had to get his financing in place, I had to deal with my
financing both for the sale of the
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A fourth generation trucker and
trucking journalist, Mark Lee uses
his 25 years of transcontinental
trucking in Europe, Asia,
North Africa and now North America
to provide an alternative
view of life on the road.

old truck and the purchase of the
new truck, and there were constant phone calls I had to make as
I was the middle man. I also had
to deal with my carrier to get the
old truck signed off and the decals
and satellite equipment removed
from the old truck and installed
on the new truck, all while I
still had to put miles under the
bumper and make sure my driver
had a truck to drive when the old
one came off the road.
It was a crazy couple of weeks
and anyone thinking of trading
in for a new truck would be wise
to work out whether the extra
work and time involved in doing
things yourself is worth the hassle.
It could be a better and cheaper
option to drive into a dealer in
your old truck and drive out in
your new one.
So now that I’ve got the glider,
what am I expecting to gain compared to a new truck? Quite a lot,
actually. As I wrote last month,
there are a multitude of benefits,
the lack of a Check Engine light
being number one in my mind. It’s
not that I’m expecting 100% reliability – there hasn’t been a truck
made that doesn’t break at some
time. However, the pre-emission
engines were not so fragile and
that’s what I’m concerned about.
If I break down now it will be
because something has physically
broken, not because a piece of
electronic wizardry has shut down
the whole operation.
I’m also expecting residual value to remain strong, not
because I plan to sell it, but you
never know what’s around the
corner. The market for gliders is
small, yet the people who do want
one are well aware of their value.
Plus, it won’t be long before the
old-school long-nose trucks are
no longer available. The day the
announcement is made that you
can no longer order a new one
should increase their value overnight. All trucks are depreciating
assets, but long-term I think the
glider will hold its value better
than anything else. Unless they’re
outlawed by legislation at some
time in the future, but as far as
I’m concerned, this glider is the
best truck I could buy. TW
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FICTION
Mark Dalton: Owner-Operator

Dalton has a
breakdown
– Part 2 –

By Edo van Belkom
THE STORY SO FAR
Mark is transporting a load of high-end farm
tractors to P.E.I. and has a major breakdown at
the junction of Hwys. 400 and 401. He gets off the
highway and pulls onto a side street only to have
Mother Load unable to move. A mobile mechanic
can’t get him going and a tow’s not available until
the next morning. He’s forced to spend the night in
a rough part of the city…

Illustration by Glenn McEvoy

W

ith plenty of time to kill, Mark stepped
into the convenience store to buy a soda
pop, a couple of ready-made pre-wrapped
sandwiches and a magazine forecasting the
upcoming NHL season.
“You know, you can’t park there,” said the man
behind the counter. He was a middle-aged man
and by the looks of the things he had close at
hand, spent a lot of time in the store. Most likely
he was the owner.
“I’m not parked,” Mark said. “I’m broken down
and a tow truck can’t come by until morning.”
“This isn’t the kind of neighborhood where you
should leave your truck overnight.”
“Yeah, I kind of got that impression.”
“What have you got on board?”
Mark thought about answering the man’s
question with a lie, like, “I’m empty,” or, “scrap
metal,” but he didn’t think he could be convincing enough. Besides, the truth was almost just as
good. “Farm tractors,” he said.
“That might save you.”
“What do you mean?”
“What are people around here going to do
with farm tractors?”
“They could sell them.”
“To who? No one around here knows any
farmers.”
“So, I should be alright, then?”
“No. The cops will be by soon. There’s no
parking in front of my store. It’s a loading zone.”
Mark had an idea where the man was going
with this and decided to get to the point first.
“I could always say I’m making a delivery to
your store.”
“But you aren’t.”
“But you could say I am.”
“And what’s in it for me?”
“Fifty bucks,” Mark said. No response.
“Seventy-five?” Nothing. “How about $100?”
“That’ll do it.”
And so, Mark wouldn’t be lying if he told a
police officer he was making a delivery. He was
making a delivery of a crisp new $100 bill – the
one he’d kept in his wallet for months for just
such a circumstance. Mark handed over the
money. “Have a good night,” he said.
“I will be here until midnight,” the store owner
said. “After that you’re on your own.”

Mark was sorry to see the $100 go, but he felt
better knowing someone would be around for at
least part of the night. Inside Mother Load, Mark
got behind the wheel and tried to take a nap.
It didn’t seem to be working until…there was a
knock at the door.
“Evening,” said a Toronto police constable
through the window.
Mark turned the key in the ignition and
powered down the window. “Hey, how are you?”
“You can’t park here.”
“I’m not parked. I’m making a delivery.”
“With your eyes closed, sitting behind the
wheel?”
“I am,” Mark insisted. “Check with the owner of
the store.”
The officer looked at Mark skeptically, but
after a long pause, he stepped down and walked
around the front of Mother Load to get to the
convenience store. After a minute had passed,
Mark got out of the truck and went inside the
store where the officer was talking to the owner.
“Yes, I am waiting for him,” the owner said.
“Ah, there you are! Hurry up! The police are here
now. You can’t take all night.”
Mark realized what was going on and decided
to play along. “Me? I was waiting for you!”
“For me?” the man said angrily. “Don’t give me
excuses. You are lazy!”
“Okay. Okay,” said the officer. “I’m out of here.
Just make sure I’m not called back here tonight
for an assault.”
“If he starts working there will be no problem,”
the store owner said.

The officer waved goodbye and left the store.
When Mark was sure the man was in his cruiser
and gone, he said, “Thank you.”
“It worked once. Let’s hope he doesn’t
come back.”
It was 3 a.m. when there was another knock
at the window. Mark looked but couldn’t see
anyone there. But then he heard voices. He
scanned his rearview mirrors and saw several
dark figures lingering around his truck. Mark
usually kept a small baseball bat in his cab, primarily for doing thump checks on his tires, but
also for situations just like this. He grabbed the
bat, got into the driver’s seat for a moment, then
quickly jumped out of the truck. “Get lost!” he
shouted, rushing around the back of the trailer,
banging the side of it the entire way. Behind the
truck, there were two men who looked surprised
to see Mark, but that was it. There was absolutely no panic on their faces.
Mark raised the bat, ready to swing, when it
was suddenly gone from his hands.
He turned around to see two more men, one
holding his bat and the other holding a knife
out to Mark’s chest.
“What’s in the truck?” the one with the
knife said.
Mark looked up and down the street in search
of someone – anyone – to notice what was
going on and call the police. But the street was
deserted as if everyone but Mark knew this was
not a street you wanted to be on in the middle
of the night. “Nothing you’d be interested in,” he
said at last.
The knife moved closer to Mark’s neck. “I’ll be
the judge of that. Open it up.”
Mark struggled with the seal on the trailer, but a
moment later there was a knife there and the seal
was sliced open.
“Open it.”
Mark opened the first door, and even before he
had the second door open, three flashlights were
shining into the back of the trailer.
“Tractors?” said one of the men.
“They’re no good,” said another.
“But they’re worth a lot of money,” said a third.
“Trust me,” the one holding the knife said.
“They’re not worth it. Now let’s get out of here
before someone calls the cops.”
In a moment, they were gone and Mark
was left alone in the street under the dim
light of the convenience store sign. The word
must have gotten out on the street about
Mark’s load because he didn’t see another
soul the rest of the night. TW
Mark Dalton returns next month in Part 3 of
Dalton has a breakdown.
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FICTION

V

ic gets a call from
a cousin of his who
is also a truck
driver. The man is
excited about a new
company he’s started
working for and is
wondering if Vic might
be interested in driving
for them too.

By Edo Van Belkom

“They paid me $5,000 for the trip...
and that was on top of my usual
mileage rate.”

V

ic congratulates his cousin on making
such good money. He’s been working
hard to provide for his family for many
years and never seemed able to get ahead.
But while it’s great that his cousin is doing
so well, Vic wonders how a company – any
trucking company – could afford to pay so
well?

$$$

V

ic decides it wouldn’t hurt to talk to
someone from this company and see
what they have to say. “Sure,” he says.
“Why not?”

“They are always looking for more GOOD
drivers,” his cousin says. “That’s why I
thought of you. You’re one of the best drivers
I know.”

“Great, I’ll set up a meeting.”
Vic thinks about it. Like anyone else, he and
his family could use extra money. He needs a
new used family car... his son needs braces on
his teeth and his wife is talking about a trip
back home. An extra $5,000 here and there
would make a big difference in everyone’s life.

Two days later Vic meets with his cousin
and another man who represents the new
company his cousin is working for.

“So, your cousin says you’re a good driver,” the man says.
“He’s the best,” says his cousin.
“We need guys like you in our company.”

“They found cocaine
on my truck in a secret
compartment in the
trailer.”

Two days later Vic gets a phone call. He thought it was
going to be about a load for the new company, but instead it’s his cousin calling him from jail.

“What have we got
ourselves into?”

V

ic feels the blood drain from his face. He
feels terrible for the situation his cousin
is in and wonders what will happen now
that he’s agreed to take a load for the very
same company.
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Vic isn’t sure about it after meeting with this man, but
the money is just too tempting to walk away from. He
agrees to drive for them and they shake on it. In a while
he convinces himself the money he’ll be making will be a
good thing for his family and he’ll be able to start giving
them a better life.

PRODUCTS

Michelin’s new drive tire
By James Menzies
GREENVILLE, SOUTH CAROLINA
Michelin has a new drive tire
for the growing regional haul
segment, which it says offers 65%
better removal mileage compared
to its predecessor.
The new X Multi D is a regional
drive tire for LTL, pickup-anddelivery, and food and beverage applications, and can even
perform light off-road duty in
energy and construction applications that are off the highway
5-10% of the time. Adam Murphy,

vice-president of
marketing, Michelin
North America, said
regional haul customers demanded a
tire that would stand
up to their rigorous
environments, while
providing excellent traction and a
durable casing.
The tire uses advanced rubber
compounding to provide more
even wear and longer tread life.
A co-extruded rubber compound
is actually comprised of multiple

compounds: a top compound
promotes scrub resistance,
while a bottom layer compound
keeps the casing cool.
The new tire features a
28/32-inch tread depth in all
sizes. Murphy said the X Multi
D will get 65% better wear
mileage than the Michelin
XDE M/S tire. He also said
the improved traction gets

the truck up to speed in winter
conditions 80% faster than the
leading competitor.
The Michelin regional drive
tire is being launched in the U.S.,
Canada, and Mexico in sizes:
11R22.5 (load ranges G and H),
and 11R24.5 (load range H).
Additional sizes will be introduced in the coming months,
Michelin says. TW
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THE LAST WORD

In the end, people are what really matters
By Derek Clouthier
ST. ANDREWS, MANITOBA
Keeping things simple and eyeing
future growth is what has kept
Turk Enterprises ahead of the
curve since its humble beginnings
in 1988.
Birthed by Dave Tyrchniewicz
from a single truck that hauled
meat for J.M. Schneider out of
Winnipeg, Turk had now grown to
boast a fleet of more than 60 trucks
and 80 employees, and remain dedicated to transporting perishable
goods, mostly meat and produce
throughout Canada and the U.S.
Though the company has
always maintained its focus on
customer service and a knowledgeable employee base – everyone from shop to office staff are
refrigerated transportation industry experts – times have changed
in the trucking industry.
“Everybody in our office and in
our facilities is experienced and we
try to pass that knowledge to the
professional operators and educate
them on everything we do at Turk
Enterprises,” said Tyrchniewicz,
adding that Turk does not identify its operators as simply drivers.
“Improvements in safety have been
a benefit for all. All of our equipment runs on disc brakes, which
can stop our trucks in half the distance compared to drum brakes
that are standard in the truck
transportation industry.”
Eager for what the future holds
for his company, Tyrchniewicz said
he anticipates even more growth
in the next few years to meet the
demands of its customers. And
having moved to a new location in
St. Andrews, Man., Tyrchniewicz’s
ambitious goal of drastically
increasing his fleet has become
more of a reality.
“We completed the construction of our new facility located
in St. Andrews,” Tyrchniewicz
said, “and this should allow us to
double the size of our fleet in the
next three years.”

Doubling a fleet in three years is
a feat in and of itself, but for all the
success Turk has seen and hopes
to continue seeing in the coming
years, hardships remain.
Falling freight rates and the decision of some customers to employ
the services of cheaper carriers has
had an effect on the bottom line.
But ever the optimist,
Tyrchniewicz has continued to
make improvements to his business and his fleet, to help both his
customers and the company.
“We have continued to purchase
top-notch equipment that we use
to supply our customers’ needs,” he
said. “It costs more, but ultimately
this reaps rewards with fewer accidents and claims.”
Turk Enterprises is Hazard
Analysis and Critical Control
Points (HACCP) approved, with
means the company follows a set of
strict guidelines and policies when
it comes to the transportation of
goods, something that plays into
and helped establish the company’s
motto “food safety in motion.”

“I hope we can
exemplify that it is an
industry to be a part
of and looked upon
as an exciting career
choice for generations
to come.”
– Dave Tyrchniewicz,
Turk Enterprises
“We load and deliver food in
HACCP-approved facilities, so it only
makes sense that the transportation
of the food should follow HACCP
guidelines,” said Tyrchniewicz.
“There are not many carriers in
Canada that are HACCP approved.”
Turk also does its part to ensure
its environmental footprint is
as minimal as it can be, and is a
SmartWay Transport Partnership
carrier.

Get the traction that
keeps you going with the

Turk Enterprises’ pink truck and trailer helps raise funds for the battle
against cancer.
The SmartWay Partnership’s goal
is to reduce fuel costs, improve efficiency and encourage best practices in freight supply chains. The
program was launched by the U.S.
Environmental Protection Agency
in 2004, and taken up by Natural
Resources Canada in 2012.
Turk exclusively employs certified
SmartWay tractors and trailer in its
fleet, a fleet that has been reduced
to traveling 62.5 mph by programming the electronic control modules
(ECMs) on its tractors.
The company also uses a fuel
reduction incentive program for its
operators, which rewards them at
the end of each month for excellence in driving techniques that
save fuel. Auxiliary power units
(APUs) are also present in all Turk’s
equipment to help alleviate the
need for an operator to have their
trucks idling to stay comfortable.
But it’s not all about business all
the time for Turk. Giving back to
the community has long been a big
part of Turk’s philosophy.
“We participate in various fundraising efforts and are especially
proud of our pink truck and trailer
that raises money in spreading
hope for a cure to beat cancer,” said
Tyrchniewicz.
Tyrchniewicz said he could not
see himself doing anything for a
living other than working in the
trucking industry, and being part
of it for such a long time, he appre-
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ciates all the work others like the
Manitoba Trucking Association do
to promote the sector he loves.
With all the changing technologies, regulations, and landscape
of the industry in the past years,
Tyrchniewicz understands that it’s
people who ultimately make a business successful, both from a customer standpoint and employee.
“Although equipment and the
industry itself are always changing, our main focus will always
be to provide excellent customer service to our customers,”
said Tyrchniewicz, “as well as to
provide a good workplace for our
employees and professional transport operators.
“I hope we can exemplify that it
is an industry to be a part of and
looked upon as an exciting career
choice for generations to come.” TW

Derek Clouthier can be reached
by phone at (403) 969-1506 or by
e-mail at derek@newcom.ca. You
can also follow him on Twitter at
@DerekClouthier.

The
shape of
trucks
to come

You recognize big change when you see it. The new Volvo VNL looks fast even before
it starts rolling. On the road, turbo compounding and streamlined aerodynamics help
to save up to 7.5 % more fuel.
Inside, drivers will notice remarkably enhanced work and living spaces. A new
70-inch sleeper featuring a reclining bunk and telescopic ladder. A game-changing,
one-of-a-kind steering wheel, a high-end infotainment system and the most ergonomic
seats on the road—just a few of the innovations deﬁning the shape of trucks to come.
For a more complete picture, check out the Top 10 Stories at volvotrucks.ca

INTRODUCING THE NEW VOLVO VNL

You Can’t Spend All Day On
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You’ve got better things to do than chase down paperwork. With Great Dane’s
AdvantEDGE program, you can gain greater efficiency through a single source
for invoicing, ordering and statements. Let us help you move time-consuming
administrative work off your plate through centralized and decentralized
ordering, 24/7 online access to statements and customizable purchasing
controls for your trailer parts.
With AdvantEDGE, you can streamline your business and ensure the safe and
efficient delivery of your goods. Let’s go.

Enroll for free today: GreatDaneTrailers.com /AdvantEDGE
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